Transition Conference

OVERVIEW

History of The Continental Project
* Adding Summit HS to the mix
Eligibility

* Purpose

* Methods

A Students Perspective

* Q&A

HISTORY OF THE CONTINENTAL PROJECT

« Immeasurable benefits have been realized with our founding
partner, The Continental Country Club.

« They provide not only access to their entry level work sites, but.
have fully opened the country club to our students, providing
classroom & office space as they have embraced and supported
our student's growth.

* InPartnership with FUSD & DES Rehabilitation Services
Administration-VR
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ADDING SUMMIT HS TO THE PROJECT

The Alternative HS of
Flagstaff USD

WHO IS ELIGIBLE?

Continental Project students must have:

Willingness to engage in physical work

* An IEP or 504 Plan

Habitual display of honest & ethical behaviors

» Deference* to authority

Redirected behaviors sustained over time & setting

» Supervision needs at approximate 15 minute
intervals with sustained attending

« Ability to follow 3+ step directions
« Referred to Vocational Rehabilitation, RSA

*respectful or courteous regard

STUDENT WORKER AT THE OAKMONT RESTAURANT
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OUR PURPOSE

Help students with disabilities:

» Gain the work adjustment and interpersonal
skills critical for job retention

» Gain job experience- something to put on
an empty resume

Prepare for paid summer internship at The

Continental Country Club
X
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« Earn core credit
Earn elective credit
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OUR METHODS - HOW DO WE DO IT?
1. English Curriculum & AZ Workplace
Standards

2. Implementation of TSW Grant &
collaboration

3. Post-Secondary Transition Assessments
4. Assessing Workplace Skills

5. Job Cards & Job Coach

6. Individual Interventions

7. Community Service & Experiences

1. LIFE SKILLS ENGLISH CURRICULUM
* 7 Habits of Highly Effective Teens

* Cover Letters, Applications, Resumes via
on AZCIS

* High interest novels and individualized
instruction based on IEP goals and objectives

S0
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1. INCORPORATING THE AZ WORKPLACE
EMPLOYABILITY SKILLS

Professionalis
Behaves ina way
that distinguishes
between

personal and work-
related

matters.

Demonstrates respect
for personal and
professional boundaries

jon/files,

workplace-

Follows guidelines and
expectations that define
boundaries between personal
and work-related

behaviors:

Conducts personal
business outside of work

time.

Avoids sharing personal
detais with
Glent/customer.
Adheresto privacy lavs
relevantto organization.
Uses equipment,
technology, and resources
accordingto
organizationalprotocol,
guidelines.

Adoresses colleagues,
supervisors, and
customersaccordingto
organizationalculture.
Avoids rumor,innuendo,
personal judgmentthat
impacts negativelyonthe
organization.

Refrains from sharing
confidential organizational
information.

1. DAILY DISCUSSION TOPICS & ROLE PLAY
(DECONSTRUCTED AZ WORKPLACE EMPLOYABILITY

acceptsupervisory directives

engage In appropriate reclprocal
conversations

retumn to work In presence of naturally
occurring distracters

solve routine work related problems
greet & offer help to others

SKILLS

adjust voice volume to
setting

establish trust

refrain from revealing sexual
or personal information
demonstrate good listening
& attending

sustain good personal

respond to & use slte appropriate humor hygiene

accept corrections & redirections ° hon_nrthe dress code .

B . P * habitually meet productivity

initiate standard job responsibilities expectations

meet quality expectations on all tasks « sustain work activities

askfor lodg absent pervision
« adjust work pace to reflect

maintain a positive attitude
request& report leave

schmooze

schedule & eventtime
pressures

2. IMPLEMENTATION OF TSW GRANT &
COLLABORATION
The FUSD TSW program provides, facilitates and supports a variety of work

experience opportunities to TSW students. These include but are not
limited to the following: individually student secured competitive

community work sites, p!

secured

ive work

sites, community based supported work sites, district based supported

work site nd camput U

rk sites.

