Observation Tool Demographic Entry

<> X4} Cer ] @ D
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and evaluation start dates.
User will select evaluation to
be resumed if any.
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MCE S A Name ID| Ewvaluation Start Evaluation Type | Status Select q
10001 09/01/10 Observation Saved %)

: , ; Smith
Maricopa County Education Service Agency
4 Smithson 2002 09/15/10 Documentation | Submitted ([

Evaluator Demographic Entry

To open a previous evaluation enter the last name or 1D of the evaluated person
pen Evaluation takes user
@smch ){ directly to entry form.

Search for previous evaluation: l

Evaluator 1D L F
Ewvaluator First Name I_ ' Evaluator Middle Initial Ej
Ewaluator Last Name

I— ' To print field documents select type below:

Ewvaluator School Entity ID :
. o ® Leader
This evaluation is for a:

Evaluator District Entity 1D : O Teacher an this be set automaticallly 7
[omme ( )

To enter evaluation scores select type below:
() Leader

This evaluation is for a:
@® Teacher

[ Comtue |
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MCESA

Maricopa County Education Service Agency

Name D 1
M Smith 10001
O Smithson 2002

Leading Demographic Entry

Get Principal Last Name or [D
@:asmch :I Search
Principal ID (HQT) 10001 Principal 1D{ EduStakeholderID) 10001

Selecting user would

populate the form

Principal Last Name Smith
I_ F Principal Middle Initial
Principal First Name mry F

Principal District 1D ‘:I Principal District Name
Principal School ID : Principal School Name

Mot counting the current school 0 h’
year, how many TOTAL years

of School Administrator 1-2 I Select Evaluation Documents I
experience does this teacher 3-10

W

have? Include years not at this ;1 - 20
istri or more Save
school/district. ol or mors —

Otherwise session is abandoned

Logout

nter Scores will take evaluator to first Rubric Tabl '




Observation Tool Demographic Entry

<-_J E:> X {} Lhttp://

] @ D

RLITI.

Home | Formative Cycle Report | Summative Cycle Report | [Print Evaluation Ducumenlsl
[
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MCESA

Name
Smith

Maricopa County Education Service Agency

Smithson

needed. Only those docume!
appear on the entry forms or on
the field documents

Teacher ID

Ewvaluator can select sessinnﬁ{é‘iﬂ ning Demographic E y

ID
10001
2002

Search by [#Wst Name or [D numbe

@3emch j | Search I

ser can logo

Teacher Last Name Smith

| Em | Ky

work before |of

Teacher First Name

Teacher Middle Initial D

Teacher District ID

Subject Entry shouldbesaideep o R ID
down menu with Other selectable.

"Other" needs Subj
an explanation if that is selected.

T

Teacher District Name

Teacher School Name

Grade:

Il

UL

t only after save.
sion is abandoned.
e a warning to save

aging

Mot counting the current school

year, how many TOTAL years 0

[v Teacher Type: Continuing |v ontinuing and

of teaching experience does 1-2
this teacher have? Include 3-10
years not at this school/district. 11+

Mot known

Non-Continuing Need tooltip d

non-continuing -
efinition

What session: ) Observation

re:Conference Must be
completed first.

O Pre-Conference

O Post-Conference

Enter Session Date:

TR

I Enter Evaluation Scores I

Date should allow
a calendar pop-up

to first Rubric Tab.

Selecting the
Teacher populates
this form.
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MCESA

Maricopa County Education Service Agency

Analytic User Document Requests

Welcom UserName:

Which files do you need:

File QutputType:

Teacher Demographics
Teacher First Round Summative Results

Leader Demographics

O

v}

0 Teacher Final Bummative Results

O

[0 Leader First Round Summative Results
O

Leader Final Summative Results

® Comma Seperated Values (.csv)

O Tab-delimited (txt)
ile types are mutually
exclusive

O Excel (.xls)
O XML

N

(What happens next?
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REIL is an initiative of Need Help

MCESA

Maricopa County Educartion Service Agency

—
o we need to|differentiate more clearly between leader
and teacher entry pages.

umber of entries for
each eval type is

limited by the system

Leader Entry Form

Principal Name: ' Setting Date:

[Fame
Leadership Team Meeting |v

Business Meeting
Development Learning

Obervation Setting: Documentation:

Continuous Improvement Plan and Budgets Iv
Educator Goal Plan s and School PD Plans

Student Achievement Data

I Setting and Communicating Directign‘Building Relalionaships\l Developing the Orgﬂnization\l Leading lnstruction\lSecuring Accountahility\

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision and plan for continuous improvement, I
fostering the acceptance of group goals, and setting and communicating high performance expectations.

CIP: Continuous Improvement Plan

PD: Professional Development
Descriptors

Element
[Shared Purpose

=]

 Aligns all key decisions to the
vision.

» Setsbenchmarks and milestonesin

place to check on the progress of
the vigion

%)

#Ensures the shared vision is clearly
articulated and acted upon by staff
wia specific goals that explain what

“one Setting
time.__._.,

 Enlists stakeholders in developing,
maintaining, and iImplementing &
vision and missicn for high student

“The sections of the rubric visible for entry will depend upon
the Observation Setting.or Documentation Selected. Only- - -
or Documentation entry would be available at'a’ <~

» Communicates and/or references
school vision as evidenced by:
o Posted vision fmissicn,
planning
ings.
communication

|

sestions | meetings.
@ Referepegdin communication
materiLs

a

(Goal Setting

- Vi hool & district * Facilitates leadership team in » Analyzes teacher evaluation and ® Sets attainable, rigorous student
[ itiple diagnosis of the school's strengths student achievement data to achievemnent goals
longitudinal and weaknesses, using multiple

datafevidence, with feedba

staff, to assess the strengths &
weaknesses of the schoal in order
to set district-sligned goels far the
(el

etor
"8nd achievable grawth
for all students, with designated

levidence to set
0

forthe CIP.

student subgroups {e.g.,
3" grade ELL: 10" special
education) are in place

determine strengths and
weaknesses in order to
measu

a

subgrowps and content/grade-level
specific goels (e g, 5™

M grade
literacy Ellokigh schoc! algebra),
arein pla

|

o

a

Continuous

Planring

» Works with the staff to incorporate

action steps in CIP that include
Differentiated PO with
systematic manitoring and
coaching
Targeted student
intervention systems for
identified sub-populations
(differentiated plans
fmatenals, data analysis,
remediation/intervention

* Works with the staff to inciude
task-analyzed objectives in CIP,
aligned to goals, which are
sequenced chronelogically for PD
ang student intervention activities.

» Works with the staff to

o Include task-analyzed
objectives that identify
milestones toward the goal.
Include action steps and
timelines for achieving
task-analyzed objectives
Budget funds and sllocate
resources and responsible
personis) aligned to each

» Aligns objectives to goal(s) in CIP.

