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Objectives
I

o Understand the differences in eligibility
criteria for Special Education & 504

o |dentify the purpose and basic features of
the Job Accommodation Network

O Recognize everyone’s role in helping students
advocate on the job

TRUTH or MYTH? What do you think?...
e

Employees with
disabilities are more likely

to have accidents on the
job than employees
without disabilities.

September 15, 2016



http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCIOm8NG0pMgCFUqQDQodsb0NIQ&url=http://www.tomstuder.com/projects/to-do-never-forget-a-thing-if-you-write-a-to-do-list-dont-lose-the-list/&psig=AFQjCNGpg3Scvmir8CwLOm1xs7oO5EHeEQ&ust=1443896722748392
https://www.polleverywhere.com/multiple_choice_polls/F5meEHXQ3zYCCvH
https://www.polleverywhere.com/multiple_choice_polls/F5meEHXQ3zYCCvH
https://www.polleverywhere.com/multiple_choice_polls/F5meEHXQ3zYCCvH
https://www.polleverywhere.com/multiple_choice_polls/F5meEHXQ3zYCCvH
https://www.polleverywhere.com/multiple_choice_polls/F5meEHXQ3zYCCvH
https://www.polleverywhere.com/multiple_choice_polls/F5meEHXQ3zYCCvH

Directors Institute

TRUTH or MYTH?2 What do you think?...

On average employees
with disabilities have a

higher absentee rate
than employees without
disabilities.

TRUTH or MYTH? What do you think?...

Hiring employees with
disabilities does not
increase workers

compensation insurance
rates.

- Arizona Forecast & Employment
Trend

Arizona & U.S. Unemployment Rate
Seasonally Adjusted
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Arizona Over-the-Year Job Gain/Loss by Sector
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Persons with a Disability:

- Labor Force Characteristics Summary

Students with disabilities enroll
in & complete post-secondary
education programs at a lower
rate than their peers who are not
disabled.

Texas A&M Universit, Center on Disability & Development
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Persons with a Disability: 2014 Labor Force
[

employed in federal, state, and local

government 15% 14%
employed part time 33% 18%
self-employed 1% 6%

Unemployment rate 12.5% 5.9%

hitp: / /www.bl

lease /disabl.nr0.ht
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Laws Requiring Accommodations

Rehabilitation Act, Section 504 of 1973

Ensures that persons with disabilities have, to the maximum extent
possible, the opportunity to be fully integrated into mainstream
American life. Applies to any program or activity that is receiving
federal financial assistance.

Americans with Disabilities Act of 1990

Ensures that all persons with disabilities have broader coverage than
Section 504 in all aspects of discrimination law, regardless of
whether federal funding is received.

Individuals with Disabilities Education Act of 2004

Requires public schools to provide free, appropriate, public
education (FAPE) in the least restrictive environment to students aged
3-21years who are determined eligible to receive special education
and related services.
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Eligibility for Accommodations
I

Americans with

Rehabilitation Act,
Section 504
A person with a "disability"

IDEA 2004

To be eligible for Special

Any individual with a
di

is one who bility who: Education services, a
% has a physical or| | % has a physical or| | suydent:
mental impairment mental impairment that .
which bstantially ially limits one| | ¢ has been evaluated
limits one or more or more life activities; and is found to
maijor life activities," qualify for one of
. the 14 categories of
% has a record of such < has a record of such a disability AND

impairment; OR

< is regarded as having
such an impairment.

% Further, the person
must be qualified for
the program, service,
or job.

an impairment, OR
a i ! N % has been determined
< is regarded as having a multi-

such an impairment.

special education and

related services are
required

3 108 2004 CFR 34§ 300301, A£5§15.761(2)

34CrR g104300)

70304520 it adt

Another way to look at it...
I

ADA /SECTION
504

IDEA

(Special
Education)

Individualized Education Program (IEP)

vs 504 Plan
I

YPresent Level of Academic
Achievement & Functional
Performance

¥ Measurable Annual Goals

¥ Individualized Special Education

@Background addressing nature of

impairment

Services

¥ Related Services (therapy,
transportation)

+ Communication Needs

@ Accommodations
and Modifications
Needed o Have

Equal Access

® Objective of plan

® May have additional information
related to health condition or

For Students 16 years and older...
% Postsecondary Transition Plan

W Assessment of Interests,

7 Preferences & Strengths
¥ Measurable Postsecondary Goll
% Activities and Course of Study

impairment
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Accommodation vs Modification

|
Accommodations Modifications change the
facilitate access to content and performance
content and expectations.

demonstration of skills.

/ I'IOw @?
WHay,

What accommodations do you use?
[ ]

For people without
disabilities, technology
makes things easier. For
people with disabilities,

technology makes things

possible.

