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Arizona Department of Education
Career and Technical Education

Quality and Compliance Monitoring Document Guide

Purpose

This document is designed for Local CTE Directors and CTE Teachers to use as a resource when compiling
and submitting their evidence for their Quality and Compliance Monitoring. This document provides some
examples of documents that can be submitted and what elements the documents must meet the criteria for
theindicator. This document is not an extensive list of documents that can be used as evidence of meeting
the indicator. Still, any document submitted as evidence must meet the elementsthatare required for that
indicator. CTE Directors, teachers follow the district requirements for documentation, use of forms,
templates, etc., when submitting evidence for program monitoring. The Arizona Department of Education
Career and Technical Education unit does not dictate what the local district uses to adequately document for
program monitoring.

General Guidance

e District narratives must be on district letterhead.

¢ Evidence mustnot contain identifiable student information. If identifiable studentinformationis
located on the evidence being submitted, ensure that the information is redacted.

o Documents must be of an official nature or must be on school or district letterhead if the
evidence is a narrative. Other documents (ie. spreadsheets, presentations and downloads) should,
atthe minimum, have the date, author, author’s title and show where the document originated
from.

e If uploading a Google Drive file (or other cloud-based document), please ensure that the link pasted
is specific to the indicator and program when the link is pasted into the online form. Be sure that folders
and files are clearly labeled if using Google Drive (or other cloud-based document sharing platform).

o [fusingaGoogle Drive file (or other cloud-based document), make sure that permissions are given to
anyone with the link so that ADE staff can access the submitted evidence.

ADE Quality and Compliance Monitoring Resources

e ADE Quality and Compliance Monitoring Form
e Quality and Compliance Monitoring Guide
e Monitoring Form Process Guide
e CTED Community College Monitoring Document - Excel ~ PDE
o CTED IGA Addendum - file
o ARS 15-393 HLC Crosswalk - file
e CTED Community College Monitoring Guide ~ PDF
e Sample Inventory Template - Excel
e Sample Curriculum Map Template
e 2020-2025 Monitoring Schedule
e Monitoring Training Videos
o Monitoring Training Power Point
e Yearly Program Monitoring Schedule - PDF
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https://live-az-ade.pantheonsite.io/sites/default/files/2021/03/Monitoring%20Document%20Revised%20033021.pdf
https://www.azed.gov/sites/default/files/2021/03/Quality-and-Compliance-Monitoring-Document-Guide.pdf
http://live-az-ade.pantheonsite.io/sites/default/files/2021/05/MonitoringProcessGuide.pdf
https://www.azed.gov/sites/default/files/2021/03/CTED-Community-College-Monitoring-Document.xlsx
https://www.azed.gov/sites/default/files/2021/03/CTED-Community-College-Monitoring-Document.pdf
https://live-az-ade.pantheonsite.io/sites/default/files/2023/02/CTED-IGA-Addendum-03-22-21.docx
https://live-az-ade.pantheonsite.io/sites/default/files/2023/02/ARS-15-393-HLC-Crosswalk.docx
https://live-az-ade.pantheonsite.io/sites/default/files/2022/02/CTEDMonitoringGuide.pdf
https://www.azed.gov/sites/default/files/2021/04/CTE-Sample-Inventory-Template.xlsx
https://www.azed.gov/sites/default/files/2024/07/Sample-Curriculum-Map-Template.pdf
https://www.azed.gov/sites/default/files/2020/09/ProgramMonitoringSchedule.pdf
https://live-az-ade.pantheonsite.io/sites/default/files/2022/02/2022MonitoringTrainingbrandedPPT.pdf
https://www.azed.gov/sites/default/files/2024/01/Yearly-Program-Monitoring-Schedule.pdf

1. Standards-Aligned and Integrated Curriculum and Engaging Instruction.

This element addresses the development, implementation, and revision of the program curriculum, including the relevant
knowledge and skills taught in the program and the standards on which they are based.

Compliance Indicators

Indicator Example Documents

Elements of the Documentation

a. e Scope and sequence

e Curriculum map

e Oranother document thatmeets the
elements required

o Community College form

e Local Governing Board
Embedded Credit approval for
program

e CTSO Standards/lessons
aligned to AZ CTE Professional
Skills Standards

Evidence submitted must demonstrate the following:

e Program Technical Standards are being taught (must
reference ADE Technical Standards)

e AZ CTE Professional Skill Standards are being taught
(must reference ADE Professional Skill Standards)

e Work-Based Learning (WBL) is being implemented at some
point in the program

e Pertinent CTSO is being integrated into the curriculum

e Academic Standards are being implemented into the
curriculum (must reference specific academic standards
that are being integrated)

e Governing board minutes approving specific CTE
program for embedded credit

The evidence submitted must also be for the entire program
and not just one semester or year.

Lab Schedules/Calendar i.e., Calendar,

scope and sequence, curriculum map

with total number of instructional hours

and total number of lab hours listed

e Curriculum Map with Timelines and total
number of instructional hours, total
number of lab hours listed

e Scope and Sequence with

Timelines and total number

of instructional hours, total
number of lab hours listed

o Or another document that meets the
elements required with total
number of instructional hours and
total number of lab hours listed

Quality Indicators

Evidence submitted must demonstrate the following:

e Hours or days spent on hands-on instructional time
e 51% of the instructional time must be hands-on
The evidence submitted must allow the reviewer to

calculate if the program meets the 51% of required hands-
on instruction.

The evidence submitted must also be for the entire
program and not just one semester or year.

Indicator Example Documents

Elements of the Documentation

C. e Syllabus
o Website links

e Or another document that meets the
elements required

Evidence submitted must demonstrate the following:

e Current Technical Standards are readily available for
students, parents, partners, and the public

Evidence submitted must be easy to locate, and links (if
submitted) must be working and accessible without a login.

TSA (Technical Skills Assessment)
results to show use of assessment
program level support

o Performance rubrics

e Sample assessments
e 3rd party credential attainment
e Sample student tests
e Student Projects/work

Evidence submitted must demonstrate the following:
o At least two different examples of assessments being
used to show that students are able to apply their technical
knowledge and skills

Wiritten plan in place for regular
curriculum reviews based on data or
changes in technical standards

e Policy or Narrative from CTE Director
e Oranother document that meets the
elements required

Evidence submitted must demonstrate the following:
e Curriculum is being reviewed after changes to state
technical standards or after receiving student testing data
e Any district policy or narrative must be on official school or
district letterhead and have the name and title of the person
and a date
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2. Prepared and Effective Program Staff

This element addresses the qualifications and professional development of program staff, including
secondary CTE teachers.

Compliance Indicators

Indicator

Example Documents

Elements of the Documentation

a.

e Copy of valid CTE teacher(s)

certificate or screenshot of
OACIS page

Evidence submitted must demonstrate the following:
o Teacher thatis listed on the first page has a valid CTE
teaching certificate in the proper CTE area

Evidence submitted must only be submitted for the
program teachers not internship teachers. Internship
teachers’ teaching certificates must be uploaded to
indicator 8b.

Evidence submitted must be valid at time of submission.

anticipated for current monitoring
school year (including dates and title)
AND

o Professional development log

including completion dates and title
(previous school year)

e Or another document that meets

the elements required

Quality Indicators
Indicator Example Documents
b. ¢ Professional development plan Evidence submitted must demonstrate the following:

¢ Professional development is logged for past
professional development taken by the program teacher

o Future professional development is planned for each
teacher

Evidence must be submitted for each program teacher.

PD, resources, or review

c. o Externship/industry employment Evidence submitted must demonstrate the following:
¢ Industry certificate/license o Demonstrate that at least one of the program
o Advanced degree (AS, AA, BS, BA, teachers has earned an advanced degree, industry
MA, PhD, Community College certificate, industry license, National Board
Certificate of Proficiency) Certificate, or has completed an externship or had
¢ National Board Certification industry employment within the last 5 years
e For JROTC: Most recent US Military ¢ Is not the CTE teacher certificate
JROTC instructor certification
Documentation for advanced degrees, certificates, and
licenses need to be a copy of the original diploma,
certificate, or license. Official or un-official transcripts
can also be submitted for an advanced degree as long
as a degree conferral date is on the transcripts.
Documentation for internship and industry employment
must include the name of the business, location of the
business, dates of internship/employment, approximate
hours of internship/employment, job title (if employment),
and a short description of the work performed. Evidence
should be reviewed and approved by school/district
administrator.
All evidence must be within the last 5 years.
d. o District Narrative detailing training, Evidence submitted must demonstrate the following:

e The resources and support teachers receive to
implement the elements of a high quality program

* Any Narrative must be on official school or
district letterhead and have the name and title
of the person and a date

o Narrative detailing teacher support and access

CTE teachers have access to resources and support to
implement all elements of a high-quality program high
quality — High-quality means meeting 90-100% of all quality
indicators for a CTE program
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e. * Specific district professional Evidence submitted must demonstrate the following:

development

o A district or CTED professional development plan is
in place to teach CTE staff and teachers how to

use and analyze data for program improvement.

Evidence can include planned PD for the year or
required PD that teachers are required to complete.

3. Access and Equity
This element addresses program promotion, student recruitment and strategies that support access and

equity for various student populations, including by gender, race and ethnicity, and special population status

(such as individuals with disabilities, English learners, homeless, youth in or out of foster care, youth with a

parent in armed forces, economically disadvantaged, single parent, nontraditional, out-of-workforce).
Compliance Indicators

Indicator Example Documents Elements of the Documentation

a. e Data includes all Evidence submitted must demonstrate the following:
special populations e Program is inclusive of special populations as drafted in
enrollment in program Perkins
(optional for non-
Perkins CTED central) Evidence submitted must include all special populations in

the data that is submitted.

Quality Indicator

b. e Curriculum Evidence submitted must demonstrate the following:
¢ Instructional samples e Curriculum, instruction, materials, and assessments are
o Assessment samples free from bias and stereotypes associated with race,
o District policy color, national origin, sex and disabilities
e Narrative e Curriculum, instruction, materials, and assessments are

offered in ways that ensures all students have the
opportunity to achieve success in the program,
including through accommodations, as appropriate
e Any narrative must be on official school or district
letterhead and have the name and title of the person

and a date
c. e District or CTED professional Evidence submitted must demonstrate the following:
development for staff on bias, equity e Career guidance or CTE recruitment materials is
and inclusion offered to all potential and current program participants

e Recruiting materials and all events

- in a manner that is free from bias, inclusive and non-
that recruit students are free from

discriminatory. (must include at least one of the

bias
Student registration materials free . examples) . .
* from bias 9 Evidence submitted must also contain the latest US

Department of Education Office of Civil Rights Notice of

* District policy Non-Discrimination.

¢ Oranother document that meets
the elements required

d. o District policy Evidence submitted must demonstrate the following:

o Narrative

o Appropriate actions are taken to eliminate barriers,
provide support services and supplementary aids to
extend learning experiences for CTE students
(including special populations), such as work-based
learning, CTSO participation and articulated credit.
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4. Facilities, Equipment, Technology and Materials
This element addresses the alignment, appropriateness and safety of the physical/material components of

the program, including laboratories, classrooms,

computers, industry-specific equipment, and tools and

supplies that support learning.
Compliance Indicators

Indicator Example Documents

Elements of the Documentation

a. ¢ |ndividual program inventory
spreadsheet

Quality Indicator

Evidence submitted must demonstrate the following:
Facilities, equipment, technology and materials used
in the program reflect current workplace, industry
and/or occupational practices and requirements align
to technical standards and the program objective
Each program must have some specialized
equipment that is purchased with CTE funds (also
applies to CTED funded programs)

“On the inventory sheet, if equipment has no asset or
serial number, then must indicate “N/A”, if older than
five years can say, “pre-20XX” to indicate the
equipment is older than five years for date of
monitoring”

Evidence submitted must adhere to the ADE CTE
Equipment Guidelines and must include all equipment for
the program.

all of the classroom, lab space, and
equipment (if in-person site visit not
available)

Photos of program site showing all
of the classroom, lab space, and
equipment (if in-person site visit not
available)

In-person tour of program site
(when permitted)

b. e Video tour of program site showing | Evidence submitted must demonstrate the following:
all of the classroom, lab space, and e Equipment and facilities are clean and organized
equipment (if in-person site visit not e Equipmentis set up and functional
available) ¢ Visual review of facilities and equipment for safety
¢ Photos of program site showing all e Visual review of facilities for accessibility
of the classroom, lab space, and
equipment (if in-person site visit not When submitting a video or photos, all of the classroom and
available) lab space must be shown, including all equipment. Videos
¢ In-person tour of program site and photos should also be clear and have good resolution.
(when permitted)
c. o Video tour of program site showing | Evidence submitted must demonstrate the following:

¢ District or CTED provides appropriate use of
facilities, equipment, technology and materials
within the program.

District Policy, District
maintenance schedule or
narrative

Evidence submitted must demonstrate the following:
e The process for inspecting, updating, and replacing
facilities, equipment, technology and materials
o Any Narrative must be on official school or district
letterhead and have the name and title of the
person and a date

Evidence must apply to all programs in a district and
demonstrate how the process for inspecting all equipment
annually and at what point equipment should be repaired or
replaced to maintain current Industry requirements.
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5. Business and Community Partnerships
This element addresses business and community partner recruitment, partnership structure, and the wide

variety of activities partners should be engaged in to support the program and ensure programs are aligned

with workforce needs.
Compliance Indicators

Indicator Example Documents

Elements of the Documentation

a. o Advisory minutes indicating industry
and business partners and
community members with program
specific action items. (Motions,
planned events, task list, etc.)

e For JROTC: Annual Program
Military Evaluation — JROTC
Inspection Report, JROTC End of
Year Report

Quality Indicator

Evidence submitted must demonstrate the following:
¢ Advisory meeting minutes with the following information:
names of attendees, affiliation of attendees, date, and
action items created during the meeting
¢ Minutes must demonstrate that pertinent business and
industry partners attended

If evidence is handwritten, it must be legible.

information and position

b. ¢ Business Contact Log Evidence submitted must demonstrate the following:
o Action items log completed during ¢ Business contact log showing date of communication
the year with business partners
¢ Action item document showing what action items were
completed throughout the year
e Communication between the CTE department and the
business partners
c. o Stakeholder list indicating contact Evidence submitted must demonstrate the following:

¢ Partnerships for the program are formed with a
diverse range of stakeholders who represent
differing perspectives and provide support to the
program in financial or technical ways to meet
program goals.

d. e Program level evaluation with
documentation of partner
input/recommendations (not CLNA)

Evidence submitted must demonstrate the following:

e Partners help to evaluate the effectiveness of the
program in preparing students for further education and
careers.

Evidence submitted can include a survey sent to
business and industry partners specifically for the
program or program evaluation that includes business
and industry partners as evaluators. The
Comprehensive Local Needs Assessment (CLNA) will
not meet the indicator as it is not program specific.
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6. Student Career Development
This element addresses strategies that help students gain career knowledge and engage in education and

career planning, decision-making, including career counseling, career assessments, curricula that helps
students learn about careers, information about educational opportunities and workforce trends, and job

search information and placement services.
Compliance Indicators

Indicator Example Documents

Elements of the Documentation

a. e Curriculum map
o District or CTED schedule of
career exploration activities

Quality Indicator

Evidence submitted must demonstrate the following:

« District or CTED provides career exploration to the middle
grades anytime during 5-9th grade (optional for non-
Perkins CTED central programs).

Evidence must demonstrate that the CTE department is
implementing some kind of career exploration or career
development activity to the middle grades.

b. o Website or syllabus includes
extended learning
experiences. i.e., work-
based learning, CTSO
participation, articulated
credit.

e Career center on campus with CTE
evidence of career pathways
including CTE program specific data
on trends, pamphlets (such as
brochures, apprenticeship info,
banners, etc.) (images, video or
visual review as appropriate)

Evidence submitted must demonstrate the following:

e Students and parents/guardians are provided current
information on extended learning experiences available
through the program, such as work-based learning,
CTSO participation, and articulated credit

Evidence that includes what extended learning
opportunities are available and how the student can
participate in them.

c. o Career center on campus with
CTE evidence of career
pathways including CTE program
specific data on trends,
pamphlets (such as brochures,
apprenticeship info, banners,
etc.)

e Career specialists or counselors
are available to assist students

Evidence submitted must demonstrate the following:

e Students in the program and their parents/guardians
have access to current information on job search
information, career center, online resources, and
counselors.

e include what resources are provided and must
demonstrate what information is provided in those
resources.

District or CTED utilizes CTE

funds to support counselor CTE

related professional development.

e Purchase Orders (PO) for CTE PD
for counselors

o Attendance sheets of District or
CTED CTE PD

e Counselors are included in

District or CTED CTE

professional development and

conferences

Evidence submitted must demonstrate the following:

e School counselors have access to professional
development and up-to-date information on CTE
programs extended learning experiences, education and
training options, and regional occupational trends to aid
students in education and career planning and decision-
making.

e PD is paid for or provided by district CTE office or
CTED PD must be CTE based.
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7. Career and Technical Student Organizations (CTSOs)
This element addresses CTSOs, which are organizations for students enrolled in CTE programs that

engage in activities as an integral part of the instructional program, including the delivery and availability of
CTSO opportunities for student skill and leadership development.

Compliance Indicators

Indicator

Example Documents

Elements of the Documentation

a.

ADE CTE will verify the following:

e Chapter bylaws and/or Constitution
revised and/or voted on within the
last school year

e Local chapter advisoris a
CTE teacher

o Official Invoice/PO showing
paid membership within the last
year

e Program of Work on the approved
ADE template

o List of Chapter officers and positions

e Minutes from at least two different
chapter meetings with minutes
within the last school year

o All documentation is uploaded via
the National or State CTSO
websites, or Annual CTSO Chapter
Form.

*For JROTC: Must select the check

box on the Annual CTSO Chapter

form, that you attest that any required
yearly government documentation is
completed and the JROTC program is
in good standing. The affirmation will
meet ADE CTE monitoring 7a for
compliance and 7b for quality on the

CTSO Annual Submission.

Quality Indicator

ADE CTE will verify the following has been submitted

e Chapter bylaws and/or Constitution must be specific for the
local chapter, not the state CTSO’s bylaws, and have been
voted on for the current school year. Date of review and/or
revision must be present on document.

e The local chapter advisor will attest they are a certified CTE

teacher and that they are listed as the chapter advisor

e Program of Work has the required elements listed and is
submitted on the approved ADE Program of Work
Template

¢ Names of student members and their positions for the
submitted school year. Can be submitted as a typed list

e Actual meeting minutes from at least two different chapter
meetings within the last school year, not the agenda

b.

Must be submission of one of the
following:

e Bronze Quality Chapter Award

¢ Silver Quality Chapter Award

¢ Gold Quality Chapter Award

Evidence submitted must demonstrate the following:

Attainment of one of the Chapter Awards

e DECA, FBLA, FCCLA, HOSA
Bronze Chapter Award, Silver Chapter Award,
Gold Chapter Award, Platinum Chapter Award

e FFA
Superior Chapter Award, Chapter of Distinction
Level Bronze, Chapter of Distinction Level Silver,
Chapter of Distinction Level Gold

o SkillsUSA
Chapter of Distinction Level Bronze, Chapter of
Distinction Level Silver, Chapter of Distinction
Level Gold
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8. Work-Based Learning

This element addresses the delivery of a continuum of work-based learning involving sustained, meaningful
interactions with industry or community professionals that foster in-depth, firsthand engagement with the

tasks required in a given career field. Experiences may be delivered in workplaces, in the community, at
educational institutions and/or virtually, as appropriate, and include a range of activities such as clinicals,
simulations, school-based enterprises, internships, and apprenticeships.

Compliance Indicators

Indicator | Example Documents Elements of the Documentation

a. o Course information or curriculum Evidence submitted must demonstrate the following:
map indicating a type of WBL
delivery model offered for the
program WBL Annual Report

o WBL Annual Report

¢ What type of WBL learning is being provided

e Whenis the WBL being offered (during what course)

|  WBL is available to every student

o Application of knowledge and skills to real world
appearance (does not include lab time)

b. e CTE Teacher Certification Evidence submitted must demonstrate the following:

¢ CTE teacher certification with
cooperative education
endorsement

¢ Or the premier series work-
based learning certificate of
completion

| o The WBL experiences are being supervised by certified
CTE staff

Quality Indicator

C. ¢ Requirements and Evidence submitted must demonstrate the following:
procedures for work-based
learning experiences are

formalized following the AZ

e The program is formalized following the ADE
CTE Work Based Learning Guide

work-based learning guide. o JROTC: Military requirements and procedures for WBL ie.
e For JROTC: End of year Service Learning/Community Service (example on page
Report 89)
d. » Annual report or Evidence submitted must demonstrate the following:

summary of program

specific description of ¢ Number of opportunities, number of students participating,

accomplishments on locations, type of experience i.e., projects, stimulation,
district letterhead internship etc., for the WBL

number of opportunities, e JROTC: Summary of student activities (example on page
number of students 89)

participating and
locations of WBL (i.e.,
simulations/projects,
business name, school
store, etc.)

e Summary for program
specific accomplishments

e For JROTC: End of year
Annual Report
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9. Data and Program Improvement at District or CTED Level

This element addresses collection, reporting, and use of data for continuous evaluation and program
improvement, as well as appropriate access to relevant data.
Compliance Indicators

Indicator Example Documents Elements of the Documentation
a. o Performance Measures Results by | Evidence submitted mustinclude the following:
District Level of Performance (DLP) | ¢ A copy of the district performance measures report
report (Perkins Only) ¢ If 90% of SDLP was not met for one or more of the
e Copy of improvement plan (if State performance measures, a copy of the improvement
Determined Levels of Performance plan(s) must be submitted

(SDLP) is not met)

b. o Comprehensive Local Needs Evidence submitted must include the following:
Assessment (CLNA) e A completed and signed copy of the district CLNA

Quality Indicator

c. o Performance Measures Results by | Evidence submitted must demonstrate the following:
school by program report (Perkins | ® Specific CTE Program meets 90% of SDLP
Only) o CTEDs will have graduation rate, completion rate, TSA,
o CTED achievement profile Data industry credential or community college certificate
(CTEDs central programs only) earned, and placement as the data that needs to be

reported per §15-393.01A

d. e TSA Reports Evidence submitted must demonstrate the following:
e TSAdata access list o Appropriate CTE staff and CTE teachers have access to
TSA data for their programs

Evidence must include either a report for the specific
program or have the program teacher(s) listed on the TSA

access list.
e. o CTE district/CTED policy of Evidence submitted must demonstrate the following:
reviewing TSA data e Performance data, and program evaluation results, are
e Program improvement plans based being used to improve or address equity gaps

on CLNA or TSA data
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Appendix
Samples for Indicators

This appendix includes samples for
Monitoring Indicators
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Indicator 1 Examples
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Indicator 1a

Nursing Services 51.3900.00

The following scope and sequence was created collaboratively by teachers considering a variety of factors including:

o Recruitment and retention “draws” to o Business and Industry Committee o AZ Professional Skills
attract all students, including special Recommendations o Work-Based Leaming
populations and non-traditional to the o End of Program Assessments o CTSO Integrations
program o AZ Technical Standards o 51% Required Lab Time

CTS0 Integration

1-2 LEVEL - HEALTH CARE PATHWAYS - FULL YEAR

involvement is paramount to devel
introduced in the classroom. Include components, acti

ping and rei

IC, professional skills
vities and events related fo HOSA each term.

FIRST SEMESTER
Introduction to HOSA:
Membership
Elections

Meeting Protocols
Fundraising
Community Service

SECOND SEMESTER
Leadership in HOSA:
Membership
Development of POW
Leadership Training
Running Meetings

Technical Standards Practiced
1.0 Examine the Healthcare Community and the
roles and responsibility of a Healthcare Team

2.0 Demonstrate Ethical and Legal Conduct In All
Mursing Activities

A7 Professional Skills Practiced
1.0 Complex Communication
2.0 Collaboration

AZ Academic
Standards

CTE courses give relevance to the required academic coursework students complete. Therefore, academic

standards must be embedded in lessons and activitie

5. Link to all A7 Academic Standards

Medical Terminology

Integrated English
Language Arts (ELA)
Academic Standards
11-121 46

7.0 Communicate and report medical information
using medical terminology

7.1 Use medical terminology as it relates to
body systems and their functions
Momal vs abnormal conditions

1.C Uses technologies and social media for workplace
communication.

+ Exercises competence in using technology

+ Upholds the brand

+ Follows applicable laws and regulations

+ Matches technology to content

1112 RIA1
1M-12W32 4
1112511, 4

Hands On, Work
Based, and 51% Lab
Time

= Anatomy
= Physiology
» Disease process

» Nomal age related changes

7.2 Use medical terminology to interpret and
communicate information, data, and
ohservations (including sound alike and
look alike terms)

Prefix

& Suffix

» Rootword

s Medical vocabulary

7.3 Use commen symbeols, roots, abbreviations,
prefixes, and suffixes

Prefix

» Suffix

» Root word

s Medical vocabulary

7.4 Use specific vocabulary, procedures,
abbreviations, and word elements for
defined work areas (e.g., Fowler's, prone,
supine, IV, cc, ml))

Prefix

» Suffix

» Rootword

» Medical vocabulary

Wites in languages required by employer

Speaks in languages required by employer
Demonstrates reading comprehension

Presents with confidence v Practices interpersonal skills
Uses workplace technologies

Body Mechanics

Integrated English
Language Arts (ELA)
Academic Standards

11-12.81 14,6
11121 46
11-12R14,7

4.0 Applying Principles of Body Mechanics when
positioning, transporting, transferring, and
ambulating residents/patients

4.1 Examine the effects of prolonged bed rest
and/or restricted physical activity (e.g.,
muscle atrophy, arterial restriction, and
body alignment) Tuming pafients to
prevent muscle atrophy and pressure
injury

= Ergonomics

4.A Adheres to organizational protocol related to behavior,
appearance, and communication.
+ Communicates with technical language
+ Communicates according to organizational standards
+ Satisfies customers
Professionalism Preliminary Checklist

4.B Manages time in accordance with organizational
expectations.
+ Uses time productively
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Hands On, Work
Based, and 51% Lab
Time|

» Use of footboard

42 Identify and use different techniques for
positioning residents/patients in bed (e.g..

side lying, supine, prone, Sim’s, high and low
Fowler's, Trendelenberg, lithotomy,

orthopneic)

Demonstrate patient positioning

4.3 Identify and use different techniques for
turning residents/patients (e.g., logroll,

draw sheet, move up in bed)

Demonstrate techniques for tumning patients

4 4 Identify and use assistive devices and
techniques to aid in ambulating

residents/patients (e.g., crutches, cane, walker,
wheelchair, dangling, and gait belt)

Demonstrate techniques to aid in ambulating
patients

» Procedure to use gait belt

4.5 |dentify and use assistive devices and
techniques to aid in transferring

residents/patients (e.g., gait belt, mechanical
lifts, slide board, lift sheet, and stretcher)

Demonstrate when/how and appropriate safety
measures in use of assistive devices

4.6 Assist residents/patients to transfer from
bed ta chair and chair to bed using pivot

and ambulatory technigues

» Properly transfer patient
47 Assist resident/patient to ambulate with and
without a gait belt
Demonstrate use of gait belt
4§ Demonstrate proper positioning of the
resident/patient in a wheelchair
Demonstrate patient alignment in wheelchair
4.9 Assist and care for the resident/patient who
is falling or who has fallen
Ease patient to the ground in the event of falling
410 Identify and use safety procedures when
positioning, transferring, transporting,
and lifting residents/patients

+ Balances accuracy and speed

+ Organizes work for the allotted timeframe

+ Prioritizes tasks

+ Collaborates and works alone to defiver on time

4.C Represents the organization in a positive manner.
+ Communicates mission and position

+ Aligns with organizational values

+ Manages resources to benefit the organization

+ Communicates core values of the profession

4.D Performs assigned tasks with a “can do™ aftitude.
+ Performs work with a positive aftitude

4 E Behaves in a way that distinguishes between personal and
work-related matters.
+ Demonstrates respect for personal and professional boundaries

4. F Produces work that reflects professional pride.
+ Produces high quality work

+ Acts as ateam member

+ Performs/produces with precision

ARIZONA PROFESSIONAL SKILLS
Standards, Measurement Criteria, and Core Actions

2018 Renamed by Arizona Department of Education

+ Continues to develop skills and connections
+ Takes initiafive to improve work
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Lock brakes on wheelchair and bed

» Use of gait belt

» Use of proper body mechanics

4.11 Determine the purpose and procedure for
active and passive range of motion
exercises

Vital Signs

Integrated English
Language Arts (ELA)
Academic Standards

11-12R1.7
112 W 1-4,9
111251 1,4, 6
1121 2, 4,6

Integrated
Mathematical
Practices (MP)

MP.1-8
Hands On, Work

Based, and 51% Lab
Time

8.0 Measure and Record Vital Signs

8.1 Analyze purpose, influencing factors (e.g.,
confused patient, infant, child), and

procedures (e.g., digital, electronic, oral, rectal,
axillary, tympanic) for measuring and

recording temperature

Temperalure sites

» Influencing factors when taking temperature
(different types of patients)

» |dentify normal temperature and age related
variation

8.2 Analyze purpose, influencing factors, and
procedures for measuring and recording

pulse rate (e.g., radial, apical, carotid, brachial)

Pulse sites

s Mommal pulse and age related variation

» Influencing factors when taking pulse

8.3 Analyze purpose, influencing factors, and
procedures for measuring and recording

respirations

Normal respiration and age related variation

» Influencing factors when taking respiration

6.4 Analyze purpose, influencing factors, and
procedures for measuring and recording
blood pressure. Normal blood pressure
and age related variation

s Influencing factors when taking blood
pressure

8.5 Analyze purpose, influencing factors, and
procedures for measuring and recording
height and weight (e.g., upright/standing,
bed, chair scale)

Normal and baseline weight

5 A Functions independently within the organizational structure.

+ Performs necessary tasks

+ Strives to improve personal delivery of services

+ Improves personal performance/ behaviers continuously
Initiative &amp; Self-Direction Preliminary Checklist

5B Adapts to changing conditions and expectations in the
organization.

