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Does Role for a district Office Personnel
evaluator need to be set here?

?
User 1D I ' User can be Evaluator
Could also be Analytic User.
Password I ' Functions will be limited to generate

the output file/s

Login Role: Ewvaluator ;v
Analytic User

(Is Login Requiered to print ? '
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#Search will return list with ID,s
and evaluation start dates.
User will select evaluation to
be resumed if any.

Home | Formative Cycle Report Summative Cycle Report | Something Else
REIL is an initiative of

MCESA 2 ;
Name ID| Evaluation Start Evaluation Type | Status Select q

Maricopa County Education Service Agency , ,
- o Smith 10001 09/01/10 Observation Saved %)
EVGIUG[O" Demographlc Entry‘ Smithson 2002 09/15M0 Documentation | Submitted | ‘

_ , | Open Evaluation I
To open a previous evaluation enter the last name opfID of the evaluated person pl |

Search for previous evaluation: I @aemc'l :I |
{ Upen Evaluation takes user
directly to entry form.

Enter missing information
in the Fields below.

Evaluator 1D | |
Evaluator First Name I_ '
Evaluator Last Name I_ ' Evaluator Middle Initial E]
Ewvaluator School Entity [D :
Ewvaluator District Entity [D :
To Start a New Evaluation or print field documents select
type below:
® Leader
This evaluation is for a: O Teacher
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Analytic User Document Requests

Which files do you need:

Welcom UserName:

Teacher Demographics
Teacher First Round Summative Results

Leader Demographics
Leader First Round Summative Results

a

v}

[0 Teacher Final Summative Results
a

a

[0 Leader Final Summative Results

File Type: O Comma Seperated Values (.csv)
B Tab-delimited {.txt)
O Excel (xls)
0O XML
ile types are mutually
exclusive
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l{ 111 I I y Home | Formative Cycle Report | Summative Cycle Report | Something Else
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MCESA - — q
. . . & Smith 10001
Maricopa County Education Service Agency O] Smithson 2002
Learning Demographic
Evaluator can select session type
needed. Only those documents will Search by Last Nagfe or ID number
appear on the entry forms or on N
the field documents @:STT':JIC'I ) | Search |
Start Evaluation
Enter missing information O Pre-Conference | Print Evaluation Documents l pepulates this
in the Fields below. What setting: @ Observation fdrm.
O Post-Conference | Enter Evaluation Scores |

Enter Scores will take evaluator

Teacher ID 10001 to first Rubric Tab.

Teacher Last Name @ith '
Teacher Middle Initial D
Teacher First Name [ Mary |

Teacher District 1D Teacher District Name

Teacher School 1D : Teacher School Name

Subject: Grade:

L

User can logout only after save.

TeacherAssignment | | Otherwise session is
abandoned.

Not counting the current school 0 |v Teacher Type: Continuing |+ There should be a warning to

year, how many TOTAL years 1.2 Non-Continuing save work before logging

of teaching experience does 3-10 the user out of the system.

this teacher have? Include 11+

years not at this school/district. Not known
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; ; ; & Smith 10001
Maricopa County Education Service Agency O Smithson 2002

Leading Demographic Entry

Get Principal Demographics

@:3.'—:;1rch ) |_ search |

valuator can select document
type needed. Only those
documents will appear in the
entry forms.

Only the document type selected
would be printed for field use.

Enter missing information
in the Fields below.

| Select Evaluation Documents I

Principal 1D {(HQT) 10001 Principal ID{ EduStakeholderlD) 10001

Principal Last Name [ Smith [
Principal Middle Initial D
Principal First Name mry F

Principal District ID

: Principal District Name :
Principal School 1D : Principal School Name :

Mot counting the current schoal 0 -

year, how many TOTAL years "y ;
of School Administrator 3-10

experience does this teacher 11 - 20
have? Include years not at this 21 or more

school/district. Not known

User can logout only after save.
U’therwise session is abandoned

t Enter Sgores will take evaluator to first F{Libr'rc Tabl }
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MCESA

Maricopa County Education Service Agency

Observation Settings

[0 Leadership Team Meeting

B Business Meeting

O Development Learning Meeting

B Grade Level/Department Meeting
[0 Teacher Observation and Scoring
[0 Teacher Pre- and Post-Conference
O Walk-thru Visit of Classroom

Select Field Documents Needed

Documentation valuator can

document type
relevant elem
rubric will be
use.