# Lists measurable and attainable
action steps for each objective in
(=1

* Includes source of funding for
identified objectrves.

content area teams centered on the
CIP goals

4

sessions, and communications) te
ensure the school-wide goals are
presentin rﬁr\mnc's mind

E wjmwe

deli !, progress

P, S a o o
Consensus- » Empowers othersto lead » Builds school oundthe | » goals in & variety of » Shares CIF with staff
M‘f;‘lmﬂ canversations with grade level and P ways (e.g, meetings, planning
the Cl

0O

— Comments

A




A Web Page
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Home | Formative Cycle Report | Summative Cycle Report | Print Evaluation Documents
Observation Settings and Documentaion Leader Report

Name:  [Teader Name ] District Mame: [ Some District |
School  [Some School |
Observation Documentation
Settings
[ IC I C|
2 o - o - _5 - Mini Max Mode Mean No. of Measures
ses §8 2§z 322 " .
598 i3 ] § § °5 8 §5¢9 g
e = &z E38 g3a 2348 Element Totals g
v Sg& 58 73 :
: . g E B - ud s 3 8 0§ 3
Rubric Date of Session: 2 = g £ 3 r ] Z
Shared Purpose 4] 4 4 4 4 4 4 2
2 g Goal Setting 2| 3 2| 3 25 | 2
sE Continuous Improvement Planning 313 2 4 4 4 2 4 3 3 4
¢ s Concensus Around the CIP 3|3 3 3 3 3 z
Accessibility -
Celebrating Individual 3 3 3 3 3 ]
and Team Accomplishments
'.% Mutual Trust and Respect
]
-—; g Transparent Desicion-Making 2 2 2 2 2 2 2z
a2
:g Communication of Expectations
Conflict Resolution
Facilitation of Effective Meetings 3 3 3 3 3 1
Professional Development 3 3 3 3 3 1
Leadership Team
Recruitment Retention & Succession 2 2 Z Z z 1
Change Process 2 2 2 2 2 1
Observing and Analyzing Instruction
c
L] Pre- and Post Conferencing
o [*]
a =
= Educator Goal Plans
-2
= Supervision of Written Taught & 4 4 4 4 4 1
Tested Curriculumn
- Accountability for Goals 1 1 1 1 1 1
=z
g 2 Accountability Systems 2 1 1 Z 1.8 z
a2 2
E) § Manages Day to Day Operations 3 4 4 4 < 41 4 3.76 4
= Manages School Resources 4 4 a1 4| 4 4 z
jar_] N [E= ™
Reinforcement Goal: I ' Ewvaluator Name: Signature
Refinement Goal l I Teacher Name: 1 Signature
Educator Goal I ' Date ?q?mnz[

7
Educator Goal Met? 0

Signing this form verifies receipt of the evaluation but does not necessarily indicate agreement with the content.
Within five days of receipt of this document the teacher may attach comments if desired unless a post-conference is
requested. If a post-conference is requested, the written response may be submitted within five (5) working days
after the post-conference.

V&
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Leading Evaluation Field Document : Documentation

Principal Observation Date

his would print to PDF.
Printed Size 8 1/2 x 11

The post conference must be completed within five

Setting: IEducatnr Goal Plans and School PD Plans I

Setting and Comminicating Direction

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision ext
and plan for continuous improvement, fostering the acceptance of group goals, and setting and communicating high

Return to Select Field [l

CIP- Continisous Imprevement Plan PD: Prafessianal Development
Element Descriptors
Shiared Purpose | e Aligns all key dacisions to the Ensures the shared vision is clearly | # Enlists stakeholders in developing, | » Communicates andjor references — Comments
vislon. articulated and acted upon by staff malntaining, and implemanting a school wision as evidenced by:
via specific goals that explain what wision and mission for high studient o Posted visien fmission
w Sets benchmarks and milestones in the wision looks ike i the short- achievernent and college readiness > Referanged planning
place tocheck on the progress of term and long-term wessions | meetings
tha vigion. o Communmicates andor raferencas o Rafarancad in communication
sConveys high expectations (verbal® |  school vislon focused on academic materials.
D wiritken) for student leaming that are |  outcomes as evidenced by
aligned to schocl vision, mission, o Pasted visionfmission
and goals 2 Referenced in planming
wancions | masting:
o Referenced in communication
materials.
G0l Setting » Warks with schoal & district o Facilitates leadierchip taam in ® Analyzes tescher svalustion and » Sete sttainable, rigorous student
lea g o use multiple diagnosis of the school's strengths student achievement dets to achisvernent goals to close
I and weaknasses, using multiple determine strengths and achisvemengag
dataevidence, wifTTee of datafevidence toset weaknesses i order to et
taff, to assess the strengths & gialioned goals measurable district
weaknesges of the school im order forthe o For the Seting Documentation
toset district-aligned goals for the - Educator Goal Plansg and
D P, » Foo Bchool PD Plans, only the
roruaent subgroups (e.g. Shared Purpose Element
3" grade ELL; 10" special would print. Other parts of
BhE &L |=wb|=grnwth edweation) are in place rubric could be disabled or
| for all students, with designated

subgssgs and content/grade-level
e g5 grade
(2 gebra),

arein place.
Codtidiious » Works with the staff to incorP™ faihe siaf¥ io include v Works with the staff to 2 gorlis)n CIF
""Fw‘!"t action steps in CIF that include in CIF, o Inclyd
Phorwing o Differentisted PDwith aligned T8 « Lists measurable and attainabrle
systematic monitoring and sequenced chronaliy eviard the goal | action steps for each objective in
ceaching an4 student in{anass action steps and cP

o Targeted student ' 03
intervention srstems fioy tacke8

identified subasg Budget funds 308

i resources and respansible

gzluides souree of funding fas
aluectives

. 3 Analysis, persanis) aligned to each
edtionfintervention ohjeciive
defivery, progress

i s s s st |

= ——————_—

Consensus: » fr s others to bead ¥
Building around
the CIP

s school consensus arcuncithe | o Ref

» Shares CIF with staff

tigns with grads e

Nient area Leams Cent

donthe % 3

engure the sch

i 'd 5 e

Ewvaluator Notes: These will not print on the output
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Leading Evaluation Field Document - Observation

. ‘ This is a PDF Document
Principal Name Observation Date and Time: Printed Size 8 1/2 x 11 Portrait
The post conference must be completed within five business days of the observation. h
Setting: I Business Meeting '
o . . Print Document
Setting and Comminicating Direction

The Setting & Communicating Diresction rubric is designed to support the school administrator in building a shared vision and plan for continuous improvement, fostering the Next Document
acceptance of group goals, and setting and communicating high performance expectations

