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Who Are School Psychologists?
● What is a School 

Psychologist? 

● What services do they 
provide? 

● How can they help my child 
and school?



NASP Practice Model



School Mental 
Health Professionals

https://www.aasp-az.org/resources/Documents/FINAL%20School%20Health%20Professionals%20nonbranded.pdf


Multi-Tiered Systems of Support



School Psychologist Shortages

With an insufficient number of 
school psychologists in the state, 
our students potentially face great 
challenges without adequate 
support.



School Psychology Workforce Survey
(Data collected in 2021)

● Only 68% of respondents agreed or strongly agreed that they 
were satisfied with their job as a school psychologist

● 21% of respondents would not recommend school psychologists 
move to Arizona

● Almost 67% of respondents indicated that the workload/caseload 
for school psychologists was too high

● 81% of respondents indicated that they experience moderate to 
high levels of stress during the school year



Sources of Stress Identified on 
School Psychology Workforce Survey

● Caseload: 65%

● “Too much on my plate”:  49%

● Working in the evening and on weekends: 42%



Other Contributing Factors and 
Increased Demands

● ESA Evaluations

● Private Schools

● Sharp spike in behavioral and emotional challenges

● Increase in students coming to kindergarten with unidentified 
needs

● Impact often greater in smaller or rural districts



Impact of Shortages

● School Psychologist role reduced to attempting to meet basic legal 
requirements

● Increased job dissatisfaction

● Unmet mental health and behavioral needs at a time when those needs 
are greater than ever

● Increased levels of stress and burnout

● Increased number of complaints and use of advocates due to parent 
frustration 



Some District Efforts 
to Address Shortages

● Create Diagnostician Positions

● Use Interns to fill Open Positions

● Remote/Virtual School Psychologists

● Contract School Psychologists

● Use of Graduate Students to Complete Testing

● Larger Assignments for Existing School Psychologists 



Challenges with 
Remote/Virtual Psychs

● Only available for a small portion of the role

● Frequently not invested in the district as they are often located 
in other states or even other countries

● Frequently never interact directly with children, yet are 
member of team making very impactful decisions

● Often working in multiple districts at once, which can lead to 
confusion



Causes of Shortages 

The causes of 
shortages – and thus 
potential solutions –
are multifaceted and 
complex



Training Program Needs

● Not enough students are graduating each year, which contributes to 
shortages

● Training programs do not have capacity to admit many more 
students (not enough funding for faculty positions)

● Lack of any real funding support for graduate students (particularly 
at the EdS level)

● District partners must be willing/able to provide sites for practicum 
and internship



Suggestions for Districts To 
Help Retain 

School Psychologists

● Competitive salary

● Clerical support

● Funding and professional leave to attend conferences

● Meaningful professional development within the district (i.e., not the same 
professional development teachers receive)

● Provide opportunities for advancement or leadership, such as supervising 
practicum or internship students, serving on district councils/committees, or 
becoming mentors or lead psychologists



SOCIAL MEDIA

@ArizSchoolPsych

@ArizSchoolPsych

@Arizona Association of School Psychologists

Matthew L. Moix, Ph.D., NCSP
matthew.moix@aasp-az.org

Arizona Association of School 
Psychologists:
https://www.aasp-az.org/

https://www.aasp-az.org/
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