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Presenter Notes
Presentation Notes
Hello and welcome to School Support and Improvements aTSI and TSI training module.


Agenda
 |dentification & Data

 Collective Support & Artifacts for
Accountability

* Planning Grant Information

« Q & A Session



Presenter Notes
Presentation Notes
The agenda for this module is to share the criteria for identification and how to exit school improvement, outline the supports, guidance, and accountability measures we will use in year 1, and to provide information on the planning grant available to all aTSI and TSI schools. 


aTSI| and TSI Identification

|dentification &
Data

ST ——


Presenter Notes
Presentation Notes
In just a moment I will be sharing with you the criteria used for identification of aTSI and TSI schools. Please know that you can access this data on the state and federal dashboard in ADE Connect. You can also access the data by reviewing your static file. 


ESSA Requires Review of Subgroups in
TWO categories

- alSl - TSI

- Any school with any subgroup - Any school with consistently

of students, that on its own, underperforming subgroups.
would lead to identification as a

Comprehensive Support and
Improvement School.


Presenter Notes
Presentation Notes
Every Student Succeeds Act, or ESSA, requires state education agencies to identify underperforming schools in a variety of categories. For this training we will be focused on Additional Targeted Support and Improvement, also referred to as aTSI and Targeted Support and Improvement known as TSI. Each require an in-depth analysis of federally identified subgroups. For aTSI, we identify any school with any subgroup of students that on its own would lead to identification of Comprehensive Support and Improvement. In other words, if you pooled your Hispanic/latino students and applied the CSI criteria to their data set, and that subgroup scored at or below 21.99 points they would be identified, therefore that subgroup is identified for aTSI. You can find the specific CSI criteria in our guidance document and on our website.  

For TSI, we review subgroups that are consistently underperforming over 3 years.  The goal is to capture subgroups of students where their learning gap is continuing to increase. 


ESSA Requirements

Subgroups, for accountability purposes,

are students from: ' {:' ’ Q i
Major racial and ethnic groups ' P | - "’
Ll

- Students with disabilities
English learners

Income eligible students l' ’r".l"l r”ﬂ"i

Note Abbreviations in data Sver y g tudent

SWD Students with Disabilities SUCCEEDS ACT

ELFEP1-4 English learners and all students scoring
Fluent English Proficient in years 1-4

IE12 Income Eligibility 1 and 2
(Formerly Economically Disadvantaged)



Presenter Notes
Presentation Notes
As per ESSA, the state is required to identify the schools in which subgroups need Additional Targeted Support and Improvement. This includes a review of all major racial and ethnic groups, students with disabilities, English Learners and income eligible students. We have noted the abbreviations that you may find helpful as you review your static file and determine which students are being identified in each category. 


aTSl Identification ég

- The Targeted Support and Improvement N count is 20 FAY
students.

- Subgroup achievement in the bottom 5% of Title | schools

based on CSI LA criteria, see data module CSI 101 on website
for support.

- Reidentification for aTSl is every 3 years.



Presenter Notes
Presentation Notes
Let’s look at each category of identification. ATSI is performed by calculating the same components as CSI (Proficiency, Growth, EL, etc.) but only for members of a particular subgroup. In order to be eligible for a component’s points, a school’s subgroup must have 20 Full Academic Year or FAY students. A student is considered FAY if they were enrolled within the first 10 school days of the school’s calendar year and stayed continuously enrolled until the first weekday in May (May 2, 2022). Students with breaks in enrollment fewer than 10 calendar days in the same school are still considered FAY. Only school’s subgroups that are eligible for Proficiency points are eligible for ATSI identification. 

All schools can be identified for ATSI regardless of Title 1 Status. Identification occurs every three years. The next year of ASTI identification is Fall of 2022, using data from the 2021-2022 school year.


Exit Criteria

- A minimum of 1 year of increased achievement for SY 2022-23 only; a
minimum of 2 years of consecutive increased subgroup achievement;
and

- implementation of school improvement goals, strategies, and action
steps relative to subgroup achievement in state required Integrated
Action Plan; and

- subgroup achievement above bottom 5% of Title | schools. considering
all applicable criteria.

If exit criteria is not met by the end of the 4th year, Title 1 schools become

CSI Schools, beginning in the 2024-2025 year.
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To exit aTSI status, the identified schools must have: a minimum of 2 consecutive years of increased subgroup achievement; implemented school improvement goals, strategies, and action steps relative to subgroup achievement in state required Integrated Action Plan or IAP; and the identified subgroup achievement above bottom 5% of Title l schools, considering all applicable criteria.   The bottom 5% is 21.99 points, so your goal is to grow each year in an effort to achieve above 21.99 points within two years.
  