Return to Select Field Documents I

CIP: Conunuous Improvemeant Plan PD: Professional Developmeant
Element Descriptors
Shared Purpose | w Aligns all key decisians ta the #Ensures the shared wision is cearly u Enlists stakeholders in develeping, + Communicates and/os references - Comments
wision articulated and acted upon by staiff maintaining, and implementing a school vision as evidenced by
wia specific goals that explain what wisian and mission for high student o Posted vision fmssion,
e zets benchmarks and milestones in thewision looks hke in the shord- achievement and college readiness = Referenced in planning
place to check on the progress of term and lang-t=rm sessions | meetings
the visisn » Communicat=s and[as references = Referenced in eommunication
»{ onveys high expectations {verbal & schoal wision focused on academic materials
E: wiritten] for student leaming that are outcomes a5 evidenced by-
akgned to school vision, mission, o Posted vision/mission
and goals = Referenced in planning
seasions | meetings.
o Referenced in communication
materials.
Goal Setting = Wo * Facilitates jeadership team in = Analyzes teacher evaluation and * Sets attainable; rigorous student
lead diagnosis of the school's strengths student achievement data to
langitudinal i S and weaknesses, using multiple determine strengths.and
datajevidence, with feedba syidence to set weaknesses n order to fThere is no GnalSeﬂingl E'EI’“E”I‘ . )
staff, to assess the strengths & by £ i Ifnr Setting and Cnrlnmumccmng plrentlnq rubri
in a Business Meeting Observation Setting.
ket ur;heghuui i cocley ForthwcIF Therefare this element should not print.
: toset d\ﬂrl:l-nl\gnedgnulsfurdte
CIP. s
mrrtied student subgroups {(e.g.
- o 3?g!n<kELL.m' special
BT 2nd achievable growth education} are in phace
for all udents, with designated

subgroups and content/grade-level
specific goals (e.g., e grads
litereey ELL; hiagh schoad algebra),

are ini place.

Continuous » Works with the staff to incorporate | » ‘Works with the staff to mclude »  'Works with the staff to = Aligns objectives te goal(s) in CIF

.“Fw sction steps in CIP that include task-analyzed objectives in CIP, o Include task-analyZed

Planing o Dufferentisted PD with aligned to goals, which sre objectives that identify # Lists measurable and attainabie
SYSEMETc manitaring and saquenced chronologically for PD milestones toward the goal. action steps for each abjective in
oaching and student mtervention activities o Include acthon steps and CIP

o Targeted student famedines for achseving
intervention systems for task-analyzed objectives. & Includes source of funding for
identified sub-populations o Budget funds and allocate identrfied objectives,
Idifferentiated plans resources and respansibhe
imaterials, dota analysis, parsonds) aligned to each
: remediatenfintervention objective

delivery, progress
manitoring, communication).

CONSEnsUS- » Empowrers others to lead # Builds school consensus around the | » References goslsin & varety of w Shares CIP with staff
Buiicing sround conversations with grade level and P iy (8.g., estings, planfing
the CIP content area teams centered on the seggions, and communications) te

CIP goals. ensure the schosl-wide goals are

: presemt in everyone's mind

Evaluator Notes: These will not print on the output
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Element

Leading Evaluation Field Document - Observation

Observation Date and Time:

Principal Name:

Setting and Comminicating Direction

The post conference must be completed within five business days of the observation

Setting:

I Grade Level Department Meetings

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision and plan for continuous improvement, fostering the
acceptance of group goals, and setting and communicating high performance expectations.

CIP: Conunuous Improvement Plan

PD: Professional Development

Descriptors

Shared Purpose

» Aligns all key decisions o the
wision

» Sets benchmarks and milestones in
place to chack on the progress of
the visian_

sEnsures the shared wision is clearly
articulated and acted upon by staiff
via specific goals that explain what
the wiskon logks hke in the short-
term snd long-term

e Conveys high expectations {verbal B
wiritben) fior student leaming that are
algned to school wision, mission,
and goals

» Enlists stakehaobders in develeping,
maintaining, and implementing a
wision and missien for high student
achicve ment and college readiness

s Cammunicates andfas references
school wision focused on academic
outcomes as evidenced by-

o Pasted vision/mission
= Referenced in planning
sessions | meetings.

Referenced in communication

matarials.

(=]

+ Cemmunicates andfor references
school vision as evidenced bry:
= Posted vision fmission
= Referencedim planning
gessions | meetings.
& Referenced in eommunication
materials.

Goal Setting

Works with schoal & district
leadiarchip team ta use multipls
langitudinal measures of
data/evidence, with feedback from
staff, to assess the strengths &
weaknesses of the school im order
to set district-sligned goals for the
CIF.

Enzures measurable indicators for
significant and schicvable growth
for all gtudents. with designated

e Facslitates leadership team in
diagnasis of the schosl's strengihs
and weaknesses, using multiple
sources of datafevidence bo sef
measurable distrct-aligned goals
forthe CIF

Ensures targeted goal(s) for
priontized student subgroups le.g.
3 grade ELL 10" spacial
educstion) are in place

» Analyzes tracher evaluation and
studend schievement data ta
determine strengths.and
weaknesses in erder to set
measurable district-aligned goals
for the CIF

» Seis attainable; rigoreus student
achievemnent goals to clase
achievement gaps ar maintain high
levels of performance

subgroups and content/grade-level
specific goals (e.g, 57 grade
lerecy ELL; high schoed slgebra),
are in place.

Planning

Warks with the staff to incorparate
action steps in CIP that include

= Differentiated PD with
SYSTEmatic monitaring and
coadhing.

@ Targeted student
intenvention systems for
identified sub-populations
Idifferentiated plans
imterials, dota analysis,
remedmtenfintervention
delivery, progress
monitokng communication]

# Works with the staff to include
task-analyzed objectives in CIP,
aligned Lo goals, which ane
sequenced chronologically for PD
and student intervention ackivities

» 'Works with the staff to

= [Include task-analyzed
objectives that identify
milestones toward the goal.

o Include action steps and
tamelines for achieving
task-analyzed abjectives.

o Budget funds and sllocate
resources and responsibhe
personds) aligned to cach
ebjectve

= Aligns objectives to goal(s) in CIF

« Lists measurable and attaimabile
action steps for each objective in
CIP

s Includes source of funding for
identified nbjectrues,

content area teams centered on the
CIF goats.

seions, and communizations) te
ensure the school-wide goals ane
present in everyone’s mingd

l:m_'\sem)e- s Empowers others to lead # Builds school conzensus arcund the | » Rﬁmugﬁd:m B varicty of « Shares CIP with staff
xg;ﬂm conversations with grade level and Lol ways (e.g., meetings, planning

This is a PDF Document
Printed Size 8 1/2 x 11 Portrait

Print Document
Next Document 1

Return to Select Field Documents I‘

Evaluator Notes: These will not print on the output
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Principal Name:

Oberv

REIL is an initiative of

MCESA

Home

Formative Cycle Report

Summative Cycle Report

Print Evaluation D ocuments

Do we need to differentiate more clearly between leader

and teacher entry pages.