» Adjusts to change

+ Cooperates respectfully with colleagues

+ Maintains productivity

5.C Pursues career advancement opportunities within an
organization or field.

+ Articulates requirements for job openings

+ Prepares for career advancement

+ Pursues formal leaming opportunities

+ Builds leaming relationships

+ Applies new resources

5D Generates innovative ideas, methods, or devices contributing
to organizational resources and goals.

* Innovate to improve productivity

+ Recommends improvements on processes, products, services

+ Uses technology to increase productivity/profits

5 E Exercises leadership in the workplace.

+ Engages individual strengths

+ Manages work plans

+ Plans for unanticipated challenges

+ Pursues workplace selutions/improvements
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Indicator 1a

Physical Therapy Technician Scope and Sequence

March 2023

Semester 2

Quarter 3

Classroom: 9 hours  Lab: 11 hours
Unit Name: Skin & Nervous Systems
Unit Summary: System A&P, disease & disorders,
burns, cancer, mental ilness, senses, treatment
Tech. MC: 6.3, 6.5, 6.10, 8.9, 10.6, 10.7, 10.9,
10.16,11.5, 11.8, 11.10, 11.11
Prof MC: Collaboration 2.0
WBL.: Skin Model Project, Virtual Dementia Tour
CTSO: HOSA State Online Testing
Academic Stds:
Industry/DE: “Be There" Certificate Mental Health
Training, Pima CC HCA 119
Lab 51%+: Yes

Unit € (20 days)

Classroom: 8 hours  Lab: 12 hours
Unit Name: Knee
Unit Summary: Skeletal, Connective Tissue, &
Muscular Anatomy, Injuries, Modalities, and Exercise
Tech. MC: 6.7,9.1,8.3,9.4,95,06, 9.8, 99,
10.3, 10.4, 10.10, 10.14, 10.15, 10.11,11.3, 11.5,
11.6, 1.9, 11.13,12.2, 123, 12.5, 127, 12.9,
12.8, 12.10, 12.12, 1213
Prof MC: Communication 1.A, Think/Innovate 3.0
WBL: Knee Case Study Simulation
CTS0: HOSA Regional Conference
Academic Stds: Debate ELA 11-12.5L.3, ELA
11-12.SL.1b, ELA 11-12.5L.1¢, ELA 11-12.SL.1d
Industry/DE: Pima CC HCA 119

Unit Summary: Skeletal, Connective Tissue, &
Muscular Anatomy, Injuries, Modalities, and Exercise
Tech. MC: 6.7,9.1,9.3,94,95.96, 9.8, 9.9,
10.3. 10.4, 10.10, 10.14, 10.15, 10.11,11.3, 11.5,
11.6,11.9, 11.13, 12.2, 12.3, 12.5, 127, 129,
12.8,12.10, 12.12, 12.13

Prof MC: Think/Innovate 3.0

WBL: Knee Case Study Simulation

CTsO:

Academic Stds: Debate ELA 11-12.5L.3, ELA
11-12.5L.1b, ELA 11-12.SL.1¢, ELA 11-12.SL.1d.
Industry/DE: Pima CC HCA 119

Lab 51%#+: Yes

Unit Summary: Skeletal, Connective Tissue, &
Muscular Anatomy, Injuries, Modalities, and Exercise
Tech. MC: 4 4,6.7,93,97,98,99, 103, 104,
10.13, 10.14, 10.15, 11.2, 11.4, 11.8, 11.9, 12.2,
12.3,12.5,12.9, 1212

Prof MC:

WBL:

CTSO0: HOSA State Leadership Conference
Academic Stds:

Industry/DE: Pima CC HCA 119

Lab §1%+*: Yes

Lab 51%+: Yes
Quarter 4
Lnit 6 (5 davs) it 7 Semester 2 Wrap Up (10 Days)
Classroom: 2 hours  Lab: 3 hours Classroom: 10 hours ~ Lab: 15 hours * Assessment
Unit Name: Knee Unit Name: Hip

e Year 1 Exercise Portfolio
Career Portfolio

L]
¢ HOSA Awards Banquet
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Physical Therapy Technician Scope and Sequence

March 2023
Semester 1
Quarter 1
Classroom: 10 hours Lab: 5 hours Classroom: 10 hours Lab: 15 hours
Unit Name: Physical Therapy Year 1 Recap Unit Name: Upper Extremity
Unit S y: Skeletal, Connective Tissue, & Muscular Anatormy. Injuries,

Unit Summary: Review of Year 1 units through unit (Professions, Safety,
Cardiopulmonary, Foot & Ankle, Knee, & Hip station rotations.

Tech. Stds: 1.0, 2.0, 3.0, 4.0, 5.0, 6.0, 7.0, 8.0, 9.0, 10.0, 11.0,
12.0.13.9-13.14,17.0

Prof MC:

Modalities, and Exercise

Tech. MC: 6.7,9.3,9.7, 9.8, 9.9,10.3, 10.4, 10.10, 10.13, 10.15, 11.4, 11.5, 11.7,
11.8,12.2, 124, 12,6, 129, 1212, 1213,

Prof MC: Initiative/Self Direction 5.0, Intergeneration Competence 6.0

WBL: Career Portfolio WBL: ]
CTSO: HOSA Officer Elections, competition exploration activity, & state CTs0:
officer visit Academic Stds:
Academic Stds: Industry/DE: Pima CC HCA 119
Industry/DE: Lab 51%#*: Yes
Lab 51%+: No
Quarter 2
Unit 3 (30 days) Semester 1 Wrap Up: (5 days)
Classroom: 12 hours  Lab: 18 hours e Midterm Assessment

Unit Name: Spine

Unit Summary: Skeletal, Connective Tissue, & Muscular Anatomy, Injuries,
Modalities, and Exercise

Tech. MC: 6.7, 9.3, 9.8, 9.9, 10.3, 10.14, 11.6, 11.3, 11.4, 11.9, 11.5,
11.12,12.2,12.3, 12,9, 1212, 1213,

Prof MC: Legal and Ethical Practices 8.0

WBL:

CTSO: HOSA Fall Leadership Conference, Regional Online Testing
Academic Stds:

Industry/DE: Pima CC HCA 119

Lab 51%+: Yes or No

o HOSA Competition Prep
o Career Portfolio

Physical Therapy Technician Scope and Sequence

March 2023
Semester 2
Quarter 3
it 4 (35 d .
Classroom: 12 hours  Lab: 18 hours Classroom: 12 hours  Lab: 18 hours
Unit Name: Hospital Based Unit Name: Speciality
Unit Summary: Compare and Contrast Inpatient and Cutpatient Rehab, Unit Summary:
Transfer pt from bed to gym and back (Ambulation Series), Equipment, Tech. MC: 12.2, 12,3, 12,12, 12.13, 14.1, 14.2, 14.3, 14.4, 14.5, 14.6, 14.7, 12.11
Sensitivity, Review Vital Signs Prof MC: Organizational Culture 7.C
Tech.MC: 3.7,12.2,13.1,13.2,13.3,13.4, 13,5, 13.6, 13.7, 13.8, 13.14 WBL: Therapeutic Exercise Portfolio
Prof MC: Intergenerational Competence 6.0, CTS0:
WEBL: Academic Stds:
CTSO: HOSA State Online Testing & Regional Conference Industry/DE:
Academic Stds: Lab 51%+: Yes or No
Industry/DE:
Lab 51%+: Yes or No
Quarter 4
Unit 10 ( 30 days)
Classroom: 25 hours ~ Lab: 5 hours o End of Program Assessment (TSA)
Unit Name: ‘I’hempeuticlllnuge i ! e Year 2 Exercise Portfolio
Unit Summ_ary. Careers in therapeutic massage, types of therapeutic e HOSAAwards Banquel
r , history of m profile of therapist, guest speaker, .
business plan o Career Portfolio
Tech. MC:
Prof MC: 4.0 Professionalism, Initiative/Self Direction 5.C
WBL: Mock Massage Business Plan
CTS0: HOSA State Leadership Conference
Academic Stds:
Industry/DE: Pima CC TMA 101
Lab 51%+: No
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Indicator 1a

AAEC Curriculum Map

CTE Courses
CTE Goherent Sequence Veterinary Science Pathway Ag Electives Senior” ONLY™ Elective
O Agnscience (ABS) J Infroduction to Veterinary Science O Plart Science T CTE Intermships
FEBiclogy (AES) JA&P T Hersermanship 1
O Animal Science O Diszasss T Horsermanship 2
T Agribusiness T Techniques J Equine Science
SEMESTER: = Fall O Spring 1 Scientific Inquiry and the Nature of Science 3 weeks
FOCUS STANDARDS CONTENT STANDARDS INTEGRATED STANDARDS oles
GTEIA Program 3tandarda: English Languags Arts:
Ut: Scientists explain phenomens using 3048 RL 1RL1D
evidence abtained fram observations and
or scientific investigations. Evidence may
l=ad to developing madels and or thearies
to make sense of phenomena. A5 new
eyvidenca is discovered, modsls and
theories can be revised.
UZ: The knowledge produced by science
is used in engineering and technologies to
sodve problems and'or create products.
U3 Applications of science oftzn have
both positive 3nd negative ethical, social,
economic, and‘or political mplcations.
Win
R
L4
Professional Skills Mathematical Practices ot
102030405060 7.08.090 MP.1 MP.2 WP NP4 WP.S MP.6 MP-TIWPE
History and Socizl Studisa
SP1 52
Biology Sandards CTS0 ikagration
LH, Uz, U3 FFA: Ag Sci Fair
FFA: Livestack Eval
FFA: Horse Eval
FFA: Dsiry Eval
FFA: Pouftry
FFA: Food Sei
‘Work Biased Leaming
Ressarch SAE
Classroom Presentation
(Classroom Joos - Lab Manager
ock Interviews:
KEY ASSESSMENTS Module/Unit Assesaments: ptes

#  microscope kesson

#  intro to inguiry stations
# graphing & getting data
L]

scientific method activities, brine shrimp,

ohseniation vs inference

Experimental design paper folding

#  Independznt'Dependent Varsble
SCEnarnos

#  Characienstics of Life anatysis of “Thriler”
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AAEC Curriculum Map

CTE Courses

CTE Coherent Sequence Veterinary Science Pathway Ag Electives Senior” ONLY™ Elective
O Agriscience (ABS) T Introduction to Veterinary Science T Plant Science O CTE Intemzhips
[EBiclogy [ABS) JALP T Hersemanship 1
J Animal Science O Ciseases T Hersemanship 2
7 Agribusiness T Techniques T Equine Science
SEMESTER: = Fall O Spring Basic Chemistry and the Nature of Matter 3 weeks
FOCUS STANDARDS (GONTENT STANDARDS Notes
CTEAD Program 3tandards: English Language Arts:
HE.L1U1.20 A=k questions and'or make 66,851,105 EL 1RLID
predictions based on observations and
ayidence to demonstrate how callular
arganization, struciure, and function allow
arganisms ta maintain horneostasis.
WD
a1
L4
Professional SHlla Wahermatioa Prastioss
1.02.05.04.05.0607.0 5.090 WP.1 WP.2 MP.S MP.A MP.5 MPG WP.TVEE

History and Social Htudias

SR 5P

Biology Standards CTS0 Intagration

FFA: Ag Sci Fair

FFA: Food Sa

FFA: Aquaculture

FFA: Ag Mech

FFA: Agronarmy

FFA: Floriculture

FFA: Nursery’Landscape
FRA: Vet Sci

HSLIUH.20

‘Work Based Learning

Research SAE

Classroom Presentaton
Clazsroom Jobs - Lab Manager
Mock Interviews

KEY ASSESSMENTS Module/Unit Assesaments: ntes
¢ macromobecules in foods

e buffer effect of plants & animals - fver &
potato

¢ alks sefizer & resction rates

e properies of waler

'] Lsgnric, hyperionic, hypotonic, solutions,

intro periodic table
History of Alom
O=maosis Epg Lab
Enzyme Lab

Accuracy of beskers vs. graduated
cylindars, H20 mass to volume
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AAEC Curriculum Map

CTE Courses
CTE Coherent Sequence Veterinary Science Pathway Ag Electives Senior” ONLY™ Elective
O Agnscience [ABS) T Introduction to Veterinary Science J Plant Saence T CTE Intemships
EFEiclogy (ABS) JA&LP T Horsemanship 1
O Animal Science O Diseasss O Horsemanship 2
J Aoribusiness O Techniques O Equine Science:

SEMESTER: = Fall L1 Spring 3

Cell and Membrane Structure and Function

3.5 weeks

FOCUS STANDARDS CONTENT STANDARDS
CTEAg Program 3tandards: English Languaps Arts:
Es=sential HS.L1U1.20 Ask questions 6164 EL 1RL.10
and'or maks predictions based an
ohservations and evidence to dernonsirate
how celluar organization, struciure, and
function allow arganisms to maintain
homeosizsis.
HE-L51-2. Develop and use 3 model o
illustrate the hisrarchical organization of
interacting systems that provids specific
functions within multicelular organisms.
Plus HS+B.L1U1.4 Devslop and uss
madels to explain the interdependsnce
and interactions between cellular
organelies.
Plus HS+B.L1U1.5 Analyze and interpret
data that dernonstrates the relationship
betwesn callular function and the diversiny
of protein functions.
Plus H5+8.L1U1.G Develop and us=
madels to show how transpaort
mechanisms function in celis.
Plus HS+B.L1U1.7 Develop and uss
madels to illustrate the hierarchical
organization of interacting systems that
provide specific functions within
rmuiticellar organisms (plant and animal).
WD
R
Professional 3kills Mathematical Prachoee al
1020304050650 708090 P 1 P2 WP P4 WP MPS WP T WP
History and Social Sudise:
5P 5P
Biology Standards CT30 Intagration al
FFA: Ag SciFar
FFA: Vet Sai
FFA: Meats Eval
FFA: Milk Eval
Essential HSL1U.20, H5-L51-2, Flus HS+EL1U1.4 Plus
HS+E.L1U1LS Plus HS-EL1UA.E Phs HS+BLILH.T
\Work Biased Leaming
Ressarch SAE
Classroom Presentation
(Classroom Joos - Lab Manager
Mack Interviews
KEY ASSESSMENTS Module/Unit Assesaments: ptes
#  Microscope work plant/ animal cell
» 2l factory competition
# 2l arganelle famiy photo slbum
#  Varistion in cell structurs @b
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AAEC Curriculum Map

CTE Courses
CTE Goherent Sequence Veterinary Science Pathway Ag Electives Senior” ONLY™ Elective
O Agnscience (ABS) J Infroduction to Veterinary Scienos O Plant Science T CTE Intermships
EBiclogy (ABS) JA&P T Horsemanship 1
0 Animal Sdence 0 Diseases T Horsemanship 2
0 Agnbusiness 0 Techniques T Equine Science
SEMESTER: = Fall (1 Spring 4 Photosynthesis and Cellular Respiration 4 weeks
FOCUS STANDARDS CONTENT STANDARDS INTEGRATED STANDARDS oltes
CTEIAQ Program 3tandards: English Languags Aria:
HEL201.21 B164, 7.3 7477 RL 1RL10
(Obtain, svaluats, and communicate data
showing the relationship of photosynthesis
and cellular resgiration; flow of enargy and
cycling of matier.
HS+B.L2U1.8
Cievelop and use modsls o develop 3
scientific explanation that illustrates how
photosynthesis transforms light enengy
into stored chemical energy and how
celular respiration breaks down
macromodecules for uss in metabolic
processes,
W10
n
Frofessional il Wahematcal Frashoss

102030405060 T.08.090

NP1 MP.2 iP5 MPA WP S PG WP T WEE

History and Social Studiss

5P

Biology Standards

CT30 Integration

HSLAN.2, HE+-BIAN.8

FFA: Ag Sci Fair

FFA: Flomcufture

FFA: Agronormy

FFA: Murseny'Landscape
FFA: Food Sai

‘Work Based Leaming

Fesearch SAE

Classroom Presentation
Classroom Jobs - Lab Manager
Mack Interviews.

KEY ASSESSMENTS

Module/Unit Assessments:

#  Elodzs in ight or similar plant
Prizrn activity with Eght

Callular respirstion and exsrcss
Paossible farmentation achity
Fermnentstion of yeast in Root Besr
E':ab:_u‘;ﬁaﬂphﬁynmesls in action,
i

electron transport chain
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AAEC Curriculum Map

CTE Courses
CTE Coherent Sequence Veterinary Science Pathway Ag Electives Senior” ONLY™ Elective
7 Agriscience [AB3) 7 Introduction to Veterinary Science T Plant Science J CTE Interzhips
[Z Biclogy (ABS) JALP O Horsemanship 1
7 Animal Science 7 Ciseasss T Horsemanship 2
0 Agribusiness O Techniques 0 Equine Science
SEMESTER: = Fall [1 Spring Cell Division 3.5 weeks
FOCUS STANDARDS CONTENT STANDARDS Notes
CTE/Ag Program Standarde: English Languaps Aris:
E=sential HE L1122 21 2628 50,65 RL 1RL1D
Construct an explanation for how cellular
division (mitosis) is the process by which
arganisms grow and maintain complex,
interzonnected systems.
Essential HE L1U3.23
Obtain, svaluate, and communicaie the
ethical, socisl, economic andior political
implications of the detection and treatmant
of abnomnal cell function.
Flus HE+B.L1U1.8
Develop and use & model to communicate
how 3 cell copies genetic infarmation 1o
rnake new cells during asexusl
reproduction {mitosis).
Eszsentizl HS L3 .24
Construct an explanation of how the
process of sexual reproduction contributes
to genstic variation.
Ezsential HELIH.25
Obtain, evaluate, and communicate
inforrmtion about the causes and
implications of ONA muiation.
Essential HSLIU3.26
Enpgage in argument from svidencs
regarding the ethical, social, economic,
andfor political imphcations of a current
genetic technology.
Pluz HE+3.L3U1.10
Use mathematics and computational
thinking to explain the variation that
aczurs through meiosis and caloulate the
distribution of expressad traits ina
population.
Pluz HE+8.L3U1.12
Anatyze and interpret data on how
rmutstions can lead to increazad genetic
wariation in & population.
WD
51
L4
Profeasional Skills Mathematical Practices ol

1020304.05.0607.08.090

KP.1 MP.2 MP.3 MP.4 WP.5 MPS WP.7 WP

History and Social Hudsas

el k=2

Biology Standards

CT30 Intagration

FFA: Ag Sai Fair
FFA: Vet Sci

FFA: Dairy Judging
FFA: Livestock Eval

FFA: Horse Bval
Essenfisl HSL1UH 27 Essenfial HSL1UE.23, Pl
H5+B.L1U1.9, Essential H5. L. 24, Esseriial HS.L3U1.25,
Essanmtial HS.L3U3.26, Plus HS-8.LIU. 10, Pus
BB L3 17
Work Based Learning
Fesearch BAE
Classroom Presentation
Classroom Jobs - Lab Manager
Mack Inferviews
KEY ASSESSMENTS Module/Unit Assessments: ples
#  MWitosis Inquiry sciivity
#  MWitosis microscops wark
*  Story sbout Meiosiz
#  Phases of Mitosis with candy
*  [itosis & Meiosis fiip books

Mitosis Comic stip
#  Cancer and Mitosis acivity
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CTE Courses

CTE Coherent Sequence Veterinary Science Pathway Ap Electives Senior” ONLY" Elective
7 Agrscience [ABS) 7 Introduction to Veterinary Scence 7 Plant Science 3 CTE Intemships
[EBiclogy (ABS) JALP T Horsemanship 1
O Animal Sciencs O Diszasss T Horssmanship 2
7 tgribusiness O Techniques O Equine Science
SEMESTER:[O Fall @ Spring ] Mendelian Genetics, Human Genetic Diseases 4.5 weeks
FOCUS STANDARDS CONTENT STANDARDS Naotes
CTEiAg Program 3tandards: Englieh Languaps Aris:
Essential H3.L3LH 24 Construct an 11,12 226376, 10100 AL 1AL10

explanation of how the process of sexual
reproduction contributes to genstic
varistion.

Essendial H3.L3U1.23 Cotain, evaluaie,
and communicste information sbout the
causes and imglications of D& mutation.

E=sentizl HS.L3U3.23 Engags in
argument from evidence regarding the
athical, social, economic, andior poltical
implications of 3 current genstic

technology.

Pluz HS+8.L3U1.10 Use rmathamatics and
computstionsl thinking to =xplsin the
wanation that occurs through meiosis and
caloulate the distribufion of expressed
traits in 2 population.

Pluz HS+E.L2U1.11 Construct an
explanation for how the struciure of DA
and RNA determine the structure of
proteins that perform essential lifz
fumcsions.

Pluz H5+8.L3U1.12 Analyz= and interpret
data on how mutations can lead to
increased genetic variation in a

population.
Ao
1
L4
Professional 3kills Mathsmatical Practices atas
1020304 05060708040 NP1 MP.2MP.3 NP4 WP.5 MPS NPT MEE
History and Social Studias
SP15P2
Bilogy Standerds CTS0 ilsgration
FFA: Ag Sci Fair
FFA: Vet Sei
FFA: Dairy Judping
FFA: Livestock Eval
FFA: Horse Eval
FFA: Pouliny
FFA: Masts Eval
FFA: Floniculture
FFA: Agronarmy
FFA: Nursery’Landscape
FFA: Fonesiry
FFA: Ag Bus Mgt
FFA: Prepared Pubfic Speaking
FFA: Extemp Pubfic Spaaking
FFA: Ag lssues
Essential H5.L3U1.24, Essential HS.L3LH.25, Essentisl
HS.L3U3.26, Pius HS+E L3UN1.10, Pius H5+B.L3U1.11, Plus
HS+E L3112
‘Work Based Learning
Fzzsarch SAE
Classroom Presentation
(Classroom Jobs - Lab Managsr
Iiock Interviews
KEY ASSESSMENTS Module/Unit Agsessments: otes
+  Genstics stations
*  Genstic offspring activity
*  Punnstt squars
#  Dominantrecessive activity
»  Plant genstics
#  Design a dapon
#  [Monster Speed Dating
*  Emaji genetics
¢ PTCtest
¢ Genstic Cisesses brochurs

#  Understanding pedigress
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CTE Courses

CTE Coherent Sequence Veterinary Science Pathway Ag Elecfives Senior” ONLY™ Elective
0 Agriscience (ABS) T Introduction to Vietetinary Science T Plant Science J CTE Internghips
EBiclogy (AB3) JALP O Horssmanship 1
1 Animal Science O Diseases T Horsemanship 2
T Apnbusiness T Techniques T Equine Science
SEMESTER:J Fall © Spring 7 DNA, RNA, and Protein Synthesis 5 weeks
FOCUS STANDARDS CONTENT STANDARDS INTEGRATED STANDARDS otes
CTEIAg Program 3tandards: Englizh Languags Arie:
Essentizl HZ.LZU1.18 - Develop and use BG4 RL 1RLI0
rmodels that show how changes in the
transfer of matter and energy within an
ecosystem and interachions between
species may affect organisms and their
erironment.
HE-L51-1. Canstruct an explanation
bazad on evidence for how the structure
of DA determines the structure of
proteins which camy out the eszential
functions of life through systems of
specializad cells.
HE-L53-1. Ack questions to clarify
relationships abowt the rale of DMNA and
chrormosomes in coding the instructions
for charscteristic fraits passed from
parents to affspring.
HE-L55-2 Maks and defend 3 claim
based on evidence that inheritable genetic
wanabions may resulis from: {1} new
genetic combinations through meiosiz, (2)
wisble errors accurning during rephcstion,
andfor (3) mutstions caused by
environmental factors.
WAD
L1
Fiofsssionsl Sl Wahersabia Prachoes
1020304050607.08.090 NP1 KP.2 MP.S P4 MP.S MPG MP.TLES
History and Social Studiss:
SP15m2
Biiolagy Standards CT30 Intagration ot
FFA: Ag Sci Fair
FFA: Prepared Public Speaking
FFA: Extemp Public Spesking
FFA: Ag lssues
Essanial HSLIUM.18, H5LSH1, HELS31, HEL.53-2
‘Work Based Leaming
Rezsarch SAE
Classroom Presentation
Classroom Jobs - Lab Manager
Iack Interviews

KEY ASSESSMENTS

Module/Unit Assessments:

#  Design DMA model, group then class
Iviodel DA replication

Iiodel mAMNS,

Introns vs exon activity

DCisgram and explain

Ri=d Rower - maybe

Strawbearmy DNA extraction
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ZTE Courses

CTE Coherent Sequence

Veterinary Science Pathway

Aq Elecfives

Senior” ONLY™ Elective

T Aonascience [ABS)
EBiclogy (ABS)

T Animal Science

O Agibusiness

T Iniroduction o Veterinary Science
JALP

O Ciszases

O Techniques

J Plant Science

T Hersemanship 1
T Horsernanship 2
O Equine Science

7 CTE Intsmships

SEMESTER:J Fall = Spring

FOCUS STANDARDS

E=zential HS.L4U1 27 Chtsin, evaluais,
and communicate evidence that describes
how changes in frequency of inherited
traits in 3 population can lead to biclagical
diversity.