Thanks to a federal wavier, aTSI schools will be able to exit school improvement if they can show increased achievement for SY 2022-2023 only that is above the bottom 5%.  
  
If exit criteria is not met by the end of the 4th year, Title 1 schools become CSI Schools, beginning in the 2024-2025 year.  




TSI Identification ég

- The Targeted Support and Improvement N count is 20
- All major subgroups are included

- Subgroup achievement in the bottom 5% of Title | schools based on CSI
LA criteria

- Consistently underperforming is defined as underperforming subgroups
for 3 consecutive years



Presenter Notes
Presentation Notes
For TSI identification, Any Arizona school that has one or more consistently underperforming subgroups, and any low achieving subgroups, will be identified as Targeted Support and Improvement.

Any school in which any subgroup is below two standard deviations of the statewide mean of school total points, by model type, during the prior three years of the most current data, will be identified as Targeted Support and Improvement (TSI). In short, we are looking for subgroups in which the academic gap between peers and the subgroup is growing over time.

All schools may be identified for TSI, regardless of Title 1 status. TSI identification occurs annually. Initial identification will occur in Fall of 2022, using data from the 2021-2022, 2018-2019, and 2017-2018 school years.


Need data support?

Russel Potter, Ph.D.

Data Specialist
Arizona Department of Education
Office: 602-542-3281

Email: Russel.Potter@azed.gov



Presenter Notes
Presentation Notes
If you want specific data support or want support in replicating your data using your static file, please contact Russel Potter. He is our school improvement data specialist. You can email him at Russel.Potter@azed.gov or call him at 602-542-3281 to set up an appointment. 

mailto:Russel.Potter@azed.gov

Local Education Agency (LEA) ESSA

Requirements

- Per ESSA requirements, the LEA with aTSI and TSI Schools is responsible for:
- Notifying each identified school

- Including specific goals, strategies and action steps in the LEA integrated
action plan addressing trends and patterns across schools to increase
subgroup achievement

- Supporting and monitoring aTSI| and TSI schools as they add specific goals,
strategies and action steps addressing subgroup achievement to the school
integrated action plan

- Supporting and monitoring implementation of strategies, and action steps
- Progress monitoring of strategies and action steps

- Evaluating implementation and success of strategies, and action steps

- Overseeing grant expenditures and ensuring fiscal compliance


Presenter Notes
Presentation Notes
Per ESSA, The LEA with both aTSI and TSI Schools is responsible for the following: • Notifying each identified school • Including specific goals, strategies and action steps in the LEA integrated action plan or LIAP addressing trends and patterns across schools to increase subgroup achievement • Supporting and monitoring aTSI and TSI schools as they add specific goals, strategies and action steps addressing subgroup achievement to the school integrated action plan or SIAP• Supporting and monitoring implementation of strategies and action steps • Progress monitoring of strategies and action steps • Evaluating implementation and success of strategies and action steps • Overseeing grant expenditures and ensuring fiscal compliance 


LEA Requirements for aTSI/TSI

« Complete an annual LEA Plan for Support

* Participate in aTSI and TSI checkpoints throughout the year (Year 2 and
Beyond)

« Conduct month_I%//bimonthly/quarterly_meetings with site leaders of identified
schools to monitor progress, assess impact, and evaluate success

 Attend Virtual Learning Collaborative Meetings (Year 2 and Beyond)

« Complete annual EPS Support Survey


Presenter Notes
Presentation Notes
As part of the responsibilities the LEA is also required to:
Complete an annual LEA Plan for Support
Participate in aTSI and TSI checkpoints throughout the year (Year 2 and Beyond)
Conduct monthly/bimonthly/quarterly meetings with site leaders of identified schools to monitor progress, assess impact and evaluate success
Attend Virtual Learning Collaborative Meetings (Year 2 and Beyond)
Complete annual EPS Support Survey


Creating a

successful
aTSI/TSI LEA team

« Communicate between LEA
Leadership and aTSI/TSI
schools

* Review the data for all
identified aTSI/TSI subgroups

« Select aTSI/TSI team
members so that relevant
perspectives are represented


Presenter Notes
Presentation Notes
Successful support of all aTSI and TSI subgroups begins with the creation of a strong, efficacious aTSI/TSI LEA team. 
Creating an effective and successful team will ensure that all necessary perspectives are represented while creating, implementing, and evaluating programs, so that all systems and supports are available for all aTSI and TSI subgroups.  