SCHOOL vs WORK Accommodations

0 Reading 0 Reading
o Screen reading software o Screen reading software
o Change background color o Alter color scheme
O Math 0 Math
o Caleulator (word problems) o Fractional or statistical calculator
o Increase space between problems o Pre-measurement guides
0 Writing 0 Writing
o Speech to text software o Speech recognition software
o Oral responses o Verbal responses
o Organization o Organization
o Provide checklist o Use checklist
o Use timer o Use timer

September 15, 2016



http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCJuC0cj_tcgCFULzYwodvwkFgQ&url=http://digimarketingstudio.com/plugin-week/pow-too/&psig=AFQjCNG0npj_AdZc8ai5m9PUQjLqsxsb2A&ust=1444500574954517
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCI7lkIvitcgCFQzoYwodhs4NWw&url=https://www.lookupbubbles.com/Product/1239025/casio-calculator-desktop-battery-solar-power-8-digit-3-key-memory-103x137x31mm-black-ref-ms-8tv-ms-8b&bvm=bv.104819420,d.cGU&psig=AFQjCNEEV4t7oFt6RvnS_pVxDVvLAEqeyg&ust=1444492891071017

Directors Institute

FAIR IS NOT
ALWAYS EQUAL.

And that’s what makes a classroom

fair for everyone! 29@;

op Teaching

= - : Z
" wnwbrookespublishing.com | 1-800-438-3775

TRUTH or MYTH? What do you think?...
e

Under the ADA, an
employer cannot fire
an employee who has
a disability.
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TRUTH or MYTH2 What do you think?...
I

The average cost of an
accommodation in the
workplace is $1,500 per
employee with a disability.

The Job Accommodation Network (JAN)

- Industry Specific Accommodations

JAN is a free consulting service designed to increase the
employability of people with disabilities by:
1) providing individualized  worksite  accommodations
solutions,

2) providing technical assistance regarding the Americans
with Disabilities Act (ADA) and other disability related
legislation, and

3) educating callers about self-employment options.

7
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Hot Topics How 0 Use this Sito

lb ‘Accommodation Network [N o @ JANenEspatol (7 PrintthisPage  AA A TextSze

! Connect with JAN
(800)526-7234 (Voice) (877)781-8409 (TTY)

WEET ANTAVON

About JAN ~ Frequently Asked Questions ~ Training ~ ‘
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What
YOU dof oo vt Acceasttty | Capright | Disctumes | Privacy Statement | Site Map

]

https:/ /askjan.org
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Benefits vs Costs of Accommodations

DIRECT BENEFITS %
Retained a valued employee 90%
Increased the employee’s productivity 72%
Eliminated costs associated with training a new employee |60%
Increased the employee’s attendance 55%
Increased diversity of the company 41%
Saved workers' compensation or other insurance costs 38%
Promoted an employee 9%

askjan.org, Workplace Accommodations: Low Cost, High Impact, 9/2015

Benefits vs Costs of Accommodations

INDIRECT BENEFITS %

Improved interactions with co-workers 64%
Increased overall company morale 62%
Increased overall company productivity 56%
Improved interactions with customers 45%
Increased workplace safety 45%
Increased overall company attendance 41%
Increased profitability 28%

askjan.org, Workplace Accommodations: Low Cost, High Impact, 9/2015

Benefits vs Costs of Accommodations
I
JAN Study Findings

$500 > One-time expenditure by employers

$400 > Cost beyond what the employer would have
paid for an employee without a disability

37% » One-time cost
58% » Cost absolutely NOTHING

4% » Ongoing, annual cost to the company

1% » Combination of one-time and annual costs

askjan.org, Workplace Accommodations: Low Cost, High Impact, 9/2015
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Who's Ed and why is he so special??

Case Study

%

s

Meet Ed

Who is Ed in your class??

Needs Strengths
o Participates in class

o Demonstrating knowledge 5 5
i+ 9 9 discussions

in writing

0 Decoding unknown words ~ C Behaviorally appropriate
of 2 or more syllables (most of the time)

0 Comprehending material 0 Works well 1 to 1
he reads on his own o0 Verbally demonstrates good

0 Managing assignments, ideas and stays on topic
papers, materials 0 Enjoys teaching others

0 Staying on-task with o0 Good site word vocabulary
paper-pencil assignments o Listening Comprehension

o Note taking o Good attendance and

always on time

IMPLEMENTATION

Once you imagine
You cannot
perform a
certain job,

e he e
©6 |deas are easy, the implementation
implementation is hard. 9% il

you

“Vie don't have time to change the wheels:
Push harder Harry 11"
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Finally...
I

McFadden, E. S., Daugherty, D. B., Lee, . E,, Fisher, K. W., Hack, A., & Spyra, E. (2015). The Graduation
Cliff: Improving the post-school outcomes of students with disabilities. Phoenix: Morrison Institute for Public
Policy, Arizona State University.
o Regardless of students’ disability significance,

race /ethnicity, or school location, districts with youth

reporting higher aspirations and greater self-efficacy

have one thing in common:

u A strong belief among district leadership in transition

prog! and their | ’ abilities to d

o Transition programs are not limited to special
education, but are part of a school-wide effort and
partnership with general education teachers and staff.

o The collective goal is to build academic, vocational, and
employment opportunities among all students.

FOR MORE INFORMATION...

Arizona Department of Education,
Exceptional Student Services,
Special Projects Unit, Secondary Transition
Andi Asel, Education Transition Specialist
(602) 542-3153, Andi.Asel@azed.gov

Angela Odom, Education Transition Specialist
(602) 542-7882, Angela.Odom@azed.gov

Ana Nofiez, Education Transition Specialist

9.5 Ngor
ék’ (602) 542-4195, Ana.Nunez@azed.gov }h{ .
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