Essential HS L4U1_28 Gather, evaluate,
and communicste multiple ines of
ermgirical evidence 1o explain the
mechanisms of biokegical evolution.

Plus H5+B.L4101.13 Obiain, svaluste, and
communicate rrultiple Ines of empirical
eyidencs to explain the change in genstic
composition of 3 population over
SLCCessive gensrabions.

Plus HS+B L4U1.14 Construct 3n
explanation based on scientific svidence
that the procass of natural selection can
lzad to adaptation.

CONTENT STANDARDS

CTE/Ag Program 3tandards:

Biological Evolution and Classification

English Languags Aria:

Noles

474372 BEATA250,5108 9091090111

RL 1RL10

WD
2

Professicnal Skills

L4
Mathematical Practices

102030405060 7.08.090

NP1 KP.2 MPS P4 MP.S PG MP.T WES

History and Social 3tudiss

SP1 5P

Biology Standards

CT30 Intagrafion

Essanial HE.LALUN 27, Essentsl HS.L4UM. 28, Pus
H3+5.L401 13, Pius HS-B L4801 14

FFA: Ag S Fair

FFA: Wet Sd

FFA: Dairy Judging

FFA: Livestock Eval

FFA: Horss BEval

FFA: Poultry

FFA: Meats Eval

FFA: Flaniculture

FFA: Apronomy

FFA: MurserylLand=cspe

FFA: Forestry

FFA: Prepared Putlic Spesking
FFA: Extamp Public Speaking
FFA: Ag Issues

FRA: WildifeMsture Resounces
FFA: Soils

FFA: Entomology

FFA: &g Mech

FEA Aquacuiiure

Work Baned Learning

Research 5AE

Classroom Presentation
Clazsroom Jobs - Lab Manager
Mock Interviews

4 weeks

KEY ASSESSMENTS

Module/Unit Assessments:
s Geologicsl fme
s Fuossis
*  Adaptation sctivity

Matural Selechon achvity with beans

ather definitions

Classification |ab

Plant Adsptations
Ewvalution of Plants
Evolution of insects
Population Genstics Lab

Rzal life examples of Cosvolution and

Crwarfism & Gigantizm in |sland Species
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CTE Courses

CTE Coherent Sequence

Veterinary Science Pathway

Ap Elecives

Senior” ONLY™ Elective

0 Agriscience [ABS)
[ Biology (AES)

T Animal Science

J Agrbusiness

T Infroduction to Veterinary Science
JAGP

J Dissases

T Techniques

7 Plant Science

T Hersemanship 1
T Horsemanship 2
T Equine Science

J CTE Internships

SEMESTER:L1 Fall = Spring

Ecology

and the Interdep

endence of Organisms

FOCUS STANDARDS

Essentizl HS.L2U3. 12 Obtsin, evaluste,
and cormmunicats sbout the posithe and
nepative sthizal, social, economic, and
political implications of human activity on
the biodiversity of an ecosystem.

Plus HE+EB.LZU1.1 Develop 3 mods!
showing the relstionship between limiting
factors and camying capacity, and use the
meodel to make predichions on how
emviranmental chanpes impact
bicdiversity.

Plus H3+8.L4U1.2 Engage in argument
from evidence that changss in
emiranmental conditions or human
int=reentions may change species
diversity i an ecosystem

CONTENT STANDARDS

INTEGRATED STANDARDS

CTE/AQ Program tandanda:

English Languaga Aris:

1123 27284352

RL 1RL1D

a1

L4

Professional 3kills

Mathamatical Prachices

102050405060 708.090

MP A P2 WP 5 KP4 LIPS WP G WP T WE-E

History and Social Sudise:

5P 5P2

Biology Standards

GTS0 Intsgration

FFA: Ag Sci Fair
FPA: Wildlife

FFA: Forestry

Essentisl HS L2518, Plus HS+B.L2UH.1, Flus HS-E.LALLZ

FFA: ApTssuss

FFA: Prepared Public Spesking
FFA: Extemp Public Speaking
FFA: Entomology

'Work Based Leaming

Research SAE

Classroom Presentation
Classroom Jobs - Lab Manager
Mook Imterviews

3.5 weeks

KEY ASSESSMENTS

Module/Unit Assesaments:

¢ Food wsh aciivity

&  [Disgram Food webincluds
Biopeochemical cycles
PredstonPray - "Oh Desr”
O Pellets

Dizadly Links

Ecology packet
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Curriculum Map Template

Indicator 1a 1b

TE Program Curriculm Map

S S |

Uncerwater
Get o Know Me, e Adiobe Cervfied  Condensed notes.  Photography:
1 120 1 Breakers, CTSO 0 - No Lab Professonal worksheets Swim Team
Underwater
Intro to Photography and 1.2, 1.3, 1.4, 1.10. Adobe Certified  Condensed notes.  Photography:
2 203 1 CTS0. Photography Genres 44 Notes R]4 0 - Ne Lab 1 Profesmonal workphests Swim Team
Condenzed notes, Sports
Ackobee Cartriied worksheets, Photography:
3 263 1 Mobele Photography 4.2, 4.3, 5.3 54, 5.5 NomsRi¢ 0 - No Lab 3 Professonal collaboration Pracuce Games
Undarwater
Photography:
283 mins - Explorng the Swirn Team
Intro o iMacs, Unit 1 Macs, Review, Unit 1 Exam Adobe Certified  Condensed notes.  Sports: Pracuce
4 83 i Raview, Unit 1 Exam 5.1, 5.2, 3.3 54, 3.5 Notes RI4 (Equeip: Macs) 2 wgnpl workpheets Games
Sports
Research W. Adobe Certfiad Condensed notes. Photography:
5 263 2 History of Photography 1L 4.1, 4.5 4.6, 4.7 7. W9, W.10 0 - No Lab 1 Professional workshests Practice Games
165 mins - Photographer Adobe Cartified  Condensed resssrch  Porrait Studio
6 163 2 Photographer Resaarch 1.1, 4.1, 4.5 46 4.7 |Notes RI& Ressarch (EQup  Macs) 1.2 Profesmional asEigrmant Lighting
Portrat Studio
Lighting
The Camera Motes, Unit 2 180 minutes - Review, Unit FBLA Camp Adobe Certified Condensed notes. Football Game
7 200 2 Review, Umit 2 Exam 1.1 55 Notes RI4 2 Exam (Equip: iMacs) 3 Profesuonasl workshests Volleyball Game

180 minutes - EoD
Asssgrement, PoD

Elements of Design. wWriting W.2. Asmgnment. Review (Eguip Adobe Certified  Condensed notes, Portrai Studio
] 83 3 Principles of Design, Review 6.1, 6.2. 6.3, 6.4. 6.5 wW.a Macs) 4.5 Profesmons workEheets Lighong
285 ming - GFC
Assigrenent, GFC
Aszessment (Equip: iMacs Condenzad notes.
Guidelnes for Composibon, Critgue R1. Canon Cameras, Adiobe Certified worksheets, Portrag Studio
] 83 ] Assessment 6.1, 62.63 64,65 2LRLA W2 Lightroom,/Photoshop | FBLA On Ice 2 Profesmonal collabor aton Lghting
225 mina - Macro Hommacameng
Organization Photography (Equip: iMacs, Condensed notes. Gama,
W.7, WS, Canon Cameras, Adiobe Cartified worksheers, Assembly: Event
10 225 3 Macro Prorography 6.1. 6.2, 6.3, 6.4, 6.5 W.10 Lightroomy Phomshap ) 3 Profesmonal collaboration Phomgraphy
Musscal,
165 mins - Pesrdack Costums
Manual Mode Motes, 36, 3.7, 5.7. 7.L 7.2. Research W. Presentation. Videos [Eque Adobe Certified Condensed notes. Baseball, Club
11 240 4 Vocabulary, Video 73, 74 7.5 1.7, 7. W.9, W.10 Macs) 3 Professonal worksheets Photography
FBLA Fal Cub
163 mins - Canon Manual Lesdershop Photography,
Canon Manusl Mode 56.5.7,.57.7.. 7.2, Ressarch RI. Mode Semulator (Egup: ganza Adobe Cervfied Condensad Studie
12 240 4 Simulator, Post-It Actvity 7.3, 7.5, 7.7, 4 Macs) LS Profesponsl FREAN T Photography
225 ming - Manusl Mods FELA Onlina
5.6 5.7,.57.58 7.1, Lsb (Eguip: iMacs, Canon Tasting
Manual Mode Lab. Manus 72.73.7475,1.7, Cameras Tournsment Adobe Certihed Condenzed notes. Veteran's Day
13 283 4 Mode Bookiet 9.1 Notes R14 Lightroom,Photoshap ) 2.5 Professional worksheets Parade
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Curriculum Map Template

CTE Program Curriculm Map

Frogram &
Sequance: Cullnary Arts
Semesten 2001

Cusinary

120 1
180 Minutes- No bake
Cheesecake! Chotolate
Personal
Week 2 240 Food Safety Hygiene/Hazards 14,1 L iz
Rice
Foodbome Pilaly Brownées/ Sugar
Waek 3 240 Food Safety  iliness/ FATTOM 1.0 1.13 Cookies
HACCP/ Food 130 minutes- Mac and
Safaty Cheese/ Peamustbutter
Week 4 240 Food Safety  Assessment L1, 118, 101 enokies
Food Spoilsge & 120 Minutes- Baked
Facility Contaminatior Churros, quick na-rise
Week § San OSHA 1.2,18,16,21,25 rols
Facility Dwepcmal and os- Biscusts
Week 6 240 Sanitatio Recycling 1.7,2.2,2.3 w1 and Grawy
Signs of Pestsf
Chermical we
Wagk 7 244 and Storage 1.8 21,22 Wl
Sie work)
= Maguistory =
Week 8 240 Agencies 1.9, 21,22 MRS 120 Minutes
Week 9 240 Unit Asses: 1.0, 2.0 Wb 120 Minubes
Knife Handling
Claaning and 120 Mirutes- Basic
Wesk 10 240 Knife Skills  Martensnce W Krife cuts, Egg Rell
pet of Kni 120 Minutes- Knfe
Week 11 o Enife Sk Uses, and Parts ] Cuts, Calfornia Ralls
120 Ao Knde
Week 12 240 Knife Skils Knde Cuts 5.1, 7.1 Cuts, Friod Rice
Wnife 120 Minutes-Knife
Week 13 240 Knife Skals Assessment 51,71
Recipe Parts and
Weok 14 240 Recipe Skills formats LR E] MR, MPG
Sealing and 120 Min
Wesk 15 Recipe Skills  messurments 41,44, 72 MPA, MG Hamburger Rolls
120 Minutes
Read. lolicw, Checolate Chip
Week 16 240 Recipe Skills  evecuts recipes 4.1, 44,72 A, ME G Cooles
Weak 240 Rocipe Chills 41,42, 4.3, 4.4 M4, MP G
OSHA 10 Extra
Time
{remediation)f
Cunary 120 M
Week 18 240 Recipe Ghills  Equivalents 41,44 AL3, MR Equivalents Lak
130 Min
wherry Huffins
ook 24 s Mixing Methods 41,43, 45 7.2 MR, RLE Whipped Cream

CTE Program Curriculm Map

3A,BCBE

1A, 8C 8E

1A,8.C8E

8.0/ Learn about FOCLA

O5HA-10- 45 Minutes
OSHA-10- 45 Minutes

8.C. 8.0, B.E YoHA-10- 45 Minutes
BA, B.C 8D, BE BF OSHA-10- 45 Minutes
O5HA-10- 45 Minutes

4B OSHA-10- 45 Minsites

4.8 OSHA-10- 45 Minutes

4.8, BF OSHA-10- 45 Minutes

48, BF 45 Minutes

1.A OSHA-10- 45 Mimutes

14, 18 OSHA-10- 45 Minutes

18 O5HA-10- 45 Mmutes

OSHA 5 Minutes

O5HA-10- 45 Minutes

OB HA

age Particapation

Call on all non
Vohsnteers

ANl Extra
BSSESETENT

ar

Reword questions for
understanding

Algw extra time on
Azsopomsent

Read questions aloud as
needed

Allow time to re-go task
Pait with Eudey for
increased partation
Enco

from al

rage Particapatian
stusents

Call on all nan-
Vohsteers

[

Allow extra

Assevument

Read guesbons alowd as
needed

Allow time to re-do task

Pair with Buddy for

inoreasad partication

Alow extra time fof
crmpietetian

Moniter independent
etk

Staff Coffes

Staff Caffes

Seaff Caffes

Seaff Coffes

Staff Coffes

Staff Coffes

Staff Coffes

Staff Coffes

Staff Caffes

Sl Coffes

Staff Coffes

Staff Coffen

Craff Coffes

Saff Coffea

Sxaff Coffes

Seall Colfes

Seaff Caffea

Program &
Sequence: Culinary Adts
Semaster:

W
Assessmont/
OSHA 10 Extra
Weak 20 240 Becige Skills T 41,4.3,45,72 MP1, Rl
OSH 10 Extra
tirme, /G
Week 21 240 Recipe Skills d houses 4.3, 4.4, 104, 10.6 MP.1

120 Mirutes -Mac and
Cheese, Chicken pot

1A, 1B, LG SA 58 5E

OSHA

45 Menutes

45 Minutes

Semphfied cwrmiculm

¥ Coffes

Siaff Coffen
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Indicator 1a

Tech Stda: Technical Standards

Abbreviation Koy,

Tech MC: Technical Measurement Criteria

Prol MC. Prodeisonal Meairement Critina
WEL: Work Based Loarming

TS0 Career and Techrical Student Organization

DE:

Semester 1

Dual Errodlment

Quarter 1

Mnil 1 (5 hours)
Classroom: 5 hours Lab: 0 hours
Unit Namae: Intreduction i Early Chilthood Progeam

FCCLA
Toch Stds: Overview of all standasds

Tach. MC: Overview of &l standards

Prof MC: Cvenview of all standards

WBL: Tean Buikting

CT80: Introduce FCCLA, 15t chapler meating

Anit 2 (15 hours)
Classroom: 10 hours  Lab: 5 howrs
Unit Name: Influences on Child Development

Mo 3 (20 hours)
Classroom: 10 hours Lab: 10 hours
Unit Name: Introduction to Human Growh and

Unit Summary: family structures. cultural
influences, heredity vs 3

impact

Toch Stds: 1.0

Toch. MC: 1.1

Prof MC: INTERGENERATIONAL AND
CROSS-CULTURAL COMPETENCE: 6.6

WEL: None:

CTS0: Atiend FCCLA Chapter Leadership Camp,

Unit Thearists,
developmental domaing, human reproduction.
conception, genes: lacions

Toch Stds: 1.0 & 2.0

Tech. MC: 11,12 14,15 20

Prof MC:

WEBL: none

CTS50: Host a Family Movie Night. communsty

Academic Stds: Community bullding: ELA wikly chapler meetings during schoo! day service propect, weekly chapier mestings during
112511 Academic Stds: analyzing heredity vs. school day
YDE: TB Skin Test requi o work in t project- ELA-11-12W.8, Academic Stds: Children's development story
childcare (AZDHS) development debate- ELA-11-12 5014 writing: ELA-11-12 W4
LLab 51%+: No Industry/DE: None Industry/DE: None
Laby 51%: Yes Lab 51%+: Yes
Quarter 2

LUni 4 ( 15 howrs)
Classroom: 10 hows  Lab: 5 hours
Unit Name: Prenatal Growth and Development
Unit Summary: Organism development (germinal,
embryonsc, fetal), expectant mather progress, facors

2 Bech Sts: Techmical SEandards

‘Abbrevation Ker..

Tech MC: Technical Measurement Criteria

Prof ML Profesuonsl Measurement Critena
WEL: Work Based Learning

CTSO: Career and Technical Student Ouganization

[

Aot 5 (15 hours)
Classroom: 8 hours  Lab: 7 hours
Unit Name: Infant Growth and Development
Unit Summary: Physical growsh and needs
{diapering, bathing, feeding), refexes, physical

Tech.MC:2.1,22 23

Prof MC: COLLABORATION 2C

WBL: none

CTS0: Attend FCCLA Fall Leadership
Conference, weakly chapier meatings during
school day

Dual Enrolment

Linit & (10 bours)
Classroom: § howrs  Lab: § hours
Unit Name: Tocdler Geowsh and Development
Unit Summary: Physical development, cogritive:

that as and tetal Iabor opment (motar skilis), cogn
and delvery {Piaget's sensorimotor stage) social-emational
Tech Stds: 2.0 development, language acquisitan, caring for infants

Tech Stds: 3.0

Tech.MC: 31,32 3334 35 386,37

Frof MC:

WBL: RealCare Baby Simulation

CTSO: Collaborate with “We Help Two' for sock
sales and donation of funds, weekly chapier

Ianguage b learning
Tuch Sids: 4.
Toch MC: 41,42, 43.44,45 48

Prof MC:

WBL: Infernship- Tiger Cub Leaming Center
CTS0: Host a famity-friendly pefting zoo event on
campus, weekly chaples meetings during school

Academic Stds:
Academic Stds: ELA Presenting 11-12.5L4 meetings durng school day Indisstry/DE: Nome
mmms none Academic Stds: Lab $1%#: Yes
Lab 51%+: Yes Industry/DE: nona
Lab 51%+: Yes
Semester 2
Quarter 3

Classroom: 5 hows  Lab: 5 hows
Unit Name: Preachool Growth and Development

Tech MIC: Technical Measurement Criteria
Prof MC: Profesuanal Measurement Criteria

WBL

Work Based Learning

CTS0: Career and Technical Student Organization
DE: Dual Enrollment

Classroom: § hours  Lab: 5 hours
Unit Name: Early Elementary Growth and

WBL: Intemship- Tiger Cub Learning Center
CTS0: Toys that Teach FCCUA lesson, weekly
chapler meetings during schood day, SLC training
day with culinary FCCLA (all school day on

Unit Physical , cognitive

ial-emational UUnit Summary: Physical development, cognitive
\anguage e Lamotional
Toch Stds: 1.0 language acquisiion, approaches 1o learming
Tech. MC: 1.3, 5.1, 52,53, 54,55, 56,57 Tech Stds: 6.0
Prof MC: Toch. MC:6.1,6.2.6.2.63,64,65 68,67

Prof MC:

WEL: iMemship- local elementary schools
CTSO: Attend FCCLA State Leadership
Conference, weekly chagter meetings duing

Anit 8 (20 houesh

Classroom: 15 hours  Lab: § hours
Unit Mame: Develspmentally Apprapriate Practices
(DAP) and leamning environments
Unit Summary: Infants, toddiers. praschoolers,
early elementary
Tech Stds: 10.0, 11.0, 12.0
Tech. MC: 10.1-108, 11.1-11.6, 12.1-12.14
Prof MC: LEGAL AND ETHICAL PRACTICES:
BC, 80
WBL: Worksite Simutation: Students act a3 a
Quality First Assessor and assess onsite daycare
CTS0: Collaboration fundraiser with Child Crisis

Classrcom: 8 hows  Lab: 2 hows
Unit Nama: Health and Nufribon
Unit Summary: Safe food handing and profocols,
sanitation. chidhood diseases and linesses,
hand-washing procedures, nutrion charts, preparing

Prof MC:

WBL: none
CTS0: chapter officer elections, community
sarvice project, weekly chapler meetings during
school day

Acadomic Stds:

Classroom: 10 hours  Lab: 2 hours
Unit Namw: Parenting Styles, Descipine, and
Promoting Prosocial Behavior
Unit Summary: Diana Baumrind theory, influences
of media, chid abuse and neglect. sharing, taking
tums, routines, emotions, modeling, redirection, etc.
Tech Stds: 13.0, 15.0
Teoch. MC: 13.1.13.7, 148 155, 166, 16.7
Prof MC:
WBL: none
CTS0: Candle lighting ceramony! new officar
initiation, community service project, weekly
chapler meetings during school day
Academic Stds:

Lab 51%¢+: Yes.

y/DE: ¥ Reporting Certificate
Lab 51%+: Yos

campus) school day AZ, weekly chapter meetings during school day,
Academic Stds: Academic Stds: leadership group discussions holiday h:dlaisas "
Industry/DE: First-Aid, CPR Centfication ELA 1312501 ‘Academic Stds:
Lab 51%+: Yes. Industry/DE: none IndustryiDE: none
Lab 51%+: Yes Lab 51%+#: Yes
Quarter 4
it 10 { 10 howrs) Unit 11 { 12 heurs) Lt 12 { 15 hours)

Classroom: § hours  Lab: 10 hours
Unit Name: Careers in Early Childhood Education
Unit Summary: NAEYC, FTF, AZ Workforce
Registry. associated professions, AzCIS/ECAP

Toch. MC: 151 - 15.3, 158,150

Prof MC: ORGANIZATIONAL CULTURE: 74, 78,
Tc

WBL: Career Plan Portiolio

CTSO: End of year chapter celebrabon/book.
signing event

Acadomic Stds: resume, carsor portfolio- ELA
MA2501, 1112506 11-12Wd, M12W2F
M-12W4
IndusirylDE: ECE Field Panel
Lab 51%¢#: Yes
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Indicator 1b

PROGRAM NAME
2022-23 Lab Calendar Sample

115 lab days/152 course days = 76% Lab Days
45 minutes per day x 115 days=5175 minutes/6840 minutes=76% Lab Minutes

April July October |
WKM T W T F 5 5§ WKM T W T F 5§ § WEM T W T F § 5§ WK M
52 1 2 13 1 2 26 39
1 44 5 6§ 7 B 9 10 27 4
2 15 16 15041 12 13 14 15 16 17 28 41
3 22 23 16|18 19 20 21 22 23 24 29 42 21 22
4 29 30 17|25 26 27 28 29 30 31 30 43| 23

31 44

May November | February
WK 5 WEM T W T F 5 WEM T W T F &
4 7 31 6 a4 1 4 s
5 14 32 13 as 7 11 12
6 18 21 33 20 46|13 18 19
7 |22 23/ 24 25 26 27 28 34 27 47 |l 21 25 26
2|20 30 31 35 48| 27
g

June September December
WKEM T W T F 5 5§ WKM T W T F 5 § WEM T W T F S 5§
g 1 2 3 4 5 22 35
0|6 7 & 9 10 11 12 23 35 (15
1113 14 15 16 17 18 19 24 a7
12|20 21 22 23 24 35 26 25 38|10 20 21 22|
13|27 28 29 30 26 39

-No School -Lab Day DLectureﬂnstrudion Day -School Wide Intervention Day (Lab/CTS0 work optional)

- FCCLA State Conference |:| Final Exams
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*Non-colored days indicate
lecturefteacher-led activities®

7- First Day of S5choo
*introduce CTS0 to all dasses®
15-17- Year 1 Lab Day: Unit 2

28-29-Year 1 Lab Day: Unit 2

1- S@aff PD no school

4- Labor Day no school

13-15- Year 1 Lab Day: Unit 3
27-29- Chapter Leadership Camp
[CTS0O)

25%-29-Year 1 Lab Day: Unit 3

&- Family Movie Night (CTS0)
9-13- Fall Break

* &l month- sock fundraiser®
23-27 Year 1 Lab Day: Unit 4

1-8- Year 1 Lab Day: Unit 4

9- Fall Leadership Conference (CT50)
* &1l month- seck fundraiser®

10- Veterans Day

16-21- Year 1 Lab Day: Unit &

22-24- Thanksgiving Break

4-8- Year 1 Lab Day: Unit 5

9- Petting Zoo Fundraiser [{CT50)
20-22-Year 1 Lab Day: Unit 6
25-29- Winter Break

1-5- Winter Break

12- 5taff PD no schoo

15 MLEK Day no school

17-26 Year 1 Lab Day: Unit 7
30-31- MHS FCCLA Pre-Conference
Event

Indicator 1b

8- Year 1 Lab Day- Unit &
12-16- FCCLA Week

19-21- Year 1 Lab Day: Unit &
22-23- Rodeo Break

4-8- Year 1 Lab Day: Unit %

B- 2024-2025 Officer Candidate
Applications due (CTS0)

11-12- 2024-2025 Officer Candidate
Speeches presented in dass/voting
13- 2024-2025 Officer announcement
18-22- Spring Break

27-29- Year 1 Lab Day: Unit 10

1-3- State Leadership Conference
{CTS0)

1-3- Year 1 Lab Day: Unit 10
22-26- Year 1 Lab Day: Unit 11

3- Officer Bootcamp with Culimary
{CTs0)

4- End of Year event (CTZ0)

11- Officer Installation Ceremony
(CTS0)

23- Last Day of School

Summmer Break

28-30- National Leadership Conference
{Qualifiers only- CTSO)(28th is a travel
day)

1-4 MNational Leadership Conference
{Qualifiers onhy- CTSO)(4th is a trave
day)

F—
2023-2024 MARANA ECE LAB/WBL and CTSO CALENDAR
Year 1
—_ FEBRUARY 2004
slm|T|w|m[F]s s|m|lT|w|m|F]s
1|2[3]4]s 1|23
6| 7|8 9|1wf11]12 a|s|e| 783 |10
13| 1425 26] 27| 15 | 13 1112|1213 14]15]16( 17
20(21]22[23| 2425|286 13|39|30( 212223 (24
el 0 = M EES 25 26272820
SEPTEMBER 2023 ARCH 2024
s|m|T|W|mTh|F]s s|M|T|W|Th|F|s
1]2 1|2
i|l4|s|6|7]8]s i|4|s5|6|7|8]|2
1o{11]1z2[13] 1815 15 10]1112{ 13142515
17|18 19| 20| 21 |22 |23 1718|198 20|21 | 22|23
24|25| 26| 27| 28|23 |30 24| 25|26 27| 28| 28| 30
31
 OCTOBER2023 | APRIL2024
5| m w|mT|F|s s m|T|wW|m|F|s
1|2[3]4]5s 7 1]l2[3|a]|s]s
2|9 |10|11)12(13]14 7l&|l9|w|1af1z2]13
15[16]17 18] 13|20 21 1415|186/ 171819 |20
2z|23|24|25| 26|27 |8 21|22]|23[ 2435|2627
24 (303 28|29 30
__ novemper202s [l mavaoa |
slmlt|lw|lmlr]s sImlT|w|lm|F]s
1| 2[3]4 1|2]3]4
s|l6|7| 8|3 (10|11 s|le|7| 8|2 wn
12|13 ]12[ 15| 2627 15 12(13|14[ 15|16 17|18
19 |20] 21| 22| 23|24 |2 19|20 21| 22| 23| 22|
26|27 28| 29| 30 26|27 28| 29| 30|31
s|m|T|W|m|[F]|s s m|T|W|m|F |5
1]2 1
3|4|s5|6| 783 2|3|4|s5]|6|7]8
10f11]12[13] 1415|186 g |10f11]12]13[14]15
17 (18|19 20| 21 |22| 23 16|17|18[ 19| 20| 21|22
24|25| 26| 27| 28|23 |30 23|24|25| 26| 27|28 | 25
31 30
_ JANUARY 2024 | JuULY 2024 |
slm|t|w|mlr]s sImlT|w|lm|F]s
1|2[3[2]s5]s 1]2(3]a]l=sls
7|89 |10|11[12]13 7|8|9|w|11|1z2]|13
14|15 16 27| 28258 20 1415|168 1718|1920
21|22|23| 24| 35|26 | 37 21|22|23[ 2425|2627
2&(29|30[ 3 z8|29]|30] 31

** This calendsr is spprodmate snd detes/activities can changes st anytime""

QUALITY AND COMPLIANCE MONITORING DOCUMENT GUIDE -1.23.25

33




Indicator 1c

Welcome

(_?u[mcwg Arts Class

Hello! My name is Culinary Arts teacher: and [ am so excited to have your child in my
class and I look forward to teaching him /her this year. Please feel free to contact me if you have any
questions or concerns.