The aTSI/TSI LEA team should be developed from LEA leadership and aTSI and TSI identified school personnel. Your team should be comprised of your designated aTSI/TSI contact or contacts and members with relevant knowledge of identified aTSI and TSI subgroups. During the creation of your aTSI/TSI LEA team, it is critical for district leadership to collaborate with your identified schools in order to access all pertinent perspectives that can speak to the subgroup needs and facilitate a discussion prior to aTSI/TSI checkpoints. 

- From your LEA, representatives should include the Superintendent, and, depending on your identification, could include some of the following: Special Education Director, English Learner Director, or some additional personnel that directly support your identified subgroups such as Director of African American Studies or Director of Native American Studies.

- From your school or schools, representatives should include the Principal, and team members could include some of the following: Assistant Principal, Instructional Coach, Department Leads, McKinney-Vento liaison, paraprofessionals, or teachers; whomever may have a relevant perspective. 



State
Education

Agency (SEA)
Support

The SEA (ADE) monitors and

supports the LEA with TSI schools.
Education Program Specialists (EPS) will
provide collaborative technical assistance

toSLEAs federally identified for aTSI and
TSI.

Support will be provided at the LEA level,
with additional school-level support
provided only at the request of the LEA
and based upon availability of Arizona
DOE staff.

- EPS will communicate with the LEA’s

selected aTSI/TSI contact(s).



Presenter Notes
Presentation Notes
Your Education Program Specialist is your primary contact as the Arizona Department of Education monitors and supports the LEA with aTSI and TSI schools. Education Program Specialists (or EPSs) will provide collaborative technical assistance to LEAs federally identified for aTSI and TSI. Support will be provided at the LEA level, with additional school-level support provided only at the request of the LEA and based upon availability of Arizona DOE staff. The EPS will communicate with the LEA’s designated aTSI/TSI contact or contacts to support them in their school improvement journey.



Criteria for Selecting your
aTSI/TSI Contact(s):

2X.

Collaborate with the Education Program Specialist (EPS) assigned to
your LEA

Designate one or more members from the aTS| LEA Team

Support and hold site leaders accountable

Include members that directly support identified subgroup(s)



Presenter Notes
Presentation Notes
To ensure timely communication and clear expectations, each LEA must select an aTSI/TSI contact or contacts to collaborate with your assigned education Program specialist. This contact will be the person who receives notifications and reminders about accountability measures, and receive desktop support from the EPS throughout the school improvement process. This contact will participate in future checkpoints and virtual trainings. The contact selected should be a member of the aTSI/TSI LEA team and have the ability to support and hold site leaders accountable for implementation. It is highly recommended that this person not only be your grant coordinator, but a member of the team that directly supports the identified subgroup or subgroups to have a balance of programmatic and fiscal accountability. You may have more than one person designated as the aTSI/TSI contact, if appropriate for your context. Please contact your education program specialist to discuss options.


aTSI| and TSI Identification

Collective Support
& Artifacts for
Accountability

S ——


Presenter Notes
Presentation Notes
Now let’s jump into what our support will look like and what we will be collecting for accountability measures.




Presenter Notes
Presentation Notes
It is our unit's charge to support you in transforming your systems to ensure equitable learning environments, excellence, strengths-based leadership, and innovative continuous improvement. Each aTSI/TSI school will be assigned an Education Program Specialist, or EPS, to work with you and support you to increase system and individual capacity to improve outcomes for all students. It is our goal to develop a strong collaborative partnership with you to accomplish this work.


Education Program Specialist
First Year Planning Support

Iad

0-»: i?