Continuous Improvement Plan and Budgets
Educator Goal Plans and School PD Plans
Student Achievement Data

Management Systems and Artifacts

Teacher Evaluation Data
Parent Survey

Staff Survey

Student Survey

goooooga

Ifri nt Documents F

Print documents will take user to
first field document available to
be printed.

select field
= needed. Only the
ents for each
printed for field
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I{ lL I L Leading Evaluation Field Document -

Principal Observation Date

The post conference must be completed within five

This is a PDF Document.
Printed Size 8 1/2 x 11

Setti | Educator Goad Plans and '

Setting and Comminicating Direction

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision
and plan for continuous improvement, fostering the acceptance of group goals, and setting and communicating high

CIP: Comtinianus Improvement Plan P Professianal D evelopment
Element Descriptors
Shiarsd Purpose | Aligns all key decisions fo the #Ensures the shared vision is dearly » Enlists stakehobders in developing, | » Communicates andfor references
wision. articulated and acted upon by staff maintaining, and implemanting a school wision as evidenced by:
via specific goals that explain what wishon and mission for high student o Posted vision [mission
w» Sets benchmanks and milestones in thewision looks Iike in the short- achievernent and college readiness o Refarenced i plamning
place to chack on the progress of tarm and long-term tceione [ mastings.
the wizion. s Commumicates and]'or references o Referenced bn communication
«Conweys high expectations (verbal & | school vislon focused on academic materials,
D writken) for student leaming that are |  outcomes as evidenced by
aligned to school vision, mission, o Posted vision/mission
and goals 2 Referanced in planning
sasgiond [ mastinge
o Referenced in communication
materials.
Goal Senting » Warks with school & districk » Facilitates [=aderchip teamin v Anslyzes teacher svalustion and o Sets attainable, rigorous student
k b use multiple diagnosis of the school's strengths student achiewement dats to achisvement goals to close
lan ' and weaknesses, using multiple determine strangths and
datafevidence, with? of datajevidence teset weaknessas | order to set
staff, to assess the strengths & measurable destrict
waaknesses of the school imorder
to eat dictrict-aligned goals for the
L 1|«
thigvedle grawth edwcation)ars in place
for il students. with designated

ggurs and conbent/grade-leve
" 5;'1 grade

Cailiiionsd Works with the staff to ingorpe o Works with the staff to © goal(s) in CIF

improvemnent ection steps in CIF that include

Plaring o Differentisted IPD with ! » Lists measurable and attainable
systematic manitoring and sequenc ed chronolB] - ction steps for each objective in
cgaching an student inferuass a CIF

o Targeted student
intervention systems fo

gcludes source of funding for

identified subags

resources and respons bl

personds] aligned to each

I:j diationfintervention objective
delivary, pregress

v e s el s bim e |

Consensus: s Empaowers others to bead # Builds school consensus arcund the | o Eeferences goals in & varizty of » Shares CIP with staff
Building around
the CIF

NG, RISRAING
P uniCations) te

0P oak ensure the school- wide goals are

WeyEIS.g.,

ext

Return to Select Field

— Comments

For the Seting Documentation
- Educator Goal Plans and
School PD Plans, only the
Shared Purpose Element
would print. Other parts of
rubric could be disabled or

— Evaluator Notes: These will not print on the output
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Formative Cycle Report
Teacher Name: Eﬂcher MName F
Subject; Iﬂnme Subject f
Grade: .
rade: | Some Grade [ Rubric
Observation ;
_ cvele 1 Element Totals Sum Points
Rubric y Possible
Element Pre [ Obs| Post] Sum| Points Possible
) Comments
Conceptual Understanding 4 4 B
Task Analysis 2 3 5 10
Content 15 25
Connections to Content 3 3 B
Content Accessibility 3 3 5
—_———
- C t
Real Time Assessment 2 3 5 B omments
Formative
Assessment Student Progress 2 2 5 10 15
Correct Level of Difficulty 3 3 B
Modeling or Constructing Knowledge 3 3 & 10
— Comments
Practice/Aligned Activity 2 2 B
Feedback (during the lesson) 2 2 5 15 30
Monitor and Adjust 2 2 5
Analysis of Instruction 3 3 5
Student-to-Student Interaction 2 2 5 _ Comments
Learner TeacherioStudent Interaction 1 1 5
Engagement 1 25
Authentic Engagement/Quality of Work 2 2 5
Critical Thinking 3 3 & 10
Routines and Procedures 3 3 5
— Comments
Learning Responsibility for Learning 2 2 5
Community Monitoring and Responding to Student Behavior 2 2 5 9 20
Relationships 2 2 5
Engagement in Meaningful and Appropriate ... 0 5
i i — Comments
Professional Collaboration with Colleagues 0 5
Responsibilitiey} £,00gement with Families 0 5 0
Communication with Families 0 5
Leadership 0 5
Observation Total: &0 j_ 15 F

] @& DO

Reinforcement Goal: I '

— 1

Educator Goal Met? 0

Refinement Goal

Educator Goal

Evaluator Name:
Teacher Name:;
Date

Signature

L

Signature

—

(5) working days after the post-conference.

Signing this form verifies receipt of the evaluation but does not necessarily indicate
agreement with the content. Within five days of receipt of this document the
teacher may attach comments if desired unless a post-conference is requested. If
a post-conference is requested, the written response may be submitted within five
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Leading Evaluation Field Document - Observation

Observation Date and Time:

Principal Name:

The post conference must be completed within five business days of the observation.

