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|District ||Peach Springs Unified District |
[cTDs ||o80208000 |[Entity 1D 4369 |
[Project Number |[11FSEIGA-160886-01A |[Project 1D |lo3e63 |

|

IGrant Name ||2011 - School Improvement Grant — ARRA Year 1

LINE ITEMS DESCRIPTION

Studies and Science as well as completion of Math IAPG. Positive Behavior Intervention System (PBIS) training
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Function ||Object Description Budgeted
Code Code Amount
|Instruction 1000 |
Stipends for retention of 17 highly qualified teachers for working in a high-needs rural Native American reservation
school, with additional 20 days of professional development added to the existing school calendar that the teachers
must attend in order to qualify for this additional stipend. Application of skills and knowledge gained in PD trainings
must also be evident in classroom performance to qualify for the stipend, and will be monitored by the
Superintendent/Principal andTransformation Consultant through trend data walks, as outlined in the SIG application.
The school is on a 4-day week, and the additional 20 days include 1-2 PD Fridays/month throughout the SY and
additional pre-service teacher training days. Topics include training in data walks, data rubrics, design and delivery
Salaries 6100 of effective lesson plans, development of Instructional Alignment and Pacing Guides (IAPGs) for reading, writing, 182,000.00
science and social studies as well as completion of math IAPG ($10,000 x 17= $170,000) as specified in SIG
application. Stipends for SIG Teacher Induction Program for all staff (teachers and paraprofessionals) new to the
SIG Transformation Process in Yr 1 of the grant (25 people x 2 days x $200/day= $10,000). This SIG Teacher
Induction Program, addressing intro to the SIG process, roles and responsibilities specific to the SIG, and
Introductions to PBIS, RTI, Site Leadership Team and Professional Learning Communities, is specifically to induct
teachers and support staff into the SIG process, and is not an existing teacher induction program. Stipend for
Substitute Teacher Academy specifically related to SIG plan (3 subs x $125/day x 3 days= $1125).
Employee ] . . .
Benefits 6200 Benefits for personnel listed above, ($42,500 teachers, $2500 for Teacher Induction, $300 for the substitutes). 45,300.00
Purchased
Professional||6300 0.00
Services
Purchased
Property 6400 0.00
Services
Other
Purchased ||6500 0.00
Services
$20,000 to buy narrative and expository books for each classroom. Classroom libraries are virtually nonexistent,
Supplies 6600 and available classroom library materials are 10+ years old. New narrative and expository materials will be 20,000.00
necessary to support the reading, math, science and social studies IAPGs for full implementation of the SIG plan.
Other 6800 0.00
Expenses
Support Services 2100, 2200, 2600, 2700
Salaries for 1 FTE Data Coach/Interventionist to work in a high-needs rural Native American reservation school to
support implementation of SIG through building teacher data analysis/data-driven decision-making capacity in
working with high-needs students to increase academic performance ($65,000); 1 FTE Curriculum Development
Coach ($70,000) to work in a high-needs rural Native American reservation school to support implementation of
SIG through building teacher instructional capacity in working with high-needs students and increase academic
Salaries 6100 performancg; 1FTE Behavior Coach ($65,000) tg work in a high-needs rural Native American .reservation school to 230,000.00
ensure the implementation of the Positive Behavior Intervention System (PBIS), to work with high needs students
and their families to increase academic performance and to support staff and students in building a positive school
culture and climate; and 1 FTE Parent/Community Liaison ($30,000) to work in a high-needs rural Native American
reservation school to support implementation of SIG through supporting the school in building positive parent and
community partnerships. These are all new positions necessary for full implementation of IAPG's, RTI, PBIS,
Parent and Community Involvement programs as outlined in the SIG application.
Emplqyee 6200 Benefits for the coaches and liaison listed above. 57,500.00
Benefits
Galileo training from vendor 5 days @ $1500/day = $7500 plus phone support @$2500 = $10,000). Curriculum
training from core curriculum vendors (McMillan-McGraw Hill for Reading and Math, Harcourt for Science and
Social Studies) 10 days @ $1500/day ($15,000). Learning Keys, LLC $3000/day x 30 days ($90,000) for training to
teachers and administrator in data walks data rubrics, design and delivery of effective lesson plans, embedded
Purchased - . . . . . . .
Professionalll6300 coaching, and development of Instructional Alignment and Pacing Guides (IAPGs) for Reading, Writing, Social 129,500.00
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Services contracted services including introduction to school-wide positive behavior interventions and supports, planning and
assessment, data collection, systems and practices (5 days training on site, monthly customized technical
assistance support, 8 webinars, $10,000). DIBELS training @ $4500. As outlined in the SIG, these PD trainings are
necessary to fully implement the SIG application plan.
Purchased
Property 6400 0.00
Services
$12,000 (per diem of $200/day for 6 people x 10 mtgs(Data Coach/Interventionist, Curriculum Development Coach,
Other . ; R .
Behavior Coach, Transformation Consultant, Parent/Community Liaison and one teacher leader representative from
Purchased (/6500 . . ) . . . 16,000.00
. Site Leadership Team) to attend any required SIG meetings. $4000 new annual subscription costs for Galileo to
Services . . . . . S
support implementation of Galileo as an assessment tool, as outlined in the SIG application.
|Supp|ies ||6600 ||PBIS Positive Behavior program support materials || 5,000.00
Other 6800 0.00
Expenses