He0® F 93
Guiding the Guiding the LEA Collaborating on a
LEA through the through the problem- district plan for support
collection solving cycle of the focused on specific
and analysis of continuous improvement needs for the LEA and

sub-group data

e

Providing ongoing
communication with
the LEA

framework school context

\\ \/

Assisting with
the selection of
evidence-based actions,
strategies, and interventions
for the LEA plan for support

Providing tools, Conducting monitoring Conducting monitoring of
resources, coaching of LEA’s plan for support the evidence-based

and support for
continuous
improvement

practices and review of
progress monitoring data
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Presentation Notes
During the rest of this year, we will be focusing our support on planning for increased subgroup achievement. Your education program specialist will collaborate with the LEA’s aTSI/TSI contact by providing tools, resources, and engaging in discussions on:
the collection and analysis of sub-group data​; problem-solving cycle of the continuous improvement framework​; developing a district plan for support focused on specific needs for the LEA and school context; assisting with the selection of evidence-based actions, strategies, and interventions for the LEA plan for support​; conducting monitoring of LEA’s plan for support​; and conducting monitoring of the evidence-based practices and review of progress monitoring data.


Late Identification = Shifting Support
Year 1 Planning for Success in FY24

Root Cause
(v Support in guiding CNA N f Analysis Jan-Feb (v Support in ensuring N
Process and Analysis of SIAPs are aligned to root
identified schools « Support in guiding site causes
* Identifying district leaders in doing an in- » Support in developing a
patterns and trends depth Fishbone analysis Plan for Support of
o Support in ana|ysis and identified Schools (LlAP)
possible fishbone of
subgroups

Comprehensive School & LEA
N |\ | i Assessment \ / Integrated Action
Nov-Jan

Plans Feb-April


Presenter Notes
Presentation Notes
For aTSI/TSI, the school improvement team monitors the LEAs Integrated Action Plan or LIAP located in Grants Management or GME.  The LIAP outlines how the LEA is communicating expectations for schools in improvement, monitoring the site-specific strategies and action steps in the schools integrated action plan or SIAP, addressing district patterns and trends of identified subgroups, and evaluating progress of identified schools. Due to the late identification, we are shifting support to be aligned with the agency recommended timeline for Comprehensive Needs Assessment or CNA to IAP development. 

We have outlined the main LEA actions (add color) and SEA actions (add color) that should take place during each part of the year. For example, from now until January, the LEA team should be supporting the CNA process at each school site and helping schools identify how their subgroups are being impacted by current systems, programs, practices, and procedures. Your specialist may provide resources to the aTSI/TSI contact to help facilitate this process. After the CNA's are completed at each school site, the aTSI/TSI team should review the final summaries and determine if there are any district patterns and trends. If the district notices any patterns and trends, the aTSI/TSI team may want to conduct their own fishbone on the patterns and trends. If your site is a single site, you would not have any patterns and trends, so the goal would be to complete the CNA and consider subgroup data when completing.  

We know that some LEAs have a different timeline so please consider your current expectations, or, if schools are starting later in the timeline, how expectations will need to be modified to complete the required tasks. Please communicate with your education program specialist on any changes to this timeline so they can adapt their support accordingly. We will be requiring two compliance artifacts for accountability.


Artifact #1 for Accountability (Year 1)

LEA aTSI/TSI Patterns, Trends and Unique Needs Form

»Due on or before March 30, 2023

»LEA reviews identified schools CNAs and Fishbones (Root Causes)
»Conducts LEA Fishbone (if needed)

» |dentify patterns and trends across identified schools

» |dentify unique needs of identified schools



Presenter Notes
Presentation Notes
The first artifact is the LEA aTSI/TSI Patterns, Trends, and Unique Needs Form. Using the CNAs and Root Cause Analyses (or fishbones), this form outlines patterns and trends across schools and identifies unique needs of individual schools. This artifact is due on March 30, 2023. This gives schools time to complete the FY24 CNA and the required fishbones and provides the aTSI/TSI team time to review those CNAs and fishbones to identify needs. Specialists will use this artifact to support future planning and alignment to grant funds.


Artifact #2 for Accountability (Year 1)

LEA Integrated Action Plan (LIAP) in GME

»LEA develops strategies and actions steps for Communicating
Expectations, Addressing LEA patterns and trends, monitoring
implementation of LIAP and SIAP strategies and actions to impact
student learning for identified subgroups (Principle 1 in LIAP)

»Plan for Support Template to guide discussions

»Due on or before May 30, 2023 to qualify for S| grants or by June
30, 2023 if not applying for funding



Presenter Notes
Presentation Notes
The second artifact is the LEA Integrated Action Plan (or LIAP) in GME. The LEA develops strategies and actions steps for Communicating Expectations, Addresses LEA patterns and trends, and monitors implementation of LIAP and SIAP strategies and action steps to impact student learning for identified subgroups which must be added in principle 1 in your LIAP. It is highly recommended to utilize the Plan for Support Template to guide these discussions. The LIAP is due on or before May 30, 2023 to qualify for SI grants. If the LEA is not applying for funding, the LIAP is due on or by June 30, 2023. 