Setting and Comminicating Direction

Setting: | Business Meeting

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision and plan for continuous improvement, fostering the
acceptance of group goals, and setting and communicating high performance expectations.

Element

CIF: Continuous Improvemeant Plan

PD: Professional Development

Descriptors

Shared Purpose

=& Aligns all key dacisions o the
wishon.

w Sets benchomarks and milestones in
place to check an the progress of

¢Ensures the shared wision ks clearly
articulated and acted upon by staff
via specific goals that explain what
the visbon looks hke in the short-
term and long-term

s Enlisks stakehalders in develeping,
maintalining, and implemeanting a
wision and mission for high student
achievement and college readiness

¢ Dommunkcates and/or references
scheol vision as evidenced bry-
o Posted visien fmession
> Referenced m plannimg
gessions | meetings

the vision s Communicates and/or references = Referenced in communication
e oaveys high expectations (verbal & schonl wislon focused on acadenic materials.
E: wirithen) fior student leaming that are outcomes a5 evidenced by-
akgned to school vision, mission, 2 Posted vision/misseon
and goals = Referenced in planning
sessians | meetings.
o Referenced in cemmunication
materials.
Goal Setting ® Wo ol & distnct ¢ Facilitates [eadership team in = Analyies teacher evaluation and ¢ Sets attainable, rigorous student
lea ipl= diagnosis of the schos!'s sirengihs student achievement data o schisvernent goals
langitudina nd weaknesses using multiple determine strengths and :

datafevidence, with feedba

staff, to assess the strengths B
weaknesses of the szhool im order
to =et dl-:trltt-uligﬂecﬁ gl:lnl:. for the
CIP.

L] or
and achigwabile growth
for all students, with degigniated

vidence to set
T
forthe CIF

d soedent subgroups (2.9..
fgrn-:kELL. 10 special
education] are in place

weaknesses inorder to
measy

LE S

is i1s a PDF Document.
Printed Size 8 1/2 x 11 Portrait

| Print Document l

| MNext Document I

Return to Select Field Documents

— Comments

for Se
inaBu
Therefa

Thereiﬁ no Goal Setting Element

ng and Communicating Direction rubrig
ness Meeting Observation Setting.
re this element should not print.

subgrowps and content/grade-level
spetific goals (&g, 51“ grade
liteseey ELL; high schacd algebra),
are in placs.

improvement
Flanning

» Works with the staff to incorporate

sction steps in CIP that include

= Dhfferentisted PO with

systematic monitoring and
coaching.
Targeted student
intervention systems for
identified sub-popiilatons
[differantiated plans
imatenals, dota analysis,
remedi@benfintervention
delivery progress
rmanitokng, communication]).

= ‘Works with the staff to nclude
tack-anabyzed objectives in CIF,
aligned to goals, which are
segquenced chronalogically for PD
angd student mtervention activities.

» 'Works with the staff to
o Include task-analyzed
ohjectives that identify

milestones toward the goal,

o Include ackhon steps amd
timedines for acheewing
task-analyzed objectives

& Budget funds and allocats
resouroes and respansibie
parsonds) aligned to cach
ohjective

» Aligns objectives to goal(s) m CIF

# Lists measurable and attaimable
action steps for each objective in
CIP

o Inchodes source of funding for
identfied objectmes,

B e g Ao
thae CIP

s Empowers othiers to lead
conversations with grade lewel amd
content area teams centered an the
P goals.

8 [Builds school consensus arcwnd the

P

] HE’F:-IE—MH-I‘_'-&H.IF im & vareby of
widys (&g, meetings, planning
s=gsions, and communications) to
ensure the school-wide goals ans
present in everyone s mind

® Shares CIF with staff

— Evaluator Motes: These will not print on the output
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Leader Entry Form

Principal Name:

Obervation Setting:

Iﬁme

Leadership Team Meeting lv

Business Meeting
Development Learning

Observation Date:

Maricopa County Education Service Agency

Need Help

[ Save [ [ Clear Al | r _[ r nt Report _[ lLugnuti

Documentation:

Continuous Improvement Plan and Budgets lv

Educator Goal Plan 5 and School PD Plans

Student Achievement Data

l Setting and Communicating Directign‘Building Relatiunaships\l Developing the Orgunization\l Leading lnstrur.tion\lSecuring ﬁccountahility\

Element

CIP- Continuous Improvement Plan

PD: Professional Development

The Setting & Communicating Direction rubric is designed to support the school administrator in building o shared vision and plan for continuous improvement,
fostering the acceptance of group goals, and setting and communicating high performance expectations.

Descriptors

Shared Purpose

(=]

= Aligns all key decisions to the
wishon,

#» Sets benchmarks and milestones in

plece to check on the prugn:-s-s-uf
the visisn.