Course Description

This is the introduction of a two year culinary arts program, the entry level for those students
interested in pursuing a career in the food service industry. It is offered as a classroom and
laboratory based course. The program provides a solid foundation in culinary arts from theory to
application. It covers important topics such as sanitation and safety, nutrition and food science, as
well as culinary and baking techniques. Instilling practical knowledge and skills that students can
apply throughout their careers.

Course Objective
To provide students with the professional skills and the expertise needed to enter into the field of
culinary arts, and to prepare them for future opportunities such as working in the industry and even

CULINARY ARTS LEVEL 2, TECHNICAL STANDARDS
7.0 INTERPRET FOOD PREPARATION TECHNIQUES.
8.0 PREPARE HOT FOODS.
9.0 APPLY BASIC PRINCIPLES OF GARDE MANGER.
10.0 PREPARE BAKERY AND PASTRY PRODUCTS
11.0 PERFORM DINING AND BEVERAGE CATERING OPERATION IN A SCHOOL-BASED ENTERPRISE
12.0 APPLY CULINARY MATHEMATICS.

Class Rules and Expectations:
1. Always treat others the way you want to be treated, and be helpful and supportive towards
your classmates. In this class, we all are “one” team.
2. Beon time, and with a good attitude
3. Students may eat healthy food or snacks and drink only water, only in the classroom, in the
lab they can eat the food we cook, after chores are done.

Lab Rules:

Be willing to try new foad.

Stay at your workstation and avoid wandering around.

Only take the ingredients needed for your lab practice. DO NOT waste resources.
Respect all the equipment, and give it the appropriate use.

Clean up after yourself.

Pk oppa

Consequences:
1. Callhome
Detention
Referral
Suspension
Loss of lab privileges.

ok o

Dress code:

In order to be able to participate in the laboratory practices, students must wear clean clothes, no
baggy clothing is allowed, as well as tank tops. low- cut blouses, spaghetti straps, crop tops, shorts,
hoodies, caps, sunglasses and extremely distressed jeans. No open toed shoes, sandals or flip flops

opening their own culinary businesses.

CULINARY ARTS LEVEL 1, TECHNICAL STANDARDS
1.0 APPLY SANITATION PROCEDURES.
2.0 APPLY SAFETY PROCEDURES.
3.0 APPLY BASIC NUTRITIONAL CONCEPTS.
4.0 INTERPRET RECEIFTS.
5.0 USE SMALL COMMERCIAL EQUIPMENT AND SMALLWARES.
6.0 USE LARGE COMMERCIAL GRADE EQUIPMENT.

moment and waste their time, since they have limited time in the lab, as well as in the classroom,
and to avoid distractions, cross contamination and other issues. Failure to ignore this protocol, the
student(s) found with their cell phones, will be dismissed from the lab immediately, and points will
be deducted from his/her grade. If phone issues persist, students may lose lab privileges and will be
asked to complete alternative assignments for credit.

Personal Protective Equipment (PPE):

This protocel applies mainly for the culinary lab. Students must always wear their aprons, hair nets,
closed toe shoes (are required without exception) and gloves (If necessary) when working at the
lab. If a student has to leave the lab for any reason, he/she will take off the apron and hair net, and
will re-use it upon his/her return.

Absentee Policy:

If the student is absent, he/she is still responsible for completing the assignments. Students should
check our Canvas course page, and all the work will always be there under assignments.The student
will have 2 extra days to complete the missing assignments, if the student fails to turn in the work
after that, full credit may not be available. If the student missed a cooking practice, he/she should
cook the recipe at home and provide evidence of it by filming a video or creating a photography
collage for credit.

Course Resources:
Students will only need their chromebooks, paper. pen or pencil. During lab days, they will need
their recipes printed.

Online Expectations (Technology):

Students will be using their chromebooks daily. All the assignments, assessments and projects will
always be found in our course page on Canvas. Students are expected to respect and follow all Yuma
Union High School District 70 digital safety rules and guidelines. Failure to do so, students may lose
their privilege of using technology during my class.

Grading:
All the gssignments will be graded on a seale from 0 to 4, with 4 being the highest score, and 0 the
lowest.
Grading Chart:
4 A
3 B
2 C
1 D
0 F

are allowed either.

Jewelry:

On lab days, jewelry should be limited to a watch and a plain ring, all other jewelry must be
removed prior to entering the lab, because it represents a physical hazard to the food, and to

prevent accidents.

Cell Phones:

Students are not allowed to have their cell phones in the classroom, or at the culinary lab. They
should be kept in their backpacks, to prevent students from feeling tempted to check them every

Tests, quizzes and Retakes:
Retakes of tests and quizzes will be available to students that have completed all of the assignments
done in class. Otherwise students will not have that benefit.

Classroom work and Homework

There are not going to be homework assignments for students in my class, As a teacher, [ want to be
able to assist my students with questions and make sure they are working on their assignments.
However, [ expect that the students will complete their classroom work during class time, and turn
it in before the end of it. Otherwise, whatever the student doesn't finish will become homework
which will be considered “late"and won't be eligible for full credit, to honor the students that do
work and complete their assignments in class.

Use Of Technology:
The students will use their chromebooks daily in our class unless otherwise instructed. Students
are expected to abide by all SLHS and YUHSD 70 digital safety rules and guidelines.

Permission to Watch Movies or Videos:
Occasionally, and as a part of our program, students will be watching some videos and movies in
order to illustrate a curricular-related concept.

Lab Equipment
The lab equipment is very expensive. Treat it with care, respect and give it the proper use all the
time, Please report any damage immediately.

Academic Integrity: (Cheating)

Any work submitted by a student in this course for academic credit will be the student’s own work.
Collaboration will be allowed for some assignments, Students are encouraged to study together and
to discuss information and concepts covered in class with other students. However this permissible
cooperation should never involve one student having possession of a copy of all or part of work
done by someone else, in the form of an email, an email attachment file, a flash drive or a hard copy.
If copying eccurs, both the student who copied work from another student and the student who
gave material to be copied will automatically receive a zero for that assignment. Penalty for
violation of this code of conduct can also be extended to include schoel disciplinary action.
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Important Dates:

August 4 December 16 April 3-10
First day of school End of first semester Spring break
August 15 December 19-30 April 7
Open house, 5:00 PM Christmas break Good Friday
September 5 January 2 May 25
Labor Day New Year's Day Last day of school
September 9 January 3-4 May 26
Progress reports Winter break Graduation
October 7-10 January 5

Fall break Begin second semester

November 11 January 16

Veteran's day Martin Luther King Day

November 23-25 February 20

Thanksgiving break President’s day

Syllabus Acknowledgement

By signing this page, | acknowledge that | have read and understand each section of

Culinary Arts class syllabus, for the school year 2022-2023. [ agree to follow the
policies, rules and expectations stated on this document, and that if [ have any questions,
insights or concerns [ will contact her without hesitation.

Student’s Name Period

Student’s Signature

Parent/Guardian Name:

Parent/Guardian Signature:

Parent/Guardian’s Email:

Parent/Guardian’s Phone:

Message or Alternate phone number:
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Indicator 1d

ECE Lesson Evaluation & Reflection: Art Activity

Teaching Day / Date:

Student Teacher: Age Group:

Title of Art Activity:
LESSOM EVALUATION RUBRIC

U nsaiisTacior

Mevils ta be dev eloped
Developing

Meris expeciaiion
Excesds Expoctmt ion

Planning and preparation
1. Selected art activity was developmentally appropriate

L= T -]
N N
[= I = ]
oo oo
—_ _—
== I =]

2. Student was familiar with the art lesson and focused on the PROCESS
of the experience - rather than the PRODUCT

Teaching Strategies and Interaction
3. Used open-ended questioning during the lesson to maintain children's 2 4 6 8 10
interest and enhance their creativity
4. Most of the children met the objective listed on the lesson plan 2 4 6 8 10
Teacher Professionalism

5. Displayed professionalism throughout the activity, genuinely showed
an interest in the children leaming from the lesson and cleaned-up 2 4 6 8 10

Supervising Teacher's Comments: Total Score / 50

Your Sel-Relection

1. Whot went well in this lesson? Did the children learn what you intended from
the okjective?

2. What problems did you experience or what would you do differently if you
were to teach this lesson again?
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Indicator 1e

Curriculum Documents for CTE Courses in SR

Anzona CTE
Standards

2014

2019

2014

2015

2017

2017

2013

2016

2016

2016

2019

2007

2019

2016

2008

2020

2019

2018

2018

(updafed Sept 2020)

Document Type Scope & S5 W/ Industry Cert Curriculum Guide

Year Sequence Standards Map Standards Articulation Year One Year Two

AFJROTC (2019-21 entered CTE) 7 year plan AFJROTC AFJROTC

Accounting 2019 2019 2018 QuickBooks 2018 2018
Adobe An & Autodesk

Animation 2019 2019 2017 3ds * *

Architectural Drafting 2019 2019 2019 Autodesk CAD & Revit 2019 2019

Bioscience (PLTW) 2019 2019 PLTW Map OSHAD PLTW PLTW
MS Word, PP, Excel,

Business Operations 2019 2019 2018 Aocess 2020 2020 draft

Culinary Aris 2019 2019 *2020 Food & ServSafe 2020 2020 draft

Digital Communicaticn 2018 2018 2017 Adobe InDesign 2018 - draft 2020 - draft

] Food, FirstAid/CFR,

Early Childhood Ed 2019 2019 2020 CDA 2016 2016

Ed Professions 2019 2019 2017 Praxis Parapro 2017 2017 - draft

Enaineerning (PLTW) 2017 2017 PLTW Map Autodesk Inventor PLTW PLTW

Film & TV - Media Production 2019 2019 2017 Adcbe Premiere Fro 2016 2016

Finance 2019 2019 2017 MS Excel 2020 draft 2020 draft

Graphic Design 2019 2019 2019 Adobe Al Ps, InDesign 2019 2019

Hospitality Management (NAF) 2019 2019 2020 NAF NAF NAF

] ] Chiefrchitect Home &
Interior Design 2018 2018 Interior 2014 2015
Unarmed Security

Law Enforcement 2019 2019 2020 Guard 2019 - draft 2019 - draft

Marketing 2019 2019 2017 NAF 2015 2015

Nursing Services 2019 2019 2019 CNA& 2019 2019

MTA Software: C#& | Code.org Computer | CodeHS - Computer
Software & App Design 2019 2019 2018 Java Science Principles Scienca A
CPRIAED &
Sports Medicine 2019 2019 2019 NASM/CPTIOSHA 10 2019 2019
Stagecraft 2018 2018 2018 OSHA 10 2015 2020

2018

*Additional curriculum documents will be developed and noted on this list

Curriculum work day(s) scheduled in second semester 2020-21 for Animation, Business, Culinary (¥3), Finance, Interior Design, & Marketing.

2018
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Indicator 1e

Career and Technical Education
Curriculum Review Plan
Purpose
In accordance with the Arizona Department of Education Career and Technical
Education compliance and quality monitoring indicators, the J.O. Combs USD will
provide a plan to review curmmiculum based on data or changes in technical standards.

Goal
As a result of data indicators and changes in program technical skills standards,
curriculum maps, scope and sequence, curriculum materials, and industry standard

equipment will be updated to provide opportunities for increased student achievement.

Alignment
Curriculum materials will reflect local, state, and federal standards and requirements.

Processes

Under the direction of the district CTE Coordinater, prior to the subsequent school year,
CTE teachers will be responsible for updating the program scope and sequence to
identify any necessary changes to the curriculum. If changes in standards require
additional materials and equipment to increase student achievement, the CTE teacher
will provide an updated budget proposal to the CTE Coordinator for budget approval.

Procedure

1. Teachers will compare existing standards to the latest standards provided by the

Arizona Department of education to determine consistency.
2. To identify potential changes, teaches will examine the following:
a. Arizona CTE program technical standards
. Arizona Professional Skills standards
CTSO leadership skills

. Work-based learning opportunities

oo o

Integrated ELA, math, and science standards

Hands-on, lab and field based experiences

TSA reports

Program blueprint for instruction and assessment

Instructional framework

Approved industry credentials

Recommendations made by advisory council

3. Teachers will make necessary changes to the current curriculum, to include, but
not limited to, scope & sequence, assessments, and lesson plans.

4. Teachers will submit scope and sequence to the district CTE coordinator for
approval.

5. If funding is required to address curriculum changes, teachers will update budget
proposals and submit them to the CTE coordinator for approval.

6. If curriculum material changes require govermning board approval, the CTE
coordinator will coordinate the approval process.

meom oD@~

Assumptions
1. Teachers will be compensated for curriculum work performed outside of

contracted days and hours.
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Indicator 2 Examples
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Indicator 2b

Certification Options A, C, E

Mame of Course Date Location/Mode | Date Certificate
Offared Attended | RCV'd
Instructional Best Praclices S/268-6/29
| classroom Managemant Yas
| Program Management Fall 24
Empiow Studants trough Professional Skills | Summer 25 i
:-f‘.II i ‘-"-I;III'iII-?i . -G.;J;.’Z!li . -
| Eftecive Demonstrations lowa |
"Il l.:Ir.'.r] Mow Addviso . Training B 5 -
|oadng sndAssossmet ~~ JPalza | s
:_'" ng R o Increase Student Succs Spring 25
ad Metho { Teaching CTE Summer 25
: : . = ~E
'r mat n 5 B -
1o Excoptional Students in C Summer |HWODue
23
Technical Skills Assessment Spring 25
1 - R M -
Laboratory Salety & Managomenl e
o el B Yo
_| nal Knowledge Exam :
_ T"!!= Planning [ g R -
T-lm .-jll:u-_\n-.-:x“--u:-.-u-.'::--- lleracy - ol o e
e | M L
Advanced Advisor Training Fall 24
Lilmra -; for CTE 319024 31024 HW Due
Mame of Course Date LocationMode | Date Cartificate
Offered Aitended | RCV'd
| AZ Constuon July 2024
J' gs_c;;:nsl.m.:;{'. ' L_Jn_gl;_zp_za_ __
% P.fu{asuit:nul Knowledge Exam i Wallvsd
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First Things First Coliege Scholarship and Registry Enroliment Support
Traning

Scholarship Apphication & Technical Assistance

\pp & Technical Assis
Yuma County Eany Chllkinood Education Conference
First Things First College Scholarship ana Registry Training
Yuma County Professional Deveopment for Eay Care & Equeation
Srotessionais

FTF Virtuai Professionai Devesopment For Tramers and Fachitators
Yuma County Eany Chikihood Education Conference

Yuma County Professional Deveopmaent for Eary Care & Eoucation
Srofessionas

Tota Professiona Devesopment HOUrs

Tota CEus.

Note 1 Ciock Howr = 1 CEUS fTor CEL Engile Hour-s.

P

Professional Deveiopment [ECE]
Professional Development [ECE]
Professional Deweicpment [ECE]
Prodessional Developmant [ECE]
Professional Development [ECE]
Professional Deveiopment [ECE]

Professional Development [ECE]
Professional Development [ECE]

Frofessional Development [ECE]

* For oegress and coNege Credll COUTRes. INiG NOICItES The TaNECNPL Mecord Is unofMclal

Core Knowledge Areas Koy

CLDBG Aros Key
infechaus Disease Control

Bulkdng and Physical Pramses. Sakty
Shaken Daby SyNarome ADuuve Head Trauma

Indicator 2b

0082021 1 Cloc HOUTS: LY
06H42021 2 Clock Howrs ®
04182021 2 Clock HOUTs: L
047021 & Clock Hours 3
2820 1 NA 28
owz2020 4 Ciocs Houns 12345878
DE2TR020 2 CICC HOUTS: [
06/27 2020 L] Clock Hours 3
oW 102018 4 Clock HOW's

58

ooo

Famity & Communy Partnershes 4
eallh, Salety & Nulrton B
e v

™

Flectve Inleracions 7
Pregeam Maragement 8

=~

1 hikd Developrment & Assessment 1
4 Chhild Growth & Deecsopement 2 SIS
3 umuium & | pamng Ermamnment

3 §

Transportation Sabety
Mandatry Reporting

Admensiraton of Medicaton

elligg and Stosage of Hazrdous Matercds
Emergency Proparcaness & Hesponse

Associste General '.Lmuu Educstion, Anzona PES

Preventon of and Response 1o Food and Alerge Reactions

PR

Arizona Early Childhood Workforoe Registry * 555 N. Central Ave., # 500 * Phoenix, AZ 85004

REGISTRY PROFESSIONAL DEVELOPMENT AND EDUCATION REPORT
053112022

Participant Name -
Registry Participant ID:
Employer Name:
Employer Registry 1D
Participant Role:

Hire Date:

Registry Career Lattice Level:
Administrative Lewvel:

Former Name: -

Degrees:

DEGREE TITLE DEGREE TYPE
Other Education:

COURSE TITLE COURSE TYPE
Professional Development:

COURSE TITLE COURSE TYPE

Yuma Countty Professional Deveiopment for Earty Care & Education
Srofessionais

Yuma County Eany Chidnood Education Gonference

Yuma County Professonal Deveopment for Eany Care & Eoucaton
Srofessionai

Seholarenis Appiication & Technical Assstance
Serowarsnis Agpication & Technical Asssninze

Yuma County Professonal Deveiopment for Exy Care & Eaucaton
POfe 510N JE

Yuma Direciors Insotute

First Things First Coliege Scholarship and Registry Enroliment Support
Traning

First Things Frst College Scholarship and Regisiry Enroliment Support
Traning

¥uma County Professional Development for Earty Care & Egucation
Srofessionas

Promesionl Development [ECE]
Professional Development [ECE]
Professional Development [ECE]
Profecsional Development [ECE]
Professionl Development [ECE]
Brofessiona Developmant [ECE)
Professional Developmaent [ECE]
Promesiona Development [ECE]

Professional Development [ECE]

PTORSHCNN Deveicpment [ECE]

Page 20f 2
NE&
LHILDHOOLU

DATE REGIONALLY

COMPLETED ACCREDITED

DATE EXPIRA HOURS/

COMPLETED DATE chEDy TOURTYE s

DATE HOURS/

it by cCoBG AREA CREDms  MOURTYPE  cKAs

o202 N ComMous 12345878

oanzR02 € Clock Hours: 3

o2z s CoakHous 12345678

101142021 2 Clock Hours [ 4

101112021 2 Clock Hours [ 1

10022021 4 Clock Hours 12345678

DsEOn 2 Clockous 6

De1s2021 1 ComHows &3

oer1azan 1 Coarows &8

ownzon s COmHOWS 12345678
Page 10f 2

Arizona Early Childhood Workforce Regisiry * 555 N. Central Ave., # 500 * Phoenin, AZ 85004

Indicator 2b
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:P-'Iy[Diatricﬂ CTE Professional Development Plan/Log

Teacher Mame:

CTE Programi(s):

* | naed samestar hours of professional knowledge coursewaork for

recartification

* | only need professional development hours for recertification

| have taken the following courses or engage in the following professional development
opportunities:

2023 - 2024 School Year
Title of Course, Sponsoring Credit of Hours Date(s)
Workshop, Organization Earned
Training, or Event
Pramier Series — ITED 15 114119
Instructional Best
Practicas
Pramier Series — ITED 15 12061247
Classroom
Managament

| plan to take these courses or engage in the following professional developmemnt

opportunities
2024 - 2025 School Year
Title of Course, Sponsoring Credit of Hours Date(s)
Workshop, Organization Earned
Training, or Event
AME and ABEA AME and ABEA 15 ae-207
Conference
ACTEAT Summer ACTEAZADE 22 4M12-415
Conference
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Indicator 2c

These examples show sample degrees and transcripts. These are just two of the options for
indicator 2c. Official or un-official transcripts can also be submitted for an advanced
degree as long as a degree conferral date is on the transcripts. Remember that documents
should be copies of the actual degrees, certificates, certifications, or licenses. Work
experience orinternships should be documented with name of the business, location of
business, dates of internship/employment, approximate hours of internship/employment,
job title (if employment), and a short description of the work performed.

NORTHERN ARIZONA UNIVERSITY

COLLEGE OF ENGINEERING, FORESTRY, AND NATURAL SGIENCES

The Arizona Board of Kggents
by wirtue of the authmnity vested in it by faw aud

on recommendation. of the Utiversity Fiaculy does fiurefiy confor on

JOHN DOE
whio fas satisfactorily completed the Studies prescribed therefore
tie Dregree of
BACHELOR On SCIENCE
Al et Traies

vl afl the Righes Privifeges and Honors pertaining o s digree,
“awrnipd this etghtli day of My, 2015.

Pade) ald
Unafficial Trmanserip
Hama:
Student ID:
st tion kia: Movtarn Azzana Linpeessity
Prnt Cate: 02,2520 44
Degrees Awarded
bagree: Bashekz o Scenca
Galrder Dats el E
Bagres Honte. Summa Cum Laidde
Plan Hoveland Rest wail Managanent - Majes (B5)
Omer hedilions Atanded:  Sinclsir Gy Couage
Kedering Farmard Hegn Sehaal
Extenmsl Datrreas
Keltening Fammant High Schaal
Hign Senodl Dagres - 06102010
Transter Credits
Teans i Credil tm Sodar Gy Cobe oo
Appliad Tawand LNSRD Dagres Secking Pragram
Inecaing Covinte
Ehes k] EtSLISH COMPOSTHIH | A04B 2008 RLLOTR
Transtered ta Term Fal 2000 a2
Ehg R Ef#s WOLEVELTRAMSFER z0T
Ineesming Coviree
[ 112 EMSLISH COMPOSTHIN I 0068 2008 WHT OTR
Tramekned o Term Fall 2090 ¢
Edes ol 'R Etes 100 LEVELTRAMSFER znT
inttiting Covinte
EHG 13 EMGLISH BOMPOSTHIH I 300 A 2003 8P ROTR
Tranclerred ta Tarm Fal 2090 22
EbG EhiLid EMS WO LEVELYRAMSFER zanT
Test Credits
Teet Credis AppBad Towand IGHE Oadie s Seeking Progran
Cobege L evel Exam Spanicl Language N4 %0
Prodzam
Trsnsletred 1o Term Fall 00082
SPA Hl FIRST ¥ B4R SPANISH 400 T
SR nz FIRST ¥ EAR SPANISH 400 T
Beginning af Undergradisate Recard
Fall 2041
SEA
Course Dagcemin Avempiad Grade  Esmad Linie Baints
clg 124 INTRO TO COMPUVE R WA SYSTE bE EE A R 244 2440
F& ELE] SPwW FIRSTYEA R SEMNA R EEQ A 344 344 1244
Topi e REUGIGLISFUNOAM ENTAL ISMS ASIA
GLE nz GEJLCGIC DISASTERS EEG] A I 344 1200
GL3 1ZL GEQLOGIC DISASTERS LAB ieo A 1M 0o 400
HA Waa INTRO TO HOSPITAUTY INDUSTRY 100 A 152 00 4.00
HA 21 GUEST SERVKC E WM AGE MENT 04 A W 344 1244
Ma Ll w0 TRAWSTION TOCO LEGE 100 A 100 100 400
Topie. T RaMS (TION 10 O0LLEGE

Indicator 2d
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CTE Purchasing Procedures

This document contains the required process CTE programs are to follow when requesting
equipment, consumable goods, technology needs or maintenance agreements.

Buying Periods:
Fall Purchases: July 1 — August 31

* Software Renewals
* hdaintenance Agreements
* Consumable Supplies
Winter Purchases: December 1 — February 29
* (Capital Purchases: Perkins
* Software Renewals
* Maintenance Agreements
*  Program Specific
o CT50
o PD
o Consumable
o Technology
Spring Purchase: March 1 — April 15
* Software Renewals
* Maintenancoe Agreements
*  Consumable Supplies: Priority
* (Capital Purchase: Perkins, ITED
o CT50
o PD

Purchasing Procedures:

» |dentify and justify need: Instructor.

= Specify the requirement if necessary: CTE Centra

= Find and choose an approved vendor: Instructors, CTE Central
» Seoure Quote: CTE Centra

» Create Purdhase Requisition: CTE Centra

*» Receive approve PO and place order: CTE Central

*» Receive and approve the order: CTE Centra

» Recsive, Inventory, Deliver: CTE Centra
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CTE Central Calendar 2023-2024

8/3: 1* day of School UGUST 2023 -FEBHUAHT 2025.
F| 5

?B:EUHE;u:Jthap;JSvllahus, sl TIwim™mliE ]l s s Ml T lwi
eacher Credentials Due 121z 12 s e

23: District Prof. Learning Day [5ta
8 EY[FF]E?EBIU:[LH 4|56 | 7|85 |10

8/23: TSA Narrative Due

8/29: All Auto Programs PD Q1 13 (14 (151617 |18 (19 11 (12|13 | 14151617
20021 (221231242526 18(19|20| 21| 22|23 |24

27|28 (293031 25 (26|27 | 28|29

8/4: Labor Day —No Schoo SEPTEMBER 2023 MARCH 202

9/5: All Sports Med Programs PD Q1

SIM|T|(W|Th| F |5 S|{M]IT|(W[Th| F |3
3/7: &ll Trades Programs PD Q1 112
9/12: All Culinary PD Q1
9/19: All Media Programs FD Q1 S e N L I N Sl N N
5/21: All Businass Programs PO 01 10(11(12113 141516 10(11|12|13)14|15( 16
g9/22: PT Conferences (9-12) 17 (18 (19|20 |21 | 22|23 17(18|19| 2021|2223
9/26: &l Software Programs PD Q1 24|25 (26|27 |28 (29|30 2425|2627 |28 (25|30
§/28: All Bioscience Programs PD Q1 31
10/3: Health & Human Sciences PO 01 -C“:T'DBEH. 2023- PRIL 202
igﬁ:i f“”""gl':’“m I N ) il K R N S M|[T|W[Th|F| s
- Program Inwentory Form, 0%
Program, & CTSO Chapter Bylaws Due 112131451617 1121314915
10/16-10/27: PSAT 151617 |18 [19]20]21] (1215|1617 [18] 1520
10/25: pistrict Professional Learning Day 22123 (2425|2627 |28 21 (22|23 2425|2627
10/31: All Auto PD Q2 29130 (31 28(29]| 30
11/7: All Sports Med Programs PD Q2 MOVEMBER 2023 MAY 2024
iiﬂf@;‘ﬁi F;:f“ms PDQ2 s m|T]w]m[e]s s m]T]w|m|e]s
) 112]13]4 11213]4
11/14: All Culinary Programs PD Q2
11/16: All Business Programs PD 02 0 L I e 0 I 5]10111
11/21: All Mediz Programs PD Q2 12 (13 (1415|1617 |18 12(13|14|15| 16|17 | 18
11/23 & 11/24: Thanksgiving 19 (20(21 |22 |23 |24 |25 19 (20|21 22|23 | 24|25
11/28: All Software Programs PD Q2 26|27 (2829 |30 2627281293031
12/5: HEEIl.th & Human Sciences POV 02 DECEMEBER 202 IUMNE 2024
12/7: Al BII:I:SI:IEH ce Programs PD 02 s IMITIwiThiE |l s sl T IwiTh! F | 5
12/22: Grading Day 1= ]
12/22: Lesson Plans & Lab Calendar 51
Diue 3|4|5|6|7|8]9 2134|567
12/25.1/5: Winter Bresk 101112131415 (16| |3 [10]21]12[13]1a]1s
17 (18 (15| 20|21 |22 23 16 (17|18 |19 |20 21| 22
2425 (26|27 |28 |29 (30 23(24|25| 26|27 |28 |29
31 30
12/25-1/5: Winter Break ANUARY 202 JULY 2024
ii;: EL: ':l“P o003 s m|[T[w[m[F|s s m|T[w[m|F|s
: uto Programs
1|23 4|56 1|]2]13|4]5
1/24: District Professional learning Day
1/30: All Sports Med Programs PD 03 7] &8 |5 |10f{11({12]13 7| &89 |10f{11({12]13
= 14 (15 (16|17 |18 |19 20 14 (15|16 |17 |18 | 19|20

2122 (23 |28)25 )26 (27 212223 | 24)35]26(27

28|25 (3031 26|259(30(31

Business Programs: Business Management, Business Operations, JROTC, Marketing

Media Programs: Digital Communication, Digital Photography, Film & TV, Graphics, Music & audio

Human Health Sciences Programs: Dental, Early Childhood, Home Health, Pharmacy

Trades Programs: Construction, Electronics, Enginesring, HVAC, Precision Machining, Stagecraft, and Welding

2/&: All Culinary Programs PD O3

2/2: All Trades Programs PD O3

2/13: All Media Programs PD O3

215: All Business Programs POy O3
2/20: All Software Programs PD 03
2/22-2/23: Rodeo Break

2;"2 7: Health & Human Sdences PD O3
2/29: All Bioscience Programs PD O3

3/8: Assessmients Dus

3/8: Grading Dy

3f11-3/15 — Spring Break

3/18-4/12: AzSci Testing Window
3/25-5/10: PGP Review Mestings

3/27: District Professional Learning Day
3/29: Spring Holiday

4/1-5/10: PGP Review Meetings
4/1-4/12: Az5ci Testing Window
4/9-4/19: ACT Testing Window
4/15-4/26: TSA Testing Window =t al
schools

4/29-4/30: TSA Make-up at all schools

5/1-5/10: PGP Review Meetings

5/9: ParaPro Certification Testing

5/9: Cholla Business MO3 Testing
5/10: Business & Industry Agreements,
Advisory Minutes, Business Logs,
stakeholders list, Tangible Suppart,
Program of Work, WEBL Report Due

5/23: Last Day for students

5/24: Grading Day

5/24: Lesson Plans & Lab calendar 52 Due
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Indicator 3 Examples
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Indicator 3b
Name: Date: Period:

EOOD SAFETY UNIT TEST

=

. What is the correct number of seconds one should wash hands to ensure
cleanliness?

