Transition Conference

Mapping Futures for Students who are

Deaf or Hard of Hearing:
An Online Approach

Della Thomas

www.pepnet.org
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Our Mission:

To increase the educational,
career and lifetime choices
available to individuals who are
deaf or hard of hearing.

Our Goal:

To improve postsecondary
outcomes for individuals who are
deaf or hard of hearing, including
those with co-occurring
disabilities.
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Learning Objectives

* Identify at least three critical issues for students who are deaf or hard of
hearing as they exit secondary education

* Describe components needed to foster successful movement from
secondary to postsecondary education, training, and employment

* Review existing services and processes, and propose strategies that can be

used to enhance services in their institutions/ agencies.
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Transition Conference

Transition

T A i um@

T A i um@

What do you think?

. What do you see as the biggest
issues for young adults who are ge
deaf or hard of hearing? of

. Can you identify critical elements
needed to foster success for young
adults who are deaf or hard of
hearing?
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Transition Conference

Reality Check #1

Transition is NOT a
service added to the
end of a student’s
high school career.

The school-to-work transition is not a single point in
time but part of the lifelong process of individual

development.
(Szymanski, 1993)
Reality Check #2
“; Transition is NOT the
= 1‘) responsibility of ONE
\ entity.

{
-
A coordinated set of activities for a student, designed within an
outcome-oriented process, which promotes movement from school to
post-school activities, including post-secondary education, vocational

training, integrated employment, continuing and adult education,
adult services, independent living, or c ity participation.

(Levinson, Ferchalk, & Seifert)
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Too often students are
taught dependence,
passivity, and reliance on
unseen forces to take
care of them.

Students with disabilities who employ self-advocacy skills
(including knowledge of themselves, knowledge of their rights,
communication skills and leadership skills) experience more
positive academic and lifetime outcomes.

(Schoffstall, S.J. & Cawthon, S.W)
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What is Map It ?

3-Part Online Training Target Audience
* Who Am I? A * High School
&

* What Do | Want? Students

* How Do | Get There? * Recent Graduates

* Accessible for
Students who are
Deaf or Hard of

Hearing

CRCUETITRE - T

-‘m].r r\l n!my!:-m-za

These icons/buttons will help you navigate through the Map It training module

”ul’] The "Map it" logo returns you to the home page.
whatcones Doest

Previous or next buttons navigate between pages.

m Character Profiles

Resources

"| Glossary

Portfolio

l;: i Assessments
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Verification of completion

M@ When you complete all three
sections of the Map It: What Comes
VERIFICATION OF TRAINING COMPLETION.  Next training, you can print or save
a document to show you completed
all the assignments and
assessments. This document is

called a Verification of Completion.

PARTICIPANT NAME

Map it: What Comes Next

pepnet 2

]

Congratulations

How is Map It different?

Aaa@

Samallen  Brooke Wil  JoeSanchez  Steven Marks

We took the Map It training

when we were in school.
. ¥ Before you get started, learn
J & more about each of us by
clicking on a picture to view

our video Introduction.

Emily Brink  Valentine Sal  Darcie Chin  Allison Siri

S no®

Marissa Leon  Brandon Healy Zachary Jakes Patrick Richers

Meet the crew

Profile: Patrick Richers

Steven Introduction

T 17
1am o e, e, g,
e

st

st e

el

Five yearsfago,

D
! cames ‘ llm@

August 2015



http://lms.pepnet.org/mi/start_here/steven_profile.html
http://lms.pepnet.org/mi/videos/Patrick_Richers_profile.pdf

Transition Conference

Section 1: Learning About Identity

T A ‘ um@

Designed with purpose

Identity Parts
T who Am 12

* 1dentity

= Traits

Parts of

Your
our Tum :
- Identity
7 Strengths.
Being
7 weaknesses. deaf or
hard of
) Hard and Soft skills hearing

Weaknesses
7 Review Your skills

7 Deaf or Hard of

T A ‘ um@

ASL/ English Glossary

i Cames ‘ ll('ﬂ@
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Student examples

% who Am 12
1dentity
1am hard of
Traits, ea hearing. 1 use
= my voice and
strengths 3 m Deaf. I use
merican Sign

Weaknesses and read lips. a
interpreters.

