Non-Highly Qualified Corrective Action Plan Procedures
Pursuant to requirements mandated by P.L. 107-110 No Child Left Behind 
 

The LEA has procedures in place to ensure that all teachers in core academic areas and Title I paraprofessionals are highly qualified at the time of hire or transfer to a new position and to ensure that poor and minority students are not taught at higher rates than other students by inexperienced, unqualified or out-of-field teachers. [PL 107-110, Section 1119 (a) (1)] 

In the event that a teacher is determined to be not highly qualified in the core content area for which he/she is assigned, the Arizona Department of Education will require the development of a Corrective Action Plan (CAP).  An acceptable Corrective Action Plan must outline the most expedient means for a teacher to reach the highly qualified status in the identified core content area(s). http://www.azed.gov/highly-qualified-professionals/highly-qualified-teachers-and-paraprofessionals/information-for-administrators/ 

** PLEASE NOTE: Federal funds may be withheld for non-compliance.**

In addition to the teacher Corrective Action Plan, the LEA must make the following changes to the LEA Continuous Improvement Plan in ALEAT, Goal/Standard 3 Curriculum and Instructional Systems:

	Add at least one action step that addresses how the LEA will ensure and monitor that all non-highly qualified teachers will become highly-qualified;
	
	Upload (attach) a summary sheet or spreadsheet, if needed.

Sample strategy* and action step:

(strategy)ABC School District employs an intentional process to hire and equitably distribute content proficient, highly-qualified and effective staff.
	
	(action step)Ten of the LEA’s core content teachers have Corrective Action Plans and will pass the appropriate tests by December 31, 2014. (Attach CAPs and possibly summary to this action step.)




*Add a strategy to address highly qualified teachers, if needed, or simply add the action step to your existing strategy addressing highly qualified teachers. 
Arizona Department of Education 
October 2014