. 5 seconds

. 10 seconds

15 seconds

. 20 seconds

anow

. Which type of sink should you use to wash your hands?
mop sink

. compartment sink

. hand washing sink

. pre=wash sink

anowh

L

. Which of the following situations best illustrates a VIOLATION of the
Temperature Danger Zone?
a. Thawing a turkey in cold running water below 70°.
b. Thawing a turkey in a refrigerator.
c. Cooking a turkey to the internal temperature of 165°.
d. Thawing a turkey in warm running water above 70°.

4. Hot food should be completely cooled to 41° within how many hours?
a. Two
b. Four
c. Six
d. Eight
5. Outbreaks of botulism are usually caused from what source?
a. Baked goods
b. Improperly preserved food
c. Fresh fruits
d. Deli meats
6. Which conditions will promote the most bacteria growth?
a. Warm, moist, protein-rich, and low acid
b. Cold, dry, low in protein, and high acid
¢.  Very hot, wet, calcium-rich, and neutral
d. Cold, dry, protein-rich, and low acid

7. What is the proper temperature range of the TDZ?
a. 41°-135°F
b. 39%-125°F
c. 55°-140°F
d. 32°-212°

MName: Date: Period:

8. Each of the letters in FAT TOM represents a condition necessary for
microorganisms to grow and multiply. The letters "0 and "M"” correlate to which
two conditions?

a. Oxygen and minerals

b. Oxygen and moisture

c. Osmium and moisture

d. Qleic acid and microorganisms

9. What is a preventative measure that can be taken when storing ready-to-eat
food?

a. Keep it at room temperature.

b. Place it in the back of the cooler.

c. Place it in the bottomn of the cooler.

d. Keep it away from raw meat and seafood.

10. John observed an employee using the infrared thermometer to check if the
whole Thanksgiving turkey was done. What step of HACCP needs to be
implemented?
. Establish limits for Critical Control Points.
. Take corrective actions.

Document it in a record keeping system.
. Remove turkey from the menu.

anow
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Indicator 4 Examples
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Indicator 4a

These are the required inventory sections from the CTE Equipment Guidelines
https://www.azed.gov/cte/cte-perkins-v

e CTE Equipment Guidelines — PDF

CAREER AND TECHNICAL EDUCATION (CTE) EQUIPMENT GUIDELINES

9, Property records of CTE capital equipment shall include the following:

-Description of the Property

-Serial/ldentification Number

-Source of Funding for the Property

-Title Holder (if applicable)

-Acquisition Date

-Purchase Documeant Number (purchase order, voucher efc...)
-Cost of the Propery

-Location of the Property

-Use and Condition of the Property

-Percentage of faderal participation in an asset's costs (for capital items with a unit cost
of $5,000 or more purchased with federal funds),

-Ultimate Disposition Information (date of disposal, sale price etc...)

10. Equipment supplies costing less than $5,000 shall maintain a stewardship listing which
includes the following:

-Physical Location
-ldentffication Number
-Description of the ltem
-Acquisition Date

e Sample Inventory Template - Excel

A E c D £ F

Program Name

High School Name

Name

[ —

Total $0.00

Serial number/

Room/area Ttem/description Make/model REE

Date purchased Purchase Order Fund Cost Notes
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https://www.azed.gov/cte/cte-perkins-v
https://cms.azed.gov/home/GetDocumentFile?id=5ab132393217e10f1c694805
https://www.azed.gov/sites/default/files/2021/04/CTE-Sample-Inventory-Template.xlsx

Indicator 4a

Vendor Make/Model UnitCost  subtotal | "' T% soriaiNumber Condition  0Chon | Caprel

# of Item Iltem
202122 1/14/2022|N22188 |Bus.Mgmt  |313 |Teacher Name |Dell MarketingLP. _|Dell 22 Monitors 25 |Dell 22" Monitor P2222H 54.5 $200.63]  $501575) MNoTag NEW B24 Y
202122 | 12/17/2021[N22188 |Bus.Mgmt_ |313 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower S 600.79 560079 31654 SNDBSK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt__ |515 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 560078 s60073] 51655 5PDBSKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 550078 s60073] 51658 FDDBSK3 NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |315 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower $500.72 $600.78] 31657 GPDBSK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus.Mgmt_ |313 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower S 600.79 560079 31658 CNDBSK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt__ |515 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 560078 s60073] 31665 BODESKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 550078 560073] 51664 HPDBSKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |315 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower $500.72 $600.78] 31663 2PDESKS NEW B24 Y
202122 | 12/17/2021[N22188 |Bus.Mgmt_ |313 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower S 600.79 560079 31662 6PDBSK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt__|515 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 5 600.78 560079] 51661 8PDESKS NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower $600.78 $60073] 51660 1PDBSK3 NEW B24 v
202122 | 12/17/2021[N22188 |Bus.Mgmt_ |313 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower S 600.79 560079 31659 1PDBSK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt__ |515 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 560078 s60073] 31668 FNDBSKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus Mgmt _|515 |Teacher Name |Dell Marketing LP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 5 600.78 560073] 51667 CPDBSKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower $600.78 $60073] 51668 HNDB5K3 NEW B24 v
202122 | 12/17/2021[N22188 |Bus.Mgmt_ |313 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |oell OPTIPLEX 3080 Tower 5 600.79 560079) 31669 DPDBSK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 550078 560073] 51670 BNDBSKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |313 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |oell OPTIPLEX 3080 Tower $500.72 $60079] 31671 1aD8sK3 NEW 24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt_ |515 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 550078 se0073] 51672 INDBSKS NEW 524 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _ |Dell Towers 1 |Dell OPTIPLEX 3080 Tower $600.78 $60073] 51673 DNDB5K3 NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt_ |515 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 550078 se0073] 51674 2PDBSKS NEW 524 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _ |Dell Towers 1 |Dell OPTIPLEX 3080 Tower $600.78 $60073] 51675 GNDB5K3 NEW B24 v
202122 | 12/17/2021[N22188 |Bus.Mgmt_ |313 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |oell OPTIPLEX 3080 Tower 5 600.79 560079 MNoTaz | 3PD3SK3 NEW B24 Y
202122 | 12/17/2021[N22188 |Bus. Mgmt  |513 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |Dell OPTIPLEX 3080 Tower 550078 560073 NoTaz | 7PDBSKS NEW B24 v
202122 | 12/17/2021[N22188 |Bus. Mgmt  |313 |Teacher Name |Dell MarketingLP. _|Dell Towers 1 |oell OPTIPLEX 3080 Tower $500.72 $60073] NoTag | 4PDBSK3 NEW 24 Y
201520 | 5/22/2020[N Bus. Mgmt_ |515 |Teacher Name |Office Depot Wirless Color Inkjet All 1 |Wireless Color Inkjet All in One | § 81438 s81438 0 o 0 B v
2019-20 3/25/2000| 20362 |Bus Mamt |s13 | TPCErNAME | e Depot HP Laserjet Pro MFR M428 g [HPLaseriet Pro MFR M428 $319.99 $31999| 300875 0 ) B24 ¥

FOW Wireless FOW Wireless

- - - Bus. Mgmt._|313 |Teacher Name 0|Dell Laptop- Teacher 1 |Dell Laptop Teacher 0| 0| 300733 |4HRGYD2 Good B24 Y
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Indicator 5 Examples
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Indicator 5a

These are examples of advisory council meeting minutes and a sign-in/contact sheet

Advigory Council Meeting Minutes
Program:
Members Present: Names and Affiliation of Attendees Call to Order/introductions:
Minutes of Previous Meeting Approved:

Dizcussion on Update of Tactical Plan: Cur tactical plan is: 90% of all program concentrators will pass the State Technical
Aszsessment by the end of the school year.

After discussion within the advisory council #aam we will stick to the original tactical plan 5 it challenges students to obtain
mastery of Sporis Medicine knowledge in crder to achieve success in professional internships and pest-secondary education.
There will be no data to compare this semester as the State Technical Assessment was canceled for the fall semester. We will
re-evaluate our goal as a team in the Spring.

Dizcussion of the Program Needs Assessment: Sporis Medicine Program MNeeds Assessment was reviewed and updated.
The broadness of the Sports Medicine Program was discussed and how many students use the program as a eleppingstens to
other medical professions that may not be specifically "Sports Medicine” but cur program helps them set a foundation.

Wizh list Discussion, Approvalzs, Modifications and Recommendations: The following wizh list items were discussed
and approved by the advisory Council for each program:

Dizcussion of Annual Program Analysis Data:
Table to =pring meetind

Follow Up Action ltems/Next Steps:

1. All programs will continue fo prepare students for future State Technical Assessments. Teachers will Cellaborate to share
resources that have helped their students achieve in previous years. We will aim to meet our tactical plan in the spring.

2. Jane Doe will seek cut more information on the Anatomy in clay resource to present at the next meeting to see if our
programs will be interested in it.

3. John Dow will falk to other GCU professors about providing a virtual tour for stedents to see a funcfioning collegiate
athletic fraining room.

/W W*“Z{

oo School
CTE Program Advisory Committe
Braakout Session Agenda

PHONE

L1 1]
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Indicator 5b

MWWW!‘

[, FCE-FCCLA-TAPP-TCLE

OB/2023

12/2023

4/25/2024

hiove TAPP students this yeor. Will reach out if we have students start.

Spake with

Spohe with ibout incoming TAFF students. As of now, we do not

Updated conversation with Sandy an 12/23, still no TAPP students
enrolled in the program,

‘with an update on our TAPP students- none as of now.
Thanked Sandy fer cantinued support,

OB/2023 ]

09/27-09/29 2023

darated $1,000 to ECE-FCOLA to pay for Advisar and Of ficers to
aftend FCELA'S Chapter Leadership Camp.
Thank you let ter wos sent to Jessica for her support in financing our
entire Chopter Leadership Camp trip.

4 students and 1 advisar went ta the FCCLA Chapter Leadership Comp

08/2024

emailed asking if TELE hos any TAPF students enrolled. As of now,
o enralled TAPP members, Sentz will reach out when new members enrall
far suppart,

11407 /2024 i

reached out introducing herself as the new contact for MFF for
our area and of fered suppart if needed. No curvent TAPP students in
pregram.

0104/ 2024

 emoiled asking if ECE would like to visit the U of A College of
Education this year. Plonning a visit for late February or early Morch.,

o1/2a/24

03/13/2024

14 ECE Students visited the Gallege of Education on , spake with industry

Sy eimoiled WD reqording a campus Tour for the ASL College of
Educatlan, Plan to visit in March 2024,

partners, and learned about schelorship and enrallment infermation,

ol/12/24

Lasuwy to vigit ECE an 4/29/2024, ECE to go to RedRock K-8 on 5/1/2024.

emailed regording o project collabaration with MHS ECE and
RedBock K-8, Attached email strand.

12 students participated in this industry field trip,

Dd4/22/24

Exusmaiorks as a Pelvic Flaor PTA and wos asked 1o speak to MHS ECE
abaut the medical field side of working with children and families,

A4/22/2024 as o guest speaker for 100 ECE students
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Indicator 5¢

Nmasges |CE-FCCLA-TAPP-TCLEC

By A
,.MPWWW &wmw

Compary Contact Mame Phone Email Notes
Pima JTED- Early Advisory Council
Childhood and Lead
Education Instructional Coach
Professions
Red Rock K-8 Director of
Educationnl Services
for Red Rock 5D
Collaboration Site
far WBL for ECE
students
University of Collage resources
Arizona College of and college tours for
Education ECE students
Arizona State Colluge resources
University College of and callege tours for
Education ECE students
Grand Canyon Collage resources
University College of and eollege tours for
Education ECE students

Company

Contact Name

Phone

Email

Motes

Valor and Venom
DJ Services

Independant

Offers monetary

sponsorships for

ECE and FECLA
events

Volurteer BJ for
class/chapter
community events

Annual Tax Credit
Bonations
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Company Contact Name Phone Email MNotes

Support for

pregnant and
parenting teens
Murge Family Suppart for
Partnership pregnant and
Casa De Los Mines parenting teens
WIE Support for
pregnant and
parenting feens
Hands of Hope Support for
pregnont and

parenting feens

Child Family Support for
Resources pregnont and
parenting fteens

Tucson Young Lives Support for

pregnant and
porenting teens
Teen Pregnancy Suppert for
Prevention Prograim pregnant and
(Pima Gov) parenting teens
AIM 4 Teens
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Indicator 5e

e Unified School District
Career and Technical Education Department
CTE Program Analysis Plan
DUE May 15th, 2024

Objectives:
QO To provide a meaningful Emm-Unified School District Unified evaluation instrument for Career and Technical Education to
meet the Arizona Department of Education program assessment criteria.

0 To provide data for continual program improvement and staff development.

Q To provide communication with the Advisory Commission and Councils on progress of the programs.
Directions/Checklist:

Part I: Prior to the Advisory Council Meeting:
O Make an appointment for all teachers in a program area at your school, to do the CTE Program Analysis Survey.

Part Il: Facilitation of the CTE Program Analysis:

O Prepare for the Advisory Council Meeting.

U Lead discussion on review of Program Analysis survey results with Advisory Council members.

Part III: At the Advisory Council Meeting:

O At your Advisory Council Meeting, work collaboratively with your Program Advisory Council to complete the Analysis Summary

Report (Pages # 6-7) to adjust your Program’s Tactical Plan.

O Finally, please submit a copy of the Analysis Summary Report and your adjusted Tactical Plan (Page # 8) to the District CTE

Office, Advisory Council members and teachers by Mav 15th, 2024, Please also continue to review and use your revised
Tactical Plan at all future Program Advisory Council meetings for planning and determining your program'’s progress.

CTE Program Analysis Page 1 03/14/2024
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Zyimen® Unified School District
Career and Technical Education Department
CTE Program Analysis Plan
Part I: Analysis Worksheet

1 2 3 4
Emerging Stage Developmental Stage Maturing Stage Exemplary Stage
(Emergent) (Islands) (Integrated) (Exemplary)

® Brainstorming e Consolidation & Analyze, Evaluate o Confident
® New Information e Expectations ¢ Coming into Focus ®  Working Tool
¢ Conceptual ldeas ¢ Formatting o  Functional ®  Specific
& Consideration e Meaningful Concepts & Imprecise e  Focused
® Discussion has begun, all e Planning, Rough Draft o Practicing, Revising e Desired resulis/level attained

ideas not gathered e Purpose, Direction e Refine, Implication * Mature
s Exploration ®  Trial, Error

I Student Achievement:

1 2 3 4 | A. Student Services:
X o |. Program serves all student groups. (e.g. ethnicity, gender, special populations, etc.)
X o 2. An operational marketing plan is being implemented: (brochures, student visits,
internal/external customer awareness, industry involvement in classroom, etc).
X o 3. Guidance personnel are knowledgeable of your program.
X o 4. Guidance personnel are supportive of vour program.
X o 5. School Administrators are knowledgeable of your program.
X o 6. School Administrators are supportive of your program.
X o 7 Your program offers dual enrollment/dual credit with a post-secondary institution.
X o 8. Your program offers academic credit for the program.
X o 9. Students can earn industry certifications.
X o 10. Program design and delivery is based on the CTE Total Program Model.
Notes/Comments:
CTE Program Analysis Page 2 03/14/2024
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Yes (100%) No (Less than 100%)
&  Appropriate e Not Appropriate
¢ Involved o  Not Involved
s Participating ® Not Participating
s Artending e Not Attending
s  Current ® Not Current
I1. Instructional Strategies:
Yes | No | N/A | A, Staff:
X o 1. Staff is appropriately certified in the program area assigned.
X o 2. Staff is teaching a full schedule in a CTE state-approved program.
X o 3. Staff is involved with local CTSO activities.
X a 4. Staff is involved with district/regional CTSO activities.
X o 5. Staff is involved with state/national CTSO activities.
Yes | No | N/A | B. Professional Development:
X o 1. Staff is participating in continuing personal post-secondary education.
X o 2. Staff is attending workshops (e.g., standards tracker training, instructional profile
training,etc.).
X 3. Staff is attending in-services (e.g.. CTE in-services, campus in-services, etc).
X 4. Siaff is attending conferences (e.g., ACTEaz Summer Conference, professional
organizations, etc).
X o 5. Staffis attending related industrial trainings.
6. Staff has current membership in professional organizations.
X o 7. Staff has a valid industry license or accreditation such as ASE for automotive instructors,
which has been obtained or renewed in the last five vears.
X o & Staffis working in a related industry for at least 40 hours within the last five vears.
X a 9. Staff is working regularly with the Instructional Specialists to improve quality of
instruction.
Notes/Comments:
CTE Program Analysis Page 3 03/14/2024
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1 2 3 -+
Emerging Stage Developmental Stage Maturing Stage Exemplary Stage
(Emergent) (Islands) (Inteprated) {(Exemplary)
e DBrainstorming e« Consolidation e Analyze, Evaluate e Confident
e New Information e Expectations ® Coming into Focus ®  Working Tool
e Conceptual Ideas ® Formatting o Functional e Specific
e Consideration ¢ Meaningful Concepts o  Tmprecise e Focused
e Discussion has begun, all * Planning, Rough Draft e Practicing, Revising e  Desired resulis/level attained
ideas not gathered « Purpose, Direction ¢ Refine, Implication e Nature
o Exploration ® _ Trial, Error
1 2 3 4 | C. Instructional Program:
X o 1. Classroom instruction is designed for total student engagement/attainment.
X & 2. Laboratory instruction is designed for authentic demonstration of skills.
X o 3. Every program concentrator completes a work-based learning experience.
X 4. Work-based learning experiences are driven by individualized training agreements (addressing
multiple standards, a range of industry experiences and based on the student’s career goals).
X o 5. Work-based learning experiences are conducted in real world, industry settings.
X 0 6. Student personal/leadership experiences are an integral part of the total program
X o 7. CTSO implements a comprehensive program of activities.
X o 8 CTSO is co-curricular
X o 9. Instructional practices are improved according to the instructional profile.
X o 10. Community and industry volunieers are used on a regular basis in classroom instruction.
X o 11. Clear academic integration is in place.
X o 12, Program curriculum is in place with assessments aligned to state standards.
X o 13. Assessments are aligned to industry standards.
1 2 3 4 | N/
A
X o 15. All program concentrators have successfully passed the state Technical Assessment.
Notes/Comments:
1 2 3 4
Emerging Stage Developmental Stage Matoring Stage Exemplary Stage
CTE Program Analysis Page 4 03/14/2024
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(Emergent) (Islands) (Integrated) (Exemplary)
& Brainstorming = Consolidation &  Analyze, Evaluate e Confident
& New Information e [Expectations ¢ Coming into Focus ® Working Tool
e Concepiual Ideas e Formatting e Functional ® Specific
e Consideration *  DMeaningful Concepts e TImprecise e Focused
e Discussion has begun, all ¢ Planning, Rough Draft e Practicing, Revising e Desired results/level attained
ideas not gathered e  Purpose, Direction e Refine, Implication e Mature
¢ Exploration e Trial, Error
I11. Continuous Program Improvement:
1 2 3 4 | N/A | A. Facilities:
X o 1. Classroom is adequate for effective instruction.
X o 2. Checklist for determining classroom safety completed on an annual basis by the Advisory
Council.
X o 3. Laboratory is adequate for effective instruction.
X o 4. Checklist for determining appropriate laboratory equipment is completed on an annual basis by
the Advisory Council.
X =) 5. Checklist for determining laboratory safety completed on an annual basis by the Advisory
Council.
X o 6. The laboratory physical features enhance the application phase of the instructional program.
1 2 3 4 | B. Finance:
X o 1. Adequate funds are provided for resources which contribute to instruction. (e.g..
supplemental materials, etc.)
X o 2. Adequate funds provided for classrooms operation. (e.g., for supplies, etc.)
X o 3. Adequate funds provided for laboratory operation.
X o 4. Adequate funds provided for CTSO activities.
X o 5. Adeguate funds provided for capital improvements. (e.g.. equipment, facilities, etc.)
X o 6. Adequate funds provided to support business/industry partnerships.
X o 7. Program Advisory Council is consulted to determine adequate classroom funds.
1 2 Al 4 | C. Accountability:
X o 1. Staff submits appropriate reports accurately.
X o 2. Staff submits appropriate reports on a timely basis.
X o 3. Staff completes other reporting requirements (e.g., ICTEP’s, requisitions, budgets, surveys, etc).
X o 4. Staff works to follow state assessment guidelines.
X o 5. Staff assists in the development of curriculum (including end of course assessments, unit
benchimarks, ete).
X o 7. Staff works collaboratively with an active Advisory Council.
X o & Tactical Plan functions as a program change agent.
X o 9. Progress/Completion of Tactical Plan from last year,
CTE Program Analysis Page 5 03/14/2024
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Program: Culinary Arts

Participants:

Please use this space to explain the outstanding strengths of the program.

Certifications such as: Food Handlers. OSHA and ServSafe Managers
Catering / Cafe

Large classes sizes

Weekly Labs

New Commercial Convection Oven

Up to date equipment maintenance

Amazing funding

CTE Program Analysis Page 7 03/14/2024
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Goal Setting Directions:

Please identify up to three areas of improvement for cach goal arca, Through consensus, select the top three overall goals and prioritize these
goals on the far right to address in your Tactical Plan (page # 8). Note: Your group may identify more than one improvement area per goal if you

agree that they are a higher priority than the one(s) from another goal area.

| Please use the tables below to identify target area(s) for program improvement:

Goal # 1: To Increase student participation and achievement.

1. Promote Awareness and Interest:

a. Organize culinary arts fairs,
workshops, and open houses to
showcase the program and attract
students.

b. Collaborate with guidance
counselors to promote culinary arts
as a viable career pathway.

¢. Highlight success stories of former
students who have pursued careers
in the culinary industry.

2. Set Clear Goals and Expectations:

e Clearly communicate learning
objectives, expectations, and
assessment criteria to students at
the beginning of each course or unit.

e Break down long-term geals, such as
completing industry certifications or
participating in culinary
competitions, into manageable
steps.

CTE Program Analysis Page 8

3. Connect Learning to Career Pathways:

» Invite guest speakers from the
culinary industry to share their
career journeys and insights with
students.

e Facilitate job shadowing
opportunities, internships, and
mentorship programs with local
restaurants, catering companies,
and food service establishments.

Goal # 2: To implement the highest quality of instructional strategies.

4.
1. Curriculum Design:

e Improve curriculum that covers
essential culinary skills, nutrition,
food safety, menu planning, and
kitchen management.

e Continue to align curriculum with
industry standards and certifications
such as ServSafe.

e Incorporate diverse cuisines to
expose students to global culinary
traditions.

5.
1. Guest Chefs and Industry Experts:

e Invite guest chefs and industry
professionals for demonstrations,
workshops, and Q&A sessions.

CTE Program Analysis Page 9
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e Organize field trips to restaurants,
food factories, and culinary events
for real-world exposure.

6.Continuous Professional Development:

# Encourage teachers to participate in
professional development
workshops, culinary competitions,
and industry conferences to stay
updated on the latest trends and
best practices.

Goal # 3: To plan for continuous program improvement,

7. Stakeholder Engagement:

e Regularly seek input from students,
teachers, parents, alumni, and
industry professionals through
surveys, focus groups, and advisory
committees.

e Collaborate with local businesses
and culinary institutions to identify

emerging trends and industry needs.

1. Community Engagement and Qutreach:
e Showcase student achievements
and program highlights through
community events, culinary

CTE Program Analysis Page 10

showcases, and social media
platforms.

e Engage with local media outlets to
raise awareness of the program and
attract prospective students

9. Curriculum Review and Revision:

s Conduct regular reviews of the
curriculum to ensure alignment with
industry standards, educational
trends, and student interests.

e Update course offerings to
incorporate new culinary techniques,
technologies, and cuisines.

e Integrate interdisciplinary
connections with subjects like
science, math, and cultural studies.

CTE Program Analysis Page 11
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&5 Unified School District
Career and Technical Education Tactical Plan

Program: Culinary Aris
Date: 5/3/2024
Participants: |

Please use the table below to outline your Program Tactical Plan:

Goal Specific Recommendations: Individual(s) Implementation and
[Tasks, objective, action steps, etc.] Responsible Targeted End Date

Q‘[ Winter Break 2024

Stakeholder Engagement: [\ U\'\“w[

o Regularly seek “
input from
students, Q(O%
teachers,
parents,
alumni, and
industry
professionals
through
surveys, focus
groups, and
advisory
committees.

e Collaborate
with local
businesses
and culinary
institutions to
identify
emerging

CTE Program Analysis Page 12 03/14/2024
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trends and
industry
needs.

Continuous 202425
. Curriculum Review and School Year
Revision: i

e Conduct
regular reviews
of the
curriculum to
ensure
alignment with
industry
standards,
educational
trends, and
student
interests.

s Update course
offerings to
incorporate
new culinary
techniques,
technologies,
and cuisines.

e |Integrate
interdisciplinar
y connections
with subjects
like science,
math, and
cultural
studies.

CTE Program Analysis Page 13 03/14/2024
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2. Guest Chefs and
Industry Experts:

Invite guest
chefs and
industry
professionals
for
demonstration
s, workshops,
and Q&A
sessions.
Organize field
trips to
restaurants,
food factories,
and culinary
events for
real-world
exposure.

May 2025

CTE Program Analysis
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Indicator 5e

Annual CTE Program Evaluation

Program Name: School: Year:

Please evaluate the program based on the questions below. If goals were met mark Yes. 1f partially met mark Partial, 1f No then mark
no.