Maricopa County Education Service Agency

Leader Entry Form

[Name

ation Setting:

Leadership Team Meeting Iv

Business Meeting
Development Learning

Need Help

|Sa

ve I | Clear All l I

Setting Date:

Documentation:

Continuous Improvement Plan and Budgets Iv

Educator Goal Plan s and School PD Plans

Student Achievement Data

Element

CIP: Continuous Improvement Plan

l Setting and Communicating Directign\lB uilding Relationaships\l Developing the Orgunization\l Leading lnstruction\lSecuring ﬁccountahility\

PD: Professional Development

Descriptors

The Setting & Communicating Direction rubric is designed to support the school administrator in building a shared vision and plan for continuous improvement,
fostering the acceptance of group goals, and setting and communicating high performance expectations.

|5hared

=]

Purpose | o Aligns all key decisions to the

wision.

the vision.

%]

= Setsbenchmarks and milestones in
place to check on the progress of

#Ensures the shared vision is dlearly
articulated and acted upon by staff
wvia specific goals that explain what

“one Settin
| time.

# Enlists stakeholders in developing,
maintaining, and implemanting a
vision and mission for high student

—

» Communicates andfor references
school vision as evidenced bry:
o Posted vision fmission,

[The sections of the rubric visible for entry will depend upon
the Observation Setting.or Documentation Selected. Only. ...
: r Documentation entry would be available at'a" "

planning
ings.
communication

s | meetings

e
o Referepsyd in communication
materite]

|

(Goal Setting -

staff, to assess the strengths &

B¥eTor
nd achieveble growth

T
¢ all students with designated

fo

weaknesses of the school in order
to set district-sligned goals for the

» Facilitates leadership team in
diagnasis of the school's strengths
and weaknesses, using multiple

falatalevidence to set

" ed smdept subgroups {e.g.,
3% grade ELL, 30" special
education) are in place

» Anahyzes teacher evaluation and
student achievement data to
determine strengths and
weaknesses in order to
measurablag

= Sets attainable, rigomous student
achievernent goals to gl
achicaas

specific goals (e.g., 5™ grade

subgroups and content/grade-level

moreSring, communication).

interwention systems for

(differentiated plans
imiatenals, data analysis,
remediationfintervention
, progress

identified sub-populations

0O

task-analyzed objectives
Budget funds and allocate
resources and responsibhe
persan{s) aligned to each
ohbjective.

]

liberaey E igh schoal algebra),
arein pla D D D
Continuous » Works with the staff ta incorporate | « Warks with the staff to include » Waorks with the staff to » Aligns objectives to goal(s) in CIF
Improvement action steps in CIP that include task-analyzed objectives in CIP, o Include task-analyzed
Planning = Differentisted PD with aligned to goals, which are objectives that identify ® Lists measurable and attainable
systematic monitoring and saquenced chronalogically for PD milestones toward the goal. action steps for each objective in
coaching and student intervention actiities. o Include actkon steps and CIP
Targeted student timelines for acheeving

» Includes source of funding for
identified objectrves.

]

CIP goals.

| [5] i

content area teams centered on the

0O

sessions, and communications) te
ensure the school-wide goals are

present in fﬁrvone's mind

Consensus. = Empowers others to kead # Builds school consensus around the | » References goalsin a variety of » Shares CIF with staff
5"‘:7;9"“"“ canversations with grade level and ar ways (e.g., meetings, planning
the CIf

O

— Comments

Evaluator Notes: These will not print on the output
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REIL is an initiative of

MCESA

Maricopa County Education Service Agency

s Role for a district Office Personnel
luator need to be set here?

7
User ID I I User can be Evaluator
Could also be Analytic User.
Password I i Functions will be limited to generate
the output file/s
Login Role: Ewvaluator |+

Analytic User




Learner Evaluation Tool Entry Forms.
1 6 D
—
. . his is a PDF Document. Ths iswhat the
Evaluation Field Document - document should look like after printing.
Teacher
Observation Date
Subj —_—
Gra You have five datys from the observation
Assignment (Bt Documen]
Content Rubric
I Return to Select Field Documents. Il
The Content rubric is designed to support teacher understanding and implementation of effective learning experiences
that make content accessible and meaningful for learners to assure mastery of the content. These experiences are
facilitated through teacher understanding of how to connect concepts and use differing perspectives to engage
T - 5 . — Comments
Proficies (optional}
Element || Metscrtenastiowlss, ¢ ands. | Mestscrtaia ot bvalsy and
Descriptors
Guides studh thei iple «ffe Incorps ff Incorparates Incorporates
owm and and p
C pts, kayideasand | explanatons of andior explanations of
Understonding thioughaut the lessen. i o 5 3OUUTE
Engages students nusing (43 conceptual understanding in the key ideas and details | some key ideasta
SHMUNLENECUS MUILSERSOY dicipline exsental tobuiiding | buid unceranding
Feprasantations (53 undsrtanding inthe | tha dscipline.
: 4] dseping. 48
]
Anticipates student Lesson objective(s), sub- L jb-objectvels), | L L )
misconceptions ralated to abjectivais), & materialsare & fals are afignad to content L materials are
kgt ge, aligned standards, logically organized, sequenced and sequenced.
Task Analysis || yocsbulary, andlor procasses | lagically organized, sequanced, | saquancad, i iignad (A4 %]
and incorporates sub- 1aught ome at a time, and one at atime. (4f, 72, 7b, 7¢) standards. { 4f, 73, 7b,
abjectiveis) that break the task | reflectprior leaming, P
|::| Into smallerstepslchunks 470
(s 4fi7e)
purpasefyl and srategi U purp il q ing 7 ing Uitig ]
questiening, faciltation, and guestinning & facilitation strateqies and setivitiesta sctivate | strategies andor strateges andjor
i ing srateg { i ‘Sudents’ prior age and quid ivich T | actvities o develop
Connections || resultin students application of | students applying disciplinary | them to unclerstand, question, deveiop students’ students’
to Content || interdiscipli doe e ideas from understanding; undsrstanding of the
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Formative Assessment
The Formative Assessment rubric is designed to support teacher understanding and implementation of real-time
(during & end-of-lesson) assessment as a strategy to monitor learner progress and to guide ongoing planning and
instruction. Effective teachers use real-time assessments that are at the correct level of difficulty, aligned to
standards-based objectives, and engage learners in demonstrating knowledge and skills. In addition, the effective
teacher articulates & documents progress that learners have made in relation to the observed lesson objective.
5 T % v | i ¥ T r Cumwenls — lore than one rubric can be on a page.
e S g b ey =l 1 | ] ] - (optional) However, the last rubric must fit completely
Mieets criteria ot evels 3, 4, nds, | Meets criteria at levels 3 and . on the page, or begin on a new page.
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. swb-objecy b0 algned tome lesson | real-time asseSEMRNt(s) 1o 8Kl
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Teacher Name: ILeﬂcher Narme '
Subject: Ii:ume Subject '
Grade: .
rade | Some Grade ’ Rubric
) ) Cycle 1 Element Totals Sum Points
Rubric Date of Session:  oawoeiz a2 canorg) Possible
Element Pre| Obs| Post| Sum| Points Possible
. Comments
Conceptual Understanding 4 4 5
Task Analysis 2 3 5 10
Content 15 25
Connections to Content 3 3 5
Content Accessibility 3 3 5
— C t
Real Time Assessment 2 3 5 5 omments
Formative
Assessment Student Progress 2 2 5 10 15
Correct Level of Difficulty 3 3 5
Modeling or Constructing Knowledge 3 3 & 10
— Comments
Practice/Aligned Activity 2 2 5
Feedback (during the lesson) 2 2 5 15 10
Maonitor and Adjust 2 2 5
Analysis of Instruction 3 3 5
Student-to-Student Interaction 2 2 5 _ Comments
Learner TeachertoStudent Interaction 1 1 5
Engagement 1 25
Authentic Engage ment/Quality of Work 2 2 5
Critical Thinking 3 3 & 10
Routines and Procedures 3 3 5
— Comments
Learning Responsibility for Learning 2 2 5
el Monitoring and Responding to Student Behavior 2 2 5 q 20
Relationships 2 2 5
Observation Total: 15
Engagement in Meaningful and Appropriate. .. 0 5 — Comments
Professional
Responsibilities|| Collaboration with Colleagues 0 5
Engagement with Families 0 5 20
Communication with Families 0 5
Leadership 0 5
Reinforcement Goal: | | Evaluator Name: Signature
Refinement Goal I ’ Teacher Name: [ Signature
Educator Goal I l Date :GWG‘IHZ
Educator Goal Met? O
Signing this form verifies receipt of the evaluation but does not necessarily indicate
agreement with the content. Within five days of receipt of this document the
teacher may attach comments if desired unless a post-conference is requested. If
a post-conference is requested, the written response may be submitted within five
(5) working days after the post-conference.
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a