)

#Ensures the shared vision is dearly
articulated and acted upon by staff
via specific goals that explain what

"The sections of the rubric visible for entry will depend upon
the Observation Setting.ar Documentation Selected. Only- -

s Enlists stakehaolders in developing,
maintaining, and implementing a
vision and mission for high student

» Comnmunicates and/or references
schaol vision as evidenced by:
o Posted wision fmission

communication

*| one Setting or Documentation entry would be available at'a -

_tlme... 2

O

saszions [ mestings

o Referepsgd in communication D

mateyi ==l

(Goal Setting

= W, hoal & district
B fipls
langitudinal
datafevidence, with feedba
staff, to assess the strengths &
weaknesses of the school in order
toset district-aligned goels for the
IP.

»1igr
#nd achievable growth
for all students, with designated

Facilitates leadership team in
diagniosiz of the school’s strengths
and weaknesies uging multiple
evidence b set
4
forthe CIF.

student subgroups {e.g.,
3 grade ELL; 10 special
education] are in place

= Anolyzes teacher evalustion and
student schievement dets to
determine strengths and
weaknesses in order to
MEXFU

= Sets attainable, rigorous student
achievement goals
a

subgrovps and contentigrade-lovel
specific goslz {e.g., 5“' grade
literaey ElL kigh schoal algebra),
arein pla

O

O

0O

Continuous
Improverment
Flanning

® Waorks with the staff to incorporate
action steps in CIP that include:

o Differentiated PO with
systematic monitoring and
coaching
Targeted student
intervention systems for
identified sub-papulations
(differentiated plans
imatenals, data analysis,
remediation/interventicn
deli |, progiess
rhaiit=rng, communication).

Waorks with the staff to include
task-analyzed objectives in CIF,
aligned te goals, which are
saquenced chronalogically fer PD
angd student mtervention activities.

a

® Wiorks with the staff to
o Include task-analyzed
objectives that identify

milestones toward the goal.

o Include acthon steps and
timedines for achieving
task-analyzed objectives

& Budget funds and allocate
resources and responsibhe
personds) allgnfd to each
ohjective

a

= Aligns objectives to goal(s) in CIP

# Lists measurable and attainable
action steps for each objective in
CIF

& Includes spurce of funding for
identified objectves

0O

CONSensus.
Building amound
the CIP

| [5]

s Empowers others to lead
conversations with grade level and
content area teams centered an the
CIP goals.

M

# Builds school consensues arcand the

P

O

s Refere nces goods in & vanety of
ways (e.g., meetings, planning

sggsions, and communications) te

ensure the school-wide goals are
present in fﬁﬂf‘ﬂnt"j mvind

» Shares CIP with staff

0O

— Comments

Ewvaluator Motes: These will not print on the output

] @ D)
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Leading Evaluation Field Document - Observation

Principal Name:

Observation Date and Time:

The post conference must be completed within five business days of the observation.

Setting and Comminicating Direction

] @ )

This is a PDF Document.
Printed Size 8 1/2 x 11 Portrait

Setting:

|Grude Level Department Meetings '

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision and plan for continuous improvement, fostering the
acceptance of group goals, and setting and communicating high performance expectations.

CIF: Continuous Improvemeant Plan

PD: Professional Development

Descriptors

Shared Purpose

= Aligns all key decisions o the
wishom.

# Sets benchmarks and milestones in
place to check on the progress of
the visisn

sEnsures the shared wision is clearly
articulated and acted upon by staiff
via specific goals that explain what
the wision looks hke in the short-
term and long-term

e paveys high expeciations (verbal &
wiritten] for student leaming that are
akgned to school wision, mission,

and gunl:

s [Enlisks stakeholders im develeping,
maintaining, and implemeanting a
wision and mission for high student
achievement and college readiness

s Communicat e andfor references
school vislon focused on academsic
ot omes as evidenced bry-

= Posted visian/mission

= Referenced m planning
easions | meetings.,

o Referenced in communication
materials.

¢ Dommunkcates and/or references
scheol vision as evidenced by
2 FPosted wisien [mssicn
= Refersnced m plannimg
gessions | meetings
= Referenced in communication
materials.

Goal Setting

® Works with schoal & district
leadiarship bearm to use multiple
langitudinal measures of
datafevidence, with feedback from
staff, to assess the strengths &
weaknesses of the schoal in order
to set dl—:krl:t—ulig:m:d gl:lnl:. for the
{IP.

& Ensyres measyrabie indicators for
significant and achizvabile growth
for all students, with designated

¢ Facslitates eadership team in
diagnosis of the school's strengths
and weaknesses using multiple
sources of datafevidence to set
measurable distnct-aligned goals
forthe CIF

& Ensures targeted goal{s) for
priontized stedent subgroups (2.9.,
3 grade ELL: 10 special
aducation] arein place

® Analyzes teacher svaluation and
student schisvement data o
determine strengths and
weaknesses inorder to set
ereasurable district-aligned goals
for the CIF

s Sets attainabls, rigorous student
achievemnent goals bo clase
achievement gaps or maintain high
fevels of performance.

subgroups and content/grade-level
specific goals {e.g, 51" grads
liteseey ELL; high schood algebra),
are in place.

improwermert
Flanning

» Works with the staff to incorporate

acbion stepsin CIP that include

= Dafferentiated PD wath

SyEtematic monitaring and
coaching.
Targeted student
interve ntion systems for
ideritified sub-populatans
(diffaraatiated plans
imaterials, data analysis,
remed abon/inte reenthon
delivery, progreas
micnitoring, communication]).