YES | NO | PARTIAL

Were annual priorities established at the beginning of the year?
Comments:

Did the activities or projects help to carry out the established priorities? | | |
Comments:

Was the program of work realistic in scope? | | |
Comments:

Were specific timelines established for each planning task? | | |
Comments:

Were the action plans of the program of work accomplished during the year? | | |
Comments:

What impacts has the commitiee seen because of the program at work? | | |
Comments:

Were efforts made to expand the membership of the committee during the year? | | |
Comments:

What were some of the highlights of the program this year?

What could the commitiee do better in the future to ensure that students are prepared for employment in your industry?

What is one recommendation that you would like to make to the instructor to improve the program?
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Indicator 6a, 6b

ARIZONACTE Career Planning
Lesson Title: Decisions, Decisions: Exploring Careers
Lesson Duration: 55 minutes Lesson 1 of 1; Unit # 1
Lesson file name: Career Planning Exploring Careers
Objectives
Student will:

1. Define career exploration terminology.
2. Use suggested internet resources to locate career information.
3. Record all required information for two career choices.
4. Compare and contrast the career choices and decide which one would better fit based on
their self-assessment.
Terminology

Occupation-the job by which somebody eams a living

Industry-organized economic activity connected with the production, manufacture, or
construction of a particular product or range of produds

Salary-a fixed annual sum, paid at regular intervals, usually monthly, to an employee,
especially for professional or clerical work

Requirement-to have something as a necessary precondition

Outlook-expectations for the future, especially with respect to a particular situation

Materials Equipment
One for each student: s Computer
» Vocabulary Cognitive Dictionary = [Digital projector
Handout s White board or projection screen
s (Career Exploration Handout

MNotes to teacher:
L ]

INTRODUCTION
Bellwork
Teacher:

» Presents Bellwork slide and reads content aloud.

» Distributes small sticky notes or small pieces of paper to each student as they enter.

» [nstrudks students to write down on a separate piece of paper or sticky note all of the
careers that they can think of,

» [Instrucks the students to place the sticky notes or pieces of paper with tape on a
designated dassroom wall. If time or space does not permit the posting on a wall,
instructs students to combine into groups of four to see how many different careers they
came up with.

» Explains to the class that there are thousands of career choices. Each of these careers
has characteristics that make them unique. Owver the next few years, if they haven't
already, they will be deciding what they want to do for a career.

» Asks the students how they can learn about careers they are interested in.

» Records their answers on the board. Hopefully one answer will be “internet research.” If
not, add it to the list and circle it.

Objectives

1 AZ CTE CURRICULUM CONSORTIUM: LESSON PLAN
W: T E: LP
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Teacher:
¢ Presents Objectives slide and calls on non-volunteer to read aloud.
Purpose
Teacher:
s States that the purpose of today’s lesson is to research career choices online.
s [nforms students that they should research at least two of the career choices that were a
match for their self-assessment results.
CONTENT
Teacher Actions | Student Actions
Define career exploration terminology.

1. Teacher: Students:
» Instrudts students to complete the » Complete Vocabulary Cognitive
Vocabulary Cognitive Dictionary for Dictionary for each of the terms.

each of the vocabulary words.
+ Discusses the meaning of the words and
how they apply to today's activities.
Use suggested internet resources to locate career information.

2. Teacher: Students:
+ Distributes Career Exploration + Login to computer and navigate to
Waorksheet. website.

¢ [nstruds students log in to computers
and navigate to
www.azcis.intocareers.org (this site
requires a username and password you
can get for your school or career
counselor) or www.bls.gov/OCO or
another career exploration website your
school uses.

3. Teacher: Students:
s Presents where they will find the s Complete the sample part of the Career
information needed to complete the Exploration Worksheet.

assignment.

s [nstrucdts students to complete the
Sample Career part of the worksheet.

s [nstrucdts students to only write down a
few key ideas for each item in the chart.
If using an interactive whiteboard, pick
up a pen and circle the required
information on the website.

Record all required information for two career choices.

4. Teacher: Students:

+ Provides time for students to explore » Explore the websites and record the
the websites to research and record the required information for two careers
required information for two career based on their self-assessment.
choices.

+ Reminds students that the career
choices should be based on their self-

2 AZ CTE CURRICULUM CONSORTIUM: LESS50N PLAN
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assassment results from the previous
lesson.
Compare and contrast the career choices and decide which one would better fit based
on their self-assessment.

5. Teacher: Students:
» Instructs students to complete a Venn s (Complete the Venn Diagram and select
diagram for their career choices. a career choice that is the best match
» Instructs students to put a star next to based on their self-assessment.

the career that seems to be a better
match according to their self-

assessment.

* Instructs students to create a pros and + 0On the back of the Venn Diagram,
cons list for the career that they create a pros and cons list for the
selected on their Venn Diagram using career chosen on Venn Diagram.

the information that they collected
during the lesson.
CLOSURE

Teacher:
« Instructs students to write a paragraph explaining why career exploration is important
and how it can help you in the future,
» Instructs students to share their paragraph with a neighbor.
+ Provides feedback.
« Instrucks students to save their Career Exploration Handout. Informs students that they
will need it to write a career plan.

Skill Assessment

Use the Explore Occupational Choices Rubric to assess students’ success. Students can use the
Explore Occupational Choices Checklist for a self-assessment. Evidence for the rubric or
checklist can be found on the worksheets and closure activities for the unit. It may be helpful
to have the students staple the evidence documents to the rubric or checklist.

Connections

Students will use technology resources for research. Have the students save the Career
Exploration Worksheet to use in career planning activities. The teacher may want to collect
them to save for the career planning unit or portfolio.

Sample Assessment Questions

Michael is interested in a career in the automotive industry., What information might be helpful
as he decides on a career?

A. The projections or outlook of the industry

B. Where the mall is in relation to all of the auto shops

C. Where his brother would like him to get a job

D. The type of car his father drives

What would be the least helpful way to research a career?
A. Shadow someone for a day on the job

B. Research the career on career exploration websites

C. Interview someone in the career

D. Ask your friends or family about the career

3 AZ CTE CURRICULUM CONSORTIUM: LESSOM PLAM
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Accommodations
Teachers:

1. Make appropriate accommodations based on review of each student’'s [EP or 504 plan.

2. Encourage participation from all students to the best of their ability.

3. Calling on "non-volunteers” may not be appropriate for all students.
Resources
University of Oregon. (2009). Arzona Carecr Information System. Retrieved June 8, 2010, from
AzCIS Portal: hitp://www.azcis.intocareers.org/

(If using AZCIS, ask your school or career counselor for account information.)

Vocabulary Graphic Organizer
Cognitive dictionary (n.d.).Retrieved June 8, 2010, from
http://freeclogy.com/graphicorgs/pdf/cognitivedictionary.

Attached Files

Career Planning Exploring Careers Checklist

Career Planning Exploring Careers Cognitive Dictionary
Career Planning Exploring Careers Handout

Career Planning Exploring Careers PowerPoint

Career Planning Exploring Careers Rubric

Career Planning Exploring Careers Self-Assessment

STANDARDS
CREATE AN EDUCATION AND CAREER ACTION PLAN

Examine occupational trends in an industry or career based on self-assessment

results {including nature of work, projections, educational requirements, wages,

related occupations, etc.)

5-8 CAREER LITERACY STANDARDS

1.0 CAREER RESEARCH The opportunity to explore career pathways through self-assessment
and identification of interests and values of unique career preferences.

1.4 Compare and contrast how traditional and nontraditional occupational roles have changed
or remained the same regionally, nationally, and globally.

1.5 Evaluate personal abilities, interests, and motivations and discuss how they might influence
job and career selection.
1.6 Identify common knowledge, skills, and abilities needed within career clusters.

PROFESSIONAL SKILL:

ACADEMIC STANDARD:

4 AZ CTE CURRICULUM CONSORTIUM: LESSOM PLAMN
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Indicator 6b|
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Indicator 7a
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WHO WE ARE

IS THE LARGEST PUBLIC HIGH
SCHOOL DISTRICT IN ARIZONA.
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WHAT WE OFFER

CTE
PROGRAMS
DELIVER:

= ACADEMIC RELEVAMCE

» CAREIG DIRECTION & POCUS

= HANDS-ON TRAIMNING

= REAL WORLD APPLICATION

= STUDENT INTEREST L ACADEMIC SCCESS
= TECHNICAL & EMPLOYABRITY SXILLE
= WOREK EXPERIENCE £ HETWORK

= INDUSTRY CERTIFICATIONS

¢ COLLEGE CREDIT FOR CTE COURSES

As a resull, CTE graduates are betler prepared for
high-wage, high-skill and high-demand careers.

et Placerment rale CTE perssing

CTE related
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HOW CTE

CTE applies a unigue com
platforms that provide stud

CLASSROOM INSTRUCTION:
Application of cone standands
HANDS-ON LEARNING:
Hands-on spphcatssn using industny
Lechinology. equipment, procedures and
ealety protocoi

CAREER-BASED EXPERIENCE:
Job shadawing. intermships, schoohbased

bination of learning

WORKS

R 6 STUDENT
IZATIONS
PROVIDE:

» COMMUKT Y SERICE PROMICTS L HOURS
¢ LEACHRRIR EXPTRIENCE L D WEL DPMENT
+ LOCAL STATE & MATIONAL COMPETITEONS.
» HETWOEKING

» PUBLIC SPEARDSD
+ RESLILIE BNLDENG
+ BCHOLARSHIFE

- TRAMEL

Leadership
Development

Copmpmunt™y
; :{"Voﬁll.n'.::mi‘“

ents:

LEADERSHIP DEVELOPMENT:
Stuchént organiiation experkence ot locsl,
tale and naticnal level

COMMUNITY INVOLVEMENT:
Pariréring with Business and Indusiry,
Colleges, Universities arl Tech schapls o
provide stucents curent bechrology,
wirk-place standaids snd skills

sioees, chricals, apprentseships
Bl CoD peralive e Bl

ODECA

Ertroprerership Bictechnology
Hospintiy Monogement Mursing Assisa
Marketng Phormooy Support Servioes

Spoits & Entertoinment

FBIA®BA

Accounting

Business Monogemaent
Bimingss Openations
Flonol Dessign
Finonciol Services

(FCCLA.

Culmaty Ans
Frnruee D

\Z RISING

Enriy Chitdhood Educotion

Quality and Compliance Monitoring Document Guide — 1.23.25

hgga=-

Sports Medicing

Sufomotree Collision Repak
Aariomotree Technologhes
Computer Manienonoe
Construction Technologies
Cosmetology

Do, Fimenaoiking

Digant joumolism
Elscaricol Wiring
Enginpaning Sciencas
Fiealightirsg & EMS

Geaphic Deslgn

Lerw & Puilic Safety

Musss & disio Prochucion
Mebwork Securfly

Softwore App & Design
Texhnicol Theatre

Video Broadoost Joumalsm
Welding Technologhes

AN3IANLS 31O

SNOLLVZINVOYNO

77




Borgermey 13

w34

it T e vears

S3IDIAYIS
O3aIA 3 olany ©

ST bt

o W

frer=ry
[

[T ——
[eai— e
[ Caswtait
[——

[

NP PESTEES
CEAADSE FEAD OF
TRRERT

Buarenn
e
M

e

Smemreg v
AL 2 i i el e

it Frrrmiamg 13
Dingiel Fbtvieming 34
EFE i

e

Erapin Cwwgr 13
Lerfi Dange 14
e

e e ey

EOUBSE PELD B IrEEE =

EniLn i
W o g AT W g Fasrs mrg ATy P g Fertermeg ke i i Pasagy Sy Aty
sy Fagr My Lana

T —

CERTERATIN: CRFTRLATIN

Agppn Carifind g T aires G STy S
il P
e ertied B TR Covres Dot

g P

P i G 1

[

Prraper i

Vi e

et 13

ety B4

L -

= CORLEESE PaLD oF
[T 13 TR STEREET.
Gimrwn B B
Fmprra i Frrapransronm s Freveperaonue
E————— L] g

[——

R
L ]

CF - Costind Bt

Mimtrrm
Lo b ermar

[T,
P
Comnal
-
-
—

CpRTELa fa

arien

Mnten T

R LR

Llam

Quality and Compliance Monitoring Document Guide — 1.23.25

78




FEL | T S

CONTEETE TG & CUmE
aein b armer e b
bty g e s L
ey Do gy g A

o FuTIRE
Levt serracmst o aspana i
[P

P iy S5 a1

H1TV3H €

S3ADIAY3S

Esuerang T s e i
[ — ] [P T e—— [y Sr—
- L T—
T E—— e van
| —— L e O
X . 1= magpmn L o rweli b
L L O TR
[ru -
ERMPUR LECATIONS. MUY LOCATIONE: AN LOCATIONE:
i T el BT L L
[ — e M rh
Aramwa e
[ro——
e
Tors B
CrTrCATIcn: rre—
BACE -t Svenarcs G Camrie Pl - vl
- P w ey A daes Fratumd y tebenier
- e ] om
B Aemaiaen s
e i T

FrL ATSDENT paEE
RANE A LIE A el

&b g FE g T

STUDENT
ORGANIIATIONS

tory N i g i o e

Frmlageing BFME13

ety Covinberna s s L3 Fomrvns Cusnsgr L3 Fimtagaiing BTN 3
Bty Chliviud il shiars 34 Pt D 14 O
LI pre 2FE v

FONNELE COLLDOE CRR Do POGIIILE COLLDSE CREET.

o ] U W ot sy
i B et s e
FORLESE FEAD GF MTEREET,  COLESE RIS OF MTEREET
cotueee 3 T T = R R
T sy fovar e e S i
[
e AoCATEN: CamruL LoCAROE:
i L AT i e
Mo Rmsmrs 1t
o Mg
Ao
Baataria
Camriima
s pater
ot b
taps ten
Heen
R CHRTHE AT
B =1 [ -
o S e ] ol Fursiy WL L Cimbmrs
— Frosmvn wasage e P——y— Frase
e Trp— s B S B iy N
P At P TR
BIL L Tor Do
Preedbiamees Tt preeiie

P e et 4 i

Quality and Compliance Monitoring Document Guide — 1.23.25 79




il rnel Ty
[ S —

e e ———
T LT

AUTOMOTIVE
COLLISHOM FEPAR

AUT CAROTIVE
TECHNOLOQIES

[T —
T T L

COMSTRUC TN
TECHMOLOGIES

ELECTRICAL
WIRING

-
o Db Bepar b

Acbasnitiom Toi Freiking e 3
st T b

[ -
[ L e ]

B Py 13
Wearras #ireg B4

T b Balaraaiom Tt 00 I bt T it
L —
LT AR LR DT
[e— S— [— P —
CAMFULLEE BT e
st Pr—— Pr— e
Loutt Unrman s feminee
e e Zeapraiim
Tapns Bomars -
Wit T
e, o ML o e
S LR e st Losmranioe rmsre Coramarine ray
[ -

AL 8 s e Lot
Faii & Beenbirg

e Waranars Brprmarng Srwremm |5 Hutmork Lanusiy L3 e & b Oy 3
v Eeprmareeg S 30 I ——] Eoftmars & by Doy 3-8
X a—— Ergrmarreg Leaeram LT CTE b ETE v
& Cytarannermy B4 A o 3
[T,
T i
OEIRE CELLBSE CREDE: PEASIELE COLLEGE ERESIT:
[T TR o e P s ol e Pt L b . rr
COLLESE LS OF INTEREST.  COLBSE PR OF WOEREST COLLDGE FEAD LB FHLE
e e Sorcn, Rechrmioay o b g et i o vt
(SRS sy m o Terrazery Terveninay
camrun
LR Aimdrrren . Aagerie o
Srarh W preyr ]
ELTLTE are e
Br-aera Prasrs o ke sdary
[
[T [ S ——
Py [ S
[
[
CRETH A TR BRI & Taln
Carm B 1T Frrmiererinls [ T —. Corr . IT Fursiimrinin [

TompiCi s P Po: G iy s,

YT

[ T -
Eorrpmi Bwsarsiy =

Quality and Compliance Monitoring Document Guide — 1.23.25

B S e
e gy b s v

TECHMICAL
THE LTRE

FERrOEE rOUE Pyt

P ] STUDENT
et OERGANITATHON

=
ShallsL 5 .

WIELCHNG
TECHROLIGIES

R
Ariteas Slmmes 18
ETE bt

Sy P g 13
Bl Shre e 1

[ T—

[PNE e TR

[EYSL PR,

R et AT

st b
e

o
o umsa masi

A e gy

Mibe ot

80




'SCHOOLS OF OPPORTUNITY
WELCOME, LOVE, AND INSPIRE ALL

STUDENTS TO GO PLACES AND
DO THINGS THAT MATTER.
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Indicator 7 Examples
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Indicator 7a

There are three parts to indicator 7a: the official membership, the program of work (POW), and the chapter bylaws.
The officialmembership mustinclude the name of a CTE teacher as the advisor. All three must be submitted to the

state CTSO.

o

EachFCCLAchapter may be governedby anoffi of guideline: pl
bylaws. Chapter bylaws should be consistent withthe national Family, Careerand Community
Leadersof A byl hich ilableonthe FCCL/ www.feclaine. org.

Students may want to use the following outline when creating or reviewing chapter bylaws. 0 D E ‘ A

1) Name and Purposes

A) Name
The name ofthis chapter of Family, Careerand Community Leaders of America,

Inc. shall be .
B) Purpose
The purpeses of this chapter shall be the same as those of the naticnal organization.
Iy Membership
A] Active membership PROGRAM OF LEADERSHIP

Any studentwho istaking or has taken a course in Family and Consumer Sciences
education through grade 12, oras determined by the state department of education,
and has paid allapplicable local, state, and national di hall be an active member.

B) Alumni & Associates membership
FormermembersofFamily, Careerand Community Leadersof America; Future
H: kers of Ameri d Home E ics Related Occupations (FHA/HERO

L
hapt d New Hi k of A d adult: il may become

nationally affiiated Alumni & Asscciates members.

Iy Meetings
IV) Officers
A} Officers
B) Duties
C) Termof Office
D) Vacancies

V) Elections
VI) Committees
A) Committees
1. Standing
2. Special
B) Responsibilities
VIl Finances
A) StateandNationalDues
B) Chapter Dues
C) Budget
Vill) Amendments
IX) Parliamentary Authority
The rulesfound in Robert's Rule of Order Newly Revisedwillgovern the business

ppropriate.

Ethe handbook to ultimate leadsrship | © F&iily, Caresr and Community leadsrs oF smerica N | www FOCIINC o1y | reproducible
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Indicator 8 Examples

Indicator 8a

Early Childhood Education
Annual Work Based Learning Documentation

QOur ECE program is based on Child Development Associate (CDA) competencies and
requirements. Through work based leamning, students are able to connect the skills and
knowledge learned in my CTE classroom with the real world requirements of working in our
on-site childcare center, Tiny T-Birds.

The Tiny T-Birds Early Childhood Center operates under the supervision of the Colorado
River Union High School District #2 and has a two-fold mission:

1. To provide the highest quality of early care and education for children of faculty and
staff.

2. To provide a laboratory setting for high school students enrolled in the Early
Childhood Program at Mohave High School.

Since 2013, Tiny T-Birds has been accredited by the National Accreditation Commission for
Early Care and Education Programs and is recognized as an early care and education
program that exemplifies excellence in the care and education of young children. In
addition, it was awarded a 5 Star Highest Quality rating by Quality First.

The Work-based Learning (WBL) experience allows for the application of the knowledge,
skills, and abilities that are delivered through the coursework to further develop and apply
employability and technical skills that prepare them for success in future careers working
with young children, as well as, post-secondary education. In fact, at least 75% of students’
time is spent observing and working with children ages birth to 5 in our licensed child care
center under the direct supervision of professional staff.

The Arizona Department of Health Services: Bureau of Child Care Licensing, considers my
students “student- aides” by staff qualification definition. In this role, they are assigned to
one of four different age groups (infants, young toddlers, older toddlers, and preschool) to:

1) Assist the Lead Teacher with the planning and implementation of activities to promote
the social, emotional, cognitive and physical development of children

2) Support the Lead Teacher in guiding, directing, and overseeing children.
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Student-Aides are evaluated based on a daily basis using the following criteria:

| Usually hat o positive attitude

Almrys listens fo, shares with, |
el qupports the efforts of

thee teacher when warking in
aagigred oge growp. Provides |
weork of the highest quality
that reflects the student's
best effort.

about working with young children
ord often engepes children in
activitiea/play to promote ther
grawth ond deve lopment

Ustually Edterd to, shares with, and
-."u-l.rlhllffu"r!:n!'lll
fencher when working in o5 gned
age group. Provides good quality
mark that reflects o strong effort,

Semetimes has a positive attitade
obout working with young chilaren
ol an reasion enguges the
children in activitiespley 1o
ml‘;ﬂu’u-Muud
development

Sometimes latens to, shares with,
ond supports the efferts of the
teacher mhen working with i
assigned oge group. Provides
m-&ﬂmrﬂhﬂhm
effert.

Congigrenthy follows The
classroem routine, ovoys
Tollows student-aice guided res
cpprepriate practice

Certifications & Endorsemeants
L]
-
« Para Pro Cerification - 2nd year

CPR & First Aid Certification - 3rd year

CDA Credential - 3rd year
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Usually folloms the clossroom
routing, of ten follows student-olde
guidelines ond demorstrates
developmentally appropriate.
practtica

Sometimes follows the clagsrom
reurting, aften needs 1o be
reminded of studeni-aide
guiciebnes and developmentally
appropriate practice

Sanitation Practices in Child Care Certification - 1st year
Safe Diapering in Child Care Certification - 2nd year




E. Summary of Program Specific Accomplishments
« [Due to the size of the CTE Classroom, the capacity is limited to 16 students per class period
for a maximum opportunity of 80 students.
Current Enrollment:
m  ECE 1: 28 students
s ECE 2: 23 students
s ECE 3 & 4: B students

& There is also an opportunity for up to 4 paid intemships to work afterschool as an Assistant
Teacher in our onsite childcare center. In this role, the intern counts in the “staff to child” ratio
and has a greater responsibility for the supervision, instruction, and basic care of the
children as described below:

o Supervision - responsible for observing and monitoring children's activity at all
times. Through this observation, they must be able to recognize inappropriate
behavior and redirect children accordingly.

o Instruction - helping teachers prepare and facilitate activibes to promote children’s
development. They may also facilitate individual and small group work so that
students can benefit from a more individualized learming experience.

o Basic Care - Maintaining the health and well-being of the children under their
supervision. This can take the form of cleaning, meal preparation and dealing with
minar injuries,

Industry Credentials Eamed:
o 23 CDA Credentials
=« 13 Para Pro Credentials

I ————————
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Indicator 8c-d
(AF or Space Force JROTC)

ATTACHMENT 4: CHECKLIST OF DOCUMENTS

UNIT PRESENTS TO HQ REPRESENTATIVE ON ARRIVAL

Unit Weapons Inventory (drill rifles, sabers, air rifles, archery bows)

Unit Inventory Report (pull report from WINGS within 24 hours of visit) (Optional)

Current school system-generated Class Roster(s)

Current school system-generated Cadet Drop/Add List.

Lesson Plans (what will be taught on the day of the HQ visif)

Course Syllabus for all classes (Optional)

Unit Seven-Year Curriculum Plan (Optional)

Current school year Cadet Guide (Optional)

Access to all DD Forms 3203 (Cadet Contracts)

Access to all AF/SF JROTC Supplemental Participation Forms

Instructor CPR Qualifications

Any Religious/Cultural/Medical Waivers not in WINGS

Any MOUs with the school (Drones, Marksmanship, Archery, etc.)

Hard-Copy of Cadet Unit Mission Briefing
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Indicator 8a, 8c, 8d

A DETAILED GUIDE IDENTIFYING, ENROLLING AND REPORTING TRUE WORK-BASED LEARNING PROGRAMS.
PURPOSE OF THE GUIDE

Work-based learning is a broad definition that has, for these purposes, very clear components, frameworks, and
processes.

Internships

Healtheare - Clinicals

Supervised Agricultural Experiences
Apprenticeship

School-based Enterprise

Mock Business/Industry Projects

Helpfully, this guide will walk you through what they are, what they are not, and where you can advantageously
invest to develop concrete, measurable work-based programs for your school, students, and community.

Quality and Compliance Monitoring Document Guide — 1.23.25 90




WORK-BASED LEARNING EDUCATION IN ARTZONA

Work-Based-Learning defined in 2021 by the Arizona Department of Education (ADE)

“Work Based Learning (WBL) experiences allow students to develop professional skills to enhance their
emplovability. These experiences can occur either at a school or an industry site. WBL allows students to apply
classroom learning in a hands-on experience at a worksite ™ (page 6)

Per the District and ADE, all WBL activities must be

Clearly defined

Supported by WBL curriculum

Measurable

Evidence/activity based

Supported by documentation

Monitored and managed by a teacher or a certified coordinator

Comply with federal, state, and business risk management policies
o A minimum of 180 service hours

Types of work

Internship

Cooperative Education

Diversified Cooperative Education

Healtheare - Clinicals

Supervised Agricultural Experiences

Apprenticeship

School-based Enterprise

Mock Business/Industry Projects

Work-Based Learning Experiences
® (an be paid or unpaid

o [IfCTE, integrates the technical skills related to the CTE program
o Cannot replace the Camegie Units of credit needed for the CTE program
® (an be a part of the program (1.e., school-based enterprise & laboratory/simulations)
 Must comply with federal. state, and business risk management policies.
Roles
Measurable WBL experiences require the involvement and commitment of all the following parficipants.
Worksite Home School
Students Students Students
Emplovers Parent(s)/Guardian(s) Teachers
Co-workers WEBL Coordinators
Counselors
Administrators
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In our District, management, and administration of WBL is Coordinator Based

The framework complies to the State of Anizona Diversified Cooperative Education model and requirements.

The fimdamental purpeses of cooperative education are to provide oppertunities for students to leam ymder real-life work conditions to
develop a hands-on knowledge of ococupational standards, professional workplace skills and attitndes, techmical skills needed to be
successful in that field.

STUDENTSEED -
AMPHITHEATER
e h @ L

g /, IRHS

,— (OORDINATOR

T

ETEHEHEHS 7, conisions| R
e WEL ACTIVITIES .. EADERS
' managesnd develsp Tha inbarface with A56 cad the schoals. They E:rﬁ-lw.h:llhlll.
| WL activitien: i RPNt SRS, s, SR S Cpiieg. stat inbmmahipa, SBL, Mock
©  Intermmhipa, SAL , Mock - T 'H' AR ".“ Dusinmsses ard Cooperative
: Bupiraeses, Coapeaiivg , mm,m,mm.ﬂm Fruraline, aeuring
| edwafion B wimie, o L; PRI B G 10 MR
opzornes.

Per the State of Arizona, the Coordinator is required to have a Cooperative Education K-12 endorsement

in addition to their Teacher certification.
O The difference from a Teacher-based Cooperative Education model below is that there is one Coordinator responsible for
students within multiple program areas.
0 As both management and administrative requirements the Coordinater nmst know which students have been enrolled in what
type of WBL activities, where they have been placed, manage the documentation, and visit worksites and per federal, state,
and business risk management policies assure compliance to safety and labor laws.

Administrative responsibilities: The Coordinator is the inferface with ADE and the schools. They report data, tracks, analyzes,
and applies state and federal policy changes, supports all WBL mitiatives, and manages all mandatory documentation and compliance
with federal, state, and business nsk management policies.

Management requirements:

Selection of tramming site.

Identification of sponsor.

