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Questions We Hope To Answer

 Are there SLPs and SLPAs available for your district?
* How can SLPA’s help with the SLP workload?
* What is the cost benefit of using a SLP/SLPA team?

* Where do | begin when it comes to pay, job
descriptions, tracking supervision logs, and more?

* How can | help my SLP’s want to supervise SLPAs?




Rules are nonnegotiable
Scoring criteria, changing of
the court after every odd
game, alternation of players
between serves are constant.
If you don’t know the rules,
you can’t play the game
without stacking up a lot of
penalties.

Played single or double

Just like SLP’s have a set of
rules when playing “solo”
they have one when they play
a doubles match.

Stay in the game by following
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the rules.
* Independent * You don’t have to cover the
+ Call the shot whole court
+ talltheshots * Game is defined when both
Get tired faster partners stay in their

respective boundaries
With time/trust you will
learn to play the doubles
game more effectively.

All players must know the
rules, learn the boundaries,
and respect the game.

* Responsible for the score

ADVANTAGE

* Educational Requirement for SLPA’s in AZ
* an approved training program for speech-language pathology
assistants or the equivalent from a nationally or regionally
accredited college or university that consisted of a minimum
of sixty semester credit hours of course work with the
following curriculum content:
twenty to forty semester credit hours of general education.
* twenty to forty semester credit hours of speech-language
pathology technical course work.
* aminimum of one hundred hours of clinical interaction that
does not include observation, under the supervision of a
licensed masters level speech-language pathologist.
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Year New/Opened andstill | SLP | SLPA | TSLP
currently active (approx.)
YTD 2015 101 163 74
230 219 T
Total Current Active SLP licenses = 2618 i
Total Current Active SLPA licenses = 960 111
2 73
Total Current Active TSLP licenses = 143 2009 76
Total Current Active SLP-L licenses = 297 ig:g
2006
2005 88 1
200 102
200 85
200 287
200 307
200 73
Source: Avzana Deparment of Health Servic:
113 b2 icit

# R9-16-211

< 1) At least 2 years full-time professional experience as a

licensed SLP (Masters + CCC)

« 2) Provide direct or indirect supervision to no more than
two full-time or three part-time SLPA’s at one time

* 3) Ensure the amount and type of supervision (direct

and indirect) is consistent with
« The SLPA’s skills and experience,
« The needs of the clients served,

* The setting where the services are provided, and

* The tasks assigned;

# R9-16-211

« 4) Inform a client when the services of an SLPA are

being provided;

* 5) Document each occurrence of supervision provided

to a SLPA, including:
# SLPA’s name and license number,

* Name and address of business where services occurred, and

Date and type of supervision provided;




* R9-16-211
* 6) Ensure that the amount and type of supervision
(direct and indirect) provided to a SLPA is:

* Minimum of 20% direct and 10% indirect during the first 9o days
of employment

* Subsequent to the first 9o days of employment, a minimum of
10% direct and 10% indirect supervision;

# 7) If more than one licensed SLP provides supervision to
an SLPA, designate one SLP as the primary SLP who is
responsible for coordinating supervision provided by
other SLPs;
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* R9-16-211
* 8) Establish a record for each SLPA who receives supervision
from the SLP that includes:
SLPA’s name, home address, telephone number and email;

* Plan indicating the types of skills and the number of hours
allocated to the development of each skill that the SLPA is
expected to complete;

* Document listing each occurrence of supervision provided to SLPA
that includes:

Business name/address where supervision occurred;

Times when supervision started and ended;

Types of clinical interactions provided; and

Notation of SLPA's progress;
Documentation of evaluations provided to the SLPA during the
time supervision was provided; and
Documentation of when supervision was terminated; and

* R9-16-211
* 9) Maintain a SLPA record:
* Throughout the period that the SLPA receives direct
supervision clinical interactions from the supervisor; and
« For at least two years after the last date the SLPA received
clinical interactions from the supervisor.




- Supervising SLP is required to provide a portion of
DIRECT and INDIRECT supervision to the SLPA

- DIRECT: On Site, within sight and/or sound or via live
videoconference while SLPA performs clinical
interaction (treatment)

- INDIRECT: Activities other than direct supervision/
observation- lesson planning, consultation, record
review, data review. May be done via email or phone
if appropriate
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How much supervision is needed?

* SLPA works a total of 8 hours per day
(after first 9o days of employment)
(8 hours per day) x (5 days per week) =40 hours per
week on average

40 hours per week x 4 weeks in a month = 160 hours per
month on average

Direct supervision = 16 hours per month (10%)
Indirect supervision = 16 hours per month (10%)

Staying Within The Boundaries

* ASHA Code of Ethics

* ASHA SLPA Scope of Practice

* ARS 36-1940.04

* Arizona Department of Health Services

* Only licensed SLPA’s can work within

scope of practice

* Speech aides, instructional assistants,
clerical support, and other types of support
staff are restricted from doing the duties
identified for this licensed professional




What can an SLPA do?

* Speech and language screenings without interpretation

* Direct treatment assistance by following individualized
education programs (IEPs) developed by the supervising
speech-language pathologist (SLP)

« Document student progress toward meeting established
objectives as stated in the IEP without interpretation of the
findings, and report this information to the supervising SLP
Assist the SLP in the collecting and tallying of data for
assessment purposes, without interpretation of the data

¢ Act as a second-language interpreter during assessments
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What can an SLPA do?