Hard and Soft Skills
environmental

7 Review Your Skills

=) Deaf or Hard of
Hearing

Oefin
P> student Examptes -1

Student Examples -2

Identification question

our Communications and Accommodations

Student Examples -1 =

Student Examles -2 Review Character Profiles: - Seket- v

e P 3 Identity Communication Accommodations
SRudeht Eimmptes =y’ Deaf American S| Sign Language Inter|
Understanding Your - p
Needs deaf Combined ASLand = Oral Interpreter
Engiish
B Vour Gommurcatior, Hard of Cued Speech Cued Speech Interpreter
i asiong hearing
Deafblind Signed English Speech-to-text (CART, Typewell,
C-Print)
; Speech and Notetaker
— Lipreading
* Checking In Tactile Sign Language = Early registration for classes
D values Total Communication Extended test time
Other Other
Personality .

=

Application question

EETR oo

umunicate
Student Examples -3 ; )
Review Character Pro -
Student Examples -4 ) )
v How do you and what do you use
Understanding Your these settings?
Needs
1. At school

Your Communication
and Accommodations

D How D voul
Communicate?

T Team 2. With your family

T Checking In

3. With your friends

rep
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Character answers for support

How d0 yos comammicate and what ”w

these settings?

At school

3. With your frends

at accommodations do you use In these settings?

* How do you communicate and
At school: 1 have a cochlear implant and am in a mainstream program. Might try out

speech to text next year

At home: I use my voice at home. I used to use sign and my parents know a little

sign, but mostly I try to use my hearing and lipread.

With your friends: I usually voice, Sometimes I sign with friends if they don't

understand my speech or if they can't hear. But I prefer to use my voice

Hard vs. Soft Skills

Strengths and weaknesses fall
into two different categories

-
LR b w
whamﬂm;’um

Reﬂecting on hard and soft skills

Hard Skills - Reading Explanation

an essay, poem, or book
do you get excited to read?

Rate your reading hard skills

Weakness Strength
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Recognizing impact

Give examples

Give exaniples of sone weaknesses that you strugale with.

Hard Hard
skills skills
Soft Soft

skills skills

Wihich of these weaknesses will make it harder for you to reach your
goals?

Who is someone who can help you improve this weakness?

e

Embracing a team

Review Character Profiles: |- Select- v

Each team member supports you in different ways. Who do you need to build a
strong team?

Education Team: Employment Team: Life Team:
Teacher(s) VR Counselor Family
Counselor(s) Job Coach Friends
Interpreter(s) Transition Mentor

Specialist
Principal Mentor Advocate
Speech Bo: p Life Skills Coach
Therapist

T A i um@

Values Assessment

| wouldinever spend that'much
money on a pair of jeans

Ve w e N B ™

! cames ‘ llm@
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Let’s take a look

o
e -
/

" means the value is somewhat
important to you

“w @il o

1. Doing something to make the world a better place.

Not important to me

Somewhat important to me
* Very important to me o

Assessment Results

Doing something ta make the world a better  Very important
place

Helping other people Very important

Participating in activities (like football, track Not important
that let me compete against other peoplel

Thinking of new ideas for how things can be  Somewhat important
set up and run better

Doing things like painting, writing, acting or  Very important
other kinds of art.

Learning new ideas , facts- could be In history Not important
or science or another field.

Being In control or influencing other peoples  Somewhat important
opinions and activities.

Being around other people every day Somewhat important
Working alone, and not with other people Somewhat important

Participating in spiritual activities-- like going  Very important
to church, or temple or praying.

Having people tell me (or tell other people) Somewhat important
that I did a good job.

Doing activities that require strength, speed, ~ Not important
or the ability to move quickly.

Personality Assessmen

“
elieve | was voted;'“
as classclown
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Let’s take a loo

¥ This is called
an extrovert™

T E

1. Which fits you best?

Extrovert: T have a lot of
nergy

Introvert: T am laid back

Assessment Results and code

Personality Assessment

Ewoven{e) e
Lo b ock
Forcfo to be akone
ik o think before doing scmtiing
e s e e i e
ik 1 g ofteton o ceher pecple
Yousare an Introvert (1)

ks b croaive amd coms wp wih

11l oAt nGtructonsaractions

ket think cutside the basbe

Lfolom my esticts to make
Ry

ke e statract des
o are alu} iNGuiive (N)

F s ool maks docksins
i b o cther georie fee

Euse vogue and not direc lsnguoge.

