School Safety Program University — Courses at a Glance

New Positions Returning Positions
Positions *4st year on the program *2nd year or more on the program

REQUIRED TRAINING New Officer Training
for School Resource

and Juvenile Probation 4 Days:

Officers (SROs and Day 1 - Leadership 100
JPOs) Days 2-4 - New Officer Training

Annual Advanced Law Related Education (LRE) Academies

Pre-Req:
Leadership 100 and New Officer Training

REQUIRED TRAINING New CSW Trainin

for School Counselors

& Social Workers :
(CSWs) Day 1 - Leadership 100

Day 2 - New CSW Training

Select a SSP Advanced University Course

3 DRV Pre-Req

Leadership 100 and New CSW Training

Training schedule Click here for the training schedule and registration instructions.

e Failure to meet the annual training requirement can result in the LEA/charter being put on programmatic hold the following

year.

e Administrators are welcome to attend days 2-4 of New Officer or New CSW Training with their SRO, JPOs, and CSWs if

seats are available.

e Site Administrator: This is the school principal or a designee (assistant principal, dean of students, etc.), whomever works

most directly with the SSP-funded position (school resource officer, juvenile probation officer, school social worker, school

Additional counselor) and is primarily responsible for the implementation of the program.

Considerations o If a principal appoints a designee (aSS|stant principal, dean of students, etc.) as the S|te administrator to oversee
the School Safety Program, both the principal a ] ) 00. Thereafter, the
designee can attend SSP Advanced UnlverS|ty Course on behalf of the prmC|paI If there is turnover in either
position, the continuing administrator must ensure that the current year’s training requirement is met. The new
administrator must attend Leadership 100.

e |[f you are a returning officer and have not attended a New Officer Training since 2020, we recommend that you attend the

New Officer Training as the training content has changed substantially.

Optional Professional

Development Electives will be available throughout all program years to all participants to support professional development
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