» ‘Warks with the staff to include
task-analyzed cbiectives in CIF,
abgned Lo goalks, which are
sequenced chronologhcally For PD
and student mtervention ackivities.

»  Works with the staff to
o Include task-analyZed
Shjectives that idénitify

milbestones towand the goal.

o Include ackkon steps amd
timedines for acheeving
task-analyied abpectives
Budget funds and allocats
rasouroes and rasponsibhbe
persons) sligned to each
ohjective

O

» Aligns objectives to goal(s) m CIF

#» Lisks measurable and attaimabde
action steps for each objective in
CIP

& [ncludes source of funding for
it morfied objectmes,

LONSEmnius -
Buikfirg asourd
tine CiP

& Empowrers others to kead
cofiversations with grade lewel aind
content area teams cantered an the

CIP goals.

| = Builds school consensus arcand the

CiF

[ HQ‘FI:'I\E-MH#_’EH-'F-II'I & varety of
widys(£.g., meetings, planning
seesions, and communications) ta
ensure the school-wide goals ars
present in everyone's mind

w Shares CIP with staff

| Print Document l

| MNext Document I

Return to Select Field Documents

— Comments

— Evaluator Notes:

These will not print on the output
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ubmit will be disabled until all
required values for all rubrics are

submitted.
£,

(6.1.4.56)

REIL is an initiative of

MCESA

t only after sag
Otherwise session is abandor

g tooltip
11

Sgores will be lea. er Name: Eacher Name F The post conference must be completed within five business days of the observation.
populated by selecting
the button value in thebgct: Some Subject
aokcrpors [So | Report Date: Observation Date:
e IE:me Grade |

Observation Entry Form

Maricopa County Education Service Agency

| Save [ |GIearA||”_:E-._.:----_| r

l ngtenN Formative Assessmenl\llnstructiunal Stralegies\l Learning Engﬂgernent\l Learning Cummunity\l Professional Respunsihilities\

The Content rubric is designed to support teacher understanding and implementation of effective learning experiences that make content
accessible and meaningful for learners to assure mastery of the content. These experiences are facilitated through teacher
understanding of how to connect concepts and use differing perspectives to engage learners in critical thinking, credtivity, and
collaborative problem solving related to authentic local and global issues rEvulumnr can view or
_ _ print reports only when
£ all rubrics are completed
lement
s s gy and the results ar
Score tiaies ki L
Descriptors
Guidas students to create their | Incorporates multiple effective | Incorporates effective Incorporates Incorporates c t
W Fepresentalons and fepressntations and representations and explanations of Fepresentabons anid representalsins omments
Conceptual explanations of concapts auplanations of concepts, concepts that capturs key T
i throughout the lesson. detais essential 1o bulldin . . .
Understanding Engages studants in using {sa) conceptual understanding  CONtent Rubric:: Connections of Content - 3 Points
samultansous multsensary aseiplime.
EE e o (42 2(d) The teacher brings multiple perspectives to the discussion of content,
o including attention to learners' personal, family, and community experiences and
H 0 0 cultural norms.
.l.ﬂ[lﬂp-l[ﬁ studant Lesson ﬂb’&ﬂh\'t[s:l, Sull- Lasson unjecvmsj, sub-ol B B : f H -y
s vl RS P e TR T el T 4({b) The teacher engages students in learning experiences in the discipline(s)
|| packground knowiedge, alighed 1o comtent standards, standaeds, logically orgar]  thOL @ncourage learners
Task Analysis || vocabulary, andior processes logically organized, sequenced, | ssqusnced, and taught/fd  to understand, question, and analyze ideas from diverse perspectives so that
and ACOIpOrates Sulb- m?ﬂ.bﬂ! &t 3 urme, and one 3 3 Tme, '-‘r[r 73, ™, they muster the GUI‘Ite nt_
ED objective(s) that break the task | reflect prior learning,
into smaller stepsichunks. {44, &1, 78, 7B, 7C) . . . .
[ 4(d) The teacher stimulates learner reflection on prior content knowledge, links
0 0 new concepts to familiar concepts, and makes connections to learners’
H experiences.
Uses purposeful and strategic Uses purposaful and strategs Uses purposaful quastioni
n;tmr‘nhn% Milé::-ﬂn.a:ﬂ ;ﬂ'ﬂ_ﬂm?h& 'wﬂn“"_'m ;";3““:‘“‘:'?": 8(f) The teacher engages all learners in developing higher order questioning
Crnca| Thinking BQIET BOIES TNAT resuitin 5 pnor knowie . iyt
. redult in students application of students applying disciplinary therm to understand, gues skills and metuaogmtwe processes.
Connections interdiscplinary knowledge knowledge to real worlkd reflect and analyze ideas 7 o
to Content through the lens of local and problems. diverse perspectives. (2d, EL] guides students to content
global issues. (sb, 5d, 5g) {5k question andfor (sb)
E reflect on ideas
about the content
(%} O O i | O
r— Evaluator Motes: These will not print on the output
Scores should be
autosaved
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Summative Cycle Report