Wihat is your personality code?
e

Click oo yaur code o learn mare.

150 | 50 | me [
e | e
Enrp_|_Enmo
s | e

Understanding Your Personality

rotectors”
common personality tralts for INF)
t

- Good s
Understands people and situations

- Have a strong value

& working with details

p people find creative solutions
n about what they want

- Intense personality
Sensitive; have compassion for other people

T A i um@

Section 1 Review

You identified your:

o Traits

o/ Strengths

/ Weaknesses

o/ Hard Skills

o Soft Skills

o/ Being deaf/hard of hearing
/ Team

o/ Values

o Personality

o/ Dreams

August 2015
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T A i um@

Career Planning

Career Planning Steps

thatfexplorestand|identifies

a'possible’good'fit for you

»ed @,

w
T TS ‘ um@

Conmdermo Options

Part Time Jobs Volunteer Opportunities

! cames ‘ llm@
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Job Shadowing

whar e i

Careers that fit

Jobs that fit match your identity and personality.

I wonder what
types of jobs fit my|
personality? I need
to check!

Mr. Ross said
personality is
important when
choosing a
career.

whar e

Jobs & Personality Code

Your Personality Code

INF)

Click an your personality cade for information on matching careers.

st | 1se [ e [ mm
1sTP | 1sep | INfe | e
EsTP | Esre | Ewp | EwTe

ESTF | Esf) | enF) | enn) di

“Introvert
~Intuitive
~Feeler
Judger
Some career areas that match with INF) personality
- Teachers
- Photographers
- Librarians
- Religious workers (Pastors or Rabbis or Missionaries)
- Soclal workers
- Career counselors
- Editors or art directors

- Environmental attorneys
o :\"Il‘s"l(‘h.’
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Yeah, but now what?!

1 read the jobs listed for
my personality code.
Interesting! How do I know
which job is the best fit?
Mrs. Sanderson said I
should look at the Career
Clusters - but what's that?

"NPBEATS, NOT BONE,

T A i um@

Career Clusters

Career
Clusters

into 16{categaries]

called "careerclusterss

X ICE

©
T A i um@

Career Cluster Collages

! cames ‘ llrh‘@
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Finding the right job

‘Which three career clusters do you want to learn more about?

Way to go! vou identified some career clusters that fit you.

BUT...
Every career
cluster has so
many jobs, How
do 1 pick just one?

Important Considerations

Things to think about:

What would you do every day at work?
Would you work alone or with people?
Would you be the only deaf person?

Would you work in an office or
outdoors?

Would you need to lift and move heavy
things?

Are there many jobs available in this
field (job outlook)?

T A i st

Career Central

Search Career Central for jobs that might be a good fit for you. Click
on jobs in Career Central to explore. Then, pick three jobs you want to
learn more about and list them on the next page.

Click the text link or picture below to open Career Central. After you look
around, come back and answer some questions about the jobs you find.

hat aics ‘um
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Transition Conference

Checking the fit

Step1: What are the dutle

Stop 2: Haw much oducation/training & required?

License
D

Step 3: Wil the salary be encugh to mest your nesds?
es
Mo
Maybe

I'm not sure

Step 4: Are thera many 3obs available in this sk (Job outiook)?

Step 5: 15 thare amything that could stap you from achieving this goal? map
bt cmes Bhest

I'm workingiwithiV.RInow,

0 -
» oW drd | @[55

)
TS Jnm

Manageable Steps

To reach my goal, I had to
develop some steps to
stay focused and move
forward.

y

. Step N Step
3 C 4

/
N

! cames ‘ ll('ﬂ@
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Plan your steps

Use this form to write a few different goals. Each goal you write will be saved in
your portfolio

Review Character Profiles: |- Select- +

What Is your Career Goal?

What 3 things can you do right now (short term) to help you reach this goal?

