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We L     VE our AZ Educators

Some positive news!  



Even though the last few years have been difficult,
state universities ASU, UA, NAU, and private

university GCU, have all seen enrollment increases in
education majors. According to this article from AZ

Family, NAU saw the highest increase- up 80% in fall
2021. 



We can't wait to welcome these new educators to

the profession! 

https://www.azfamily.com/news/arizona_schools/future-of-teaching-arizona-universities-see-increase-in-education-majors/article_ceabe7ac-7d21-11ec-b545-8b4a3ee714ea.html
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Current Projects

Click the picture to visit

our jo
b fair w

ebpage! 

Over 115 districts & charters in attendance- many doing on site interviews! 

https://www.azed.gov/teach/ade-state-educator-job-fair


Black History Month, an Origin Story 



February is Black History Month, a time to honor the contributions of African Americans, as well as acknowledge
the sacrifices, hardships, transgressions, and often unheralded achievements of black communities and people.
Sara Clarke Kaplan, the director of the Antiracist Research & Policy Center at American University in Washington

D. C. pointed out that “there is no American history without African American history.” 
 

Black History Month was established in 1924 by Carter G. Woodson, an American author, journalist, and scholar
who earned graduate degrees from the University of Chicago and then Harvard University. Dr. Woodson’s

tribute to black history was initially termed Negro History and Literature Week and was a product of Woodson’s
mission to promote the scientific study of black life and history. Dr. Woodson’s vision for greater knowledge

about black history stemmed from a trip he took in 1915 to Washington, D.C. to participate in the fifth national
anniversary of emancipation celebration. 

 
While at the event, Dr. Woodson was inspired by the exhibits and the audience's interest in black history and

progress. Dr. Woodson’s vision sparked action and lead him, along with minister Jesse E. Moorland, to form the
Association of the Study of Negro Life and History. The Association remains active today and is now known as

the Association for the Study of African American Life and History (ASALH). Woodson’s early efforts to promote
the achievements of black people and communities laid the groundwork for the celebration of Black History

Month we observe today. 
 

Why February? 
 

Dr. Woodson selected the second week of February as Negro History Week because of the connection of that
time with two prominent historical figures, Abraham Lincoln and Frederick Douglass. Lincoln and Douglass both

have February birthdays during the second week of the month, President Lincoln on February 12th and Mr.
Douglass on February 14th. Dr. Woodson also chose this time based on his desire to tie Negro Achievement

Week to traditions of celebrating emancipation that the black community began practicing after the deaths of
President Lincoln and Mr. Douglass in 1865 and 1895, respectively. 
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Issue Spotlight: Black History Month
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Issue Spotlight: Black History Month

The Anti-Defamation League sees Black History Month as “an excellent time to explore the Black experience.” The ADL
dedicates space on their site for educator resources, including lesson plans and a teaching guide of 10 Ideas for
Teaching Black History Month. 
The Center for Racial Justice provides resources for educators. The center has a Black History Month Resource Guide
for Educators and Families that may be used to provide more comprehensive and responsive instruction to students. 

Carter G. Woodson is known as the “father of Black history.” 
Black History Month is themed. Each year, the ASALH identifies a new theme. The theme for 2022 is Black Health and
Wellness. 
Gerald R. Ford was the first president to officially recognize Black History Month, and he did so during the U.S.’s 1976
bicentennial. 
Black History Month is international! Other countries, including Canada and the U.K., celebrate Black History Month. 

History Channel - Black History Month. Retrieved from https://www.history.com/topics/black-history/black-history-
month 
ASALH - Scott, D. Origins of Black History Month. Retrieved from https://asalh.org/about-us/origins-of-black-history-
month/ 
NPR - Here's the story behind Black History Month — and why it's celebrated in February (2022) 
NPR - https://www.npr.org/2022/02/01/1075623826/why-is-february-black-history-month) 

Idea Takes Root 
 

A 1926 press release announcing Negro Achievement Week was met with an overwhelming response and resulted in—
among other things—the birth of black history clubs in schools, along with great demand from black and progressive white
teachers for materials they could use in their classrooms. Efforts from the classroom and beyond to expand black history
studies and celebrations continued with momentum from the Civil Rights Movement of the 1960s. By the mid-60s, Negro

History Week began to evolve into a month-long celebration. Noting further progress, historian Daryl Michael Scott
highlights that by “1976, fifty years after the first celebration, [ASALH] used its influence to institutionalize the shifts from a
week to a month and from Negro history to black history” and ultimately prompted every president in the last 40 years to

issue proclamations promoting black history. 
 

Carter G. Woodson’s hope was that educators would not only teach about the achievements of black people during
February but that they would continue to share and recognize the contributions of the black community throughout the

year in the ongoing integration of knowledge about black contributions and themes.  
 