Teacher Name: Ilem;her Mame f
Subject; Iﬂnme Subject f
Grade: IEJme Grade |
Observation
Cycle 1
) Points Points
Rubric Sum Possible Sum Possible
Formative
Assessment 10 15 13 15
15 30 18 30
Learner
Engagement 11 25 13 25
Learning
Community q 20 10 20
If data is entered into this Rubric, it should be displayed on
_ reports, along with Total Points Possible. If no data entered
Professional for this Rubric, then the Total Points Possible for this Rubric
Responsibilitie should not be included on the report.
1] 20 0
60115 70 L1155 |

Summative Total: Paoints Possbile: 230

Reinforcement Goal: | i Evaluator Name: I E Signature
Refinement Goal I E Teacher Name: : Signature
Educator Goal I i Date oAz

l?
Educator Goal Met| 0

Signing this form verifies receipt of the evaluation but does not necessarily indicate agreement with the
content. Within five days of receipt of this document the teacher may attach comments if desired
unless a post-conference is requested. If a post-conference is requested, the written response may be
submitted within five (5) working days after the post-conference.




Evaluation Field Document Post-Conference

Teacher Name: IEucher Name F Observation Date and Time:
Subject: Iﬂ’me Subject F You have five datys from the observation date to complete post.
Grade: IE}me Grade F

Content Rubric

The Content rubric is designed to support teacher understanding and implementation of effective learning experiences that make content
accessible and meaningful for learners to assure mastery of the content. These experiences are focilitated through teacher
understanding of how to connect concepts and use differing perspectives to engage learners in critical thinking, creativity, and
collaborative problem solving related to authentic local and global issues

Element

cribmna 3t £ 3, 4, 3nd 5.

criteria at 3 =

C:Jm:ument should print in landscape orientat| DI')

Descriptors

Content
Accessibility

L]

GUidSE: STUCSNTE 1o Creats Thalr |i\cuw=:lsnulﬂpllmu| |hu:|mmm:¢l'l‘-ruul

I INcorparates

| IncorporaTes |

Facilitates content accessibility
by accommadating of modifying

&nd/for vocabulany to the cormect
level of difficulty for all students
within the lesson, as evidenced
by adapted materials,
modifications and tracking of
relevant literacy performance
data for each student.

2a, 2e, 5h)

the problems, complexity of text,

Facilitates content accassibility
by Bccommadating o
miodifiying: the problems,
complexity of téaxt, and/or
wocabulary to the cormect level
of difficulty within the lesson
for all students at the sub-group
level, as evidenced by adapted
materials, student work, and
modifications based on
assessment data,

[2a, 2&, Sh}

Facilitates content accessibilmy

by sccommodating or modifying
problems, complexity of text, and)or
vocabulary 10 the correct level of
difficulty within the lesson for all
students at the sub-group level, as
evidenced in planning and
assessment data.

(2a, 2e, 5hj

Facilliates content
sccessibility

by accommdating or
madifying: the
problems, complexity
of text, and/or
vorabulary to the
comrect level of
difficulty for within
the lesson for less
than half (6%-45%)
of the students, as
evidenced in planning
and assessment
data,

(28, 2&, 5h)

Facilitates content
pecessibility

by accommodating or
modifying. the
problems, complexty
of text, and/or
vocabulary to the
comect level of
difficulty withan the
lesson for some
students (1%-534) as
evidenced in
planning data

[2a, 2e, 5h)

— Comments

H;..q. 5.

— Evaluator Motes: These will not print on the output

Formative Assessment

The Formative Assessment rubric is designed to support teacher understanding and implementation of real-time (during & end-of-lesson)
assessment g8 o strategy to monitor learner progress and to guide ongoing planning and instruction. Effective teachers use redl-time
assessments thot ore ot the correct level of difficulty, aligned to stondards-based objectives, and engage learners in demonstrating
knowledge and skills. In addition, the effective teacher articulates & documents progress that learners have made in relation to the

5

- j-'d

£

Comments

Correct
Level of
Difficulty

[ ]

assessment(i) are at the correct
level of difficulty atthe
individual student leval

{2, 6a)

time assessment(s) are at the
correct level of difficulty at the
sub-group level.

(2c, Ba)

assessments are at the correct level
of difficuity for mare than half of the
students, as evidenced by prelprior
assessment(s) and student work.
(2¢, 6a)

tirme assessments are
at the correct level of
difficulty for more
than half of the
students.