The Content rubric is deslgned to support teacher understundlng and implementation of effective learning e xperiences that make content
accessible and meaningful for learnars to assure mastery of the content. These experiences are facilitated through teacher
understanding of how to connect concepts and use differing perspectives to engage learnars in critical thinking, credtivity, and
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e you sure?

ly the elements on
this tab would be
cleared.

aluator can view or
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collaborative problam solving related to authentic local and global issues
_ _ print reports only when
E all rubrics are completed
lement
Score Moets criteria atlevels 3, 4, ands. | Mests criteria at levels 3 and 4, and the results CI.I'Ie
Descri -
Guides students to create their | Incorporates multiple effective | Incorporates effective Incorporates Incorporates
own representations and representations and jons and expl of | rep and o sons comments
Conceptual ions of ions of concapts, concepts that capturs key ideas and sons of andjr ions of (optional)
Understﬂnding mmmlﬁm detads essential w building concepts that capture concepts that capture
Engages students in using (43) conceptual understanding in the key ideas and details | some key ideas to
simudtaneous multisensory discipline. usenmlmhnld-ng buid undersundog mn
representations a3l under inthe the
E l53) discipline. (48)
(43}
() 0 0 u O O
Anticipates student Lesson objective(s), sub- Lasson objective(s), sub-obj , || Lesson obj i Ls jectivels) &
misconceptions related to objective(s), & materials are & materials are afigned to content and materialks are materials are
|| vackground knowledge, aligned \ , loghcally and
Task Analysis bulary, and/or iogically , d, and ilitated | aligned to content {&f, 70, 7)
and incorporates sub- taught one st nm and one ata tme. (4, 73, 7b, 7c) standards. { 4f, 73, 7b,
objective(s) that break the task | reflect prior learming. 7<)
E’ into smaller steps/chunks. {44, 4f, 73, 78, 72}
(59, &f, 7)
() 0 0 | O O
Uses purposeful and strategic Uses purposeful and strategic Uses purposeful Uses i Uses g ng
questioning, facilitation, and questioning & facilitation srategies and activities to actvate strategies and/or strategies and/or
critical thinking strategies that strategies that resultin students’ prior knowhedge and guide | activities in order to activities to develop
) result in students application of | students applying disciplinary | them to understand, question, deveiop students’ students’
Connections || i cargiscipiinary dgy to real workd refiect and analyze ideas from understanding: understanding of the
to Content throwgh the lens of local and jproblems. diverse perspectives. (2d, 4b, 5d, 8f) | guides students to coantent
ghobal issues. (sb, 5d, 5g) isb) question and/or (ab)
E reflect onideas
about the content
[ 0 0 i o O O
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Observation Entry Form

Teacher Name: ILeacher Name F The post conference must be completed within five business days of the observation.
Subject: i
ubjec IE:me Subject F Observation Date: 2710712 | Post-Conference :
) Date:
Grade: | Some Grade |

!C ontent j Formative Assess ment‘]ﬂ structional Strategies\{ Learning E ngagement\‘ Learning Commun ity‘\‘ Professional Responsibilities\

The Formative Assessment rubric is designed to support teacher understanding and implementation of real-time (during & end-of-lesson) assessment as a strategy to
monitor learner progress and to guide ongoing planning and instruction. Effective teachers use real-time assessments that are at the correct level of difficulty, dligned
to standards-based objectives, and engage learners in demonstrating knowledge and skills. In addition, the effective teacher articulates & documents progress that
learners have made in relation to the observed lesson objective.

Element oo T O — — ~
Score Misets criteriaat levels 3, ¢, and 5. Meets criteria at levels 3 andy,
Descriptors
Asiesses 8t the object & and Assesiss & the sbjective snd Unilizes Sppropriate real-lime Utilizes Bppropriate LUtilizes real-tirre
sub-objective level to measure sub-objective level tomeasere | ssessmen(s), aligned to the lesson | real-time assessment]s) ta elicit Comments
individual student progress student progres: at the sub- chjective (that eficit an overt assessment(s), an overt response (o ptjonal)
(23, Ga, 6b, 74 grouplevel. nsponse from neary all studants dligned to the lesson | from studems
) {1a, 63, &b, 7d) during the letzon anc at the end of chjective, that elicit (&, BB}
Real-Time e lesson), snd reviews elicited BN owert reiponse
behavior inorder o measure from nearty all
student progress to adjust students
instruction (5a, &b}
[ O 0O O O 0O
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The post conference must be completed within five business days of the observation.

