
Elements of  
Instruction 

Teacher  
Benefits 

Student 
Benefits 

Elements Or  
Attributes Definition 

Selecting an Objective 
at the correct level of 
difficulty 

Task Analysis 

Formulating daily in-
structional objectives 

Teaching to an objec-
tive 

Monitor and Adjust 

The process of task analysis 
1. Assessing which essential 

objectives students do or 
do not know 

2. Choosing the sub-
objectives to begin instruc-
tion at a pint where all stu-
dents can experience some 
success 

Five Steps: 
1. Formulate a terminal objec-

tive 
2. Develop task analysis 
3. Preassess 
4. Interpret and analyze results 
5. Determine where to begin 

Breaking a terminal objective 
down into it’s essential sub-
objectives 

1. Increases success rate 
2. Maintains challenge 
3. Lowers frustration level 

1. Organized way of planning 
2. Saves time 

Four steps: 
1. Select a terminal or unit ob-

jective 
2. Brainstorm skills necessary to 

reach terminal objective 
3. Delete unnecessary skills 
4. Sequence the objectives 

1. Ensures that all essential 
components of learning are 
included 

2. Facilitates relevant teacher 
actions 

3. Facilitates teaching to higher 
levels of thinking  

4. provides for long range plan-
ning 

1. Increases success rate 
2. Maintains challenge 
3. Lowers frustration level 

Statement of learning outcome 1. Specific content 
2. Perceivable behavior 

1. Clear focus 
2. Success (Motivation) 

Facilitates teaching to the objec-
tive 

The ability of the teacher to 
keep most teacher actions 
aligned to one objective at a 
time 

1. Information 
2. Response 
3. Activities 
4. Questions 

1. Focus/direction 
2. Understanding (Retention) 
3. Success (Motivation) 

1. Organization 
2. Focus/direction 
3. Saves time/speeds learning 
4. Security 

The ability of the teacher to elicit 
and check observable behavior 
of the students and to act on the 
interpretation of that behavior 

1. Elicit overt behavior 
2. Check the behavior 
3. Interpret the behavior 
4. Act on the interpretation 

1. Catches errors quickly 
2. Facilitates feedback 
3. Evidence of success 
4. Avoids repetition of mistakes 

1. Catches errors quickly 
2. Identifies who understands 
3. Allows for group-

ing/individualization 
4. Reduces review time 
5. Ensures successful inde-

pendent practice 



Elements of  
Instruction 

Definition 
Elements or  
Attributes 

Student 
Benefits 

Teacher 
Benefits 

1. Active Participation 
2. Relevancy/Alignment 
3. Past Experience 

1. Active Participation 
2. Relevancy/Alignment 
3. Past Experience 

1. Helps transfer 
2. Increases speed of learn-

ing  
3. Directs students to focus 

on objective 
4. Adds meaning to the les-

son 

1. Time saver 
2. Possible Diagnosis 
3. Minimizes discipline prob-

lems 

Set 

Closure 

A mental process on the part of 
the students which allows the 
student to link past experience 
directly to the learning situation 

A mental process that allows the 
students to summarize the learn-
ing experience. 

1. Evidence of success 
2. Summarizes and reinforces 

learning 
3. Aids transfer of learning 

2.  Negative Rein-
forcement 

3.  Extinction 

A process of strengthening be-
havior 

The absence of a reinforcement 
(neutral force field) 

Reinforcement 

1. Positive Reinforce-
ment 

The process of strengthening be-
havior through the presence of 
something desired by the student. 

A process of strengthening be-
havior which results in avoiding 
something unpleasant. 

1. Follow an undesirable behav-
ior with something the student 
does not want or need. 

2. Label the desired behavior. 
3. Positively reinforce the re-

placement behavior. 

No reinforcement of any kind 
given 

Result: Behavior dies out 

Result: Behavior is strength-
ened 

1. Positive Reinforcement 
2. Negative Reinforcement 
3. Extinction 

1. Social 
2. Privilege 
3. Tangible 

 

Results: Replacement behavior 
is strengthened 

Increases the likelihood that 
appropriate behavior will reoc-
cur 

Increases the likelihood that 
inappropriate behavior will not 
reoccur. 