{2«, 6a)

Element -
Descriptors
Assesses at the objective and Assesses &t the objective and Unilizes sppropriate real-time Litilizes appropriate Uilizes real-time
sub-objective level 1o measure sub-objective level 1o measure | assessment(s), aligned to the lesson || real-time assessment|s) to elict
Student individual student progress. student progress at the sub- ehjective (that elicit an overt assesEMEnt(s), an overt response
Prugress (1a, &a, BB, 7d) group level, response from nearly all students aligned to the lesson | from students
(14, 6a, Bb, 7d) during the lesson and at the end of objective, that elicit |8, 5b)
the lesson), snd reviews elicited &R OVErt Fesponse
b=havior in order o measure from nearty all
student progress to adjust studants.
] = =
{2a, Ga, Bb, 7d)
Produces evidence that real-time | Produces evidence that real- Produces evidence that real-time Amculates that real- Beal-ume

assessment|s) are at
the comrect level of
difficulty for less than
half of the students.
zc, Ba)

— Ewvaluator Motes: These will not print on the output
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Pre-Conference Entry Form

Teacher Name: Eﬂcher Name ' The post conference must be completed within five business days of the observation.
Subject: -

IE:me Subject ' Report Date: 121212 Pre-Conference Date: | 12/12/12
Grade: IE:me Grade '

l GnntenN Formative Assessment\llnstructional Strutegies\l Learning Engugement\l Learning Community\l Professional Responsihilities\

The Content rubric is designed to support teacher understanding and implementation of effective learning experiences that make content occessible and
meaningful for learners to assure mastery of the content. These experiences are fociitated through teacher understanding of how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues

Meets criteria at levels 3, o, and 5 Meets oritens ot levels 3 and o
Element [peseriptors
LR LT AL n R PHRS L LR ELARITR, 3.0 A A3, LT UG, TUGILANTY O s, LA LU ani My k'
vocabulary, andlor processes legically organaed, sequenced, | sequenced, and avghttfadiated aligned te content (4, 7hy, 7C)
.|| and incorporates sub- taught one ot & time, and one ata ime. (4f, 7a, 7b, 7o) standards. ( 4f 7a 7h,
Tosk Analysi]| snjective(sithat break the task | reflect prior leaming. 7
intr emaller atepafehionka (e, oF, 78, 7h, 30
Py Comments

— Evaluator Motes: These will not print on the output
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Observation Entry Form

Teacher Nome: | Teacher Name | The post conference must be completed within five business days of the observation.
Subject: Some Subject

[So | Report Date: Observation Date:
Grade: Iﬂzme Grade F

I.Content\l Formative Assessmenﬂlnstructionul Strategies\]. Learning Engﬂgement\].Leurning Community\] Professional Responsihilities\

The Formative 4ssessment rubric is designed to support teacher understanding and implementation of real-time (during & end-of-lesson)
assessment 08 0 strategy to monitor learner progress and to guide ongoing planning and instruction. Effective teachers use real-time
assessments that are ot the correct level of difficulty, aigned to standards-bosed objectives, and engage learners in demonstrating
knowledge and ekills. In addition, the effective teacher articulates & documents progress that learners have made in relation to the

Element Mot criteniaat levels 3, ¢, andg. | Meets criteria o levels 3 and.. )
Score -
Descriptors
Afiesses At the object /e and Assensd &t the sbjective and Unidized Bppropr ate real-Time Utilizes appropriate Uilizes real-tire
sub-objective level to measurs sub-objective level to messure | ssessrmen(s), aligned to the lesson || real-time assessment]s) t el Comments
individual student progress student progress at the sub- chjective (that eficit an overt Fs5essments), an overt response (optjonul}
(a4, Ga, 6b, 74) grouplevel, rezponze from nearlyall studerts aligned to the lesson | from Audents
- {1a, B3, Bb, 7d) during the lesson anc at the end of chijsctive, that slicit (5a, Bb)
Real-Time e lesson), snd revievs elicited B EErT FEIpOnie
behavior in order o measure fromn neariy all
student progress to adjust Sudents
ingtruction (5a, 6b)
E {1a, 5a, b, 7d)
M O 0 O O O
— Evaluator Notes: These will not print on the output
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Observation Entry Form

[ Save | [ Clear an | i_'

] @ )

Teacher Name: IEucher Mame F
Subject: IE"“G Subject F The post conference must be completed within five business days of the observation.
Grade: Iﬂnme Grade F
. : 2Mzn Observation Date: 2121
Assign [Assignment F Report Date:

[Content \1F_urmative Assessment\mtm ctional Strategies‘ﬁarning Engngement\lﬁarning Community\l Professional Responsihilities\

questioning, knowledge of
results, grouping, etc.).
= Changes the cognition level
(zb, Ba, Bb)

M

questioning, knowledge of
results, growping, etc. ).
= Changes the cognition lewvel.
(2b, Ba, Bb)