What can you do in the future (long term) to help you reach this goal?

What could stop you from achieving this goal?

Managing road blocks

1 wanted to work with young kids in a classroom but T ran into 1 had to evaluate my options.
a roadblock.
The only option I could think
Fapphed for s X of was to quit, but I talked to

my supervisor, a few frlends,
and my VR counselor first

They had some good

suggestions, and 1 started
frustrated tesching some of my co-
workers to sion

1 figured out how to get around the roadblock!

Instead of being frustrated 1
explained to my co-workers
that looking at me when they
talked, writing notes and
learning some sign would help
us communicate better. They

were happy to do it

1 really love my job and the
people I work with. I'm so frffitriny ¥y

happy 1 didn't quit!

Section 2 Review

In Section 2, you:
o/ Explored hands-on experiences
through job shadowing

o/ Investigated education and training
required for jobs

o/ Learned about the relationship
between education and salary

o/ Learned how jobs might fit a worker's
personality

o/ Learned about Career Clusters

o/ Researched career options

o/ Developed SMART career goals

/Idellwtified the steps to achieving that
goal

‘/Developed plans for addressing
roadblocks

August 2015
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Finding the Right Path

How Do I Get There?

-
BICCOC R - 15 @

Self-Determination vs. Self»Advocacy

shape{gou.r future, that we nee
self-determination to get there,‘l .

02 -
PIERICIE R 1R o
bt ames ‘ et
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Right!

To make my goals happen, I
need to be self-determined.

To learn more about my self-
determination skills, I took an
assessment.

1 found my strengths and also
found what I needed to work on.

-‘m].r r\l n!my!:-m-za

Explanation of assessment

to see if
'your'self-determination”skKills'

0:04/0:32

-
BICICICIE L L R3S @
-‘mlmlv-!my!:-m-z

Let’s take a loo

Things I do

1. 1 know what | need, what 1 like, and what I'm good at.
Never Almost Never

Sometimes Almost Always.

€3 map
it comes Wnext
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Assessment Results

‘What Happens at Home - Total Items 142 7

At home, 1 have learned how to make plansto  Sometimes 3
meet my goals and to feel good about them,

People at home encourage me to start working  Never 1
on my plans right away.

What Happens at Home - Total tems 3+4 4

I have someane at home who can tell me if 1am  Never 1
meeting my goals.

People at home understand when 1 have to Sometimes 3
change my plan to meet my goals. They offer
advice and encourage me when I'm doing this.

‘What Happens at Home - Total ltems 546 4

What Happens at Home Total: H 13
Total Self Determination Score: 67

The AIR measures your current level of self-determination -
you get what you want and need. It looks at how you think, what you do
now, and how you adjust plans when you hit a roadblock

How can you use your results? First, print your profile. Then set up a time
with your teacher, family or team members to discuss your prafile.

this information, you can develop goals and plan strategies together
& o vour resuns map.

Accommodations and the law

ADA and Section 504

When students leave high school, different laws protect their rights. The
Americans with Disabilities Act (ADA) and Section 504 of the Rehabilitation
Act guide colleges, training programs, and employers in providing equal
access to individuals who are deaf or hard of hearing.

Under the ADA/Section 504, it is the individual's responsibility to
ask for the accommodations they need for equal access.

Americans with Section 501
Disabilities Act Rehabilitation

(ADA) Act (504)

Adapts to the user

Choose Your Next Step

The laws protect your rights to
access! After high school -
when you work or go to college
or a training program - the
laws make sure you get the
access you need to be
successful

What is YOUR next step?

Click one.

College

or
Training
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Importance Of disclosure

Remember, after high school it is
your responsibility to ask for
accommodations.

‘When you ask for accommodations,
it's a good time to tell people you
are deaf or hard of hearing. You
can explain how the
accommeodations will provide
access.

This is called disclosure.

If you don't share this information,
employers are not legally required

to give you an accommodation.
wmm'lm;’llm

Disclosure Video

of explainingto others
that you are deaf

0:17/4:30 s

2
2
a
a8
.“
©

whar e

Sample Disclosure

Steven's Disclosure

1 volunteer in a science lab after school.