Late Identification = Shifting Support
Year 1 Planning for Success in FY24

Artifact #2
May or
July
Root Cause
4 Support in guiding CNA ) f Analysis Jan-Feb /~ Support in ensuring SIAPs )
Process and Analysis of are aligned to root causes
identified schools « Support in guiding site » Support in developing a
* ldentifying district leaders in doing an in- Plan for Support of
patterns and trends depth Fishbone analysis identified Schools (LIAP)

« Support in analysis and
possible fishbone of

Comprehensive subgroups School & LEA
— Needs Assessment \ / Integrated Action
Nov-Jan Plans Feb-April

Artifact #1
March


Presenter Notes
Presentation Notes
This slide shows when the artifacts are due in comparison to the agency CNA to IAP timeline.



First Year Technical Desktop Support

- Providing technical support and/or virtual coaching, resources and
tools to support to planning for the first year of identification.

-« Providing support in budgeting School Improvement funds,
including the development of the grant applications as well as
monitoring expenditures and drawdown.

l


Presenter Notes
Presentation Notes
To support the continued work for this school year, your EPS will provide technical support and/or virtual coaching, resources and tools to support planning for the first year of identification and provide support with budgeting School Improvement funds, including development of grant application as well as monitoring expenditures and reimbursement requests.



What if | am
also CSI LA
or CSI| G?



Presenter Notes
Presentation Notes
If you have a CSI Low Achievement or CSI Grad Rate identification, you may wonder about modifications as a dual identified school. 



B
Dual Identified CSI/aTSI Schools

Schools will need to have subgroups as
a category on fishbones or complete a
separate fishbone for their identified
subgroups (FY24).

Site visit will have agenda topics specific
to subgroup populations in leadership
team meeting.

LEAs will be required to develop a LEA
plan for support (LIAP) and designate a
Point of Contact for LEA aTSI/TSI Team.



Presenter Notes
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If you are also identified for CSI Low Achievement (CSILA) or CSI grad rate (CSIG) there are a few modified requirements: 
Schools will need to have subgroups as a category on fishbones or complete a separate fishbone for their identified subgroups (FY24).
Site Visit will have agenda topics specific to subgroup populations in leadership team meeting .
LEAs will be required to develop a LEA plan for support (or LIAP) and designate a Point of Contact for LEA aTSI/TSI Team .


.

Dual Identified CSI/aTSI Schools

LEA debrief will be conducted with the
LEA aTSI Team.

- This debrief will include Monitoring of
LEA Support Plan with Point of
Contact and/or LEA team.

Debrief may occur on the same day or
another day depending on time.

- Check Points will occur three (3) times,
beginning the FY24 school year.

Please
collaborate
with your
assigned EPS

to address
supporting
dual
identification.



Presenter Notes
Presentation Notes
Also, during the site visit LEA debrief, the LEA aTSI/TSI contact will be asked to join. During the debrief, the specialist will include conversations around the LEA plan for support with Point of Contact and/or LEA team. This debrief may occur on the same day or another day, depending on time and availability of LEA leaders. Beginning in the FY24 school year, check point discussions on the plan for support will be added to the debrief as well.


aTSI| and TSI Identification

Planning
Grant
Information

S —


Presenter Notes
Presentation Notes
With the late identification and the time of year, we will be offering a planning grant. 


Allowable Expenditures

 Pay for off contract work (above and beyond
duties necessary to job function);
committees, professional learning activities,
research specific to subgroup achievement

o Subs for Staff to Plan

o Board approved off contract hourly rate pay,
must be reasonable

o Requires time and effort logs

» Specialized supplies directly related to the
planning are allowable



Presenter Notes
Presentation Notes
This grant opportunity will provide funds to support the analysis of the identified subgroups data, completion of a root cause analysis (or fishbones) of identified subgroups, and the development of a targeted plan to support subgroup performance. This can include off contract pay and benefits for committees to complete analysis and planning for subgroup performance. This can also provide funding for site teams to work with the LEA aTSI/TSI team to develop a plan for support. 

Through the planning, teams can develop a strategic plan for support to increase student performance and identify next steps for the FY24 aTSI/TSI grant opportunity.