« Assist with informal documentation during an intervention
session by collecting and tallying data as directed by the
SLP

« Preparing materials and assisting with other clerical duties
as specified by the supervising SLP

< Schedule activities and prepare charts, records, graphs or
other displays of data

« Perform checks and maintenance of equipment

< Participate with the SLP in in-service training

< Sign and initial treatment notes for review and co-signature
by the supervising SLP

What SLPA’s can not do

« Conduct swallowing screening, assessment and intervention
protocols, including modified barium swallow studies

* Administer standardized or non-standardized diagnostic
tests, formal or informal evaluations or interpret test results

* Write, develop or modify a student’s IEP in any way
Provide intervention for students without following the IEP
prepared by the supervising speech-language pathologist

*# Sign any formal documents, including IEPs, reimbursement
forms or reports
Select students for services
Discharge students from services




What SLPA’s can not do

* Unless required by law, disclose clinical or confidential
information orally or in writing to anyone not designated by
the SLP

# Communicate with the student or with family or others
regarding any aspect of the student status without the
specific consent of the supervising SLP

* Write a formal screening, diagnostic, progress or discharge
note

< Perform any task without the express knowledge and
approval of the supervising SLP
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What SLPA’s can not do

< Make a referral for any additional service

# Claim tobe a SLP

* Participate in parent conferences, case conferences or any
interdisciplinary team meeting without the presence of the
supervising SLP, except for IEP if the licensed SLP has been
excused by the individualized education program team

Non-instructional activities such as copying and
materials preparation

Clerical duties such as scheduling appointments
and meetings

May not perform screenings or perform
treatment activities (maintenance and carry over
practice is OK, but services are not classified as
speech therapy)

May not collect data for the SLP
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* SLP Salary Scales in Arizona
# Certified scale
* Pay ranges reported $55,000 to $80,000 per year
* SLPA Salary Scales
# Classified scale
* Pay ranges reported $16.00 to $30.00 per hour ($25,000
to $48,000 per year)
« EAJIA Salary Scales
# Classified scale
* Pay ranges reported $8.05 to $16.00 per hour

« Total caseload responsibility resides with the SLP;
which is why SLPA use is enhancing the services
provided.

« Possible staffing ratio (for example only):
* Caseload total: 80
« SLP 5 days/wk
* SLPA 2.5 days/wk
+ Caseload total: 50
* SLP 2.5 days/wk
# SLPA 5 days/wk




* Research shows that when the number of sessions
per week and/or time in session is increased (more
intense) greater outcomes are achieved in a shorter
period of time:

* 17-20 hours for TAPS SSD data (2008)

*# 15-20 hours for Sexton SSD study (2006)

* 20 hours of phonological awareness for Gillon data
(2005)
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Job Tt Speech-Language Pathology Assistant

prepared 8y:
Prepared Date:

Summary:
ASHAertfied Speech-Language Pathologist.
Duties
)
supervising speechianguage pathologist.
9 e s
b Jents
i ividuat B
developed by the supervising speech language pathologit.
3
v
4) without
interpretation o th data
5)  Actasa secondlanguage nterpreter curing assessments.
6)
supervising speechiangusge pathologit.
7 s, graphs orother disi
8)  Perform checks and maintenance of equipment.
9
programs.
0
Competency:




Cost benefit results in more treatment
gains by using an SLP/SLPA team

Both Arizona licensed SLP and SLPA’s can
bill Medicaid within the schools.

District hired SLPA’s are easily located
within Arizona.

Shortage of licensed providers can be
more readily filled
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* Grow your own SLPA’s!

# Estrella Mountain Community College SLPA Associates or
Certificate Program (online 4 semesters)

* Northern Arizona University SLPA Certificate Program (online
~2 semesters+100 hours clinical interaction)

*# University of Arizona and Arizona State University
under%raduate on campus (traditional 8 semesters+100 hours
clinicalinteraction)

* Grow your own SLPs!

* SLPA’s working in your district can be part of the NAU
Summer’s only program or ASU PEP program to become
Master Level SLPs

SLPA Coursework

SLP104 Speech, Language, Hearing Development

SLP205 Introduction to Communication Disorders

SLP210 Speech and Hearing Anatomy and Physiology

SLP212 Language Disorders and Rehabilitation

SLP214 Speech Sound Disorders and Phonetics

SLP215 Speech, Language, Hearing Disorders and Rehabilitation
SLP217 Clinical Ethics and Documentation

SLP218 Behavior Management

SLP240 Assistive Technology and Augmentative Communication
SLP242 Low Incidence Disabilities

SLP235 Speech Language Pathology Practicum
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May extend services (i.e., increase the frequency and
intensity of services to patients or clients on his/her
caseload)

Focus more on professional-level tasks
Increase client access to the program

+ Achieve more efficient/effective use of time and

resources

* Professional growth and opportunity to mentor

*

Access to professional development on their new
supervisory role
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* ASHA Code of Ethics: http://www.asha.org/Code-of-Ethics/

Issues in Ethics SLPAs:
http://www.asha.org/Practice/ethics/Speech-Language-
Pathology-Assistants/

* Arizona Administrative Code, Chapter 17:

http://www.azleg.state.az.us/ArizonaRevisedStatutes.asp?
Title=36

* Recently Completed Rule Making:

http://www.azdhs.gov/ops/oacr/rules/rulemakings/active/r
ecent.php?pg=hearing-speech

Questions?
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