|Support Services - Admin 2300, 2400, 2500, 2900

Stipend to attract a highly qualified Superintendent/Principal with with demonstrated success in school improvement
to work in a high-needs rural Native American reservation school and for assurance of support/implementation of
SIG Transformation Process as well as participation in the additional 20 days of professional development
($25,000). This figure, when added to the salary offered by the District, is adequate to attract a highly qualified
Superintendent/Principal, as determined by a survey of Phoenix Superintendents and Principals asked what salary
would be required to attract them to work in the environment noted. Stipends for 3 administratively certified

Salaries 6100 teachers for leadership development with additional leadership duties and responsibilities through participation on 65,000.00
Site Leadership Team ($5,000 per teacher x 3 teachers= $15,000).
$25,000 salary for .5 FTE Grant Office Manager. This is a new .5 site-based position to handle procurement and
spending procedures and paperwork exclusively for the SIG. The district will pay the other .5 of the salary for other
duties assigned by the district.

Employee . . . ] .

Benefits 6200 Benefits for Superintendent/Principal, teacher leaders and Grant Office Manager listed above. 22,550.00
A Transformation Consultant with demonstrated success in school improvement and change process to
oversee/coordinate/monitor the Transformation Team Office and all aspects of SIG implementation in a high-needs
rural Native American reservation school $1000/day not to exceed 75 days ($75,000). This consultant will

Purchased assist/support the Site Leadership Team in the revision and implementation of the School Improvement Plan, will

Professional||6300 assist/support the development and implementation of formal and informal accountability systems, will work 81,000.00

Services collaboratively with site Superintendent/Principal to develop an infrastructure to reach and ensure sustainability of
school improvement goals. Solutions Team visit in May as part of the SIG implementation and evaluation process;

3 people x 3 days x $500/day ($4500). $1500 for ASIP support personnel to assist in evidence-based self
assessment incorporating Solutions Team recommendations into ASIP goals.

Purchased

Property 6400 0.00

Services

Other

Purchased ||6500 $1,200 ($200/day x 10 days) per diem for Superintendent/Principal to attend required SIG meetings. 1,200.00