Observation Date: 21312

Date:

Post-Conference

1

Il(:(:u'rterlt\'l Formative Assessment\l Instructional Strategi es'\l Learning El

Miaets criteria at levels 3, 4, and 5

Maets criteria at bevals 3 and &

\1 Learning C

'\1 Pro I R

p

ibilities'

rt | ILogouti

The Instructional Strategies rubric is focused on specific instructional strategies that teachers utiize to ensure learners develop deep understanding of content areas and their
connections, and to build skills to apply knowledge in meaningful ways. The teacher varies his/her role in the instructional process {e.g., instructor, facilitator, coach, audience) in
relation to the content and purposes of instruction and the needs of learners:

51

Solidifies learning after
constructed experience with
clear labels, and students
extend thinking to
generalizationsiconjectures
and explain their
thinking/learning with the
labels.

(61, 84, Be, B1)

[~

constructed experience with
clear iabels, and students
extend thinking to
generalizationsiconjectures
and explain their
thinking/learning.

(8d, Be, 8i)

0

0

Element Descriptors
Explicitty madels an exemplary Explicitly modeis an exemplary | Explicity medets an exemplary Models an exemplary | Shows an example of
product] performance (free of product/ performance (free of | product/ performance by iabeling product/ performance | a producty
distractions) by labeling steps or | distractions) by labeling steps | steps or concepts, with articuiation | by labeling steps/ performance
Modeling concepts, with precise academic | or concepts, with precise of meta-cognition. concepts, or (8d, Be, 87)
vocabulary and clear articulation | academic vocabulary and clear | (8d, 8e, 8f) expression of meta-
Esj of meta-cognition, for each sub- | articulation of meta-cognition, cognition
objective. for more than one sub- (84, Be, BN
(Bd, Be, ) objective.
H (84, Be, 8N D | T D D
or * Presents problem/situation = Presents * Presents and Presents Presents
and allows spen-ended and allows open-ended allows open-ended processing of and
of and of thinking to thinking or experimentation to allows open-ended | with discussion
prior knowiedge to promote promote conceptual promote conceptual development. | processing of (Bd, Be, 8))
* Scaffolds questions to class to thinking or
* Scafolds questions with * Scaffolds questions with guide and clarify i to
increasing ity or i i ity or L ing. promote conceptual
Constructing depth of content for each depth of content to ensure | * Solidifies learning after development; asks
knowiedge learner to gain thorough student andto with clear tions to promote
understanding and to clarify clarfy misunderstandings. academic vocabulary or labes. leamning.
misunderstandings = Soiidifies leaming amer (8g, Be, 8i) (89, 8¢, Bi)

0

0

results, grouping, stc.)
= Changes the cognition level
(2b, Ba, Bb)

)

resuits, grouping, etc).
* Changes the cognition lavel,
(2b, 83, 8b)

Practice/ Engages students in examining | = Provides suffioent, signed = Provides suffigent, aligned Provid A
Alignad their own thinking and/or practica or practi for students to practice or conceptual
Activity leaming 2swell a5 the devalopment activity for each development activity 1o support | practice the lesson development activity.
ce of others; -objects leaming of the lesson | objective before (64, 8d)
students effectively provide inquiry leaming experience. objective before independent independent practice
support for one another as a = Effectively guides and practice is assigned; or
member of a highly functioning |  scaffolds studentswho need | = Actively guids: fHal i
_I:5j _| teaming community. assistance and appropriately |  individual students as they during the concaptual
(2b, 3b, 3¢, 6d, &1, 34) fades away of renews practice the objective and move | developmant activity
support asneeded to ensure | toward independence (e.g, for students to work
all students are chalienged to steps, anchor the
move toward independanc. charts, graphic organizers or lesson objective.
{2b, 6d, 8d) tempiates, coaching, questioning). | (6d, 8d)
o O oh wa) [ 0 w
Feadback Students accurately apply Provides effectve, comective, | Provides effective, corrective, Provides cormective Provides academic
(during the specific feedback to advance academic feedback, with ‘academic feedback in orderto academic feedback feedback during the
lesson) their leaming. precisz labels, that is spacificto | promote learning and retention that: | that references a lesson.
{6d) the leamer and aligned tosub- | {1} is aligned to the objective; (2} specific level of skill | (6d)
objective content. references a specificlevel of skilor | or knowledge.
(6} knowiedge, and (3) is timely. (&d)
[ u| O ju| u] O
Monitorand | Utdizes appropriate overt Ukilizes appropriate overt Utilizes L id LRil; Uhilizes overt
Adjust responses, from all students responses, from all students relevant student parformance responses from at responses from less
ateach sub-objectvetoaither | for most sub-sbjectives to information) overt responsas, from | least haif (50%) of the | than hatf of tha
move forward or adjust oneof | sithermove forwardoracjust | most students (75% or more) at students to sither students to either
the following: one of the following: essential sub- objective levels 1o move forward withior | mave forward withior
= Adjusts instructional strategy | = Adjusts instructional strategy | either move forward withjor adjust | adjust instruction adjust instruction
ie.g., pacing, guided practice, i®.g., pacing, guided practice, | instruction (Ba, Bb) {Ba, 8b)
ioning, of oni of (Ba, Bb)

Comments
(optional)

Evaluator Notes: These will not print on the output

A [a




<G> X G

Learner Evaluation Tool Entry Forms.

1] e O

I L

Evaluation Field Document : Observation

Teacher

Subject:
Grade:

Observation Date

Assignment

Content Rubric
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The Content rubric is designed to support teacher understanding and implementation of effective learning experiences
that make content accessible and meaningful for learners to assure mastery of the content. These experiences are
facilitated through teacher understanding of how to connect concepts and use differing perspectives to engage