Agreement on leaming cutcomes.

Regular worksite visits* — The frequency of the visits will vary with each situation but, ideally, the Coordinator should plan to
visit:

|
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Once a week during the first and second weeks of employment.
Once every two weeks during the next six to ten weeks of employment.
Once a month for the duration of the experience.
On demand as necessary, to mediate performance problems and to ensure adherence. to the traming agreement and
training plan.
*Worksite Visit:
5. To protect the Coordmator, Teacher, School and District from hiabality, each wisit should address some, or all, of the
fo]lcrmng
Observe the student.
Confirm parties’ responsibilities and skills.
Check safety conditions.
Walidate work hours and assist in negotiation of future schedules.
Evaluate student performance on assigned responsibilities.
Check that duties and tasks are aligned te a training plan signed by all parties.
Assure comphance to laws.
Assist in negotiation of extended work and’or disciplinary actions.
Discuss additional opportunities for mvolvement in the program.
0. Make courtesy visits to senior management.

Ll

HmﬂﬂPMPWHH

EKeep a file including:
Application for admittance to the WBL expenence.
Traiming agreement.

Traming plan.

District-mandated liability and permission slips.
Wage and/or hour report (hours if not paid).
Visitation notes/Teports.

Employer evaluation reports.

Teacher-based Cooperative Education

Teacher-based Cooperative Education (Co-op) differs from internship.

+ Itis an advanced method of career development that provides the opportunity for both technical application and professional
skill development.

# Co-op requires a scheduled class penod during the day to specifically teach professional skills. In some schools, CTSO0
participation may be required.

¢ The student and Cooperative Education Teacher work collaboratively to select the place of employment that will provide and
coordinate occupational expeniences to observe “lugh skill, high wage, or high demand”, and to graduate as individuals who
have adjusted to the world of work.

Requirements Cooperative Education teachers must possess a Cooperative Education, K-12 Endorsement along with a current CTE
Teaching Certificate. The District Coordinator is an integral parmer that menitors and supports the program.

Delivery method This method often involves working with current advisory committees and may include donation of equipment
and parmership opportunities.

Steps in Planning a Cooperative Education Program

#  The student noust be a concentrator (year three or four of a twe- or three-year program) of an Approved CTE Program on the
most current Arizona CTE Program List or an Approved Proposed Lecal Occupational Program.

e [fthe Cooperative Education program is for credit. the course must be listed in the school catalog and on the CTE Program
Course Sequence.

#®  The school aranges with the employer for en-the-job fraining utilizing the WBL traming agreement and training plan.

The school coordinates the tramming durnng the on-the-job phases of instruction.

& Credit is granted for the cooperative education as approved by the local scheol district.

|
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®  The parent or guardian agrees to accept responsibility for the student’s safety and conduct while traveling to and from school,
place of employment, and home.

& The WBL teacher/coordinator will visit the employer’s site prior to sending students to ensure that the proper safety and tramming
conditions exist.

e  Each worksite/student must be visited periodically to check the student’s progress, attendance, appropriate work assignments,
and safety.

& A fraining agreement and trainmg plan nmst be on file with the Coordinator and co-op teacher for each student.

An employer evaluation repert must be on file with the Coordinater and co-op teacher for each student.

& A student co-op experience evaluation must be on file with the Coordinator and co-op teacher for each student.

Management and Certification Requirements for different work-based learning activities:
If service 15 outside of the school site:
s The Coordinator or Teacher mn charge of their nterns mmst have a State of Anzona K-12 Cooperative Education endorsement
on their active teacher’s cerfificate.
+ The intemship Coordinator or Teacher mmst comply to all Anzona State requirements (pages 6-7).

If service is within the school site, and is not a Cooperative Education Program, it is managed and monitored by

the Coordinator:
s The Service provider (teacher) mmst develop a work plan for the participants mn any and all WBL activities (pages -6-7) and
provide said documentation to the Coordinator.
# The Service provider (teacher) must manage all of the documentation of the participants activities and provide said
documentation to the Coordinator.
# The Service provider (teacher) mmst commmicate enrellments. and submit werk plans, documentation of activities and
progress to the Coordinator.

WBL MODELS IN OUR DISTRICT

CTE Work-Based Learning

Integrate the technical skills related to the CTE program.

Camnot replace the Camegie Units of credit needed for the program sequence.

Can be a part of the program (i.e. school-based enterpnize & laboratory/simulations).
Must comply with federal, state, and business nisk management policies.

Can be paid or unpaid.

The CTE student will be engaged in any of the following activities:
Internship

Healtheare - Clinicals

Supervised Agricultural Expeniences

Apprenticeship

Per State, Federal labor law, Arizona Department of Education (ADE) and District requirements. the student
must meet these criteria:
s Program Completer (may only serve the year after completing either a two- or three-year program).
Age: 16 years old or older.
Are a Junior or Semor.
Minimum 2.5 unweighted GPA.
Mo academic deficiencies.
Have a defined fraining plan.
Complete at least 180 hours of defined service.
Their service can be paid or tnpaid.
Service may be at a school site or before or after school in the community.
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CTE Internships

The CTE intemnship must be directly related to the CTE program in which the credit 15 eamed. Intemships may be paid or impaid work
experiences. Students who are classified as seniors (12% grade) and are at least 16 vears of age are eligible to participate. Students must
be concentrators m a CTE program pnor to enrolling in a CTE internship (year three or four of a two- or three-vear program).

The CTE Intemship provides CTE students an opportunity to engage in leaming through participation in a structured work expenence
that mvolves the application of previously-developed technical skills and practical application of previoushy-studied theory through a
combination of coursework and part-time expenence for which school credit 15 awarded.

The experience uses training agreements and traiming plans to outline what students are expected to leam and demonstrate at the
worksite. It is essential that all parties become knowledgeable about laws governing sudents between the ages of 16 and 17 in the
workplace.

Every confract/agreement used for WBL student participation must state that there 15 a safe working environment including protection
from diserimination and sexual harassment. The contract’agreement must also contain a statement that the school has the right to
immediately terminate the student in WBL if there is a breach of stipulated obligations.

Setting up an Internship

& Identification of Potential Worksites. Identified by the students and supported by teachers or the Coordinator.

# Preparation of Students for Employment — Students must be thoroughly prepared before engaging i an internship experience.
Preparation inchides curriculum that focuses on research, career exploration, and skills that will be applied at the worksite. The
appendix in this WEL mmtemship handbook inchades the following:

Internship Contrac.

Liability and risk releases.

Training agreements.

Service logs.

Business, Parent and Student expectations and commitments.

o Evaluation materials.

& Overview of legal responsibilities — Worksite supervisors are made aware of legal issues related to a work-based learning
expenience. These include safety, child labor, discnmination, and sexual harassment laws. The WBL coordinator ensures that
worksite supervisors understand their legal responsibilities and potential liabilities in advance. For unpaid work experiences, all
parties are made aware of federal guidelines related to unpaid work experience.

& Instmictions for working with young people — Worksite supervisors may be unaceustomed to the unigque challenges of
communicating and working with young pecple. They may be faced with student attitudes and expectations that may seem
unrealistic in the workplace. Possible scenanios are discussed with worksite supervisors and are encouraged to provide as many
active leaming experiences as possible.

& Activity suggestions — Supervisors are encouraged to allow students to participate in as many leamning activities as possible;
especially those activities that offer an opportunity fo develop workplace skills.

# Documentation compliance Amanging meeting times, planning with the Coordinator to ensure that academic requirements are
met, signing struchured training agreements and training plans, arranging student work space, and informing students about
company policies and procedures.

® Evaluation materials —

o Employer Evaluations: Employers are provided with forms to evaluate the student’s participation and to evahuate the
program.

o Training Agresmenis: Includes a list of responsibilities of the employer, the teacher/coordinator, the parent/gnardian,
and the student. This document mmst be signed by all parties.

o Training Plans: A list of specific and general tasks the student will be involved in in the internship. This document
must be signed by school/district officials, parent/guardian, and employer.

o Service Logs: An accurate log of completed duning work hours of job duties and time frames. This log shall be signed
by the employer and student.

o Record Keeping: Accurate and up-to-date documentation nmst be maintamed of signed required forms, joumnals, and
evaluations, specific to the work expenience of the student. Records an employer may keep on file include: a student’s
job application, attendance record, self-evaluations, resume, and parent’s contact information.

= =R = = I = |
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Healthcare - Clinicals

Stmactured climicals are the heart of Health Careers Education providing students with the opportunity to apply classroom leaming to
real situations and to develop core competencies needed to make the transition from the classroom to the workplace.
& (Clinicals are based on observation and care of patients at different stages of medical practice.
¢ Like cooperative education, climicals are closely supervised and may require a significant mmmber of offsite hours. This
eXpeTIence Uses WIitten traning agreements to outline what students are expected to leam, and can be managed by the
Coordinator.
¢ Strong emphasis is placed on coordination and integration between worksite and classroom leaming. Credit hours, outcomes,
and levels of intensity vary depending on the course of study.

Supervised Agricultural Experiences (SAE)

An SAE program consists of planned activities conducted outside of class time, designed to gain hands-on expenience and develop
skills in agricultural career areas that interest the student.
SAFE benefits
* Provides an opportunity to explore careers.
May eamn money.
Improves commumication skills in a vanety of situations.
Develops management skills.
Eams FEA Proficiency Awards and advanced FFA degrees.
Tvpes of SAEs

*  [Exploratory. This type of program is great for beginning students and those who are uncertain about their interests.

o Research/Experimentation. An SAE where the student condnets research using the scientific process.

®& PlacementInternship. Work either for pay or for the expenience. May be located in agnibusinesses, school labs, farms, and
ranches, or in community facilities.

&  Ownership/Entrepreneurship. The student plans and operates an agriculturally-related enterprise or business. Examples include
producing and marketing livestock, crops, nursery plants or forest products, providing a service such as lawn care, processing
agnicultural preducts, repair, design, or fabnicating agriculturally-related equipment.

Some additional requirements to the SAE include

®  Supplementary Activifies. A specific skill leamed outside of normal class time that contributes to the agriculture skills and
knowledge obtained by the stodent.

o Improvement Activities. A series of learning activities that improve the efficiency, value, use, or appearance of the place of
employment, heme, school, or commumity.

Apprenticeships and Pre-apprenticeships

Pegistered Apprenticeships inveolve leamning how te do a task by performing it on the job and through related technical instruction.
On-the-job training and related technical instruction are vital elements required for a Registered Apprenticeship program.

s Individual business, employer associations or labor-management organization may offer Registered Apprenficeships.

e It requires a registered emplover-employee relationship in which framing programs take 1-6 years. Most programs are 3-4
years long.

¢ These working opportunities combime at least 2. 000 hours of on-the-job-traiming with a minimum of 144 hours of classroom
mnstruction that can be achieved during the pre-apprenticeship phase.

s Registered Apprenticeship s a voluntary industry-dniven system for careers requirmg a range of high-level skills, and s full-
time, paid employment and training with built-in career placement A skilled mentor/journey worker is required to oversee and
train the apprentice.

s Registered Apprenticeships includes on-the-job leaming from an assigned mentor combined with technical fraining, provided
by apprenticeship training centers, commumity colleges, and institutions employing distance and computer-based leaming
systems.

s The Department of Economic Security (DES) Apprenficeship Office creates. develops, and monitors registered apprenticeship
programs in ATizona.

s The Coordinator works directly with the registered apprentice and pre-apprenticeship service providers and monitors the
registered apprenticeship.
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s Atthe end of the apprenticeship, all apprentices receive a nationally-recogmized credential. Some apprenticeship and pre-
apprenticeships programs offer interim credentials as apprentices achieve important milestones during their apprenticeship.

School-Based Enterprises (SBE)

A School-Based Enterprise (SBE) is an entrepreneurial operation in a scheocl setting that provides goods and/or services to meet the
needs of the market.
# SBEs are managed and operated by students as hands-on learning laboratories providing realistic and practical
learning experiences that reinforce classroom instruction.
s The school programs of study nmst have the course capacity to provide the leaming needed to become successfully employed.
# Inan SBE, the student's CTE courses and academic courses integrate around the SBE.

The SBE must be onented toward, and min by, students. Teachers serve as advisors but not chief executive officers.
Some operate like regular small businesses, letting students apply the academic and CTE content they leamed i school.

Eeflective of the curriculum, stndents gain experience in entreprensurship, accounting, budgeting, cash-flow management,
marketing, mventory control, and business and industry technical skills.

Steps to Develop an SBE
1. Assess and Define the product or service
® Student and teacher interest
# Possible ventures and their feasibility
® Decide and commit
2. Build the Support of Key People

® Teachers
® Students
& Parents

o Advisory Comnuttes
3. Develop a Written Business Plan
4. Establish a Stmcture for the SBE

e Basic organization

¢ Cumculum
® Traning and education of students and teachers
& Scheduling
# Facilities, equuipment, and supplies
® Finances
5. Implement production and services
® Equpment and supplies
& Workforce and their role
® Sales and markefing strategies
#& Maintain budgets
& Maintain imventory

Mock Business/Industry Projects

A varation on the School-based Enterprise includes projects developed to market items or services of programs on campus such
as welding, construction, media, cosmetology, medical laboratory, ete.
& Mock business/industry projects are direct experience with mdustry standards.
+ Students work both independently and in teams to apply problem solving and decision-making skills while developing new
products or concepts.
Elements to be considered:
& Adequate class time to complete projects/sinmulation.
® Sufficient space to encourage flexible work activities.
®  Access to technology including industry standard equipment.
® Instructional materials, supplies, and tools.
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e Teacher professional development activities (to update mdustry skills and classtoom management).
#  Possible interdisciplinary projects and team teaching.

AN INTEGEATED WBL MODEL

An integrated WBL model in figure 4 enhances opportunities for collaborative cross-program and school site
WBL projects. These are further opporfunities to enhance and expand, Internships, SBEs and Mock Businesses,
which positively increases authentic student labor market and skills demand experiences while expanding
opportunities to share resources and WBL curriculum across departments. The Coordinator works in partnership
with programs and teachers to determine and define resource needs. regulations, documentation, and compliance
with federal, state, and business risk management policies.

Figure 4. An Integrated WBL model.

)

Biotciences, Spts
Med, MNursi

Culinary. Ag,
Early Chuldhood

J L

What is Work-Based learning in our District outside of the CTE framework?

Career Interns (MSC009) are students that have not completed a CTE program or pathway and are interested in
pursuing a career. They and their work supervisor must adhere to all (ADE) WBL regulations, federal, state, and
business risk management and District policies

Prerequisites :
o Age: 16 years old or older.
e Area Junior or Senior.
e Minimum 2 5 unweighted GPA.
e No academic deficiencies.
Requirements:
* Successful completion of approved employability skills/college and career curriculum.
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Have a defined training plan.

Per our schooel district 180 hours of defined service.

Service may be paid or unpaid.

Service may be at a school site or before or after school in the community.

Realizing Fxcellence through Academic and Creative Help (REACH) students identified by the REACH
program enrolled in Honors Seminar (MSC017) or Honors Capstone (MSCO018).

s As defined by the (ADE), Practicums, and Community Initiatives, are job shadowing experiences not
work-based leamning.

& Apprenticeships are WBL activities only if the student is enrolled in an accredited apprenticeship
program (see page X and Page 10 Arizona Work-Based Leaming guide) that complies to all state and
federal youth labor laws, and per the District, the apprentice serves at least 180 hours. The Coordinator
must monitor, evaluate, and assure proper documentation and compliance to federal, state, and business
risk management policies.

+» Entrepreneurships conducted as a School Based Enterprise (SBE) or Mock Business, are WBL activities
only if the SBE or Mock Business is supported by approved emplovability skills/college and career
curriculum and complies to all SBE or Mock Business requirements (see pages 9-10 for terms and
conditions). Lacking required teacher certification, the Coordinator can serve to monitor, evaluate, assure
proper documentation and compliance to federal, state, and business risk management policies.

What is not Work-Based Learning?

Teacher Assistants (TA) (MSC003), are students engaged with site teachers or staff in a support role.
» TA enrollment must be approved by site leadership.
o TAs have no defined training plan, no requirement to complete emplovability skills training.
o TAs" evaluation is based on individual supervisor criterion that results in a Pass/Fail grade.

All community, club and job shadowing activities that do not meet the minimum requirements of a Career
Internship (see page 9).
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ENROLLMENT WOEKFLOW

Teachers:

To best support our CTE and non CTE site teachers, the intern request the Teacher workflow in figure 1 helps
design a robust, measurable, and accountable work-based learning environment for your site, students, teachers,
and community, while complying to the District rule that any WBL placement is at least the 5™ class the student
is taking.

?lre 1 For the visual learner Intern request through a Teacher.

‘d

14
student I ey Intern

B o

Internshi

/ / ijesses \v

student is
serving in the
community X

Neither

Herde

Figure 1 For the process learner Intern request through a Teacher

Student request.
s Do they meet the cntenion? (Junior/Semior, at least 16 years old, Minimum 2.5 unweighted GPA, no academic deficits, able
to or has successfully completed employability skills crrmicubum).
s Are they able to serve at least two semesters?
s Are they a CTE program completer (year three or four of a two- or three-year program)?
e Ifnot, are they able to complete the required employability skills curmcubum workshops?
Teacher request.
s Do they meet the citenion? (Junior/Semior, at least 16 years old, Minimum 23 unweighted GPA, no academic deficits, able
to or has successfully completed employability skills eurmenium).
Are they able to serve at least two semester?
Are they a CTE program completer (year three or four of a two- or three-year program)?
s Ifnot, are they able to complete the required employability skills curmeulum workshops?
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Neither.
+  Support sudent o increase their intemship eppoertunity for the following year (3) with good grades or graduating with
improved grades.
+ Pequest permission from site leadership to enrell student as a TA
Yes!
s Is a work plan in place?
s Have you commumicated the enrollment request to a counselor AND the Coordinator?
Student is serving in the commmmity.
s Have you contacted the Coordinator?
s Canyou do the compliance yourself? No? Contact the Coordinator.
Counselors and Site Leadership:
From analysis to implementation, to best support partner counselors and site leaders, the enrollment workflow in figure 2
helps design a robust, measurable, and accountable work-based learning environment for your site, students, teachers, and
community, while complying to the District rule that any WBL placement is at least the 5* class the student is taking

Figure 2 For the visual learner Enrollment Worlflow

Intern enrollment Workflow: From Analysis to Implementation
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Figure 2: For the processes learner Enrollment Workflow.
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Stepl: Eligibility assessment: Is the student a Junior or Senior, at least 16 years old, has at least an unweighted
GPA of 2.5, no academic deficits, if not a CTE completer will need to complete the workshops (employability
skills/college and career training), is a CTE completer (completed two or three years of the same CTE program
and this is year three or four) and does not need to take the workshops.

Step 2: Enrollment: Iz the student already enrolled i at least four classes, are they a CTE program Completer (year three or four

of the same CTE program). do they want to serve in the community before and after school (enroll with the Coordinator period 1 or 8)
or with a teacher during the school day? If this enrollment is a schedule filler, talk to the site principal about a TA position.

Step 3: Problem Identification and Diagnosis: If Internship is at least the 5% class, can they take an elective like CTE for the
4% ¢lass- Yes. Two enrollments CTE and Career internship- Yes. Two Career intemnship enrollments-No.
Step 4: Solution Development: Teacher based internship requires teacher approval and notifying the Coordinator. Internship in

the commumity requires Coordinator approval to enrell the student. No CTE intemnship code? Ask the Coordinator. Career Intemn code
is MSC009.

Step 5: Strategy Implementation: Student has enrolled in an internship but not gone through step 4, send their name or a list of
names to the Coordinator. No section open, ask the site personnel, and/or the Coordinator.

Step 6: Change Management: Intemship is a Program not a class. Per ADE and the District, they must serve at least 180 hours,
which 15 two semesters. In all cases. the Coordinator mmst be mformed before droppme or enrollment.

Step 7: Performance Monitoring: Coordinator actively pulls enrollment during the first month of school, then every quarter.
Inelizible lists are sent to the Counselors to change the student’s schedule.

Step 8: Continuous Improvement: Counselors includes the Coordinator when going into class for registration during spring and
present during fall registration to answer gquestions. CTE Teachers invite the Coordinator into class to inform and recruit internships.
CTE teachers send next yvear’s intern list to the Coordinator.

Step 0: Enowledge Transfer: As your parmer, ask the Coordinator first, especially when the case is complicated.
Step 10: Relationship Management: To smoothly develop current or new plans and strategies, include the Coordinator on
planning sessions.

Determining enrollment types and criterion.
When assessing a student or teacher request, to quickly and efficiently identify where a student might best take
advantage of a WBL experience, the enrollment map in figure 3 will help get you there quickly.

Figure 3. For the visual learner: Determining enrollment types and criterion.
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Figure 3 For the process leamner Determining enrollment fypes and criterion.
A student requests an internship, where fo place them?

CTE program completer (completed year two or three): Meets age, grade academic requirements and able to
complete 180 hours of service.
s Placement with a site CTE teacher: Have they got the teacher’s approval?
& Placement with the Coordinator to serve before or after schoel and have either periods 1 or 8 free? Have they got the
Coordinator’s approwval?
Not a CTE program completer: Meets age. grade academic requirements, able to complete 180 hours of service
and able to complete the required workshops.
s Placement with a site teacher: Have they got the teacher’s approval?
s Placement with the Coordinator to serve before or after school and have either peniods 1 or 8 free? Have they got the
Coordinator’s approval?
Neither: does not meet the requirements and schedule too finll to complete the workshops and 180 hours of
service.
+ Enrell in a CTE class!
s  Tell them about the imternship and encourage them to apply when they are ready!
s If approved by the site leadership. could they be entolled as a TA?
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RESOURCES FOR WORK-BASED LEARNING

Arizona Curfew Laws

http://lawforkids.org/curfew

Arizona Department of Education Cooperative Education, K-12 Endorsement

https://cms.azed.gov/home/GetDocumentFile?id=58a22b861130¢2091cf212d1

Arizona Department of Economic Security - Apprenticeship programs
https://des.az.gov/services/employment/apprenticeship-home
Arizona Minimum Wage

https://www.minimum-wage.org/arizona

Arizona State Constitution of Child Labor Laws

http://www.azleg.gov/viewDocument/?docName=http://www.azleg.gov/const/18/2.htm

Arizona State Office of Economic Opportunity
https://oeo.az.gov/
Cooperative Education Certification

https://www.azed.gov/educator-certification/forms-and-information/certificates/

Scroll down to Career and Technical Education
Diversified Cooperative Education Endorsement

https://www.azed.gov/educator-certification/cooperative-education-k-12

Federal Government Youth Workers and the Law

https://www.youthrules.gov/

Industrial Commission of Arizona
https://www.azica.gov/
National FFA Organization - Supervised Agricultural Experiences

https://www.ffa.org/about/supervised-agricultural-experiences

SBA Writing a Business Plan
http://www.sba.gov/writing-business-plan
Youth Rules Work-based Learning Videos

https://www.youthrules.gov/share/teens-saying/index.htm

US Equal Employment Opportunity Commission
Youth@Work Video and Manuals
https://www.eeoc.gov/youth/classroom.html

The Youth@Work video explores discrimination and harassment based on race, skin color, religion, sex (including
pregnancy), national origin, age and disability. The video also addresses retaliation.
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WORK BASED LEARNING

Overview

DEFINITION OF WORK BASED LEARNING
Work Based Learning - all opportunities for students to practice the skills and knowledge they learn in the CTE

classroom at a work site, either on campus or off campus.

OPTIONS FOR WORK BASED LEARNING
Credit Coursas - These courses are for seniors only and require CTE instructor recommendation.

Opportunities

Opportunity Description Example(s)
10B SHADOW Typically, 2-3 hoursin 1to 2 Job shadow at a hotel
visits Example: Student shadows several different
Students observe at work site | employees in differant departments to get a
better understanding of each of the different
jobs.
INTERNSHIP 1 Credit — for work experience | Project-based Internships:
60 — 90 hours each semester A project of value to a company or
May be paid or unpaid organization. Itis not busy work but
Seniors/16 years old (Juniors important, possibly, urgent projects.
with recommendation from Traditional Internship:
Administration/Intern Student learns the different aspects of a job,
Supervisor) i.e. Student interns at a local businass with a
mentor. They have daily duties/routines they
are expected to carry out, and receive
feedback along the way.
PRACTICUM/ Community based projects Education Profession students working at
EXTERNSHIPS Imbedded into the course elementary schools,
curriculum Example: Students spend time in an
elementary classroom mentoring a child who
may nead more direct instruction
SCHOOL BASED Provides a service or product | School Store: The Mentor is a CTE teacher
ENTERPRISE Proceeds benefit CTS0s Example: Student is responsible for managing
the school store. This may include inventory,
ordering, scheduling, and day to day running of
the store.

ENRICHMENT ACTIVITIES FOR WORK BASED LEARNING

Career fairs

Mock interviews

CT50 competitions

Resume workshops and seminars

Guest speakers from business & industry

Tours of business & industry

All Work Based Learning opportunities must follow all district, local, and state regulations, including any non-

compete clauses.
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INTERNSHIP PROGRAM

Application
STUDENT INFORMATION:
Name: | School:
Home Phomne: Call Phome: Date of Birth:
Home Address: | City & Zip:
Email Address:
Parent/Guardian Name: | Phone:
Parent/Guardian Email Addrass:
CTE COURSEWORK:
Program # of Credits Earned Teacher

I meet all requirements for an internship:
[ ] Have transportation available {some
[ ] senior {Junior with special permission) internships may offer transportation. Check with
Internship coordinator)

[ ] Two or more credits in CTE program or 1 credit [ ] Able to work 4 to 6 hours a week
and concurrently enrolled in second CTE course

[ ] completed necessary paperwork and [ ] Minimum 16 years of age
recommendations

[ ] Good performance in CTE class, passing grades [ ] Attendance percentage of 90% or better
in all other classes *extenuating circumstances, special permission
may be granted by administration.
Please answer the following questions:
1. FPlease list any relevant life experiences that have prepared you for this internship

2. How would a company benefit from bringing you on as an intern?

3. What are your expectations for the internship?

Where are you requesting to do an internship?
Company Name Contact Person Phone Number

*Mot all internships are paid. | am willing to participate in the internship experience/program even if the
internship is NOT paid.

Signature: Date:
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STUDENT - PARENT/GUARDIAN
CONTRACT

Your child, (Please Print Child’s Name): plans to engage in an after school and
weekend internship activity to supplement her/his coursework in Career and Technical Education. In order for
your child to participate, you need to agree to the following:

* Transportation must be provided by the student or by the parent(s). The student and the
parent(s) assume all responsibility for the safety and welfare of the student while going to, or
coming from, the job shadow or internship site. The State of Arizona requires all drivers to be
licensed and covered by automobile insurance.

* Personal accident and liability insurance is the responsibility of the student and parents or
guardians. Although not required for program participation, it is highly recommended students be
covered by some form of accident or personal health insurance plan.

* Students may be placed in labs, clinic, offices, shops, etc., that could be potentially dangerous. By
signing below, parent and student acknowledge this potential hazard and give their permission to
proceed with the internship. Should an accident or injury occur as a result of the student’s actions,
neither the business/industry professional, nor the school district, will be held responsible for the
injuries,

* Student and parent understand that the job internship opportunity will be terminated when the
student is no longer enrolled in the corresponding Career and Technical Education course.

s Student and parent, businessfindustry professional or school district may terminate internship
immediately for any reason without notice.

s |tisthe student’s responsibility to drop the job credit if you are no longer working- otherwise |

have no choice but to record an F for your grade.

If you quit your job or are fired due to performance issues, you may receive an F.