Services

[supplies  |[6600 || I 0.00

Other 6800 0.00

Expenses

|Operation of Non-Instructional Services 3000

[Salaries  |[6100 || I 0.00

Employee

Benefits 6200 0.00

Purchased
Professional|{6300 0.00
Services

Purchased
Property 6400 0.00
Services

Other
Purchased ({6500 0.00
Services
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|supplies  ||6600 || I 0.00|
Other 6800 0.00
Expenses
|Indirect Cost |
Restricted
Indirect 6910 0.00
Cost Rate
|Capital Outlay
Computer server upgrade necessary for Galileo and computer assisted instructional programs implementation
6700 ($10,000). Supporting equipment for additional Transformation Team Staff (6 laptop computers @ $1500 each for
Property ot al the members of the Transformation Team, including the Transformation Consultant, Data Coach/Interventionist, 20,200.00
* 7" ||Curriculum Development Coach, Behavior Coach, Parent/Community Liaison and Grant Office Manager, and 1
multipurpose printer for the Transformation Team Office at $1200 = $10,200).
| CAPITAL OUTLAY
Cost
Quantity Per Description Purpose Total
Unit
Computer . . . . . .
1(/10,000.00 Server necessary for Galileo and computer assisted instructional programs implementation 10,000.00
Lapto For the members of the Transformation Team, including the Transformation Consultant, Data
6| 1,500.00 ptop Coach/Interventionist, Curriculum Development Coach, Behavior Coach, Parent/Community Liaison 9,000.00
Computer .
and Grant Office Manager
1/ 1,200.00 :\D/Irl:rl]tt'(;l:se For the Transformation Team Office 1,200.00
Grand Total |[20,200.00

1
|SchooI/Site Information |
|Select School/Site Number ||1 |
|SchooI/Site Name ||Peach Springs Elementary |
|SchooI/Site Address ||Box 360 |
|SchooI/Site City, State, Zip ||Peach Springs |
|SchooI/Site Contact Name ||Scott Dunsmore |
E|School/$ite Contact Title ||Supt/PrincipaI |
[7 |[schoolisite Phone Number 9287692202 |
|SchooI/Site Contact Email Address||dunsmore@psusd.klZ.az.us |
E|LEA Contact Name ||Scott Dunsmore |
[10][LEA Contact Title [suptPrincipal |
[11][LEA Contact Phone Number 9287692202 |
|LEA Contact Email Address ||dunsmore@psusd.klZ.az.us |

School/Site Budget Breakout

| Line Item || Site 1 ||Site 2||Site 3||Site 4||Site 5|| Total |
|Instruction 1000 |
[salaries |l6200|[  182000]| I I I ||182,000.00
[Employee Benefits |l6200||  45300]| I I I || 45,300.00|
|Purchased Professional Services||6300|| 0|| || || || || 0.00|
|Purchased Property Services ||6400|| O|| || || || || 0.00|
|Other Purchased Services ||6500|| 0|| || || || || 0.00|
|Supplies |les0o|[  20000]| I I I || 20,000.00|
[ Il Il Il Il Il Il Il |
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|other Expenses ||6goo| of || [ 1 I 0.00|
|[Support Services 2100, 2200, 2600, 2700 |
[salaries |l6200|[  230000]| I I I |[230,000.00]
[Employee Benefits |l6200||  57500]| I I I || 57,500.00|
[Purchased Professional Services|[6300||  129500| I I I |[129,500.00]
|Purchased Property Services ||6400|| 0|| || || || || 0.00|
[Other Purchased Services |l6s00|[  16000]| I I I | 16,000.00|
[Supplies ||6600| | 5000/| I I I | 5.,000.00|
[Other Expenses |l6800| | o| I I I I 0.00|
[Support Services - Admin 2300, 2400, 2500, 2900 |
[salaries |l6100|[  40000]| I I I || 40,000.00|
[Employee Benefits |l6200||  16300]| I I I || 16,300.00|
lPurchased Professional Services||6300|| 75000” “ || || || 75,000.00|
|Purchased Property Services ||6400|| 0|| || || || || 0.00|
[Other Purchased Services |l6s00|[  32200]| I I I || 32,200.00|
|Supplies [6600]| o] | | | | 0.00|
[Other Expenses |l6800] | o I I I I 0.00|
|Operation of Non-Instructional Services 3000 |
[Salaries 6100]] of I I I || oo
[Employee Benefits ||6200]| 0| I I I I 0.00|
lPurchased Professional Services||6300|| 0|| “ || || || 0.00|
|Purchased Property Services ||6400|| O|| || || || || 0.00|
IOther Purchased Services ||6500|| 0|| “ || || || 0.00|
|Supplies [6600]| o] | | | | 0.00|
[Other Expenses ||6800] | o I I I I 0.00|
[indirect Cost |
IRestricted Indirect Cost Rate ||6910|| 0|| “ || || || 0.00|
|Capita| Outlay |
[Property |l6700|[  20200]| I I I || 20,200.00|
[Total ||869,000.00|[ 0.00|| 0.00|[ 0.0/ 0.00|[869,000.00]
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