Element || Metscrtenastiowlss, ¢ ands. | Mestscrtaia ot bvalsy and
Descriptors
Guides stud thei s Incarp: ff Incorperates Incorporates
own d and and p
C pts, kayideasand | explanatons of andior explanations of
Understonding thioughaut the lessen. " o 5 CBDUUTE
Engages students nusing (43 conceptual understanding in the key ideas and details | some key ideasta
SiUanE0S MUlLSensory dscipling essental tbulding | buid understandng i
Feprasantations (53 undsrtanding inthe | tha dscipline.
COfw dcpin, )
]
Anticipates student Lesson objective(s), sub- L ib-obj L L L bj
misconceptions ralated to abjectivais), & materialsare & fals are afignad to content materials are
kgt ge, aligned standards, logically organized, sequenced and sequentced.
Tosk Analysis | vocabulary, andjor procassas | logieally organizad, saquanced, | sacuanced, i ignad Wb
and incorporates sub- 1aught ome at a time, and one at atime. (4f, 72, 7b, 7¢) standards. { 4f, 73, 7b,
abjectiveis) that break the task | reflectprior leaming, P
[ | ntosmaterstepsihans. | e, 172,779
(s 4fi7e)
Ll and st l. [ L 4 £ N d ¥ v [ W el
questioning, faciltation, and gquestioning & facilitation strateqyes and activities ta setivate | strategies andor strateqes andjor
L ing sateg ratagie i Fudents’ prior ageand quide | activties inorderta | activities todevelop
Connections || resultin students application of | students applying disciplinary | them to unclerstand, question, deveiop students’ students’
to Content || interdiscipli doe e ideas from understanding; undsrstanding of the
through the fens of local and problems. diverse parspectives. (2d, b 44, Bf) | guidesstudentsto | comtent.
global issves. (b, o, g (sh) question andjor (sb)
E: reflect on ideas
aboutthe content
(sb, 44,89

— Comments

(optional)

— Evaluator Notes: These will not print on the output

Formative Assessment

The Formative Assessment rubric is designed to support teacher understanding and implementation of real-time
(during & end-of-lesson) assessment as a strategy to monitor learner progress and to guide ongoing planning and
instruction. Effective teachers use real-time assessments that are at the correct level of difficulty, aligned to
standards-based objectives, and engage learners in demonstrating knowledge and skills. In addition, the effective
teacher articulates & documents progress that learners have made in relation to the observed lesson objective.

5

Theets chari st eve 3, 4, :d

Westzcitetastlevels 3 ands,

&

Element Descriptors
hssesses atthecbjectve and | Assessesat theobjectiveand | Utiizes appropriate real-time Uniizes appropriate | Unlizes resl-time.
. swb-objecy b0 algned tome lesson | real-time asseSEMRNt(s) 1o 8Kl
real-Time || ingivi ass c tan overt assessmants ), an overt rasponse
prssessment || 13 g3 a0 7 ‘grouplevel. respansa fram nearly sl stucerts | slignedtatheessan | from students
(a9, 63,66, 7) during theleszon andat thesnd of || objective, thatelic | (fa, b}
he 2500, NG FVIEWS BCtED it Ovent reapanse
_' Ibehavior in order 1o measure from neariy ail
student progress to acjust students
ingnuction, (6a, 6b)
(34, 64, B, 70)

— Comments ——
(optional)

— Evaluator Notes: These will not print on the output
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Evaluation Field Document Post-Conference

Teacher Name: ILeacher Name ' Observation Date and Time:
Subject: Iﬂ’me Subject ' You have five datys from the observation date to complete post.
Grade: | Some Grade ]

his is a sample of how a document should
look when printed. Document should print in

Content Rubric X .
landscape orientation.

The Content rubric is designed to support teacher understanding and implementation of effective learning experiences that make content
accessible and meaningful for learners to assure mastery of the content. These experiences are facilitated through teacher
understanding of how to connect concepts and use differing perspectives to engage learners in critical thinking, creativity, and
collaborative problem solving related to authentic local and global issues

eritana at £ 3, 4, 3nd5. criteria at 3 and -
Element -
Guidas STUdeNTE T | | | imcomarates | incomarazsz
— Comments
Facilitates content content Fi ntent content Facilitates content
i iyt by s by Eip iy e
Gontent the problems, complexity of text, | modifying: the problems, problems, complexity of text, andfor | by ingor | by o
Accessibility || and/or vocabulary to the correct | complexity of text, and/or vocabulary 1o the correct level of modifying: the modifying: the
level of difficulty for all students | vocabulary to the correct hevel difficulty within the lesson for all problems, complexity | problems, complexity
within the lesson, as evidenced of difficulty within the lesson students at the sub-group level, as of text, and/or of text, and/or
by adapted materials, for all students at the subr-group | evidenced in planning and vocabulary to the vocabulary to the
madifications and tracking of level, as evi by adapted data. correct level of correct level of
relevant literacy performance materials, student work, and (2a, 2e, 5h) difficulty for within difficufty within the
data for each student. madifications based on the lesson for less lesson for some
(2a, 2e, 5h) assessment data, than half (6%-49%) students (1%-5%4) as
(2a, Ze, 5h) of the students, as evidenced in
evidenced inplanning | planning data.
and assessment (2a, 2e, 5h)
data.
(28, 2¢, 5h)

— Ewvaluator Notes: These will not print on the output

Formative Assessment

The Formative Assessment rubric is designed to support teacher understanding and implementation of real-time (during & end-of-lesson)
assessment a8 a strategy to monitor learner progress and to guide ongoing planning and instruction. Effective teachers use real-time
assessments that are at the correct level of difficulty, aligned to standards-based objectives, and engage learners in demonstrating
knowledge and skills. In addition, the effective teacher articulates & documents progress that learners have made in relation to the

Element Mieets criteria at levels 3, 4, and 5. | Meets criteria at levels 3 and 4 _ Comments
Descriptors
Assesses at the ohjective and Assesses ot the objective and Utiizes appropriate real-time Litilizes appropriate Utilizes real-time
sub-objective level to measure sub-objective level aligned real-time assessment|s) to elicit
Student individual student progress. student progress at the sub- ohjective (that eficit an overt assessmentis), an overt response
Progl’ess (3a, &a, b, 7d) group level. response from nearly all studants aligned to the lesson | from students.
{2, 6a, 6b, 7d) during the lesson and at the endof || obiective, thatelicit | (6a, 6b)
the lesson), and reviews licited B vert response
behavior in order to measure from nearty all
student progress to adjust students.
] == ey
(1a, 6a, 6b, 7d)
Produces evidence that real-time | Produces evidence thatreal- Produces evidence that real-time Artculatesthatreal- | Real-time
Correct at It are atthe are atthe correct level | time assessments are | assessment(s) are at
Level of | ievel of difficuity atthe corect level of difficulty atthe | of difficulty for morzthan half of the | atthe comectlevel of | the comect level of
Difficulty | individual student leval sub-group lavel. students, as evidenced by prefprior | difficulty for more difficulty for lass than
{2¢, 6a) iz2c, Ba) assessment(s) and student work. than half of the half of the students.
(e, 6a) studants. (zc, &a)
' {2¢, 6a)
— Evaluator Notes: These will not print on the output
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Teacher Name: IEacher Name F The post conference must be completed within five business days of the observation.
Subject: Ii : Pre-Canf
ome Bubject re-Lonterence 27112713 Observation Date: Post-Conference
Date: ' E Date: E
Grade: | Some Grade |

l Co ntent\l Formative Assessment\l Instructional Strategies\l Learning E ngagement\l Learning Community\l Professional Responsihilities\

