
    



    



       



       



       



       



       



       



       



       



         



          



        



           



         



   



     



       



        



        



        



        



        



        



        



        



        



        



        



        



        



        



        



        



        



        



        



        



         



         



     


	Teacher Attrition Survey Information. Please note: The FY23 Teacher Attrition Survey is intended for PEA Level Users only! Click here to take the Teacher Attrition Survey. This survey must be performed at the PEA level. Please ensure you are accessing the survey at the PEA level entity and not the site level. The survey closes on January 31, 2023. Helpful tip! Prepare your survey answers ahead of time by viewing the documents below. Preview Survey. Fillable Document. Frequently Asked Questions.
	Welcome to the FY23 Teacher Attrition Survey. If you wish to exit the survey and continue at a later time, please close your browser. Survey Code. Please proceed.
	Teacher Attrition Survey Section A - Special Education Directors. Q1: How many years has the special education director been in his or her current position?
	Teacher Attrition Survey Section B—Special Education Teachers. Q1. Please enter numbers for the following questions (decimals accepted). Please note that you must answer each question, even if the answer is 0 (zero). What was the number of FTE special education teacher new hires employed by October 1? Of the FTE special education teacher new hires employed by October 1, what was the number of FTE for teachers of preschool students with disabilities? What was the number of FTE special education teacher new hires employed by October 1 experiencing their first year of teaching? How many special education teachers experiencing their first year of teaching are being mentored by experienced special education teachers in the current fiscal year? What was the number of FTE special education teacher vacancies not filled (open) as of October 1? Of the FTE special education teacher vacancies not filled (open) as of October 1, what was the number of FTE for teachers of preschool students with disabilities? What was the number of FTE from the previous fiscal year special education employed staff who returned to teach special education in the current fiscal year? Of the FTE from the previous fiscal year special education employed staff who returned to teach special education in the current fiscal year, what was the number of FTE for teachers of preschool students with disabilities? What was the number of FTE from the previous fiscal year special education employed staff who did not return to teach special education in the current fiscal year? Of those special education teachers who did not return to teach special education in the current fiscal year, how many FTE have left the teaching profession? What was the number of FTE from the previous fiscal year special education teachers that retired, were disabled, died, or moved out of state? What was the number of FTE special education teachers filled by a contract agency (e.g., procured written agreement) as of October 1? Of the FTE special education teachers filled by a contract agency (e.g., procured written agreement) as of October 1, what was the number of FTE for teachers of preschool students with disabilities? What number of special education teacher new hires are recent graduates of an in-state (Arizona) public or private college or university (graduated between July 1, 2021, and June 30, 2022, or later)? What number of special education teacher new hires are recent graduates of an out-of-state public or private college or university (graduated between July 1, 2021, and June 30, 2022, or later)?
	Teacher Attrition Survey Section C—Related Service Providers Physical Therapists. Q1. Please enter numbers for the following questions (decimals accepted). Please note that you must answer each question, even if the answer is 0 (zero). What was the total number of FTE Physical Therapists (PTs) (licensed by the Arizona State Board of Physical Therapy) employed by the PEA as of October 1? What was the total number of FTE Physical Therapists (PTs) (licensed by the Arizona State Board of Physical Therapy) filled by a contract agency (e.g., procured written agreement) as of October 1? What was the number of FTE Physical Therapists (PTs) (licensed by the Arizona State Board of Physical Therapy) not filled (open) by October 1?
	Teacher Attrition Survey Section D—Special Education Paraprofessionals. Q1. Please enter numbers for the following questions (decimals accepted). Please note that you must answer each question, even if the answer is 0 (zero). What was the total number of FTE special education paraprofessionals (paraprofessional working under the direct supervision of a special education certified teacher) employed by the PEA as of October 1? What was the total number of FTE special education paraprofessionals (paraprofessional working under the direct supervision of a special education certified teacher) filled by a contract agency (e.g., procured written agreement) as of October 1? What was the total number of FTE special education paraprofessionals (paraprofessional working under the direct supervision of a special education certified teacher) not filled (open) by October 1?
	Teacher Attrition Survey Section E—Special Education Personnel. Q1. Did any special education teacher(s) (non-preschool) leave their position? _ Yes No (If “No” is selected, skip to Section E Q5)
	Teacher Attrition Survey Section F—Special Education Personnel Retention . Q1. Which of the following special education personnel retention strategies does your PEA employ? Select all that apply. 6/5 contracts (additional compensation for extra work associated with a large caseload) Alternative work schedule– 4-day school week Alternative work schedule– year-round calendar Bonus if returning teacher signs contract early Formal opportunities to collaborate with general education teachers Formal opportunities to collaborate with other special education teachers/related service providers Funds for materials Funds for professional development Longevity bonus On-site daycare or preschool for teachers’ children Pay for membership in professional associations (CEC, ArSHA, AASP, etc.) Pay for related service provider’s license and/or credentialing renewal Provide substitute for “paperwork” days Relocation assistance Stipends Teacher housing Tuition assistance or reimbursement for teachers Other incentives not listed above None
	Teacher Attrition Survey - Email Notification Confirmation. once you submit your survey, a notification will be sent to the email address below. Please verify that this is a valid email address. If not, please update it and then click on the submit button.