Teacher Resources 
 
Here are two resources for teachers seeking to expand their instructional toolbox with materials that promote diversity and
inclusion. 
 

  
So you know:

 

 To explore details from the piece above, visit the sources listed below. 



Any reference obtained from this blog to a specific product, process, or service does not constitute or imply an endorsement by the Arizona Department of
Education of the product, process, or service, or its producer or provider. Any suggested lessons or classroom materials do not supersede the curriculum

and materials decided upon by local education agencies. 



https://www.adl.org/education/educator-resources/lesson-plans/10-ideas-for-teaching-black-history-month
https://centerracialjustice.org/resources/black-history-month-resource-guide-for-educators-and-families/
https://asalh.org/black-history-themes/
https://myamericanmeltingpot.com/2021/02/16/where-black-history-month-celebrated-abroad/
https://www.history.com/topics/black-history/black-history-month
https://asalh.org/about-us/origins-of-black-history-month/
https://www.npr.org/2022/02/01/1075623826/why-is-february-black-history-month
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EDUCATOR EXHAUSTION AND BURNOUT: 
BUILDING A SUPPORTIVE STAFF CARE CULTURE 






Educator and caregiver exhaustion and chronic stress can significantly increase when pervasive societal stressors
occur concurrently (e.g., a pandemic, economic challenges, systemic racism, school safety challenges). Because
of the continuing nature of these stressors, schools must take action to promote resiliency and reduce burnout

among teachers, school psychologists, counselors, and other caregivers.  
Here are 5 tips for school leaders to build a culture that encourages school personnel to prioritize personal well-

being (2022, NASP Guidance At a Glance).  

1.      Build in peer supports (e.g., teacher peer pairing, buddy classrooms, adequate substitute pools whenever
possible). 

2.      Provide opportunities outside the school to connect or learn (e.g., district-wide programs, support and time
for staff membership participation in state or national associations). 

3.      Provide professional development emphasizing educator/caregiver self-care (e.g., use of calming self-talk
strategies and visualization) 

Educator Resources- AZ School Psychologists Association 

4. Provide regular time at staff meetings for open dialogue about common
realities and creative solutions (e.g., How will we recognize chronic stress and
fatigue in ourselves or colleagues and what can be done to assist? How will
we address the ‘glamorization of busyness’ that is so common and reinforced
in the workplace?). 

5. Recognize that individuals from minoritized backgrounds may carry much
or all the burden for being the ones to speak up for their unique support
needs, placing them at higher risk for burnout. To assist with that challenge,
schools must proactively recognize the need for and value of and provide
space for, educator/ caregiver affinity groups (e.g., BIPOC, LGBTQ+, persons
of other diverse backgrounds). 

As always, your district’s school psychologists have the expertise and
desire to assist you with supportive staff care efforts #itswhatwedo. Brianne Kanu 

EdS Student | School Psychology
College of Education

Northern Arizona University



http://nasp.informz.net/z/cjUucD9taT04NjA1OTEwJnA9MSZ1PTk0MDA3MDI2MiZsaT03NDY1MjYyNw/index.html
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NAU RRC

Competitive Grant Writing - In this video Kristin Turner discusses the process of finding and vetting
competitive grants for your district. Very informative! 

Employee Investigations, Discipline and Evaluation - Jaime Festa-Daigle discusses with us in this
video best practices as relates to employee investigations, discipline and evaluation. A must see

video for any administrator who deals with personnel in their school district. 

NAU Rural Schools Resource Center (WWW.NAURRC.ORG) Website Updates: 
  

Hot Topics & Current Research Articles 
  

This month please read an article written by Dr. Robert Dooley, Superintendent, Ajo Unified, regarding
hiring teachers in rural, remote Arizona. Truly an important and timely topic! Dr. Dooley discusses how

62% of teachers he hires in Ajo are international, coming from the Philippines, Jamaica, India, South
Africa, and Columbia. Learn how he recruits and works to retain international teachers and others too. 

  
NEW Resources Section Videos & Resources (Click on the resources section tab on the top right hand

side of the website) 
  

See two new resources added to the site this month in the Grants Management & GME and HR sections
of the resources page. We will continue to add videos and written resources to these sections as time

progresses. 

Video Topics and Development 
  

Do you have a topic which can help others and are willing to record a short 3 to 5 minute video on the
subject? If so please reach out to one of us! 

  
Dr. Howard Carlson 

howard.carlson@nau.edu 
  

Pat Buchanan 
pat.buchanan@nau.edu 




http://www.naurrc.org/
mailto:howard.carlson@nau.edu
mailto:pat.buchanan@nau.edu
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ESS Spotlight

The ADE/Exceptional Student Services Professional Learning and Sustainability unit hosts a “grow your

own” opportunity for educators in Arizona public schools. The program provides funding for tuition

assistance to paraprofessionals and general education teachers that leads to full special education

teaching certification. The following are three general education teachers in the General Education to

Special Education Teacher (GETSET) program. Please help us recognize these aspiring special

educators! 