Signature (Parent/Guardian): Date:

Signature (Student): Date:

COMPLETE BELOW IF STUDENT WILL BE DRIVING TO THE TRAINING SITE:

Driver's License Number: Date Issued: Expiration:

Vehicle Owner(s):

License Plate Number: Year/Make/Model:

Insurance Company Name: Policy Number:

* When using a privately owned vehicle, the primary insurance coverage is the policy covering that specific
vehicle.

s The minimum acceptable insurance coverage is $100,000 or 300,000 combined single limit.

* Vehicle owner acknowledges that there is liability insurance on the vehicle being driven, and will be
respansible for any physical damages, repairs and maintenance, including gas, arising out of this program.
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INTERMNSHIP AGREEMENT
Student/Business Partner/Parent

Student Intern Mame:

Mailing Address: Home Phone:

City: Zip Code: Cell Phone:

Date of Birth: Age: Student Email:

Emergency Contact Name: Relationship: Fhone:

Busimess Partner Company:

Business Partner Mentor:

Office Phone: Call Phone:

Email:

For the Internship Program to be effective, it is mandatory that certain rules and regulations be followed.
The student, his/her Parent/Guardian, the Internship Supervisor and the Business Partner must agree to
fulfill the following responsibilities.

Student recognizes that the Internship experiences will contribute to hisfher career objectives and agrees:

To complete 120 hours, 60 hours per semester, of work-based learning at the training site.

To accept responsibility for providing transportation to and from the training site.

To follow all rules and completes all responsibilities of this internship.

To understand that once a position is accepted, a commitment has been made to the Business Partner.

It is expacted that the student will be at the Business Partner's Company for the length of the Internship.

To agree to demonstrate courtesy, a cooperative attitude, appropriate dress, and a willingness to learn.

To understand that any breach of trust, professionalism, or ethical behavior [i.e. any evidence of

dishonesty with money, merchandise, time or effort) may result in dismissal from the Internship Program

and/or the training site.

7.  Toagree to communicate with the Business Partner Mentor and the Internship Supervisar at all times.

8. To understand that failure to comply with this agreement will result in termination of this internship
without credit.

9.  Student is responsible for dropping the job credit if you are no longer working, otherwise the student

will receive an F.

P LI PR3

o

The Parent/Guardian agreas:

1. Tocommit to support the Student Intern, Business Partner, and the Internship Program.

2. Transportation must be provided by the student or by the parent(s). The students and the parent(s)
assume all responsibility for the safety and welfare of the student while going to, or coming from, the
job shadow or internship site. The 5tate of Arizona requires all drivers to be coverad by automaobile
insurance.
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The Business Partner agrees:
1.  Toworkwith the Student Intern to meet the goals of the Internship Training Agreement during the time
period of that agreement, unless a serious situation arises or prior arrangements have been made.
2. To abide by Federal, 5tate, and Local regulations regarding employment, job duties and the provisions
of an equal opportunity employer.
To arrange for direct and close supervision of a qualified and experienced person at the training site.
4. To assistin the evaluation of the Student Intarn.
5.  To contact the Internship Supervisor if any problems should arise regarding the student. We ask that
you work with all the parties involved to act in the best interest of those concernad.

L

Intern Supervisor agrees:
1. To ensure the enrollment of the student is in a state-approved Career and Technical Education Work
Based Learning Program.
To work with the Intern and the Business Partner to create a relevant Training Plan.
To periodically observe the student at the internship location and to visit with the Business Partner in
order to aid in the student's developmeant.
4. To consult with the Business Partner in the evaluation of the student.
5.  To maintain all documents.

(2

By signing below each party agrees to the terms of this agreemeant and the rules, regulations, and provisions of
the Internship Program. Failure to comply with this agreement, in whole or part, may result in the dismissal of
the student from the program, disciplinary action, possible failure in the course and loss of credit.

Student Intern Date Parent/Guardian Date

Business Partner Date Intern Supervisor Date
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Indicator 8c

| EARLY BHILDHODD EDUCATION
A 3,%"% g

_—-'-" A'A_VA‘"A:'A
- = BT e s

ECE 1- 1ST SEMESTER ECE 1- 2ND SEMESTER

During the First semester students wil learn about human

development, relationships, the history of how chidren were Students learn how children grow physically, emationally.

viewed and about prenatal development intellectually and socially Frorn the age of birth to five years
' old
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Early Childhood Education Level 2 & 3 students create and teach
preschool lesson plans. They are placed in groups of 45 and take furns
teaching throughout the semester. During the beginning of the year, they
dlso learn dbout the AZ Chidcare Licensing regulations as well as

classroom rrmaeemem.

ECE students are placed in groups and collaborate to create and implement lesson plans in our

Little Hawks Preschool.

This is the schedule they follow to create and teach lessons

Little Hawks Preschool Planning Schedule

Planning Theme letter Implementing
Summer Aug 9-13
Mm Sept 7-10
All About Me G "
September 7-10 i Ee Sept 13-17
Rt Emotions
September 13 - 17 Bears Sept 20-24
(brown bear, going on a bear hunt)
September 20-24 Apples Sept37-0ct 1
September 27- Oct 1 Farm Ft Oct 4-6
Fall Fun Nn Oct11-15
Pumpkins Pp Oct 18-22
Halloween Xx Oat38-0
Community Helpers Pp Nov 1-8
Community Helpers Rr Nov8-12
(Veteran's Day)
Thanksgiving T Moy ieis
Polar Express Nov 23- Dec 3
GCingerbread Man Cg Dec6-10
Christmas Ww Dec 13-17
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Example of their lesson plans- each period teaches different subjects

Week of August 22-26

Letter of the week: D 4th period Lesson Plans
# Team teaching: Team 1

Monday Tuesday Wednesday Thursday Friday
“early relaase
Teacher in charge: Teacher in charge: Teacher in charge: Teacher in charge: Teacher in charge:
—— m=Om T ==
Letter Review - D Letter Review
H0-11:40 = Letier Review - Letter Review Letler Review
Song: Song: Song:
Eouat o SohipsivoulubalwRITUY | hitpe:/Awwyoutube comi Song. )
warchv=NgniSJGu1t0 hitps:/www.youtube.com/ walch?v=NgriSJGu 1t
Toacher n watch?v=NgniSJGu1t0
Toacher in Carge: Teacher in Charge:
Teacher in E
—— [
Ltor Aty —
Letter d dog activity (glue on Letter Activity: Letter Activity:
Brovwn laiar d (e dirt), than ayes. nose, and spots)
glue fowers/plarts on
Edible dirt
11:40-11:50 Teachar in Charge: Toachar in Charge: [ | Tescherin Chorge: [ | Tescher in Crare: NN Taacher in Crage: I
Fre Motor ] Fine Motor Skill Activty: Fine Moter Skil Activity:
) ~ ~— Fing. Actity.
= n Make letier D out of playdough —— Mo T

Y 7

‘D) & g 2

oy ﬁ & e | [l aEE

WEL COME!

Welcome to the Lithe Hawks Preschool located on the campus ot Si-remme High School- Home of the Hawks' We are an
extension of the Career and Technica Education program ofkered by the Yuma uUnien High School District #70 As an Early
Childhood Education class, we allow our cutstanding Hgh school students cpportunities For hands-on work experience with
msdﬂdaacd&mwgﬁfmhoalbgrowhaﬂcmﬁgaﬂcraﬁmopcarlyc}ﬂoadaducaim’sdﬂbadcrs.Our
Progra'nProvdescrsaﬁvedidcareeswbeshahtedmdﬂﬂsa?eaﬁsﬁmhﬁgmfmm.wearecu-rrriﬁed?oﬂ\e

growth of each chid and believe our early chidhood students wil provide the best experience for your chids First years in
education

I ————————
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-Science

-Mathematics
-Social/Emotiohal
-Lanquage and Literacy
-Fine Arts

-Social Studies

-Physical Development, health and safety

SKILLS WE FOCUS ON

-positive \ear‘nhﬂ skills

-large and small motor coordination
-problem solving skils

-independence

respect For selk and others
"intellectual curiosity about the world

—qel-P—exPret;Gich

I ————————
Quality and Compliance Monitoring Document Guide — 1.23.25 113




Indicator 8c

Early Childhood Education
Lab/WBL Handbook

In Early Childhood Education, work-based learning experiences are crucial components of preparing
aspiring educators for their future careers. These experiences offer hands-on opportunities for
students to apply theoretical knowledge in real-world settings, deepen their understanding of child
development and teaching practices, and develop essential skills under the guidance of experienced
mentors.

Here's a detailed explanation of what occurs in our work-based learning experiences for Marana Early
Childhood Education programs, along with examples:

[ Observation and Participation: Students observe experienced educators in action and
gradually transition to actively participating in classroom activities. This allows them to learn
effective teaching strategies, classroom management technigues, and how to engage with
young children.

Example: An ECE student observes our Tiger Cub Learning Center preschool teacher leading a
circle time activity, then gradually takes on responsibilities such as leading a small group
discussion or facilitating an art project in that classroom.

[0 Assistant Teaching: As students gain confidence and skills, they may take on roles as
assistant teachers under supervision. They support lead teachers in implementing curriculum,
interacting with children, and maintaining a safe and nurturing environment.

Example: An ECE student assists a TCLC teacher in planning and executing a lesson on shapes
by helping prepare materials, guiding children through activities, and providing individualized
support as needed.

[J Lesson Planning and Implementation: Students have the opportunity to design and implement
their own lesson plans, applying principles of child development, curriculum frameworks (AZ
ELS), and pedagogical theories, They receive feedback from mentor teachers to refine their
teaching strategies.

Example: An ECE student creates a themed lesson plan on gardening for preschoolers,
incorporating activities like planting seeds, observing plant growth, and discussing the
importance of nature.

[J Reflective Practice: Reflective practice is imtegral to work-based leaming, where students
critically analyze their experiences, identify strengths and areas for growth, and make
connections between theory and practice.

Example: After co-teaching a music and movement session, a student reflects on what
strategies were effective in engaging children, areas where they could improve, and how they can
adapt their approach in future lessons using their lesson reflection worksheet.

[J Professional Development Opportunities: Work-based learning experiences provide
opportunities for students to engage in professional development activities such as attending
workshops, conferences, and networking events within the early childhood education field.

Example: An ECE student attends a workshop on inclusive practices in early childhood
education, learning strategies for supporting children with diverse abilities and backgrounds.
[J Feedback and Evaluation: Students receive ongoing feedback and evaluation from mentors,
supervisors, and peers to assess their progress, set goals, and track their development as
future educators.
Example: A mentor observes a student leading a literacy activity and provides constructive
feedback on their pacing, engagement strategies, and ways to differentiate instruction for
varying skill levels using the lesson observation sheet,

Overall, work-based leaming experiences in early childhood education programs combine practical
application with reflective practice, mentorship, and professional development to prepare students for
successful careers in teaching young children. These experiences not only build competence but also

foster a deep commitment to lifelong leaming and continuous improvemnent in the field of early
childhood education.
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Indicator 8c

In the Culinary Arts program, work-based learning experiences are crucial components that bridge the gap
between classroom instruction and realworld culinary practices. These experiences are designed to
provide students with hands-on opportunities to develop and refine their culinary skills while gaining
exposure to the professional environment of the food industry. Here's a detailed explanation and
examples of what occurs in work-based learning within the Culinary Arts program:

Industry Immersions:
» Culinary Arts programs may organize industry immersions, where students visit various
culinary establishments to observe operations and interact with industry professionals.
# These immersions expose students to different culinary environments, such as fine
dining restaurants, bakeries, food trucks, and institutional kitchens.
» Students may have the opportunity to tour facilities, participate in cooking demonstrations,
and engage in Q&A sessions with chefs and kitchen staff. Culinary Competitions:
» Participation in culinary competitions provides students with the opportunity to
showcase their skills, creativity, and teamwark in a
competitive setting.
# Students may compete individually or as part of a team in events such as cooking
challenges, pastry competitions, or culinary arts festivals.
* Competitions encourage students to push their boundaries, refine their techniques,
and receive feedback from industry professionals.
Pop-Up Events and Collaborations:
» Culinary Arts programs may arganize pop-up events or collaborations with local
businesses, community organizations, or fellow students from other programs.
» These evenis allow students to gain experience in menu planning. food preparation, and
customer service while working in a simulated restaurant envircnment.
» Students collaborate with peers and mentors to execute culinary concepts, manage
operations, and deliver memiorable dining experiences to patrons.

In summary, work-based leaming experiences in the Culinary Arts program encompass a range of
activities designed to immerse students in the realities of the food industry, cultivate their culinary skills,
and prepare them for successful careers as professional chefs and culinary professionals. Through
internships, apprenticeships, industry

immersions, competitions, and collaborative events, students gain valuable practical experience,
industry insights, and networking cpportunities essential for their professional growth and
development.
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Indicator 8e

Cur_eer & Technical Edu

UCSON UNIFIED SCHOOL DISTF

ation
=

Work Based Learning Program Framework

Course Information

Program: Culinary Jennifer Basandri & John Vance

‘Works Based Learning in the Tueson Unified School District provides students the opportunity to apply technical skills and knowledge learned in the CTE program associated with
the workplace. Students will have the opportunity to complement their skills and training with experiences such as Internships, Health Care Clinicals, School Based Enterpriscs, Mock
Busincss, Simulations, and Industry cxpericnces.

School Based Enterprise,
Health Care Clinicals, Mock Busi Service Learning, Simulations, Industry Experiences
WRBL Opportunity: See below Click or tap here to enter text.

yof § ibilities: See below

Application of Practical skills training is a firmly established part of a Career & Technical Education Work Based Learning. The programs’ ability to offer
training in a safe environment prior to real life application follows a structured teaching concept, which takes place under supervision and ideally creating
an atmosphere that allows the repeated application of targeted skills.

Catering Operations: Planning and Execution

Learning Targets:

1. Menu Planning: [ will be able to create a customized menu for a catering event based on client preferences, dietary restrictions, and event
theme.

2. Budgeting and Cost Analysis: | will demonstrate the ability to develop a budget for a catering operation, including cost analysis of menu
items and overall expenses.

3. Customer Service: I will implement strategies to provide exceptional customer service during a catering event, ensuring client satisfaction
and positive interactions.

4. Logistics Coordination: I will coordinate logistical aspects of a catering operation, including food preparation, service delivery, and event
setup.

+ Menu Planning:
« Menu includes a variety of options to cater to different tastes and dietary needs.
«  Menu is reflective of the event theme and client preferences.
+ Budgeting and Cost Analysis:
+ Budget accurately reflects the cost of ingredients, supplies, and labor.
» Cost analysis of menu items demonstrates consideration of profit margins and pricing strategies.
+ Customer Service:
+ Team members demonstrate professionalism and attentiveness in client interactions.
+ Client feedback indicates high satisfaction with the service provided.
+ Logistics Coordination:
+ Event setup is organized and efficient, with all necessary equipment and supplies readily available.

« Food preparation and service follow a timeline to ensure timely delivery to guests.
Assessment:

Students will be assessed based on their ability to meet the success criteria outlined for each learning target. Assessment will be ongoing throughout the
planning and execution of the catering event, with specific feedback provided to help students improve in each area.

Materials Needed:

« Food ingredients and supplies for the catering event
+ Budget worksheets for cost analysis

s Customer service guidelines and scripts

+ Event timeline and logistics checklist

Standards Addressed:
+ Culinary Arts AZ Department of ED CTE Standards:
11.0 Perform dining and beverage catering operations in a school-based enterprise.

1.7 Demonstrate the general rules of table setting and dining room layout
11.2 Tdentify traditional and contemporary positions in food service

13 Practice professionalism and technigues in support of good customer relations
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11.4 Demonstrate cash handling procedures for processing guest checks, including point of sale systems (POS)

11.5 Practice sales techniques for service personnel, including menu knowledge, suggestive selling, and special requests
116 Demonstrate fundamentals of acceptable dining etiquette

11.7 Perform side work for opening and closing food service shifis

118 Identify various styles of service (e.g.. buffet, fast casual, formal casual, and family)

Location- Lab/Kitchen/Catalina Cafeteria
1. Catered 300 people for Honors Dinner 2/20/2024 4 hours 20 students
* 5 classes prepped 3 (50-minute) classes and 1 (90-minute) class 61 students total throughout one week.
* Day 1-4 Prepped Lasagna, Caesar salad, Focaceia Bread, and Panna Cotta (240 hours)
* Day 5- Set up the dining room, firing the entree and bread, and plating (salad, bread, and lasagna). Students served the dinner, bussed
the tables, and cleaned the kitchen at the end of the night. (4 hours)
Year-end summary- All 61 advanced students participated in a catered event. They successfully prepped for a plated dinner of 300 people
Unit 6 (hot foods) and unit 9 (catering and banquets)

2. Catered for 250 people for Skills USA Competition during Lunch 2/8/2024 4 hours 20 students 5 classes prepped 3 (50-minute)
classes and 1 (90-minute) class 61 students total throughout one week.
* Dayl-4 Prepped Chicken, cookies, potato salad, and LTO set ups (240 hours)
* Day 5- Preparing boxed lunches using an assembly line production method. Firing the chicken, assembling the sandwiches, finishing
the boxes with all components, and serving the boxes to the customers. Students then broke down the kitchen and cleaned up.

Year-end summary- All 61 advanced students participated in a catered event. They successfully prepped for a plated dinner of 300 people
Unit & (hot foods) and unit 9 (catering and banquets)

3. Produced and sold 30 boxes chocolate covered strawberries for Valentine’s Day Student Fundraiser. FCCLA and FBLA
collaboration project.

* O students from FCCLA FEAST team collaborated with 4 students in FBLA team to advertise and sell Strawberry grams for
Valentine’s Day. 6 students spent 2 conference periods (80 minutes discussing dates, prices, duties, and design of the final product).
FCCLA students produced the strawberries during the conference period before Valentine’s Day and 2nd period Valentine's Day (130
minutes) and passed out grams.
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Indicator 9a

Thisexample is of the Performance Measures Results by District Level of Performance (DLP) report.

This report can be found in the CTE Data Portal.

{MT=M} or (NT-F) = Montraditional for Males or Montraditional for Females
Mete: Program has no nortraditional classfication if this abbreviation does not appear,
{PCS) = [denbified 85 & Prograrm of Study Program

Page 1 of 1

ki i e 2018 Arizona Perdformance Measures Results
CTE P Results by District (DLP)
CTID; G000 District: District
Sehool: Al Seheols within the District
Measure 151 Academic Reading Attainment 20% of
SALP
M, Number of concentrators who mest or excssd 4l the reading standards 21 |Local Performance: 26.25% | 26.25%
measured on 8 State Reading Assessment test and |eft secondary
aducatien in the reporting year
D. Mumber of concentrators who took a State Reading Assessment test and| &0  |State Performance: 29.5% | 26.55%
left secondary education im the reporting year
Miet State Level of Parformance? ] N
Measura 153 Acadamic Math Attainmant
M. Mumber of concentrators who mest or excsad all the mathematics 2B |Local Performance: 36.35% | 36.36%
standards measurad on a Stabe Math Assessment test and left secondary
educatien in the repatting year
L. Numnber of concantrators who took a State Math Assessmant test and 77 |Stawe Performance: 28% 25.2%
left sacondary education in the reporting year
Meet State Level of Performance? ¥ ¥
8 251 T Skill
M. Number of concantrators who completed the course sequence, book 45  |Local Parformance:; 76.27% | 76.27%
and passad the assassment
D. Number af concentrators who comgdeted te course sequence, ook 59 |Stare Performance: B0 75.6%
the assesament and left school
Maet State Leval of Parformancea? N ¥
Measure 351 Secondary Completion
M. Number of concentrators in cohort year 2019 who gradusted or 77 |Local Performance: 97.47% | 97.47%
cbtained 3 GED
D. Number of concantrators in cohort year 2019 whao laft schoal 79 |Staee Performance: S2.75% | 62 475%
Meet Siate Level of Performance? ¥ ¥
Maasure 451 Graduation
|H. HMumber of concentrators In cohort year 2019 who graduated 77 ILocaI Performance 97.47% | 97.47%
|2 Number of concentraters in cohort year 2015 who left schoal 78 |State Performance: 91.75% | 82.575%
Maet State Leavel of Parformance? Al ¥
Measure 551 Placement
[M. Mumber of 2018 concentrators who graduated and were placed 39 [Local Performance:: 46.99% | 46,99%
|Bx. Number of 2018 concentratsrs who graduated 23 |State Performance: 760 | 68.4%
[Meet State Level of Parformance? M N
Measurs 651 MNontraditional Participation
M. Mumber of nontraditional gender participants im a montradibional 129 Local Performance: A B4 | 44,6400
program
D. Numnber of participants In a nontraditional pregrarm 289 |State Performance: 36%% 32.4%
Meet State Laval of Parformance? ¥ ¥
Measure 652 Nontraditional Completion
M, Number of nontraditional gender concentrators who completed 12 |Local Performance: B0% B0%
COUMSE SBQUENCE, tOok and passed the assessment im nantraditional
Prograrm
D. Mumber of nontraditional gender CTE concentrators whao completed the 15 |Stave Performance: &3% Fa. 7%
ooirse sequence then took the technical skills assessment in a
riontraditional program and keft secondary education in the reporting year.
Meat State Leavel of Parformance? N his
N = Formula Numerator D = Forimidla Denominator Dartes 2i24/2021
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Indicator9c

Thisis an example performance measure byschool, by program report. This can be found in the CTE Data

Portal.
?ﬁ""@_ i 2014 Arizona Performance Measures Resalls
CTDS: B0O0O000 District: District Nama
Sehoal: High Schoal Narme Program Mame: Spors Medicing and Rehabilitation [51.0800.50) (NT-M)
Measure 151 Academic Reading Aftainment 0% of
SALP
M, Mumber of concentrabors who meet or axcead 4l the reading standards 5 Local Performance ; 31.25% | 31.25%
measured on & State Reading Assessment test and left secondary
aducation in the reporting year
D. Mumber of concentrators who took a State Reading Assessment test and| 16 |[State Performance: 28,5% | 26,55%
left secondary education im the reporting year
Mt Staste Level of Performance? b ¥
Maasura 152 Acadamic Math Attainmant
M. Mumber of concentrators whi meet or excaad all the mathematics 8  |Local Performance: 500% S0%
standards measured on a State Math Assessment test and left secondary
SaUCAtion In the reporting year
L. Nurnber of concentrators who took a State Math Assessmant test and 16 |Stawe Parformance: 28% 25.2%
left sacondary education im tha reporting year
Meet State Level of Performance? ¥ b
Measure 251 Technical Skill Attainment
M, Number of concantrators who completed the course sequence, ook 13  |Local Performance: B6.67% | BE.6T%
and passed the assassment
0. Number of concentrators who comgleted the course sequence, took 15 |State Performance: B4%% 75.6%
the assesament and left school
Maat State Laval of Parformanca? ¥ Y
Measure 351 Secondary Completion
N, Number of concentrators in cahort year 2009 wha graduated or 16 |Local Performance: 1005 100%
cbtained 4 GED
D. Number of concentrabors in cohort year 2019 who |eft school 16 |State Performance: G2.75% | 834755
Meet State Level of Performance? ¥ ¥
Maasure 451 Graduation
W, NMumber of concentrators in cohort year 2019 who graduated 18 |Local Performance 10CR 100%:
D Number of concentraters in cohort year 2015 who [eft schoal 16 |Stake Performange: 01.75% | 82.575%
Moet State Lavel of Performance? b ¥
Measure 551 Placement
N, Mumber of J018 concentrators who graduated and were placed & |Local Performance 100% 100%
L. Number of 2018 concantrators who graduatad 6 |State Parformance: T G.4%
Meet State Level of Performance? N Y
Measuri 651 Montraditional Participation
M. Mumber of nontraditional gender participants im a nontradibional 31 |Local Performance: 44 530 | 44,930
program
L. Wumnber of participants in a nontraditional program &9 |Stare Performance: 36% 32.4%:
Maat State Laval of Parformanca? ¥ Y
Measure 652 Nontraditional Completion
M, Mumber of nontraditional gender conesntrators whe completed 4 [|uocal Performance: 1007 | 100%
COUrEE Sequence, took and passed the assessment in nontraditional
Program
. Mumber of nontraditional gender CTE concentrators who completed the 4 |State Parformance: 53% 4. 7%
coUrse sequence then took the technical skills assessment in a
nontraditional program and left secondary education in the reporting year.
Meet State Lavel of Performance? ¥ ¥
M = Formula Mumearator D = Formmula Denominator Diate: 20242021
(NT-M} or (NT-F) = Nontraditional fior Males or Nontreditional for Females Pane ol 1
Mote: Program has no nontraditional clasafcation if this abbrevation dees not appear, age
{PCS) = [denbfied as & Program of Study Program
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Indicator 9e

TSA Narrative 2023-24

Teacher Name: Site:
Program: Years at Site:
Technical Standards updated:

Find the Technical Standards and Student Assessment Fesults Report for vour Program in your
folder.

1. Look at the Statewide Performance Resulis for the following vears. List vour
program’s Average Assessment Score for each vear.

Average Assessment Score 22-23: Average State Assessment Score:
Average Assessment Score 21-22: Average State Assessment Score:
Average Assessment Score 20-21: Average State Assessment Score:

1a. Were vour students above, at, or below the state average?

1b. Whart trend do vou see over the past three vears with the Average Assessment Score?

lc. What are some reasons that contribute to the decline or increase? We already know that
Covid plaved a significant role in 20-21, what would be some other contributing factors.

2. Look at the Student Assessment Results Report for each of the following vears.

Standard with the highest Percent of Correct Responses (PCR)

22-23: Standard PCR % Operational Items
21-22: Standard PCR % Operational Items
20-21: Standard PCR % Operational Items

Standard with the lowest Percent of Correct Responses (PCE)

22-23: Standard PCR % Operational Items
21-22: Standard PCR % Operational Items
20-21: Standard PCR % Operational Items
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TSA Narrative 2023-24

Standard with the highest % of Operational Items

22-23: % Operational Items Standard PCE
21-22: % Operational Items Standard PCE
20-21: % Operational Items Standard PCE

Standard with the lowest % of Operational Items

22-23: % Operational Items Standard PCR
21-22: % Operational Items Standard PCR
20-21: % Operational Items Standard PCR

2a. While the %% of Operational Items per standard may fluctuate from vear to vear, which
standard(s) would have the greatest impact on your program’s TSA scores?

2b. Whart relationship do vou see between the Operational Items and the Percent of Correct
Responses?

2¢. What standard did vou focus on last school vear? Was it successful? Why?

3. Look at your Scope & Sequence for each vear of your program. Locate the
standard(s) vou identified for question #2a. Is that standard(s) emphasized in all
vears of vour program?

What changes could be made to ensure this standard(s) is covered in all vears of
yvour program?
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TSA Narrative 2023-24

4. What curricular materials, resources, and strategies did vou used to teach that
standard(s)? (Use specific examples)

3. Whart assessments did you use to ensure mastery of that standard(s)? Whart did vou
do for re-teaching? (Use specific examples)

6. Take alook at the standard(s) with the highest % of Corrvect Responses, what
connection can you make to vour curriculum?

6a. What do you attribute to this success? What curricular materials, resources, and
strategies did you use?

7. Now that vou have identified the standard(s) and curricular resources with the
highest % of Correct Responses, what successful strategies can be applied to the
lowest % of Correct Responses.
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8. In conversation with vour Program PLC Partners, what insight do vou have about
the standards, vour curriculum, and the TSAT

What projects, assignments, assessments, oI engagement activities spark ideas for
vour curriculom?

9 Which standard(s) needs more focus? Why?

10. How can vou motivate students to do well on the TSA?
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