Less teaching 

 

 

Active Participation Consistent mental in involvement 
of all the students with the content 
being taught 

1. Mental processing of informa-
tion 

2. Elicited by the teacher 
3. Most of the students/most of 

the time 
4. Forms: overt and covert 

1. Minimizes discipline prob-
lems 

2. Assists in monitoring and 
adjusting 

3. Decreases need for review  
4. Increases success 

1. Aids meaning 
2. Increases time on task 
3. Increases speed of learning 



Elements of  
Instruction 

Definition Student Benefits 
Elements or  
Attributes 

Teacher Benefits 

1. Motivation 

2.   Level of Concern 

3.   Success 

5.   Interest 

6.   Feeling Tone 

4.   Knowledge of Re-
sults 

A student’s intent or desire to 
learn. 

A state of anticipation or anxiety 
about what is going to happen 
next 

The Feeling of making progress 
toward an achievable goal 

Specific and immediate feedback 
to the student 

Enthusiasm for a lesson or task 

The internal state of the learner 
toward the learning environment. 

1. Level of Concern 
2. Success 
3. Knowledge of Results 
4. Interest 
5. Feeling Tone 

1. Accountability 
2. Time 
3. Proximity 

1. Faster 
2. More accurate 
3. Able to demonstrate new 

learning 

1. Vividness 
2. Novelty 
3. Importance to students 

1. Pleasant 
2. Unpleasant 
3. Neutral-no effect 

1. Immediate 
2. Specific 

 

1. Increases participation 
2. Maximizes achievement 

Promotes positive self-concept 

1. Awareness of the accuracy 
or quality of performance or 
response 

2. Positive reinforcement 
3. Leads to increased accu-

racy 

More enjoyable 

 

 

1. Minimizes discipline prob-
lems 

2. Increases time on task 

1. Minimizes discipline prob-
lems 

2. Increases time on task 
3. Success breeds success 

1. Minimizes discipline prob-
lems 

2. Increases desire to learn 
3. Increases student attentive-

ness 

 

 



Elements of  
Instruction 

Students Benefits 
Elements or  
Attributes 

Definition Teacher Benefits 

Retention 

1. Meaning 

 A.  Value 

 B.  Understanding 

2.    Modeling 

4.    Feeling Tone 

3.    Practice 

The mental process of retrieving 
form memory 
(short and long-term) 

The relationship of the material to 
the learner’s knowledge and past 
experiences 

Knowing the importance of what 
is being learned 

The ability to help students to 
know and comprehend the infor-
mation. 

The demonstration or illustration 
of the desired student behavior. 

The internal set of feelings the 
student has about the learning 
environment 

The repeated performance of 
something done correctly at least 
once 

1. Meaning 
2. Modeling 
3. Practice 
4. Feeling Tone 

1. Valuing 
2. Understanding 

Examples: 
1. Personal need 
2. Relate to past experience 
3. Significant other to testify to 

its importance 
4. Teacher enthusiasm 

Examples: 
1. Multisensory approach  
2. Association 
3. Simple language 
4. Graphic Organizers 

Provided by the teacher: 
1. Shows the correct perform-

ance 
2. Labels what makes the 

model correct. 

1. Pleasant 
2. Unpleasant 
3. Neutral-no effect 

1. Aligned to instruction 
2. Meaningful amount 
3. Guided-under teacher su-

pervision 
4. Independent-without 

teacher supervision. 
5. Massed for fast learning 
6. Distributed for lasting learn-

ing 

1. Less needed for review 
2. Easier recall of 
3. Material/concept 

More interesting 

 

 

Multisensory: student sees as 
well as hears information 

 

1. Eliminates incorrect learn-
ing 

2. Cements the learning 
3. Provides success 

1. Less re-teaching 
2. Less time needed for review 

 

 

 

 

 

 