 
Lynn Danzey has worked at Paradise Honors Elementary School in
Surprise, Arizona for the last 18 years, ever since her own children were in
kindergarten. She started her career at the school as a paraprofessional
and for 13 years worked with students with disabilities, focusing on
inclusion in the general education classroom. She recently pursued her
K–8 Elementary Certification and taught second grade for three years
before deciding to return to her position as a paraprofessional working
with students with disabilities. When a position opened to work as a
teacher with first grade students with disabilities at Paradise Honors,
Paradise Schools approached Lynn to see if she would be interested in
tuition reimbursement through ADE/ESS GETSET. She accepted and is
currently enrolled in the Rio Salado Special Education Certification
Degree Program, working to become a certified special education
teacher. 

Kaitlyn Dennis has been looking for an opportunity to pursue a master’s degree in
special education with an option for tuition reimbursement for almost ten years. A

2016 University of Arizona graduate with a Bachelors’ degree in Early Childhood
Education and a minor in Special Education, she used to joke with her professor

that she had almost taken enough special education classes to have a dual major.
Currently, Kaitlyn teaches second grade at J. Robert Hendricks Elementary, a Title

I school in the Flowing Wells Unified District in Tucson, Arizona. Flowing Wells is
supporting her with tuition reimbursement through a partnership with the

ADE/ESS-sponsored General Education to Special Education Teacher (GETSET).
Kaitlyn says that the combination of a larger repertoire of knowledge gained by
taking classes, along with the extensive time she spends in the classroom, puts
her in the unique position to support her colleagues and coworkers through the

Teacher Assistance Team. Her dream is to continue working in Flowing Wells as
she increases collaboration between special education and general education

teachers to educate all students. Kaitlyn is scheduled to student teach next fall
and to walk with cap and gown at the Northern Arizona University December 2022

Commencement ceremony. 
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ESS Spotlight

Audra Damron received her Bachelors’ degree in Early Childhood in Bowling Green, Ohio in
2010. At the time, there were 100 school districts within a sixty-mile radius of her small rural
town and no teaching positions available. She finally found a position in a small charter school
working with fourth through eighth grade students with autism. Eventually, her family decided
to move to Arizona so Audra could accept a second grade teaching position in the Tolleson
Elementary School District. However, she was drawn back to the individualized support she
was able to offer her students as a special education teacher. She approached the Director of
Special Programs at Tolleson ESD about her options and moved into her current role as a
general education preschool teacher at Desert Oasis Elementary, where she has worked for
the past decade. Her current administrator encouraged her to pursue her original passion,
and when the GETSET tuition reimbursement program became available as a partnership
between ADE/ESS and Tolleson, she and Audra applied. Audra says she is “super
appreciative to the GETSET program because it made the pathway affordable.” Once she
graduates with her master’s degree from Northern Arizona University, leading to certification
as a special education teacher, her goal is to become a teacher of preschool students with
disabilities and a teacher leader, showing other teachers what inclusion models can look like
as students with disabilities learn alongside their peers. As part of the GETSET program,
Audra will be in Tolleson for at least another three years. She loves the leadership, especially
that of the superintendent, as well as the community and the families, many of which have
had several of their children in Audra’s classroom. She will start her practicum hours this
spring and plans to begin student teaching in the spring of 2023. 

Additional information can be found on the GETSET/SETTA ADE webpage. 

ADE/ESS is excited to share that Arizona’s 2022 IDEA Conference will be held in person from September 7–9, 2022 at the JW
Marriott Desert Ridge in Phoenix.  

  
This year’s theme is Rise Up: Reimagining and Transforming Educational Practices. This cross-stakeholder event includes

special education administrative staff, youth and young adults with disabilities, family members and caregivers, state agency
staff, educators, service providers, and community members who share a commitment to student success. 

  
The event will feature over 75 professional learning opportunities, including IDEA legal issues, instructional practices, national

trends and hot topics, special education compliance, preschool and secondary transition, and social/emotional learning. 
  

Please bookmark the IDEA Conference website for updates and registration information. Requests for proposals will also be
disseminated shortly—please consider submitting presentations that represent your creative and research-based work. 

  
ESS appreciates this opportunity to learn with each of you and looks forward to the year ahead. Please send questions to the

IDEA Conference inbox. 
  