The Content rubric is designed to support teacher understanding and implementation of effective learning experiences that make content accessible and
meaningful for learners to assure mastery of the content. These experiences are facilitated through teacher understanding of how to connect concepts and use
differing perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues

5 & 3 2

a o
Proficent
Meets criteria at levels 3, 4, and s, | Meets criteria at levels 3 and ¢
Element [Descriptors
(TR R T LA e S, T FeTT=— =7
wocabulary, andlor processes logically organaed, sequenced, | scguenced, and tavghtifadlitated aligned te content (af, 7h, 7<)
.|| andincorporates sub- taught one at & time, and one at atime. (4f, 7a, 7b, 7c) standards. | 4f, 7a, 7b,
Task Analysi]| opiective(s) that break the task | reflect prior leaming. )
inta wnaller depdfehimk (4, 4 f, 7m, 78, 7]
P Comments

Evaluator Notes: These will not print on the output

C| -

A [




Content : Conceptual Understanding

<A X[ ] @D

Home | Formative Cycle Report | Sum| jon Documents
REIL is an initiative of required values for all rubrics are ser I(;EHJIDQISE{ only after save.
submitted. Otherwise session is abandoned
MCESA (61450 PN
Maricopa County Education Service Agency T
selected the
" cision will be
. | save | | Clear an | r b hiidated:
Observation Entry Form e you sure?
ly the elements on
dores will amge: Ilaacher Name F The post conference must be completed within five business days of the observation. this tab would be
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Grade: | Some Grade | ate:
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The Content rubric is designed to support teacher understanding and implementation of effective learning e xperiences that make content
accessible and meaningful for learnars to assure mastery of the content. These experiences are facilitated through teacher
understanding of how to connect concepts and use differing perspectives to engage learnars in critical thinking, credtivity, and
collaborative problam solving related to authentic local and global issues

aluator can view
print reports onl

E all rubrics are com
lement
Moats criteria at levels 3, 4, ands. | Meets criteria at bevels 3 and 4 and the results ar
Score
Descri
Guides students to create their | Incorporates multiple effective | Incorporates effective Incorporates Incorporates
W representations and repressntations and e jons and expl of | rep and p ions Gomll'nents
Conceptual ions of planations of concepts, concepts that capture key ideas and sonz of andjor ions of (optional)
Understanding throughout the lesson. details essential to building concepts that cf ﬁ"
Engages students in using () conceptual understanding in the keyideas and d| ¢ \ioate criteria ot levels 3,4,0nd 5. I
simuitanecus multisensory discipline. essential to buld wzzeszec ot the objective and sub-objective level to meazure individual etudent
E representations 43} understanding il progrese..
(4a) discipline.
(4a) +.Meets criteria at levels 3 and 4.
M D D D #sgeszes ot the objective and sub-objective level fo measure student progrees.
at the sub-group level.
Anticipates student Lesson obyective(s), sub- Lesson objectrve(s), sub-obj , | Lesson obj - . " - P—
ncoCRs el o chjactives), Brniwariaisars | Binmerieis e algnadvocontent | sl nsdtaraals f‘-h;{';';;e;gg?)?;Pr['fg:L:";fng?:imegl‘f:{-u‘fjg:;ﬂj:i}"‘;t:g“f;;g?:ﬁ“; r Browser winfow should
|| packground knowtedge, aligned : s logically 204 the and of the lesson), and reviews elicited behavior in order to measure appear upon selection of
Task Analysis bulary, and/or iogically z ! d, and ilitated | aiignedto contel student progress to odjust instruction. ddrd i
d d prog i TASC standards. Maximum
and incorporates sub- taught one at a time, and one ata tme. (4, 73, 7b, 7c) standards. | of, R . .
bjective(s) that break the task | reflect prior leamning. 7) 2. Utilizee appropriate real-time assessmant(z), aligned to the leezon objective, One window.| This window
E into smaller steps/chunks. (44, 41, 73, 78, 7¢) that elicit an overt response from nearly all students. should closelif another is
x4k ) ™. Utilizee real-time assessmentyg) to elicit an overt response from studsnts. selected.
[ O O L
Uses purposeful and strategic Uses purposeful and strategic Uses purposeful Uses i ———————
questioning, facilitation, and questioning & facilitation strategies and activities to scw strategies and/or strategies and/or
critical thinking strategies that strategies that resultin students’ prior knowhedge uide | activities in order to activities to develop
. result in stdents application of | students applying disciplinary | them to understand, g X deveiop students’ students’
Connections ] jneerisciplinary d to real world reflect and analyze idea: understanding; understanding of the
to Content throwgh the lens of local and jproblems. diverse perspectives. (2d, 4b, 5d, 8f) | guides students to coantent
global issves. (sb, od, og) isb) question and/or (ab)
E reflect on ideas
about the content
[} 0 0 g4 0 0

Evaluator Notes: These will not print on the output

{ Scores should be
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Select Evaluation Documen
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Leader Documents

document typ
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Observation Settings Documentation relevant elém
rubric will be

[0 Leadership Team Meeting [0 Continuous Improvement Plan and Budgets use.

Business Meeting E’ Educator Goal Plans and School PD Plansl
[0 Development Learning Meeting [0 Student Achievement Data -

Grade Level/Department Meeting [0 Manogement Systems and Artifacts
[0 Teacher Observation and Scoring [0 Teacher Evaluation Data
[0 Teacher Pre- and Post-Conference [0 Farent Survey
[0 Walk-thru Visit of Classroom [0 Staff Survey

0 Student Survey

Print Documents

Teacher Documents

O Pre-Conference
What setting: g Observation

O Post-Conference Print Fi

eld Documents l rint documents will take user to
first field document available to

be printed.

needed. C
nts for eac
printed for f
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A Web Page
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l{ I L Home | Formative Cycle Report | Summative Cycle Report | |Ml
Summative Cycle Report
Teacher Name: ILeqcher Name '
Subjeet: Iﬂnme Subject '
Grade:  [Some Grade |
Observation
Cycle 1
) Points Points
Rubric Sum Possible Sum Possible
Content 15 25 16 25
Farmative
Assessment 10 15 13 15
15 30 18 30
Learner
Engagement M 25 13 25
Learning
Community q 20 10 20
60 115 70 15
Professional
|Responsibilitie
0 20 0 20

Reinforcement Goal: ' Evaluator Name: Signature

Refinement Goal

' Teacher Name: Signature

' Date EOUE

Signing this form verifies receipt of the evaluation but does not necessarily indicate agreement with the
content. Within five days of receipt of this document the teacher may attach comments if desired
unless a post-conference is requested. If a post-conference is requested, the written response may be
submitted within five (5) working days after the post-conference.

Educator Goal

Educator Goal Met?

Summative Total: Paoints Possbile: 230
O
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