(Ba, Bb)

Practice] Engages students in examining = Prowvides sufficent, aligned = Provides sufficent, aligned Provides opporunity | Assignsindependent
Aligned theeir own thinking and/or practice or conceptual practice or conceptual for students to practice or conceptual
Activity leaming aswel as the development activity for each development activity 1o support practice the lesson development activity.
performance of others; sub-objective or constructed successtul leaming of the ksson objective before (&6d, Bd)
students effectively provide nguiry leaming expenence. objective before independant independant practice
support for one another as a = Effectively guides and practice is assigned; or
member of a highly functioning scaffolds students who need = Actively guides and scaffolds provides opportunity
_E | learming community._ assistance and appropriately individual stedents as they during the concaptual
(zb, 3b, 3¢, Bd, &f, 8d) fades away or rensws practice the objective and move development activity
support as needed to ensure toward independence (e.g., for students to work
all students are challenged to referencing posted steps, anchor toward mastery of the
maowve toward independence. charts, graphic organizers or lzsson abjective.
(zb, &d, 8d) tempiates, coaching, guestioning). | (6d, 8d)
H D (zb, &d, 8d) D D D D
Feadbadk Students accurately apply Prowides effective, comrective, Provides effective, comrective, Provides comactive Provides academic
(during the specific feedback to advance academic feedback, with academic feedback in order to academic feedback feadback during the
lesson| their learming. precise labels, that is specificto | promots learning and retention that: | that references a lesson
(ed) the leamer and aligned to sub- | (1) is aligned to the objective; (2} specific level of skill (d)
ohjective content. references a specific level of skill or or knowledge.
(6 knowledge, and (3) is timely, (6d)
M O O O O O
Monitor and | Utiizes appropriate overt Litilizes appropriate overt Utilizes appropriate {provides WRilizes overt Lkilizes overt
Adjust responses, from all students responses, from all students relevant student performance responses from at responses from less
at each sub-objective to either for most sub-objectives to information) overt responses, from least half (go%) of the | than half of the
maove forward or adjust one of sither move forward or adjust maost students (75% or more) at students to either students to either
the following: one of the followng: essential sub- objective levels to move forward withfor | move forward withlior
= Adjusts instructional strategy = Adjusts instructional strategy | either move forward withfor adjust adjust instruction adjust instruction
{e.g., pacing, guided practica, (e.g., pacing, guided practice, | instruction (Ba, Bb) (Ba, Bb)

The Instructional Strategies rubric is focused on specific instructional strategies that teachers utilize to ensure learners develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways. The teacher varies hisfher role in the instructional process (e.q., instructor, facilitator, coach, audience) in
relation to the content and purposes of instruction and the needs of learners.

Meets criteria at levels 3, 4, and 5. | Maers criteria 3t bevais 3 and 4. Comments
Element | Descriptors (optional)
Explicitly models an exemplary Explicitly models an exemplary Explicitly models an exemplary Maodels an exemplary Shows an example of
product performance (free of productf performance (free of preduct] performance by labeling productf performance | a productf
destractions) by kabeling steps or distractions) by labeling steps steps or concepls, with anticulation by labefing steps/ performance
Modeling concepts, with precise academic | or concepts, with precise of meta-cognition. concepts, or (Ed, Be, Bf)
vocabulary and clear articulation | academic vocabulary and clear | (84, B2, 8) exprescion of meta-
EED of meta-cognition, for each sub- | articulation of meta-cognition, cognition.
objective. for more than ome sub- (Bd, Be, BN
(Bd, Be, 8f) H objective. D D D D D
Or * Fresents problemisitustion | = Presents problemisituation | = Presents probiemisituation and | Presents | Presents
and allows open-ended and allows open-ended allows open-ended processing of problemysituationand | problem/situation
processing of thinking and processing of thinking to thinking or experimentation to allows apen-ended with discussion.
prior knowledge to promote promote conceptual promote conceptual development. | processing of (Bd, Be, &)
conceptual development development ®= Scaffolds questions to class 1o thinking or
v Scaffolds questions with » Scaffolds questions with guide understanding and clarify experimentation to
increasing complexity or increasing complexity or misunderstanding. promote conceptual
Constructing depth of content for each depth of content to ensure * Solidifies learning after development; asks
knowledge learner to gain thorough student understanding and to constructed experience with clear | questions to promote
understanding and to darify clarify misunderstandings. academic vocabulary or labels. learnimg.
misunderstandings = Solidifies leaming after (B8d, Be, 8i) (B4, Be, Bi)
* Solidifies learning after constructed experience with
constructed sxpenience with clear labels, and students
E clear labels, and students extend thinking to
extend thinking to generalizations/conjectures
generalizationsiconjectures and explain their
and explain their thinking/learning.
thinking/learning with the (Bd, Be, Bi)
labels,
(5f, Bd, Be, Bi)
M O O O O O

— Evaluator Motes: These will not print on the output
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