 

Exceptional Student Services Website 
 



https://www.azed.gov/specialeducation/recruitment-retention-info-getset-and-setta-tuition-assistance-programs
https://www.azed.gov/specialeducation/recruitment-retention-info-getset-and-setta-tuition-assistance-programs
https://www.azed.gov/ideaconference
mailto:Ideaconference@azed.gov
https://www.azed.gov/specialeducation/recruitment-retention-info-getset-and-setta-tuition-assistance-programs
https://www.azed.gov/specialeducation/recruitment-retention-info-getset-and-setta-tuition-assistance-programs
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After returning from online learning, the administration at Central High School set a goal to increase participation in clubs and sports; their
Career Technical Programs answered the call. Introducing the Community Slushy Club, an extra-curricular extension of their Honors

Business-Marketing Program. The club’s sole purpose is to promote and fundraise for the schools’ clubs and sports, raise school spirit, and
support student-led initiatives.   

  
How it works: The set-up is quite simple, really. Students are selling slushies at lunch on Fridays. They borrow tables and chairs, make a

quick sign, and have secured a hand-me-down cart and lockbox from the campus. They have 1 piece of machinery, an old slushy machine
(newly upgraded from frostyfruit.com).   



About 1 Friday a month, they retain the cash, earning just enough money to buy more product for the month. On another Friday, they offer
heavily discounted slushies to support STUGO with their monthly “Red out” (students wearing school colors). Then, the magic happens on
the remaining Fridays.  For 2 Fridays every month, Community Club showcases the most needing and deserving student organizations on
campus, with the loudest fundraiser imaginable. With music blasting from STUGO, displays, games, and fliers – slushies fly off the shelves.

Daily sales are worth about $150, for the clubs to buy t-shirts and pizza parties. But it’s the atmosphere that’s the real win.   



The entire campus turns out for Slushy Fridays and – at that moment -the entire school stands in support of the club being showcased.
Students feel the love and encouragement from every kid on campus, and they respond in kind. They set up displays, wear their jerseys,
and hand out fliers; they perform, give demonstrations, and engage the most-influential crowd imaginable – their peers. Who knew this

would become the fastest-growing and most successful group on campus?  The students did.   
  

Who’s running this?: The club itself naturally attracts the most needing and deserving students on campus: the quiet, uninvolved, and often-
ostracized students.  These are good kids, who want to be involved, but don’t see a place where they fit in. Working closely with Central

High School’s social workers, Chris Rooney, Honors Business-Marketing teacher explains, “it’s scary to come out from behind your phone,
but interaction becomes easier when everyone’s hands are busy. Most teenagers want to work the cash register, and many are encouraged

to join when they understand they are just outside the center of attention.”     



The club casts a bright spotlight – selflessly – on other student groups. The sponsor expands, “in most of our pictures, you’ll see my slushy
kids in the background, where they’re most comfortable. But if you look closely, they’re smiling just as big as the clubs and groups being

showcased.” Kids find a place to belong in a community club, while completing sophisticated community service, building their own
resumes, and a vibrant school community along the way. Congratulations Central High School, and Chris Rooney, Honors Business-
Marketing teacher at Central High School / Phoenix College- this is a great win for all your student organizations and a model worth

following.   



Educator Spotlight

Chris Rooney, Honors Business-Marketing
teacher at Central High School emailed us to

share about his work creating a school
favorite- 



The Community Slushy Club. 
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Discovery Education

To view the PDFs with clickable links to each lesson, 
please visit our Discovery Education Resources Page




Any reference obtained from this blog to a specific product, process, or service does not constitute or imply an endorsement by the Arizona

Department of Education of the product, process, or service, or its producer or provider. Any suggested lessons or classroom materials do not

supersede the curriculum and materials decided upon by local education agencies. 

https://www.azed.gov/teach/discovery-education-educator-resources
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Discovery Education

To view the PDFs with clickable links to
each lesson, 

please visit our Discovery Education
Resources Page




Any reference obtained from this blog to a specific product, process, or service does not constitute or imply an endorsement by the Arizona Department of

Education of the product, process, or service, or its producer or provider. Any suggested lessons or classroom materials do not supersede the curriculum and

materials decided upon by local education agencies. 

https://www.azed.gov/teach/discovery-education-educator-resources
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Discovery Education

To view the PDFs with clickable links to
each lesson, 

please visit our Discovery Education
Resources Page




How can we help? We would love to hear from you. 
Email us at teach@azed.gov with suggestions, stand out stories, educator recognition, information or

research requests, topics for our next newsletter, etc.



Any reference obtained from this blog to a specific product, process, or service does not constitute or imply an endorsement by the Arizona Department of

Education of the product, process, or service, or its producer or provider. Any suggested lessons or classroom materials do not supersede the curriculum and

materials decided upon by local education agencies. 

https://www.azed.gov/teach/discovery-education-educator-resources