Criteria for placement in TSW work experiences includes a true desire to be
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Level 1. Novice LEVEL 2. LEVEL 3. LEVEL 4. EXPERT
APPROACHING PROFICIENCY /LEADER
PROFICIENCY
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http://www.azcis.intocareers.org/
IEP Prep/IEP Student Transition Summary.doc
Continental/student transition form to fill out.doc
http://surfaquarium.com/MI/inventory.htm
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4. STUDENT DAILY SELF-ASSESSMENT

1. Outstanding

Produces work

2_Strong

Produces work

3. Adequate

Produces work

that exceeds that meets that meet some
required required required
corrects as corrects as
needed needed
Routinely makes  Routinely Occasionally
and implements  suggests solutions  suggests a
constructive or alternatives solution or
suggestions. alternative
Always initiates Routinely initiates. Routinely initiates
work tasks and  Work tasks and work tasks and
always maintains ~ OSYY MAINtANS ook maintains
o productivity, without maital
productivity productivity, with

Verbal prompts

verbal prompts

4.Needs

Improvement
Produces work
that is incomplete
and/or contains
errors;
corrects as
needed

Sometimes
suggests solutions
or alternatives

Sometimes initiates
work tasks and
sometimes maintains
productivity, with
verbal prompts

5. Unsatisfactory

Produces work
that contains
uncorrected errors
and/or are
incomplete after
receiving
feedback

Never suggests
solutions or
alternatives

Never initiates
work tasks or
maintains
productivity, even
with verbal
prompts

5. JOB CARDS & JOB COACH

* Each job card is individualized, sometimes on
a daily basis

Job coaching varie
*  student need
*  job familiarity

* level of independence

5. CONTINENTAL PROJECT JOB DUTIES/DESCRIPTIONS

Romove Gl
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trashand  windows

Sor in down  Sanitizeall Sweepall  Setupfor
fness o m al ovents:

organize fitness imain  outdoor
recycling leundry  of golfcars machines  Indoor plams wal tables,
With cloaning (shovel  chairs,
supplies. snow) linens,
beverage
service
Vecuum  Sweepand Operste  Take Tranaportall Cleanall  Dustbiinds, Remove  Takedown
Officesand vacuum  washing  Ientoryof recyclables  windowsand furntureand trash debis  events:
hallways  floors machingand ftemsingolf to propertin mirrors iean tables,
ryor cartusing windowsand chalrs,
chocklst doors. lingns,
beverage
o
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Inte Interpersanal Interperson ntsepersor
lintsraction Interaoton  Inte Interacton
withall  withall  withall withall
business  businéss  business.
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COMPLETION OF SET UP FOR THE FLAGSTAFF
DISABILITY AWARENESS COMMISSION BANQUET

6. INDIVIDUAL INTERVENTIONS

=

ps in the road

1. Individual meetings with job coach

2. Team meetings with teacher and job coach
3. Reassignment of jobs
4

“YOU'RE NOT
FIRED"

. Rtc, reflection, write a plan, apologize, community

service
. Short term suspension from the work site
. Ultimately, a change of placement

o O

“Llfe s cballenges are not

supposed to paralyze you,
they're s;iosed to help

you discover who you are.”

- Bernice Johnson Reagon

ery est' _uotes.com
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7. COMMUNITY SERVICE &
EXPERIENCES

¢ Adopt-A-Road

« Campus Beautification

* Attending Job Fairs

* Attending Transition Fairs

« Attending College Campus Tours

* Attending AZ Construction Career Day
* Celebrating Successes!

August 2016



Transition Conference

Ms. Connie
accepting the award
for Professional of
Year from Mayor

Nabours

City of Flagstaff

Disability

Awareness

Commission

A STUDENTS PERSPECTIVE...
Student-made videos - reflections of The Continental
Project
QUESTIONS OR COMMENTS

Ms. Erin Celona Ms. Connie Rohrbaugh
(928)773-8198 (928)526-1670

f’wr (kX’,ST\" mean
gving every child the
same Thngr it mears

gving every child

what they need

Rick Lavore
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