Funds Available

School Enroliment Maximum Allocation

Up to 350 $15,000
351-600 $20,000
601-900 $25,000

>900 $30,000


Presenter Notes
Presentation Notes
Funding is based on the enrollment of the identified school. The amount listed is the maximum allocation, you do not have to take the full amount this year to be eligible in the future. 


Planning Grant Information

« Sl grant applications opened November 28, 2022, and
must be submitted by end of day on January 13, 2023.
EPS team reviews and LEAs are notified of award/non-
award by February 7, 2023.

* This is a competitive grant and application must be
complete.

* |t is strongly suggested to collaborate with your
assigned EPS regarding grant application and grant
revisions.



Presenter Notes
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Please make sure your grant application is submitted in GME by end of day on January 13, 2023. This is a competitive grant so your application must be fully completed. Using the rubric is essential to a successful application. Your specialist is also able to review your grant application prior to submitting to ensure a complete application.


Additional Grant Expectations

* Revisions may be completed throughout
the year but must be completed 45 days
prior to the project end date of September
30, 2023.

 Reimbursements (RR) may begin after a
grant application has been director
approved and are expected to be
submitted monthly to show timely use of
funds.

« EPS will communicate with the LEA/
school on outstanding funds.



Presenter Notes
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Some additional expectations to be mindful of are: 
Revisions may be completed throughout the year but must be completed 45 days prior to the project end date of September 30, 2023.  
Reimbursement Requests (or RRs) may begin after a grant application has been director approved and are expected to be submitted monthly to show timely use of funds.  
EPS will communicate with the LEA and/or school regarding outstanding funds.



Grant Timeline

Grant Grant LEASs notified Grant funds Project ends
application application of award or are available September 30,
opens Nov. closes Jan. non-award by = Feb. 7, 2023 2023

28, 2022 13, 2023 Feb. 7, 2023 (if Director approvea)

Nov 2022 Jan 2023 Sept 2023

Please review the TSI Grant Funding Module on the ADE SS|
Professional Learning Paqge.



Presenter Notes
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As you can see from our grant timeline, the grant is now open and will close on January 13, 2023. Please collaborate with your education program specialist prior to submitting your grant application. LEAs and LEA ATSI/TSI contacts will be notified of award or non-award by February 7, 2023. Grant funds are available by February 7, 2023 if grant is director approved. All grant expenditures will need to be completed by September 30, 2023. 

https://www.azed.gov/improvement/support-improvement-professional-learning

X XXARIZONA

Virtual Grant Office Hours R
12/15 9:00-10:00 am 3:00-4:00 pm
https://usQ0bweb.zoom.us/j/ https://usO6web.zoom.us/j/
82304676420 84577070080

12/28 9:00-10:00 am
https://usQbweb.zoom.us/j/

89722319093

1/5 9:00-10:00 am 3:00-4:00 pm
https://usO6web.zoom.us/j/ https://us0bweb.zoom.us/j/
82906321606 82076156742

AN
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We will be offering multiple opportunities for virtual office hours to address any grant questions you may have. 

https://us06web.zoom.us/j/82304676420
https://us06web.zoom.us/j/84577070080
https://us06web.zoom.us/j/89722319093
https://us06web.zoom.us/j/82906321606
https://us06web.zoom.us/j/82076156742

Resource Links

- School Improvement Guidance and
Grant Information

- SSI Professional Learning .

- Artifact # 1: LEA aTSI/TSI Patterns,
Trends, and Unigue Needs form

- Artifact #2: Plan for Support template for
planning

S\ [

- alSI/TSI Grant Module and Application



Presenter Notes
Presentation Notes
Please utilize these resources and especially the resource of collaboration with your EPS, who can provide you with support and additional resources. 

https://www.azed.gov/improvement/19-20-guidance-documents
https://www.azed.gov/improvement/support-improvement-professional-learning
https://docs.google.com/document/d/1hx1Fdk4SpBgz41pkhHbEK9U1EDsRcKuq/copy
https://docs.google.com/document/d/1Nji2mowUOMfYZYSYOpvB5uI1oK_l0lUB/copy
https://www.azed.gov/improvement/19-20-guidance-documents

]'hank You

For questions, contact your Education Program Specialist or email
Schoollmprovementinbox@AZED.gov or please call (602) 364-2269

&00‘\


Presenter Notes
Presentation Notes
Thank you so much for your time, and if you have additional questions please reach out to your assigned education program specialist. Thank you!

mailto:SchoolImprovementInbox@AZED.gov
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