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What is Universal Design  
for Learning 

UDL provides a blueprint for creating instructional 
goals, methods, materials, and assessments that work 
for everyone--not a single, one-size-fits-all solution but 
rather flexible approaches that can be customized and 

adjusted for individual needs 

From the Higher Education 
Opportunity Act of 2008 ... 

 
• The term UNIVERSAL DESIGN FOR LEARNING means a 

scientifically valid framework for guiding educational 
practice that: 

• (A) provides flexibility in the ways information is 
presented, in the ways students respond or 
demonstrate knowledge and skills, and in the ways 
students are engaged; and 
(B) reduces barriers in instruction, provides appropriate 
accommodations, supports, and  challenges, and 
maintains high achievement expectations for all 
students, including students with disabilities and 
students who are limited English proficient. 
 

Why is UDL necessary 

• Individuals bring a huge variety of skills, 
needs, and interests to learning. Neuroscience 
reveals that these differences are as varied 
and unique as our DNA or fingerprints. Three 
primary brain networks come into play: 
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Recognition Networks 
The "what" of learning 

 
• How we gather facts 

and categorize what 
we see, hear, and 
read. Identifying 
letters, words, or an 
author's style are 
recognition tasks. 

Strategic Networks 
The "how" of learning 

 
• Planning and performing 

tasks. How we organize 
and express our ideas. 
Writing an essay or 
solving a math problem 
are strategic tasks. 

Affective Networks 
The "why" of learning 

 
• How learners get 

engaged and stay 
motivated. How they 
are challenged, 
excited, or 
interested. These are 
affective dimensions. 
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Statistics from 2012 

• Only 33% of individuals with a disability are 
employed 

• Of those with disability who are unemployed 
only 27% actively search for work 

• More than 70% of those not looking for work 
indicated past history with multiple instances 
of unsuccessful employment 

 

Improving outcomes in Employment 

• Job coaching and Job placement are a learning 
process 

• By planning the process of teaching someone 
new job skills with UDL we increase the 
individuals ability to maintain and be 
successfully employed 

 

The “What” of Learning 
Provide multiple means of Representation 

• Various ways got learners can acquire information and 
knowledge. 

• Display information in a flexible format so that the 
following perceptual features can be varied:  
– The size of text, images, graphs, tables, or other visual content 
– The contrast between background and text or image 
– The color used for information or emphasis 
– The volume or rate of speech or sound 
– The speed or timing of video, animation, sound, simulations, 

etc. 
– The layout of visual or other elements 
– The font used for print materials  
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How to Determine Needs 

Easy Fixes-Windows 

Easy Fixes-Apple 
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Readibility-On-line or App for Reading 

Described and Captioned 
 Media Program 

Visuwords 



Transition Conference 

August 2016 6 

Simple Wikipedia 

Watchknowlearn.org 

The “How” of Learning 

• Provide Multiple Means of 
Action & Expression and focus on  
Strategic, goal-directed learners 

• Gives learners alternatives for demonstrating 
what they know.  

 

 



Transition Conference 

August 2016 7 

Assistive Technology 

• Assistive technology is any device that helps a 
person with a disability complete an everyday 
task. Assistive technology includes many 
specialized devices as well, like typing telephones 
for people who are deaf and motorized 
wheelchairs for people who cannot walk. 
Assistive technology can be “low-tech” 
(something very simple and low-cost, like a pencil 
grip), or “high-tech” (something sophisticated, 
like a computer).  

 

They “Why” Of Learning 

• How learners get engaged and stay motivated. How they 
are challenged, excited, or interested. These are affective 
dimensions. 

• Offering choices 
• Using real life for examples 
• Minimize threats and distractions 
• Concretize goals and objectives:  Use rubrics for 

understanding and training 
• Foster collaboration and communication 
• Master Feedback 
• Set realistic goals 
• Teach Coping strategies and self assessment 

 

Rubistar 
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Graphic Organizers 

Graphic Organizers Example 

• Hotel Work Crew 

Duties Checklist 
Single Room NOTES

Pick up chairs and place on window 

seat

Pick up any towels on the floor in 

room and bathroom

Pick up Trash cans place on 

window seat

Strip bed/pillows and bundle 

linens, take to cart

Get new bedsheets put in the room

Make the bed

Wipe the edge of the bedframe, 

side tables, regular table, window 

sill, baseboards, door and hinges

Clean bathroom:  Pull up shower 

curtain, spray and wipe down 

shower and tub, clean toilet, clean 

sink area, wipe towel racks.

Check supplies in the room, go to 

cart and get refill supplies (coffee 

packets, , plastic covered cups, 

shampoo, conditioner, lotion, bars 

of soap (2), laundry bag,and place 

them where they belong.
Get clean towels and bathmat and 

place on racks, and on the lip of the 

tub.  
Sweep floors, place debris into 

dustbin and empty into trash 

Clean kitchen appliances

Take out garbage

Check refrigerator for spoiled food

Water plants

Sweep the floor, pick up dust with 

dustpan

Full Cleaning Turnover Room checklist

Single Room Done Notes

Pick up chairs and place on window 

seat

Pick up any towels on the floor in 

room and bathroom

Pick up Trash cans place on 

window seat

Strip bed/pillows and bundle 

linens, take to cart

Get new bedsheets put in the room

Make the bed

Wipe the edge of the bedframe, 

side tables, regular table, window 

sill, baseboards, door and hinges

Clean bathroom:  Pull up shower 

curtain, spray and wipe down 

shower and tub, clean toilet, clean 

sink area, wipe towel racks.

Check supplies in the room, go to 

cart and get refill supplies (coffee 

packets, , plastic covered cups, 

shampoo, conditioner, lotion, bars 

of soap (2), laundry bag,and place 

them where they belong.
Get clean towels and bathmat and 

place on racks, and on the lip of the 

tub.  
Sweep floors, place debris into 

dustbin and empty into trash 

Clean kitchen appliances

Take out garbage

Check refrigerator for spoiled food

Water plants

Sweep the floor, pick up dust with 

dustpan

Full Cleaning Turnover Room checklist
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Using Google 

• www.Disabilitystatistics.org 

• www.aem.cast.org 

• www.dcmp.org 

• www.visuwords.com 

• www.simplewikipedia.com 

• www.watchknowlearn.org 

• www.educationoasis.com 

• www.dol.gov 

• www.ncwd-youth.info/information-brief-37 

• www.rubistar.com 
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