I have two cochlear implants. Most of the time, I can understand
what hearing people say. So, when I first started working, I didn't
disclose that I was deaf.

I made some mistakes. My boss
asked why T wasn't paying attention.
It was noisy, and she didn't look at
me when she talked. I didn't always
hear or understand her.

I decided to disclose. I told her I was
deaf and needed accommodations.
We talked about what I needed. I got
the accommodations, and now I am

doing a great job!
o :\"Il‘s"l(‘ﬂ

August 2015




Transition Conference

Starting the job search

OK, so I know I have to
disclose and tell the boss I am
deaf and ask for
accommodations. I
understand, but how do I
know if it is the right job for
me?

There are so many jobs in the
world. Finding the right one

could take forever!
l‘VﬁY.‘II ml n[my!:lm‘!@

Career Central: Part 2

Finding the right job does take some time, but looking for a
job just got easier!

In Section 2, you used Career
Central to learn about Career
Clusters. Now you can use Career
Central to learn more about what
people really do at their jobs!

Career Central has videos of
people doing lots of different jobs
so you can see what it is really
like. You can also read the job
descriptions to make sure your
dream job is the right one. Check it
out!

T A ‘ um@

Navigating Career Central

Career Central has the details you need to make the right decisions.
Search Career Central.

Click the text link or picture below to open Career Central. After you look
around, come back and answer some questions about the jobs you find.

! Cames ‘ llm@
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Valuable Information

wh

T A i st

he Fit

Allison's Career Central Search

Identify a job you want to learn more about:

Teacher's Aide

This job fits:

My identity
My skills and strengths

My soft and hard skills

How much money I need to make

My education level

Where I want to live

The kind of job responsibilities I want to have

Is this a job you want to do for a short time
or a long time?

I don't know yet. I need to see if I like it.
whar e i

Guided Exercise

Identify a job you want to learn more about:

This job fits:

My identity

My skills and strengths

My soft and hard skills

How much money I need to make

My education level

Where I want to live

The kind of job responsibilities T want to have

Is this a job you want to do for a short time or
a long time?

4

hat aics ‘um
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Additional Resources

State Agencies

If you are having trouble finding a job that fits you, remember to
talk to your team and get their ideas. They are there to support you.
There are also state and local agencies that help people find jobs.
Make sure you use your resources. Check these out.

Click on one of the buttons below to learn more.

Ticket to Work
mission/olﬁc:
One Stop for the Deaf and
Center

Hard of Hearing

T A ‘ um@

Two trainings in one!

Getting aJob !
Need help writing your Pt ore St
resume? Wonder what a PEPNet
cover letter should look
like? Need advice about
what to wear to an

interview?

Click here to learn more!

Getting a _Job!

Getting a Job

? t{ sduction
P v
5

i jocsional Rehabition
8 One-stop Centers

= )
i Cames ‘ ll('ﬂ@
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Supporting Documents

« Troining

+ Techniques

Tools

3
M Educators’ Guides

£ and -
§ ting Documents

p;p[\z! 2 R el g copeiy

=
-‘m].r r\l n!my!:-m-za

Section 3: Review

In Section 3, you:

o/ Learned about self-determination.
o/ Learned about self-advocacy.
¢/ Learned about your IEP.

o/ Developed a plan to lead your IEP
meeting.

o/ Reevaluated your transition IEP team.
o/ Learned about IDEA, ADA, Section 504.
¢/ Learned about disclosure.

o/ Identified your accommodation needs.

o Explored specific jobs on Career
Central.

o/ Learned about state agencies.

o Explored Getting a Job! Training.

-‘m].r r\l n!my!:-m-za

Closi g Video

what comes "nexl

Who am 1?

What do | want in my life?

How do | get there?

9
it s ‘--m@
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Verification of completion

pn2
what cormes ’nex!

VERIFICATION OF TRAINING COMPLETION
DELLA THOMAS

has successfully completed trining
In the pepnet 2 online course.

Map it: What Comes Next

Congratulations

Successful “Purposeful” Transition

T A i um@
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! cames ‘ next
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How can you access an?

Help@pepnet.org

Live chatonline! | Connect with us on
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